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FINANCIAL ESTIMATES AND PERFORMANCE BUDGET 2022-2023

EXECUTIVE SUMMARY

The present document contains the Revised Budget Estimates of ESIC for the financial year

2021-2022 and the Budget Estimates for the financial year 2022-2023.

The ESIC is committed to provide benefits to Insured Persons (IPs) during contingencies of
sickness and consequent loss of wages, disablement and death due to employment injuries;

maternity and to provide medical care to Insured Persons and their families.

In meeting these objectives, the ESIC has embarked on major initiatives in the form of modified
IMP Scheme, Dispensary-cum-Branch-Offices and construction of 30 new hospitals/dispensaries
which are expected to increase availability of primary and secondary level medical care to the
insured population substantially. The ESIC has also entered into partnership with the National
Health Authority (NHA), to take advantages of synergies between the ESI Scheme and Ayushman
Bharat- PMJAY which will create an ecosystem wherein ESIC beneficiaries of selected districts

will be able to access services at ABPM-JAY empanelled hospitals location and vice versa.

During the second wave of Covid-19, the Country was grappled with various challenges. In order
to provide help and succour to the IPs and their families, ESIC has made medical care accessible
by declaring ESIC/ESIS hospitals as covid-19 dedicated hospitals and provide services to IPs
through 21 ESIC hospitals run directly by ESIC with 3676 COVID isolation beds, 229 ICU beds
and 163 ventilator beds and 26 ESI Scheme hospitals run by State Governments. Plasma therapy
which has shown promising results to save the lives of services Covid-19 patients, was also made
available in ESIC Medical College & hospitals, Faridabad(Haryana) and Sanath Nagar
(Telangana). Allowed ESI Beneficiaries to take Emergency/Non-Emergency Medical treatment

through tie-up hospitals directly without referral letter, in accordance with his/her entitlement.

Besides above, EISC has provided Cash Benefit to IPs through Sickness Benefit, ABVKY (during
unemployment), funeral Expenses and in case of demise of IP due to COVID-19, the eligible
dependent family members of IP were paid periodic payments directly to bank accounts, in

accordance to entitlement under “ESIC COVID-19 Relief Scheme”.

In the Revised Estimates 2021-22 and the Budget Estimates 2022-23 wherever required,
necessary budgetary provisions have therefore been incorporated across the budget heads for the

new steps taken under the ESI Scheme.

1.1 EXPANSION OF ESI SCHEME:

1.1.1. Presently, the Scheme has presence in 589 Districts which includes 413 fully notified
Districts and 176 partially notified Districts where prominent industrial centers and their

District Headquarters area are covered. In continuation to second generation reforms
under ESIC 2.0, ESIC has worked out an action plan for Pan India coverage of ESI scheme

with the following targets as per Vision — 2022.

EMPLOYEES’ STATE INSURANCE CORPORATION Page 3
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FINANCIAL ESTIMATES AND PERFORMANCE BUDGET 2022-2023

1.1.2,

1.2

S.No. Subject Target Year

1 To fully implement the Scheme in 176 Districts where 31st March, 2022
it is partially notified and 147 Districts where scheme

is non- notified.

Simultaneously, the expansion of ESI Scheme to a vast geographical area of the country
is to make the benefits of social security available under ESI Scheme to all eligible
employees and their family members.

Code on Social security, 2020 (Act 36 of 2020) has been notified. The effective date of
implementation is also expected to be notified shortly. The code subsumes ESI Act, 1948
along with eight other central enactments in the field of Social Security. Once notified ESI

Scheme is proposed to be made applicable to entire area of the country.

Formation of State Autonomous Body/Society by States.

The ESI Corporation in its 167th meeting had approved the broad structure of subsidiary
Corporation at State level and subsequently in the 172nd meeting of the Corporation, new
structure of the State Autonomous Body/Society was approved under section 58(5) of ESI
Act, 1948. The States are required to register the body as a Society as well as a Trust.
ESIC shall release the fund to the bank account of the society directly. As on date 19
States/UTs have consented to form the State ESI Society. Central Government has
accorded approval for formation of society to seven States viz, Tamil Nadu, Chhattisgarh,
Maharashtra, Nagaland, Tripura, Punjab & Arunachal Pradesh. Presently, ESI Societies
are in operation in the States of Maharashtra, Chhattisgarh, Tripura and Himachal
Pradesh. Fund transfer to these four States are being made directly to the Bank Account

of the Society. Tamilnadu has also decided to operationalize the State ESI Society soon.

Formation of State Autonomous Society will greatly improve service delivery of
Medical Benefits to the Insured Persons and the beneficiaries of the ESI Scheme by way

of better Primary & Secondary Care.

CONTRIBUTION INCOME

The ESI Contribution has been reduced from 6.5 percent to 4 percent w.e.f. 01.07.2019.
Further, with the improvement in economic activities, revenue collection from
contribution income has slightly improved as compared to last financial year and
accordingly contribution income has been projected at ¥ 14500 Crore and ¥ 15950 Crore
for Revised Estimates 2021-2022 and Budget Estimates 2022-2023 respectively.

EMPLOYEES’ STATE INSURANCE CORPORATION Page 4
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1.3

1.3.1

1.3.2

MEDICAL SERVICES

The total provision for Medical Benefits (1.3.1 to 1.3.6) in Revised Estimates 2021-2022
is ¥ 11990 Crore which is about 83 percent of projected contribution income for 2021-
2022. Similarly, the provision of ¥ 12344 Crore has been made in Budget Estimates 2022-
2023 which is about 77 percent of projected contribution income for 2022-2023.

PROVISION OF MEDICAL SERVICES BY STATE ESI SCHEME / SOCIETY:

In order to facilitate State Governments for making adequate provision of medical services
to ESI beneficiaries, the Chairman, ESIC, in supersession of all previous communication
regarding modalities for release ‘On Account Payment’ has approved a revised policy for
releasing ‘On Account Payment’ to State ESI Scheme / Society w.e.f. FY 2021-22. Now,
for calculation of Budgetary Estimate (BE) of subsequent financial years, average of actual
expenditure will be enhanced by 10 percent considering cost of inflation and increase in
nos. of IPs subject to prevailing maximum ceiling. Accordingly, in terms of new ‘On
Account Policy’ an allocation of ¥ 4876 Crore and ¥4394 Crore has been made for

Revised Estimates 2021-2022 and Budget Estimates 2022-2023 respectively.

PROVISION OF MEDICAL SERVICES IN NEWLY IMPLEMENTED AREAS:

Medical services for newly enrolled IPs at places where Corporation do not have its own
infrastructure for health care delivery, modified Employer Utilization Dispensary (m-EUD)
& modified Insurance Medical Practitioner (m-IMP) scheme have been extended to cater
to Primary care service requirements of IPs. For providing secondary care medical
services, Regional Offices concerned, have already been authorised to tie-up with reputed
private health care institutions. Apart from this, DCBOs are being established in

districts in order to oversee all tie-ups for referral and reimbursement at district level.

Moreover, to ensure the availability of medical care in newly implemented areas, ESI
Corporation has already entered into an MoU with National Health Authority (NHA) to
enable ESIC beneficiaries to access services of Ayushman Bharat Pradhan Mantri Jan
Arogya Yojana (AB PMJAY) empanelled hospitals. ESI beneficiaries shall also be able to
avail benefits from portability of services provided by AB PM-JAY empanelled hospitals
across the country and vice versa. It is expected that this relation would further create
higher demand for health services at under-utilized hospitals of ESI Corporation and

consequently support the improvement of infrastructure and facilities at such places.

Subsequent to decision taken in 178t ESI Corporation meeting held on 13.09.2019, ESIC
has collaborated with Pradhan Mantri Jan Arogya Yojna(PMJAY) in 152 districts of the
country for providing cashless medical services to ESI Beneficiaries through PMJAY

empanelled hospitals.

The ESI Corporation in its 183t meeting held on 07.12.2020 decided that in areas where
ESI infrastructure is not available within a radius of 10 kms, the ESI beneficiaries can

avail medical consultation for OPD services directly from a hospital empanelled with ESIC

EMPLOYEES’ STATE INSURANCE CORPORATION Page 5
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1.3.3

1.3.4

1.3.5

1.3.6

or with Ayushman Bharat without the need for referral from an ESI dispensary or
hospital. In such cases if admission for indoor treatment is required, the empanelled
hospital will obtain in a time bound manner permission from the ESI approving authority

through an online system.

For these services, an amount of ¥ 75 Crore is being provided in Revised Estimates 2021-
2022 and T 83 Crore in Budget Estimates 2022-23.

SUPER SPECIALITY TREATMENT (SST):

ESIC is providing SST services through 2270 tie-up hospitals (TUHs) across India wherein
services of UTI-ITSL have been taken on board as a Bill Processing Agency (BPA) since
May 2017. Referrals are generated through Dhanwantri and UTI module online. Payments
through this system are being monitored online to bring transparency and timely payment
to the TUH. Further, UTI-ITSL is continually upgrading the BPA application as per
requirement of ESIC along with various changes being implemented for smooth

functioning and better transparency for all stakeholders.

For super speciality treatment , an amount of ¥ 1752 Crore is being provided in Revised

Estimates 2021-2022 and ¥ 1823 Crore in Budget Estimates 2022-23.

PROCUREMENT OF MEDICAL AND OTHER EQUIPMENT:

ESIC has undertaken systemic reforms for purchase of equipment. Review of norms of
equipment for various hospitals, centralized purchase with uniform specifications,
procurement through GeM etc are a few of them. For procurement of these equipment,
an amount of ¥ 329 Crore and ¥ 331 Crore has been allocated in the Revised Estimates

2021-2022 and Budget Estimates 2022-2023 respectively as capital expenditure.

