4.6 RD to coordinate with Employers for provision of one-day special paid
leave for beneficiaries who are referred to ESIC/ESIS Hospitals.

RESPONSIBILITIES OF THEEMPLOYER

5.1  Employer will encourage enrolment of targeted beneficiaries for the
programme at scheduled date and time.

5.2 Employer will provide suitable place and other support for smooth
conduction of the programme.

5.3  Employer will facilitate the beneficiaries by granting them one-day special
paidleave.

RESPONSIBILITIES OF PR DIVISION, Hqrs.

6.1  To provide vide publicity to the Programme by preparing Radio Jingles,
Media Advertisement and spreading the message through various ESIC
handles on Twitter, Facebook etc.

6.2 Posting of information related to the programme on ESIC website and other
ESIC Apps.

6.3 Creating awareness amongst IPs on importance of preventive health
check-up and life-style modifications.

6.4  Development of incentive scheme for ESIC/ESIS Hospitals delivering best
services under the programme.

RESPONSIBILITIES OF ICT DIVISION, Hqrs.

7.1 ICT Division to develop appropriate software for hassle-free feeding of
data pertaining to preventive health check-up of IPs/IWs so that the same
is easily retrievable and can be used by ESIC for policy planning on delivery
of medical benefit.

7.2 Maximizing the utilization of digital platform for smooth and effective roll-
out of the programme.

The programme, once implemented, shall be able to enhance health quotient of
the Insured persons and thereby enhance economic growth and societal
wellbeing of the country.
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ESI Scheme provides social security cover to Insured Persons/Insured Women
(and their dependant family members) of the country by, inter-alia, providing
medical benefits under various facets, i.e., preventive, promotive, curative and
rehabilitative medical services. The need for preventive health services is
becoming equally or more important in view of ever increasing
Occupational/Industrial hazards and rapidly changing life-style of the people in
the country.

Often "any dangerous health condition” does not show clear signs and symptoms
until they become advanced (late stages). Early diagnosis can not only keep a
check on health but also help address any potential complications in a timely
manner. For example, a lot of disease (as well as financial) burden is due toillness
of Heart, Kidney and other vital organs complications of diseases like
Hypertension, Diabetes or Cancer which can be prevented merely by timely
detection and thereby early management. In this regard, ESIC is making regularly
making efforts for strengthening preventive health services for the benefit of
IPs/IW.

To further strengthen these efforts, a dedicated programme focusing on
preventive Health check-up of IPs/IW will go along way in making workforce of the
nation healthy besides saving high cost expenditure incurred on providing super
specialty treatment needed for managing late complication of prolonged
undiagnosed diseases. Accordingly, proposed details of the programme are as
under: -

OBJECTIVES

Annual Preventive Health Check-up Programme for IPs/IW aged 40 years and

above will be executed with following objectives:

1.1 To regularly conduct health check-up of targeted IPs/IW at ESIC/ESIS
Hospitals through appointment system

1.2  To equip ESIC/ESIS hospitals with all required lab services and other
related facilities for beneficiaries who are referred through screening
camps for further investigation/management.

Above listed objectives are planned to be achieved through various interventions

asoutlined below.

ORGANIZATIONAL SET-UP

2.1 A special cell to be set up at ESIC/ESIS Hospital level to monitor and
supervise the activities being undertaken in the programme. The cell will be
headed by a senior Medical Officer (hominated as Nodal Officer for the
programme) of the hospital. He / She shall be coordinating various
activities under the programme.

2.2 The Cell shall also arrange training for doctors and other nursing & para-
medical staff on organization of preventive health check-up programme. In
thisregard, Seminars/workshops may also be organized.

RESPONSIBILITY OF Medical Superintendent (MS), ESIC/ESIS HOSPITAL

3.1 MS will constitute health check-up team consisting of doctors from
Medicine, Chest, Eye, Gynae & Obs and ENT department. Team of doctor to
be adequately supplemented with required Nursing, Para-medical & other
supporting staff.

3.2  The composition of team may vary depending upon the nature and size of
the workload under the programme. Experts in the field from ESIC
Hospitals/Medical Colleges may also be co-opted, if required.

3.3  Detailed activities for the execution of the programme will be worked out in
advance in co-ordination with Regional Director, ESIC duly involving local
Employers' and Employees' Association representatives. Employer shall be
intimated in advance for scheduled appointments of IPs/IW under the
programme.

3.4 Examination of the IPs/IW should be in accordance with the proper health
record format as per prescribed formats.

3.5 Blood sampling for required tests shall be conducted with proper
maintenance of digital record. Once lab testing of the sample is done, the
report will be shared with the beneficiary immediately through digital
mode/WhatsApp/email.

3.6 Screened beneficiaries needing further investigation/management will be
referred to specialist/super-specialist OPD/department accordingly.

3.7  Simultaneously, health talks and health exhibition on preventive expects of
locally prevailing common diseases will also be arranged through posters
and audio-visual material.

3.8  MS will regularly monitor and improve the functioning of special cell
created for the purpose.

RESPONSIBILITY OF REGIONAL DIRECTOR (RD)

4.1 RDwill prepare list of all IPs/IW aged 40 and above along with their contact
details (mobile number) and will share this data with the MS of the attached
Hospital.

4.2 After identifying establishment/factory locations prioritizing hazardous
industries, RD will coordinate with employers and MSs for annual health
checkup of IPs/IW at the hospital through appointment system.

4.3 Nearby ESIC/ESIS dispensaries are also to be roped in for health check-up
and wide publicity to be given.

4.4 RD will also coordinate with respective Director, Insurance Medical
services, to ensure implementation of programme through State-run ESIS
Hospitals & Dispensaries once the programme is extended to all ESIC/ESIS
Hospitals.

4.5 RD will also extend all required support to both ESIC and ESIS health
system for smooth implementation of the programme.
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