CONFINEMENT EXPENSES TO AN INSURED WOMEN (IW) AND AN INSURED PERSON
(IP) IN RESPECT OF HIS WIFE

Keeping in view the rise in the cost of living index resulting in increase in expenditure
related to confinement, existing amount of confinement expenses has been increased from
T 5,000 to T 7,500 by ESI Corporation in its 181st meeting held on 13.02.2020.

An amount of ¥ 4.5 Crore each has been allocated for Revised Estimates 2021-2022 and
Budget Estimates 2022-23.

MEDICAL EDUCATION PROJECTS

Presently, the ESIC Paramedical Institute, Gulbarga, Karnataka is running Para Medical
Course in 08 discipline with 20 annual admissions each in 6 courses and 5 seats each in

2 courses.

Presently DNB! courses are running at ESIC Hospital, Sanathnagar(SST), Rohini, Delhi,
Noida, UP, Jhilmil, Shahdra, Okhla Delhi, Nanda Nagar, Indore, Jaipur, Rajsthan.

1 DNB:- Diplomate of National Board

EMPLOYEES’ STATE INSURANCE CORPORATION Page 6
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aRNAT rerehele 2021-2022 # wAehe fRciemell 3R 3eg Remsd & fav 5265 s T0F #1 Fel
UGl §, S 37eeld 3T &7 36 9faerd &1 av 2022-2023 §oic Yol & [l 2741 AT T9T HT
gIauTe §, S 3REe 3 & 17 gfderd g1 39 aRenfid gl 2021-22 & faw 750 aXIS $9F
3R 2614 Hs TUY &1 Tau TARR foerercar e, snfidsr fedems R g sea: fear @ &
IR FAL oA FIfAs-19 TEd AT FIW & AT 2021-2022 & AV Jg@e o FrFpeld & &9
#H 705 I3 FUA HI AR Y& Hr 318§

S YhR Fole Uadhdd 2022-23 & [T TRt :aeddr 1Y # 809 I3 TN, IMAdST gddTd Iy
# 488 FHUS A dAT .81, o Fifas-19 Tgd AT HIT & 110 RS TUA T YIGT [har Ir=am
gl

1.41 5096 A FHifAs-19 Tgd A=

HIIS-19 & HROT FHclolel & IRART T FGRIAT IR TEd Tead el & v, rezet, a8, @oa o
S A HfAs-19 TEd Aoir H Holl &1 Ig Aoiel NATh Tl & T Toh Hedomehiy
39T § S & @ a¥ &Y 3rafer & faw 24.03.2020 @ g § 3R Ig FfAS-19 & HROT fATRA gfFd
B A F AHS A 3TF AN T TEd YTl R g1 HIS-19 & FROT S1Apd dfadd H 7cg &
AAS A, 3Hh IRARX & I AT F IS el @Y S @i 7 fohar Ser 81 deqaR, adan
fadir a¥ 3 2021-2022 & AU Jqwe Folc FIFhele & &9 A 705 HS H IR dolc Tl
forar arr § 3R . e Ffds-19 Ted AT FIY F AT i Al 2022-2023 F faw
110 3 &I graure fhar rar g1 grefiieh, 58 A q $aTared 7 Urerehedal faeid 2021-2022 AR sofie
Sleehelel 2022-2023 & T A 43 5 3R 47 A3 HFATRAT foham I g

2TAASTATE - AT A 3T TFATAALT S AfShel A8
Seradiivd - Sger 3w ARRST vz STer 3w Tl

FHAA T AT e s 7
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NBEMS? has allotted 79 Seats for DNB in Specialty of Anaesthesiology, General Medicine,
General Surgery, Obstetrics & Gynaecology, Ophthalmology, Orthopaedics and
Paediatrics (Post MBBS-43, Post Diploma-24 & Post MBBS? diploma-12) for the year
2021-22 at ESIC Hospital, Sanathnagar, Rohini, Delhi, Noida, UP, Jhilmil, Shahdra,
Okhla Delhi, Nanda Nagar, Indore, Jaipur, Rajasthan and Bapunagsr, Gujrat.

Letter of Intent (Lol) with approval of 100 MBBS seats for 2021-22has been received for
proposed ESIC Medical College, Bihta and Alwar.

For running and maintaining these medical education institutions an allocation of ¥ 834
Crore and ¥ 876 Crore has been provided in the Revised Estimates 2021-2022 and Budget
Estimates 2022-2023 respectively.

1.4. CASH AND OTHER BENEFITS

The total provision for Cash Benefits & Other Benefits for Revised Estimates 2021-2022
is ¥ 5265 Crore which is about 36 percent of contribution income. For Budget Estimates
2022-2023, provision is ¥ 2741 Crore which is about 17 percent of contribution income.
This includes a provision of ¥ 750 Crore and ¥ 2614 Crore in the Permanent
Disablement Fund and Dependent Benefit Fund respectively for Revised Estimates 2021-
2022 and an amount of ¥ 705 Crore has been provided as supplementary budget
estimate for 2021-2022 towards ESIC COVID-19 Relief Scheme Fund.

Similarly, provision of ¥ 809 Crore in the Permanent Disablement Fund, ¥ 488 Crore in
the Dependent Benefit Fund and ¥ 110 Crore in ESIC COVID-19 Relief Scheme Fund
have been made for Budget Estimates 2022-23.

1.4.1 ESIC COVID-19 RELIEF SCHEME

In order to provide help and succour to the families of the IPs who died due to COVID-19,
the Chairman, ESIC approved the ‘ESIC COVID-19 Relief Scheme’, This scheme is a
welfare measure for IPs made effective for a period of two years w.e.f. 24.03.2020 and it
provides relief to the dependants of the IP in case of his/her death due to COVID-19. In
case of death of IP due to COVID-19, the eligible dependant’s family members of IP are
paid periodic payments directly to the bank account. Accordingly, a supplementary
budget provision of ¥ 705 Crore has been provided as supplementary budget estimate
for current financial year i.e. 2021-2022 and ¥ 110 Crore for Budget Estimate 2022-
2023 towards ESIC COVID-19 Relief Scheme Fund. However, projection for pay-out from
this Fund has been estimated at ¥ 43 Crore and ¥ 47 Crore for financial 2021-2022 and
Budget Estimates 2022-2023 respectively.

2 NBEMS :- National Board of Examination in Medical Science
3 MBBS:- Bachelor of Medicine and Bachelor of Surgery
. ]
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14.2 iwurey-ge-arEr sratad (Ses)
AT egfFaal T TAfAS @R ATt 3Tt e & v H.1.8. @9 o o= 29.05.2018
T RS 39l 17431 S5 & VTR g ATGT HATAT HI TTGAT I IeTAlee Terel o]
‘HEITerT-Fg-Amar HRATET VU Td AT FEATGE Al F T & Hsued & @y
Tt 3uare sitwerera/dar ffhear saaard Flifas & s amnfidl # iRl & oo
£ FEFa BT TaRoT g & T F FE | Ve -HE- A R SAEd Safadaar
& gfaqfct arat @ gwaAoT o & 3 gfadas duara & faw Yot &9

AU FT e 3YINRT W & v Fa8. Fm F & Gt & sivaes-  gg-amar
FATT @relet &1 A0 forar & Sera 10 fraiefier & gy & a1 off el sitwenery =gt §
3R TSl AT giFd ITEIEr 3000 AT 389 3 1 Ffe 0 e 7 wger & &1 v aran
FRTT §, d AT FRATIT T 3 TeTAT-Tg-2m@r FraTed & gRafda fmar sreem|

s forw g grerehelst 2021-2022 3R soie Widhald 2022-2023 & forw swaer: 47.00
3 3R 51.00 FIT TIA &7 A FH Jraem= gl

1.4.3 3o ffAg =aFd Feamwr A=

e NfAT =afdd Fwearor Ao T ge3nd # g 3R w a a¥ @& afr & fav
3R fhar /m a7 3R S AR 01.07.2018 & gardT fr 15| e 20.08.2020 &7 379+ 182
d SoF H HU.A.ATH F o FE A 01.07.2020 ¥ 31.12.2020 d& & fow Iieam &
R #tet 3R #Ifas-19 AGART & SRTeT SRISHIR &1 o SIAThc SiFcal ol olTeT Jelel el
& fow Tga &1 @ @ FeE dAST Fidd 1 Ea e FAS FT 50% W A § 3R
SiHAThd gieFa St 24.03.2020 & 31.12.2020 & aRTe SRISHIR & 91T § 3o foIv 37ererly 3R
mm%ﬁaﬁfﬂﬁaw%msﬂ?aﬂzﬁaﬁﬁ@wmaﬁtmﬁwﬁgu .04
A & 38 deer & AR @ 3w e el & v gor @ ¥ 3t ada e 7 g
ST 3iRerlY 3R 3 9T et A ge & @y 01.07.2021 & 30.06.2022 & H afer &
T gerrar gl

3% 3FaTar aRMfaT Ul 2021-2022 3R gofc Uredhdd 2022-2023 & FHAA: 35 FAS
T 3R 30 IS TYY HT Hded "3fed AT AFd HeIoT e & iddd har I=m gl

1.5. RfFca gead ik s aREsEe (afifdse-lil 2@)

15.1 a¥ 2020-2021 & gRA, HIA.E. T & 09 IR qﬁwaﬁ%‘f@mﬁ@z& 600 IS
T AR ol A T g

152 &3 AIRET & GrY-a1y cgaferd AT d41 ATHT Ay JfHerA & fawra & @y AR gafeg
T doh RET TRA° ol aRASHA AaRmeh weif@ei® garT At 3ucrstr axae W g8 3EA
& 5 a¥ 2008-2009 $r T 30T IRASAT AT 2022 TF T F A AR

(g IR, AR IR AL A 3T, HERT AT BIgH)|

FHAA T AT e 75 8
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1.4.2

1.4.3

1.5

1.5.1

1.5.2

DISPENSARY-CUM-BRANCH OFFICE (DCBO)

To provide primary care services to its IPs, the ESI Corporation in its 174thmeeting held
on 29.05.2018 has approved setting up a Dispensary Cum Branch Office (DCBO) in
every district. A DCBO would perform the functions of both Dispensary and Branch
Office along with centralized pharmacy dispensing unit for distribution of drugs to
beneficiaries attached to Employers Utility Dispensaries (EUD)/ Insurance Medical
Practitioners (IMP) Clinic. DCBO will also process reimbursement claims of Insured

Persons and make referrals for Secondary care.

In order to have optimal utilization of resources, the ESIC has decided to open
Dispensary Cum Branch offices in such districts which have no ESI Dispensary and
having IP population of 3000 or more within a radius of 10 Km. In case, a Branch Office

is already there in such district, then the branch office may be converted into DCBO.

For the same, an amount of ¥ 47.00 Crore and ¥ 51.00 Crore for Revised Estimates

2021-2022 and Budget Estimates 2022-2023 respectively.

ATAL BIMIT VYAKTI KALYAN YOJNA

The “ATAL BIMIT VYAKTI KALYAN YOJNA” which was initially started on pilot basis for a
period of two years w.e.f. 01.07.2018, the ESI Corporation in its 182nd meeting on
20.08.2020 had been extended this for six months i.e. from 01.07.2020 to 31.12.2020
and to provide benefit to the IPs who have become unemployed during COVID-19
pandemic, enhanced the rate of relief to 50% of the average daily earning of the IP and
relaxed the qualifying contributory and other eligibility conditions for the IPs who became
unemployed during 24.03.2020 to 31.12.2020. And keeping in view of on-going COVID-
19 pandemic, the ESI Corporation has extended this scheme for another two different
spell and presently this scheme is effective for the period 01.07.2021 to 30.06.2022 with
the relaxed contributory and other eligibility conditions.

Further, in Revised Estimate 2021-2022 and Budget Estimate 2022-2023 an allocation
of ¥ 35 crore and ¥ 30 crore respectively have been made under the “ATAL BIMIT VYAKTI
KALYAN YOJNA”.

MEDICAL INSTITUTIONS AND OTHER PROJECTS (SEE APPENDIX-III)

During the year 2020-21, ESIC has completed 09 projects* in which total amount of ¥
600 Crore (approx.) has been capitalized.
With systematic review and developing case specific approach along with strict monitoring

and making available fund equal to the amount of BG5 submitted by respective PMAs®, it

4 ESI Hospital Varnasi(UP), Korba (Chhattisgarh), Udaipur (Rajasthan), Rudrapur (Uttrakhand), Baltikuri (WB), Angul
(Odisha), ESI Dispensary Panki (UP) and Raibareilly (UP).

5 Bank Guarantee.

6 Project Monitoring Agencies

EMPLOYEES’ STATE INSURANCE CORPORATION Page 8
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153

154

F .8, AT 3eqdrer, 3T Fr AT A AdeR, 2022 T FRH gled FHT MR g1 3T G
HTAHA FaHET @ FHoll TAee & a1 TSNS 1 A 3RS fhar Smeem| sHes 3ifaferd, af
2020-2021 & EN& HAA. A o T 2 ATl (FIAA. I IEAR, HARES
3R TAR) @ HAA: 80 F3 TUA AT ARIT § QU |

AR WFHR & ACUTER A o & st H sal & IR @R Fol Sode & FEAHeT
fafAes (3E3msTen) T AT I3 | deTaR, ASTEAT Foeliad Us segae faffes (s 3R
VSR HATT @ fogera) & 3 o) & .Ul e & |l cgagrd gfasersii & HH wle
& facer fear g

FUE FAH & AT 31.66 AMare & &g o 3ifad T AT =7 §| 57 T A U W H
FO.. Ha & fov Wueey alF § FH G o W@ § IRSIBUS o giod fear € &F
4.56 AIMETe & AU FoR G Yool T TAGAT HT HH Q& =20 § AR Hua FE &
fafdeet Tuell 1 adaor QU Y faar a/@m § aUr 2.31 AEE &AW FA HAT ST W@ B
3t &1 AR & 3gER 2.31 Aemare &HaT i 3ifae T Im S T B

Ffecar geuEt 3R 37 aRASABRT & FF Asues & v $o IReTT HAEgER dreh i
fopar amar &:-

F.9.

$r TEAT

RN greFha
2021-2022
(T :03 #)

doic Yldhelel
2022-2023
(X #03 #)

Tafercar Rier g

22

218.56

169.76

3EqdTer/3femer

41

115.12

96.96

e FRiTea/3T & HriTe 3N AT SRl

23

31.48

18.04

LN =

TS IRASTATG (3rETdTer/3iwere/ ST wred/ 39
T wraTer 3T ET ST

78

912.34

1221.13

Sl

k)

164

1277.50

1505.89

1.6

39gad & Gollere =07 N & Jicd S, o srevardt / Jiwererdt / wret & faw
7 1 @lig & fav g drererele 2021-2022 3R Ssie YieFshorel 2022-2023 # 250
U3 F9Y 3R 300 HAS F9Y HT TG AAS &

a1 vd Hq9wor Sleaifardr (amswie)

SO, FTH A I G WATNRT AHeA F T H WEAIn HqfAST AR fSreEAeRar
e H F yarfd i g1 ar gardr H srer FeX (S1E) 3R srer Revadt dex (Smrah) &
A e & WWRETE 3R IR ReRar & qrg-ary g3t S srguaet (SR e 3R
UTdad 3G Afed) & FA HAr T gl FR sHpRFR H a9, acas R dsfasy
wratle gied AW Fefr &t & arfafafear qur Sd afafafter Ses dsdd &1 Adeeor,
TERETE/ ddhetehl 3eTae, S/AHR 7 | 7 3R 30 i wuferat & warenaee anfier
g, HOEL oA SanRT YA IaRS IR-ddeilehl HATHAT & ATEIA F fohdr J1aT gl

I, AT, IRV (3.9.), FRET (SecleiG), FETR (ISEA), TGN (SccREUS), Slocipel (IREH S9Ter), e (3fsam),
F A& IFNTIET gt (3.9.) IR TIRE (3.9.) dd R Cisee ArfaeRer wer

FHART T AT HA9T
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1.5.3

1.5.4

is expected that all unfinished projects of 2008-2009 will be completed by March 2022
(except Pandu Nagar, Kanpur and ESI Hospital Andheri).

OPD of ESI Hospital Andheri is expected to start in the year 2022. Subsequently work of
IPD will be started after obtaining clearance from the Fire Department. Besides this,
during the year 2020-2021 ESIC completed 2 Hospitals (ESI Hospital Adityapur,
Jharkhand and Raipur) at the approx. cost of ¥ 80 Crore respectively.

On directions of Government of India, installation of Solar Power Project on Roof Top of
ESIC buildings has been assigned by the MoL&E, Gol to M/s Rajasthan Electronics &
Instruments Ltd. (REIL). Accordingly, Rajasthan Electronics and Instrument Ltd.
(appointed by Ministry of Labour & Employment) has instructed to take up the works
across the country in all the feasible establishments of ESIC.

A target of 31.66 MW was finalized for ESIC. The work in this regard is being taken for
the ESI Buildings across the country in a phased manner. REIL has informed that
installation of Solar PV Panel for 4.56 MW is completed and further surveys of various
sites of ESIC have been completed and 2.31 MW capacity being worked out. As on date
the Potential of 2.31 MW capacity is under finalization.

The total outlay for execution of medical institutions and other projects has been
estimated as per details given below:

Revised
Estimates

Projects in
numbers

Budget
Estimates

Projects
SI.no.

2021-2022
(¥ in Crore)

2022-2023
(X in Crore)

Medical Education Institutions

22

218.56

169.76

Hospitals / Dispensaries

115.12

96.96

ROs / SROs and Branch Offices

23

31.48

18.04

BN

New projects

78

912.34

1221.13

1.6

(Hospitals/Dispensaries/Ros/SROs and
Branch Office)

Total 164 1277.50 1505.89

Above includes a provision of ¥ 250 Crore and ¥ 300 Crore in Revised Estimates
2021-2022 and Budget Estimates 2022-2023 towards purchase of land for ESIC

Hospitals / Dispensaries / Offices under capital expenditure head.

INFORMATION AND COMMUNICATION TECHNOLOGY (ICT)

ESIC has made some progress in taking over strategic roles and responsibilities in
managing its own IT affairs. A Service Provider has been entrusted with the job of all
central Applications (including ERP Insurance and Dhanwantri, etc.), along with Data
Centre (DC) and Data Recovery Centre (DRC) infrastructure maintenance and business
continuity. Remaining field activities including management of computer Infrastructure,
Network & Bandwidth provisioning and central activities which includes renewal of
licences, maintenance /technical contracts, subscriptions of all tangible and intangible
central assets at DC/DR are being done by ESIC through its internal non-technical
resources. ESIC has implemented the various initiatives in the year 2021-22 which
included enabling of selection of Regional Language (Gujrati, Marathi, Punjabi, Tamil,

Telgu, Malayalam & Kannada) in IP Portal / Employer Portal, value addition in the

EMPLOYEES’ STATE INSURANCE CORPORATION
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1.7

SO, o o a¥ 2021-22 # et ggeil 1 o] TR & fowst diarpa safed dréa/famierar
aiée H &I AT (SRICH, AUSY, Golell, dAffAe, Ao, ATl H 3N Feels) & T HT HaTH
AT, 3HI AGISd W, YAkl ANST W H Hegatid, NAThd gidd garT Awererg mamE
¥ FeorT, AP cafad & v agard vaeATy fawed, 4. ew & dgarse www.esic.in
W HIAS-19 SIS HT Graelel, JUTA ST T FareAdr & HaTH e e A g

$8h AT, MR (FATONEROT 3R Jiitheligel Fedr9e) fafags, 2021 & fafAgs 16(2) & HgaR
ITSSIUITS SR H.IA. A ol 3HS @RT e T Sel arel TR 81eT dloe 7 |97 &-
HATSHT & HSRUT & ATARFd YR F HAST JATONROT & v o7 3R AR FIeT Fr
39-UYU Fofad T AT & S §1 FISACHE A IS FHAR AT AT e T &
USHeRoT & AT 3gdles Yare fhar §, Shar fo amariores geetm |fgar, 2020 # sifaard gl

deeTaR, AR UreFehelet 2021-2022 3R die rehele 2022-2023 # Yold a4 & 3Hcdid
HEE JAEIAT & AT 76 5 39 3R 67 FI5 TUF & 37eral I ST HTELAT & Fellolol
AR TEwEE & fov aRAfa wedes 2021-2022 3R oic e 2022-2023 # 121 #IS
T 3R 240 IS FUA F Gl T 147 g

srcit
ay 2022-23 & fov AEAfai@d Havii/gel @ ot & fov Hrars & i a1 §-

F.H. | @IOG

01 | fRretor e fr ardf

02 | fadws Js-1 A ot

03 | e Rfercar ¥ Is-11 Hir ot

04 | A& AR Rr-AfSwer Faalt i et

05 | Fferss 3rfdgar (Rfaa v safegwma) Fr sdr

06 | GraTforh FReT JiftewrRat & st

07 | 3/ Avh fafles, mfafts qur sgrl Term (wrded) & st

08 | @fAq fasmeiy gfaaeh adrem

deqaR, gReNfaT Urerehere 2021-2022 2T Foic Wieahold 2022-2023 H HHUA: 58 FHUT 9 dar 100
FUS T FHT JIaeTd fhar 74T gl

1.8

qRAMHA

ay¥ 2020-2021 %mqanﬂﬁ%amgmmﬁ 6.98 wfaera ot Eﬂ?«[\aﬁ' (2021-2022) &
wRIEfeeh o wererer 9.29 gfderd 3R fad ¥ 2022-2023 # 10.17 yfoerd &g &9 &
Yhfedd 3RIEHT 31T HT JFcrioT AR Tel ET HIfAS-19 FEART & TG & FHROT A T
A B TE ATH 31T & 6 e WHR a1 Gl @ui & fov @eiRa 15% wadas
&1 @A & iR B

FAIY T AT e 755 10
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UMANG Mobile App / DHANWANTRI Mobile App, Changing Dispensary by IP at ease,
Multilingual SMSs options to the IPs, provision of COVID-19 Dashboard on ESIC’s website

i.e. www.esic.in, enabling UAN Seeding with ease, etc.

Further, the ESIC has been permitted by UIDAI to become sub-AUA of Ministry of Labour
& Employment for performing online authentication of Aadhaar in addition to storing the
complete e-KYC, as per Regulation 16(2) of the Aadhaar (Authentication & Offline
verification) Regulation, 2021, in the Aadhaar Data Vault to be procured by ESIC. UIDAI
has provided approval for registration of un-organised worker or any other person, as

mandated in The Code of Social Security, 2020.

Accordingly, provision of ¥ 121 Crore and ¥ 240 Crore has been made in Revised
Estimates 2021-2022 and Budget Estimates 2022-2023 towards running and
maintenance of entire IT infrastructure besides ¥ 76 Crore and ¥ 67 Crore in Revised
Estimates 2021-2022 and Budget Estimates 2022-2023 towards IT infrastructure under

capital expenditure.

1.7 RECRUITMENT

Action has been initiated for undertaking recruitment in following Cadres/Posts for the

year 2022-23:

Sl. No. Cadre/Post

01 Recruitment of Teaching Faculty

02 Recruitment of Specialist Gr. II

03 Recruitment of Insurance Medical Officer Gr. II
04 Recruitment of Nursing and Para-Medical Cadres
05 Recruitment of Junior Engineer (Civil & Electrical)
06 Recruitment of Social Security Officers

07 Recruitment of UDC,MTS & Steno

08 Limited Departmental Competitive Examination

Accordingly, a provision of¥ 58 Crore and ¥ 100 Crore have been made for the Revised

Estimates 2021-2022 and Budget Estimates 2022-2023 respectively.
1.8 ADMINISTRATION

The administrative cost as a part of the total income was at 6.98 percent during the year
2020-21. It is expected to be approximately 9.29 percent in the current year (2021-2022)
and 10.17 percent for the financial year 2022-2023 mainly due to rationalisation of
projected Contribution Income and impact of ongoing COVID-19 Pandemic. This is well
within the ceiling of 15 percent as prescribed by the Central Government for

administrative expenses under Rule 31A.

EMPLOYEES’ STATE INSURANCE CORPORATION Page 10
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1.8.1 Ta=&dl S A= (TH.C.9)

HH TF ASHIR HITM, R WHR & AUl & 3qER0r &, Taeodl F Aol doth @ &
3TTAETOT TAT AT 3G 8§ T 9T Forc MY Fm T §1 3W MY F e afvenfaa
OieFehelel 2021-2022 JAT Soic Wiekeholsl 2022-2023 # HaAem: ¥. 0.8 FUS I JAr 1.65 I3
FIY & ol TIayTel fohar = gl

1.9 91 va 99 s9e
HH T AR FHAET, HRT WHR & Al & @R, FIAadrd &7 foor iR arer soie
UhISS hT TATTAT T IS &1 HIA IS & ded G gofc st 7 ARt & fav segariad
golc UIaulsl 8257 a1 ¥9A JUT 8059 dRIS TUA HaAel: IRAMYT Uredhelsl 2021-2022 T
Solc Yeehelal 2022-2023 & T foham arm &1 ot va arer sote &1 efifaR faEqd dsfie 3ee,
SATEATCHS A9 & RT F. 10 dUT 18 H HAA: a¥ 2021-2022 & gRMNAT UeFhelad T2AT &
2022-2023 & Sl Uaeheldd H feam mm g

110  9H@ framwamt w A oReaw #1 arien

.. | a¥ 2022-2023 ¥ Forc A yH@ AR fafer smaea
(F03 T9 H)
1. | 3Tl /3T &7 3eeTdel TT AT 587.41
2. | H.u.&.AIH rEgarai/sitvarerar # av Rfecar v 3T 3gER FHr 9T 312.66
3. | HUA A reddrel/sivereri/mriot & v qfF & wli 300.00
4. | 3e1d A HeAANAT IadTaelr qTUT AFCAI ISHAET W T 198.65
5. | Rfehcan, w1 Rfshcar, 3ife=iar qur sqafde dael 7 e geb & 100.00
6. | iwemey ¥g ArEr SRTEdl | eag 51.00
7. | SIETEHAT TAT TAR R T 33.00
8. | 3ica AfAT afFd Fearor A= W =TT 30.00
9. | Jmeifad $2r aur MRT ISTAY AT 30.00
10. | TITEAT HY JISlAT (THTHY) & AT TF 1.65
11.| IYSA AR - NHASTETS & i &g 02.00
el 1646.37

#3MSUAN 37T AT Rfhcwr cgaarl qur g8 rATd Faedr 3w sivurer |

FAIY T AT e 75 11



FINANCIAL ESTIMATES AND PERFORMANCE BUDGET 2022-2023

1.8.1 SWACHHATA ACTION PLAN (SAP)

In pursuance of Ministry of Labour and Employment, Government of India directions, a
separate budget head for the purpose of booking and monitoring the expenditure related
to SAP has been created. Under this head a budget provision has been made for¥ 0.8
Crore and ¥ 1.65 Crore in the revised estimate 2021-22 and Budget Estimates for the
year 2022-2023 respectively.

1.9 GENDER AND CHILD BUDGET

As per the directions of Ministry of Labour and Employment, Government of India, ESIC
Gender & Child Budget Cell has been constituted. Across all budget heads under ESI
Scheme, an approximate budget provision for female have been worked out at ¥ 8257
Crore and ¥ 8059 Crore in the Revised Estimates 2021-2022 and Budget Estimates 2022-
2023 respectively. The detailed budget head wise allocation of Gender and Child Budget
is provided at Para No. 10 and 18 of Explanatory Memorandum to the Revised Estimates

2021-2022 and Budget Estimates for the year 2022-23 respectively

1.10 SUMMARY OF FUNDS OUTLAY ON MAJOR ACTIVITIES:
Sl Major activities in Budget of 2022-2023 Fund
No. allocation
(T in Crore)
1. Uplifting & Renovation of Hospitals/ Dispensaries 587.41
2. Procurement of new medical & other equipment in ESIC Hospitals/ 312.66
Dispensaries
Purchase of land for ESIC Hospitals / Dispensaries / Offices 300.00
Expenditure on advanced IT Infrastructure &Software licences 198.65
5. Recruitment to the various post of Medical, Paramedical, Engineer 100.00
and Ministerial cadres
6. Expenditure on DCBO 51.00
7. Expenditure on Awareness and Publicity 33.00
8. Expenditure under Atal BimitVyakti Kalyan Yojna 30.00
9. Modified EUD & Modified IMP Schemef# 30.00
10. Expenditure under Swachhata Action Plan (SAP) 1.65
11. Expenditure under Ayushman Bharat - PMJAY 02.00
TOTAL 1646.37

#IMP stands for Insurance Medical Practitioner and EUD stands for Employer Utilization
Dispensary

EMPLOYEES’ STATE INSURANCE CORPORATION
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1.1 a¥ 2022-2023 & eReT fAfr 3iadiE aur A aREE &1 R (@ Az T3D)

T §&dT 1: @1 47 7T &) @I 8-qF (49 UiaFhelel 2022-2023)

gerafa® g9,
2301, 12%

= AfFcar Rdemr

= gemaEfs

= dAhe Rdend 3R g Raems
= el &g

T gEar 2: gt ¥ YT 3T I@T §- TS (F9€ WiFheld 2022-2023)
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=
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FINANCIAL ESTIMATES AND PERFORMANCE BUDGET 2022-2023
1.11 Summary of Funds Inflow and Funds Outflows during 2022-2023 (Amount in T Crore)

Figure No.1: Where the Money Goes-Expenditure (Budget Estimates 2022-2023)

Administrative
Expenditure, 2301,
12%

= Medical Benefits m Cash Benefits & Other Benefits

= Administrative Expenditure m Capital Expenditure

Figure No.2: Where the Money Comes from-Revenue (Budget Estimates 2022-2023)

Other Income,
243, 1%

—

= Contribution Income ® Interest = Other Income
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e ITeFheleT dT fasuTesT seie 2022-2023

FA.. oA — a9 TH AR A

Jgr-iy qEdR® Cro gRrenfaa TIC UTFFolel
2020-2021 LIEE O] LIEE O] 2022-2023
2021-2022 2021-2022
&. TSIEd yifeaar (Ta H
) [ st 1378778.53 1375000.00 1450000 1595000.00
i) | Rfpcar Raemer & RAffcd Tsg WaRT & 0.00 0.00 200.00 0.00
3 ST YYAT: A ganT gt TR o
i) | grfergfet 0.00 0.00 0.00 0.00
) | sarer 507383.41 644874.00 611492.00 642635.00
v) | faRmE et aur 491.25 540.00 1450.00 13300.00
Vi) | orew, T vd SAfeerr 3116.36 5000.00 3800.00 3800.00
vii) | Rifercar Riem witaar 3582.03 4500.00 4000.00 4200.00
viil) | fafaer 125780.72@ 4000.00 3000.00 3000.00
Tl Tored Wi 2109132.30 2033914.00 2073942.00 2261935.00
@ # nfAdee fedansT & 123192 A T3 & difhss Fedise & FROT dAITRS oner A gl
. | IeET HY
%) | g
i) Tafercar fedems : 953063.81 1320630.22 1199031.00 1234359.00
ii) AAehe, st : 276188.25¢ 247400.00 5260008.00 273600.00
i) | 3= e 339.45 278.00 501.00 456.00
Fer faamey : 1229591.51 1568308.22 1725532.00 1508415.00
#arEdiae 2020-21 & =iehe feaemsr & 3nfAaeter Raomr A & fwifrs amnr & FrRor 3 Raamy & v g afde 78 81
$feeiR 31.03.2021 HeAiwa & HHI F& FiEal o o § F7 RAE (3T RAfém) & w0 7 (3 whsee 3i7h) 56 0.0, oomr Ffds-19 Ted Ao & IFRF
ol Tehold 70500 @ TUF 3R 80000 o FU AT Rdemst & anfder §
) | wEeE 147120.17 183010.60 192734.00 230131.00
m | el BT 8 e 0.00 0.00 0.00 0.00
Fo T (FHE+
o TeIEd @&+ 1376711.68 1751318.82 1918266.00 1738546.00
. (% erart)
T bcicicr
ii) T TS 3NETerT 25867.94 137447.00 127746.00 161809.00
e a— 4182.83 14800.00 21856.00 15776.00
V) | 3= gRgefyar 12389.14 31668.00 42307.00 44855.00
For ol oo 42651.40 186548.00 195057.00 225444.00
-]
T AT (THN) 1419363.08 1937866.82 2113323.00 1963990.00
JoIET 9T A ST T T AAFar 732420.62 282595.18 155676.00 523389.00

(+-a)
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FINANCIAL ESTIMATES AND PERFORMANCE BUDGET 2022-2023

E.S.I.C. - BUDGET AT A GLANCE

Actuals Budget Revised Budget
Head of Account 2020-2021 Estimates Estimates Estimates
2021-2022 2021-2022 2022-2023
A. REVENUE RECEIPTS (% in Lakhs)

i) Contribution 1378778.53 1375000.00 1450000 1595000.00
State Govts. Share towards medical 0.00 0.00 200.00 0.00
benefit initially incurred by the

ii) Corporation.

111) Compensation 0.00 0.00 0.00 0.00

iv) | Interest 507383.41 644874.00 611492.00 642635.00

v) | Rent, Rates & Taxes 491.25 540.00 1450.00 13300.00

vi) | Fees, Fines & Forfeiture 3116.36 5000.00 3800.00 3800.00

Vii) Medical Education Receipts 358203 4500.00 4000.00 420000
viii) | Miscellaneous 125780.72@ 4000.00 3000.00 3000.00
TOTAL REVENUE RECEIPT: 2109132.30 2033914.00 2073942.00 2261935.00

@ includes actuarial gain on account of actuarial valuation of Dependant Benefit to the tune of 123192 Lakhs.

B. | REVENUE EXPENDITURE

a) BENEFITS:

i) Medical Benefits: 953063.81 1320630.22 1199031.00 1234359.00
ii) | Cash Benefits: 276188.25 247400.00 526000.00% 273600.00
iii) | Other Benefits: 339.45 278.00 501.00 456.00
Total Benefits: 1229591.51 1568308.22 1725532.00 1508415.00
# Cash Benefit for Actual 2020-21 does not include provision on t of Dependant Benefit due to actuarial gain in Dependant Benefit Fund.
$Includes Suppl tary Budget Estimate of % 70500 Lakhs towards ESIC Covid-19 Relief Scheme Fund and reinstatement amount 80000
Lakhs for Dependent Benefit fund by actuary on account of under-reporting due to some missing files in valuation as on 31.03.2021.
b) | ADMINISTRATIVE EXPENDITURE 147120.17 183010.60 192734.00 230131.00
c) Provision for Capital Construction 0.00 0.00 0.00 0.00
TOTAL REVENUE EXPENDITURE
(a+b+c) 1376711.68 1751318.82 1918266.00 1738546.00
c | CAPITAL EXPENDITURE (in Lakhs)
i) Offices of the Corporation (with staff 211.49 2633.00 3148.00 1804.00
quarters)
ii) Hospitals & Dispensaries 25867.94 137447.00 127746.00 161809.00
iii) Medical Education Projects 4182.83 14800.00 21856.00 16976.00
iv) Other Assets 12389.14 31668.00 42307.00 44855.00
TOTAL CAPITAL EXPENDITURE 42651.40 186548.00 195057.00 225444.00
TOTAL EXPENDITURE (B+C) 1419363.08 1937866.82 2113323.00 1963990.00
EXCESS OF REVENUE INCOME 732420.62 282595.18 155676.00 523389.00
OVER REVENUE EXPENDITURE
(A-B)

e —
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e ITeFheleT dT fasuTesT seie 2022-2023

a¥ 2021-2022 & fow IRMNBAT e 4T 9§ 2022-2023 F AT 9 UFholdl HT ATCICHS
AT

T a¥ 2021-2022 & AU F R Tog S [ & witgat 3R g & doic UiFhsd, Seic Td
oEr 39 afafd aur Turh |fAfa garr waAer 22.01.2021 3R 27.01.2021 & 3Eg#Afed e aw 9
Wieeholel feetieh 22.02.2021 & 3MATST HIA. Aoy & 184dt Jooh & 30Mepa fhw arv A g
WHR o 39l I7 FEIT SM-20017/01/2020 vH.wH.-1 f&aAieh 18.03.2021 @RI Sole T HefAtest TR

F.J0. AT FT TR 3 T el F qOF cared A T FA ST@T A qAA H T @

gl
SO, A 2.0 F g@d N & GURT & HA7 A FAAAH A [@ee1-2022 F IFER H.I.830F61T
Fr AT ARAT T & T F AT (TR Told) [AeATaiad o8l & I o #i¥ §

.. CA D] a8 a¥

1 z@ drser &t 30 176 el # 67 38 e &9 @ sfogRa fFr mar §| 31 |, 2022
3R 147 TS, ST@T Arsier 1 AR FET fhar 31ar §,.980 kg @ 6] |

& H HAA. AT & faEga sianfors fAFdX gl & &Y HAA. ATl F icdeld Ieley
AR Gt & fodenst @l ur FARET qur 3% IRaR & Fewdt d faeaRa gl

AT FR&T Figar, 2020 (2020 &1 JfRfAgH FEarh 36) & AR fmar @ g
FRileadsr & gAdr AfY o ofrer & sfogfea fre = & F@oaaT €1 I8 d@fedr, aTos
LT & & & 1S 3T Fag AfAfAgaAr & ary s aaftiees, 1948 w1 garfed war &
T §X FRgRT g & 96, HAALASE F A F YU ToF 8T F oF] BT T @
TEAT g

I H, At 589 et 7 § forw# 413 e ol srdifead qar 176 oo 31ifes & @
gl § Sed v @i e aur 3ad 5ol #Eame™l & &89 ared gl

ay 2021-22 &7 gRAMAT TTeFheraT 3R AT a¥ 2022-23 &7 Foic IFhald IR fHar
AT | “TSIC-Teh Aok A FeT UieFeholodl &l Tsled 3N =7 & ya@ ol & Sfara s &
UIeFholell & 3IER, 3RElT & wred 3T Rfhcar dened, e fRdemsdt iR yemafas o>
& ol et 7 gAfe g

2. 3y 2021-22 & AT gRNAT Teeheled dAT a¥ 2022-23 F AT Fole TFholed AFai@d
aﬁtmﬁr@ﬁg’uéﬂﬂﬁm%:-
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FINANCIAL ESTIMATES AND PERFORMANCE BUDGET 2022-2023

EXPLANATORY MEMORANDUM TOTHE REVISED ESTIMATES FOR THE YEAR
2021-2022 AND THE BUDGET ESTIMATES FOR THE YEAR 2022-2023

The Budget Estimates of receipts and expenditure of the Employees' State Insurance Corporation
for the financial year 2021-2022 were approved by the Budget & Accounts Sub-Committee and
Standing Committee on 22.01.2021 and 27.01.2021 respectively. These estimates were adopted
by the ESI Corporation in its 184thmeeting held on 22.02.2021. The Central Government
approved the Budget vide their letter No. G-20017/01/2020-SS-I dated 18.03.2021.

EXTENSION OF ESI SCHEME COVERING WHOLE OF THE AREA OF DISTRICTS WHERE
SCHEME IS RUNNING AT PRESENT

In continuation to second generation reforms under ESIC 2.0, ESIC has worked out an action
plan for Pan India coverage of ESI scheme with the following targets as per Vision — 2022.

S.No. Subject Target Year

1 |To fully implement the Scheme in 176 Districts where it is|31st March, 2022
partially notified and 147 Districts where scheme is non-
notified.

Simultaneous with expansion of ESI Scheme to a vast geographical area of the country is to make
the benefits of social security available under ESI Scheme to all eligible employees and their
family members.

Code on Social security, 2020 (Act 36 of 2020) has been notified. The effective date of
implementation is also expected to be notified shortly. The code subsumes ESI Act, 1948 along
with eight other central enactments in the field of Social Security. Once notified ESI Scheme is
proposed to be made applicable to entire area of the country.

Presently, the Scheme has presence in 589 Districts which includes 413 fully notified Districts
and 176 partially notified Districts where prominent industrial centres and their district
Headquarters area are covered.

The Revised Estimates for the year 2021-2022 and Budget Estimates for the financial
year 2022-2023 have been prepared. "Budget at a Glance" indicates these estimates under broad
major heads of revenue and expenditure. According to the estimates the income from contribution
fall short to cover the expenditure on medical benefits, cash Benefits and the administrative

exXpenses.

2. The Revised Estimates for 2021-2022 and Budget Estimates for 2022-2023 have been

prepared considering the following: -

EMPLOYEES’ STATE INSURANCE CORPORATION Page 14



e ITeFheleT dT fasuTesT seie 2022-2023

2.1 qifcqar

i.

ii.

iii.

iv.

vi.

2.1.1

a3l va wARAT & e w1 A AU ToT NAT (Feard) FIA, 1950 &
s 51 # fafgd i & HqER &7 &1 a¥ 2021-2022 & fow, fA2ear & 3ieee & &
FHANT &I 3T ASTGY &I 3.25 G AT FHATRT 3T 0.75 gfdera § s 01.07.2019
O werrer g1 qafera gt & f@ge 52 (St feetie 06.09.2019 & WY §) & 3HefaR 176/
I oo Yidfee H1 Hslgll U aTel HauRY acide H IS & Il ¥ Fe uied g1 a¥
2022-2023 & foU, 3irereT T X agY, AT HHANT HT ST HGY HT 4 HfoRrd, W
a¥ 2021-2022 & Ugr AT ALl & kel @ U =]

ay 2021-2022 & Al & SR THRAT H qG F d6F 58007 oG FUI dAT 4/2021
9/2021 #r 3rafr # 16200 oM@ ¥4 A qEAAH Treddn|

HIAE TAT WiEd @A, sreieas @wied @t qur geea e @faa @ &
Haer W = ¥ 39|

2020-2021 #r aredfds 3 A qd afer f 7S arffer 781 &1

fEeell #, ST&T AStar U8 Ao garr &Y goms o W g, IRH # Rfecar-gaamea
T fAaH garT Q¥ e dgel fonar 9 3R a1 A fGeol aveR q@rT |rst fhar e o
FI.AL A o ggeid Ui @ fhv av e g A ool R & JUEAT a9g
T ST &1 T Tl 817 eer @R ay 1989-90 dw Rfecar @i W fw
T T qAr HAFaH WA F e v HfUw @7 F 1/87 e F I @ o Ay
1990-91 &, USET ISTUTA &1 fGoell THR o 3ach 37T T AT SH b & YR W
et foar § T R &1 el A g9 siftehad @d @ Srer e v @ @ sgerare
T F foT sTReR 76 &1y, e 31.3.2018 & Rufa & 3ejaR, Redr wWaR &t
197416 @ T9Y &M ral AT ST ol g1 TS TS 877 ool aeapr T 3R @ &g
gfafsear & fAeel & &RUT, 2021-2022 & g Uiedhelel d2m 2022-2023 & §olc
STl H HIS TaUTT Al fhdT 3T g1 TSI A 817 ool TR & o9 & F1S
Tfr grea geft, 38 witd & a¥ & aedfae 3T # enfiAe foRar Suem| greife, Afdy oo

& AT o7 WHR A age S arelr TR & forw g greehere 2021-2022 # 200 @ &9
& R 1 e fhar w2 gl

arfergfet

STel fordr off o & A safeadl & R mar fad Raemsr @@ dwr & 3aa & 150
gfarrd & 31 g & g1 gadr & 3R 39 I A AR Raenw AT & 3w 3 et &
HUE g A § Al W T FH Uod WER qUT HAeH gann dgeT fhamr Srar § st
F.u.a3ffaga & arT 58(2) # Fad R ganrT fFar av| fAR Rdem AuiRa @@ r &
MR & o 3ra: gRMAT UiFhere 2021-22 TAT Solc WiFholel 2022-23 H IS WG gt
T aram|
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FINANCIAL ESTIMATES AND PERFORMANCE BUDGET 2022-2023

2.1

ii.

iii.

iv.

vi.

2.1.1.

RECEIPTS

Employers' and employees' shares of contribution are payable by the employers as per
the rates prescribed by Rule 51 of the Employees' State Insurance (Central) Rules, 1950.
For the year 2021-22, the rate of employers' contribution is 3.25 percent of the wages
payable to an employee and the employees' contribution is 0.75 percent effective from
01.07.2019. Employees drawing wages up to X 176/- per day are presently exempted from
payment of their contribution, under Rule 52 of the ibid Rules, effective from 06.09.2019.
For the year 2022-2023, the rate of contribution shall be same i.e.4 percent of the wages

payable to an employee.

Trends noticed during the first seven months of 2021-2022.

Target of ¥ 58007 Lakhs for recovery of arrears during 2021-2022 and actual receipt of
% 16200 Lakhs for the period 04/2021 to 09/2021.

Income from interest on investment of E.S.I. General Reserve, Contingency Reserve Fund
and Capital Construction Reserve Fund.

Prior period items are not included in actual 2020-2021.

In Delhi, where the Scheme is directly administered by the E.S.I. Corporation, the entire
expenditure on medical care was incurred initially by the Corporation and was
subsequently sharable with Government of Delhi. Expenditure incurred beyond the
amount bearable by ESIC is recoverable from the Government of Delhi in due course. The
Govt. of NCT of Delhi had been sharing and paying 1/8t share of expenditure on medical
care plus expenses incurred over and above the ceiling up to the year 1989-90. From the
year 1990-91 the Govt. of NCT of Delhi did not pay their share on the plea that they are
not liable to pay the expenditure beyond the ceiling in the absence of agreement. However,
the claim of ESIC for ¥ 1,97416 Lakhs as on 31.3.2018 has already been made with the
Delhi Govt. Keeping in view of non-response of Govt. of NCT of Delhi, no provisions have
been made in Revised Estimates 2021-2022 and Budget Estimates 2022-2023. Any sum
of money, whenever received by the ESIC from the Govt of NCT of Delhi, would be booked
as actuals in the year of receipt. However, an amount of ¥ 200 Lakhs has been provided
in Revised Estimates 2021-2022 towards an amount recoverable from State Government

on account of miscellaneous expenditure.

COMPENSATION

Where the incidence of sickness benefits payment to Insured Persons in any state is found
to exceed 150% of the all India Average and the average number of sickness benefit days
in that state is more than 3 days, the amount of such expense is shared between the State
Government and the Corporation as may be fixed by an Agreement, U/S 58 (2) of E.S.L.
Act. As incidence of sickness benefit was within the prescribed limit, no provision has

been made in the Revised Estimates 2021-2022 and Budget Estimates 2022-2023.
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e ITeFheleT dT fasuTesT seie 2022-2023

2.1.2 &, & 3R

(i) AT HaaT (Taw Farer afgd) 3R (i) 3Eaarar aur diveredl (Tere Fae’l afgd) &
HEY H agen-Aeg R, g aur # gAiv av g1 e gart fAffda qur e warfAca arer
IEYATT AT VU Haer ¥ g Rar, S T3 ST T AT g1 § S 3Tade
¥ Y gl 36 YR T§ 9 aUr Uo7 WA & @ 7:1 & FeiRa seqora & f@enfaa &
STar &1 e, et avt & v s Ao O GEfa 100% 3T FT agd S9N, Ad: W Hr
FAIITH el X IRANAT rehoreT 2021-22 & faaR w7 foham aram 81 dhael e o7ae
qUT FH FAIE & FRIT & Haer H T § A AT Hedl A 97T T § agel & Fa
H 1450 o 9T T AR UrFhfold $T IS § ST &1 &TeAifeh, soic Seeheled 2022-2023 # 3rEqcrer
3R sftwerers sae & Heu H HHARAT § AT T o i agen Aied 13300 of@ T 1 FE
AT I g

2.1.3 B, AT AR STt

2.2
2.2 .1

sg Y & 9T & 3R, AT 3R FEARY gt 372, S FAT W IERET o FT 9 )|
AAFAr3t 9T FONMT AT golledl & HROT 3T MAST gl
Rfrcar Ream wicaar

Rfercar R giftadt # oHl gary T fFar =T Yok S RAGTOT o, SHEAEN Yok T
Fafehcar fRueT & &0 & ured e iR A g
fafaer st

Wﬁﬁﬁm—ﬁﬁmﬁ?ﬂ,@ﬁa@aﬂﬁ%mmm,m
Cary & g SR AR @fed FefeAr arel ot Hr awferdr, 3T Alefer Ml & AT
qiffpc o T ST Hehel arell TIfCHAT AT JAFT It TAT A@IIET 7 3rEdiehd TRY H
ael; a1 asf # R U dar @A A agfodt qur dwe Rdend T awferdn, deH garT
Al g STAT ThU 1T owh, HILEAT. FAuRAT & Fafehear fdemst w e 3nfe enfaer g1

g
Rfecar Raemsr

feeelr aur AR yeen) & JTererdl # SIS, el At JcdaTd: fAeH garT darfad &,
M - ‘Aafhcar Raemsw & 3d9d a7 & AFHIT AT dF H9H Jar defd 57 TWHER
garT AR 7:1 & 3rgard & @iew fowar Siar g1 qunfy, s 19.2.19 &1 3mdfaa e &
1777 Yo% # T 7w AofT & IgER, a¥ 2019-20 ¥ A a¥ & AT FIA. A= F FareE
W g aTel HYUT <3, FURA 3f¥erds AT ae, S e ganrt gga e s
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FINANCIAL ESTIMATES AND PERFORMANCE BUDGET 2022-2023

2.1.2

RENT, RATES AND TAXES

Rents, Rates and Taxes are recoverable in respect of (i) Office buildings (including staff
quarters), and (ii) Hospitals and dispensaries (including staff quarters). The rent in respect
of hospital and dispensary buildings constructed and owned by the Corporation forms
part of the shareable expenditure but outside the ceiling. It thus gets apportioned between
the Corporation and State Governments in the prescribed ratio of 7:1 up-to the ceiling.
Since the Corporation would be bearing 100% expenditure in respect of the ESI Scheme
for three years, proportionate deduction of rent has not been considered in Revised
Estimates 2021-2022 and only rent in respect of Office buildings and staff quarters
amounting to ¥ 1450 Lakhs has been estimated, chiefly on account of HRA recoveries
from staff. However, in Budget Estimates 2022-2023 the rent in respect of hospital and
dispensary buildings has been accounted for at ¥ 13300 Lakhs including HRA recoveries

from staff.

2.1.3. FEES, FINES & FORFEITURES

2.1.4

2.1.5

This Head includes receipts on account of damages levied on the employers due to their
failure to pay contribution, both employers' and employees' share, to the Corporation in

time.

MEDICAL EDUCATION RECEIPTS

Medical education receipts include the fee paid by the students, like tuition fee, hostel fee

and any other amount received on account of medical education.
MISCELLANEOUS RECEIPTS

These include receipts on account of cost of duplicate identity cards, recoveries of leave
salary and pension contributions, recovery of cost of law suits including amounts of
decrees by courts, receipts which cannot be classified under the other existing heads,
recoveries of over-payments and disallowance in audit; recoveries of service expenditure
incurred in previous years and recoveries of cash benefits, fees deposited by the

applicants for recruitment, contribution towards medical benefit of ESI Employees etc.

2.2 EXPENDITURE

2.2.1 MEDICAL BENEFIT

The expenditure under the Head ‘Medical Benefit’, except in Delhi and dispensaries in
Noida (U.P.) where the Scheme is directly administered by the Corporation, is shared
between the Corporation and the concerned State Governments in the prescribed ratio of
7:1 up-to the ceiling. However, as per the decision taken in the 177t meeting of the
Corporation held on 19.02.2019, the entire expenditure on running the ESI Scheme, up
to the prescribed ceiling, shall be borne by the ESIC for three years starting from 2019-
20.
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e ITeFheleT dT fasuTesT seie 2022-2023

2.2.2 SAEAER™AF AT Fg

o & . ETard, F.4. TR, deoTs (ARAS), HILA. AT, Sl (TREH F3MMe),
&I 3T, O (HS), .. 3T, SAN (HLIYSA) TAT .. 3T, THSGRTR
(eeel) 3 caraaf@es Aer dheql S TATIAT HY 2

2.2.3 RfFcar Rar R

Rfercar Remor deuEt & e @@t f gfd & v goe gaus fwe o @ § arfe
3¢ T IHRT @RI AIGUT g4 b 3T fafRIse ITaR 8 Scpsediyol g & &9
# apfaa frar s ')

2.2.4 3e IFTAT qAT FA.A. A srevarer 7 w4 e R dwfcaes

T o feetieh 14.12.2001 1 Fodeat 3H9eAT Jooh & RAfehcar Swemrel T Jorear # GUR &= 3R
5T WEHRT gaRT Falfold 3Eqarel & foT U 3gel 3eeor & &9 & & & & for g%
TS A T e IHEdre T a1 o forn| 3@ Ao & 3eeR, & @ e
ITAATS & FT H TS A & [T 5T & HA-U-HA Teh T H 39 faggor & forar
IAT AT AT A TH #9739 HAfAd (Tfaa) forar = ey 3eadret & 3remar, e
T Ao 3Tl I 9= @GT01 7 for ReT & A0 3eqdrel H wu9ar H g iR T @
F.. oA garr Farfad e om @ 8l

2.2.5 TS FIEHRT HT AT

FU8. [erE S A 10.09.2021 FI 3MATHT 379 18587 doh H ToT TSR HI JWRETT ST dr
ot Af i afefd frar, e faawer Peegar §-

i) R af 2021-2022 & w1 ¥ A raea/al FE Fr Hfa:

&. gfd diaha cafdd 3000/~ fd ¥ &1 ol ITaad W A F$ IRac g M| gTeAth,
¥3000/- & 6 =AU Icaad AT & iaed A 3Taaq su-der a Prgar aRanfa
fohar I §-

. Rfrcar d@ae sg & v el W aiffs sTaan ¥ & ‘s Y & 3idea
T #e & foT 1300/~ 1 ITAdH IY-HAT Figd HAioer I2150/- F T T2600/-
il AT sgfed wfar a¥ fvar sreem|

i. RIS FHreade Aol (R3S & et ea9 & 1200/~ 9 NAHT @iFa gfa
a¥ T g

ii. oo i av & e o7 & a8 s 3R siwaret # sad@. @
Hedecll AISY & Hrileadel T WAT & YN W FYRIITT IR 9T 200/~ G AT
cafad gfa a¥ & gawen|

T, gATd A a¥ & dRret 70 gfaRra & 3ifRe feaw sifRsier arer @l sl & S A 3reddrelt
@1 T3000/- 1 ITaad WaAT & IfaRed dicde & &7 # 3200 9 dAwha afFa gfd af &
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2.2.2 OCCUPATIONAL DISEASES CENTRE

The Corporation has set up Occupational Disease Centers at E.S.I. Hospital, K.K. Nagar,
Chennai, (Tamil Nadu), E.S.I. Hospital Joka (W.B.), E.S.I. Hospital Andheri (Mumbai),
E.S.I Hospital Indore (M.P.) and E.S.I. Hospital, Basaidarapur (Delhi).

2.2.3 MEDICAL EDUCATION PROJECTS

Budget provisions are being made to meet the ongoing expenditure in medical education
institutions, till their take over by State Govts. for making them centres of excellence for

super specialty treatment.

2.2.4 MODEL HOSPITALS & ESIC HOSPITALS AND ESIC MEDICAL COLLEGES.

The ESI Corporation in its meeting held on 14.12.2001 decided to set up Model Hospitals
in each state, to improve the quality of medical care, and also to serve as a benchmark
for the Hospitals run by the State Governments. In accordance with this decision, at least
one hospital in a State was taken over or a new hospital was constructed in the State to
be run as ESIC Model Hospital. In addition to the model hospitals, the Corporation has
taken over some of the State hospitals/ constructed new hospitals in the States and they

are being run directly by ESIC.

2.2.5 PAYMENT TO STATE GOVERNMENTS:
The ESI Corporation in its 185t meeting held on 10.09.2021 revised entire policy on

account payment to State Government as detailed below: -

i) Modalities for fund allocation/release for FY 2021-22 onward:

a. No change in overall ceiling of ¥ 3,000/ - per IP per annum. However, various
Sub- ceiling under this broader ceiling of ¥ 3000/- have been revised as
under: -

i. Annual ceiling on entitlement for medical care expenditure to be
enhanced to ¥ 2,600 per IP per annum from existing ceiling of
2150/- with maximum sub ceiling of ¥ 1300 for expenditure under
"Administration” head.

ii. Entitlement of ¥ 200 per IP per annum for incurring expenditure
under Project Implementation Plan (PIP).

iii. Entitlement of ¥ 200 per IP per annum on pro-rata basis based on
extent of implementation of ESIC Dhanwantari module in State ESI
hospitals & dispensaries during previous financial year.

b. Additional Entitlement of ¥ 200 per IP per annum as incentive, over and
above the ceiling of ¥ 3000/- where bed occupancy in all the State ESI
Hospitals is more than 70% during the concluded financial year.
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c. Additional entitlement of 20 per IP per annum, over and above the ceiling
of 33,000/ - for expenditure under preventive and promotive health services.

ii) Modalities for Calculation of Budgetary Estimates (BE) for “On Account"
payment to State ESI Schemes.

The release of funds and review of expenditure as well approval of BE will be made in
the meeting with the State Govt. in the month of March & October.

Entitlement of State ESI Schemes shall be estimated based on average of actual per IP
expenditure incurred during last three completed financial year. As increase in medical
expenditure ceiling is proposed from %2,150/- to %2,600/- (which is around 21%
increase), the average of actual per IP expenditure will be enhanced by 21% to arrive at
budgetary estimate (BE) for FY 2021-22.

For calculation of Budgetary Estimate (BE) of subsequent financial years, average of
actual expenditure will be enhanced by 10% considering cost of inflation and increase
in nos. of IPs subject to prevailing maximum ceiling

In case the State Govt. desires additional allocation of funds over and above the approved
BE for the year but within its overall entitlement, it may submit a proposal with
justification with details of expenditure and utilization certificate for the purpose of
Revised Estimate by 31st October. The proposal will be submitted before Director General
for approval.

Further, the Director General has been authorized to approve re-appropriation of budget
among States from within the total approved budget for any financial year.

The preparation of the revised estimates for On Account payment to State should be
done by 30th November and budgetary provision circular with details instructions and
guidelines will be issued by 15th December prior to subsequent financial year.

iii) Proposed Modalities for release of "On Account" payment.
Out of the calculated budgetary estimate (BE) as above, after holding 10% of BE for
release subsequent to submission of Audit certificate, 90% shall be released in two

instalments by the 15th of April and October, by concerned Regional office as per
following:

* First Instalment (April to September): 50% of 90% of BE shall be released by
15tApril after adjustment for unutilized fund (if any) which was provided to
State ESI Scheme for one year prior to preceding financial year as reflected
through its utilization certificate. Due date for UC will be 30tSeptember of
following year.

* Second Instalment (October to March): Remaining 50% of 90% of BE shall

be released by 15thOctober. While releasing 2nd instalment following may be
taken care of:

a) In case of unspent balances of one year prior to the preceding F.Y.
get spent in previous F.Y. as reflected through utilization certificate
(due date is 30th Sept of following year), adjustment made during
Istinstalment may also be released in addition to 2nd instalment.

D) In case in the review meeting with State in the 1stweek of October of
financial year, it is revealed that the 50% of fund released during 1st
instalment has not been exhausted till the end of 30t%Sept,
2ndinstalment may be given on proportionate basis.
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Further, the adjustment of released instalment amount and utilisation certificate from
financial year 2Q21-22 onwards will be carried out as under:

1st instalment: Released during April, 2021 — UC of

FY 2019-20.

1st Instalment: Released during April, 2022 — UC of FY 2020-21.

1st Instalment: Released during April, 2023 — UC of FY 2021-22 and so on.

e Additional instalment:
The State Govt. has been allowed to submit additional requirement of fund through
submission of revised estimate as explained in Para B above. Additional fund, if
approved, shall be released by 31stDecember of the same financial year subject to total
allocation of the year being within the entitlement of ceiling amount including sub-
ceiling.

¢ No sub-ceiling for Others head:
At present payment to States are done within a sub- ceiling of Administration & Others
(Drugs & Dressing etc.) in an effort to control excess expenditure on salaries in the
ratio of 50:50. Instances have been seen where some of the State are incurring
expenditure on Others above the sub-ceiling entitlement. Now It has been approved
that the ceiling of Others may not be restricted subject to within the overall entitlement
ceiling to encourage expenditure on service to IPs with ceiling on Administrative
expenditure to continue.

e PIP Fund Instalment:
To avail the Project Implementation Plan (PIP) fund, the State Government shall submit

plan in advance by 15%Oct for subsequent financial year. This will be examined at
ESIC Hqgrs’ level and after getting approval from Director General, the sanction will be
communicated to State Government by 31 Dec for subsequent financial year.
Utilisation Certificate in case of PIP may be taken by considering period of 12 months
before preceding year. While sanction for the subsequent financial year will be
communicated to the States before commencement of the financial year, the release
will be spread over the year irrespective of any ceiling of 90% with audit certificate to
be furnished with On Account payment audit certificate.

¢ Full & final Settlement:
Audit certificate of concerned financial years shall be required for release of balance
fund spent by State ESI Scheme subject to various sub-heads and broader ceiling.
Further, above policy does not contain the provisions towards expenditure on
super specialty treatment as the ESI Corporation it its 166t meeting held on
07.08.2015 took stock of the difficulties being faced by the beneficiaries and
decided that the expenditure on super specialty treatment would be borne directly

by the ESI Corporation.
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2.2.6

2.2.7

SUPER SPECIALITY TREATMENT: -

ESIC is providing SST services through 2270 tie-up hospitals (TUHs) across India
wherein services of vendor have been taken on board as a Bill Processing Agency (BPA)
since May 2017. Referrals are generated through Dhanwantri and UTI module online.
Payments through this system are being monitored online to bring transparency and
timely payment to the TUH. Over a period of time, some amount of pendency in clearing
bills has accumulated and in order to further streamline the process of bill clearance, so
that services to insured persons are not disrupted, the Corporation in its 180th meeting

held on 07th January 2020 has approved the following changes:

Types of Bills Upfront Payment Pre-Payment Post payment scrutiny
processing (system generated random
selection of bills module
developed by UTI & ICT)

CGHS package bills | 100% of the UTI | NIL e At least 10% of bills

recommended amount less than 1 lakh each.

. At least 50% of bills
more than 1 lakh

each.

Non CGHS package | 80% of the UTI | Full scrutiny before | Nil
bills recommended amount release of balance 20%
of UTI recommended

amount.

These changes are expected to impart the necessary fluidity to the system and prevent
bottlenecks.

Post integration of BPA module with Panchdeep modules, regular training and capacity
building are being provided to all the field units for smooth functioning and expediting
the bill clearing process.

BPA is continually upgrading its application as per requirement of ESIC along with
various changes being implemented for smooth functioning and better transparency for

all stakeholders.

NEW INITIATIVES: -

Medical services for newly enrolled IPs at places where Corporation do not have its own

infrastructure for health care delivery, modified Employer Utilization Dispensary (m-EUD)
& modified Insurance Medical Practitioner (m-IMP) scheme have been extended to cater
to Primary care service requirements of IPs. For providing secondary care medical
services, Regional Offices concerned, have already been authorised to tie-up with reputed
private health care institutions. Apart from this, DCBOs are being established in each

district in order to oversee all tie-ups for referral and reimbursement at district level.
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2.8.1

Moreover, to ensure the availability of medical care in newly implemented areas, ESI
Corporation has already entered into an MoU with National Health Authority (NHA) to
enable ESIC beneficiaries to access services of Ayushman Bharat Pradhan Mantri Jan
Arogya Yojana (AB PMJAY) empanelled hospitals. ESI beneficiaries shall also be able to
avail benefits from portability of services provided by AB PM-JAY empanelled hospitals
across the country and vice versa. It is expected that this relation would further create
higher demand for health services at under-utilized hospitals of ESI Corporation and

consequently support the improvement of infrastructure and facilities at such places.

Subsequent to decision taken in 178t ESI Corporation meeting held on 13.09.2019, ESIC
has collaborated with Pradhan Mantri Jan Arogya Yojna (PMJAY) in 152 districts of the
country for providing cashless medical services to ESI Beneficiaries through PMJAY

empanelled hospitals

Key Benefits of AB PM-JAY and ESIS Convergence

1. ESIC beneficiaries will get access to healthcare providers under AB PM-JAY.

2. AB PM-JAY beneficiaries will be able to avail services in ESIC empaneled hospitals.

3. Beneficiaries of ESIC can use their ESIS card to access free treatment at AB PM-JAY

empaneled hospitals.

4. Similarly, beneficiaries of AB PM-JAY can use their PM-JAY card to access free

treatment at ESIC under-utilized hospitals.

The ESI Corporation in its 183t meeting held on 07.12.2020 decided that in areas
where ESI infrastructure is not available within a radius of 10 kms, the ESI beneficiaries
can avail medical consultation for OPD services directly from a hospital empanelled with
ESIC or with Ayushman Bharat without the need for referral from an ESI dispensary or
hospital. In such cases if admission for indoor treatment is required, the empanelled
hospital will obtain time bound permission from the ESI approving authority through an

online system.

CASH BENEFITS:

Cash benefits are paid to insured persons in adverse contingencies of sickness or
extended sickness on account of certain specified diseases, maternity, temporary or
permanent disablement arising out of an employment injury and dependants' benefit to
the surviving member(s) of the family, if an insured person who dies as a result of an
occupational disease or an employment injury. Funeral Expenses are also met. The ESI
Corporation in its 175t meeting held on 18.09.2018 has enhanced the Funeral Expenses
from existing ¥ 10,000/- to% 15,000/- w.e.f. 01.05.2019 being paid on the death of
Insured Person. The rates at which these benefits are payable are prescribed in Rules 54
to 59 of the E.S.I. (Central) Rules, 1950. Confinement expenses taking place outside ESI
Dispensaries/hospital from ¥ 5,000/- to ¥ 7,500/- w.e.f. 27.10.2020.
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2.84

HAAATH 7 Geeh 18.09.2018 &1 3Uel 175 & doah H dlATha ehidadl Hl A6 Tl
e AT ‘3T AT AT FHed1oT Al HT IefAles ¢ fear ur, faehr degar oudf &
FT &, S RS & HUHIA 90 AT g% wfafesr 3iaa A & 25 vfdwad d& a@q
gfaqfe & ¥ F AP caFaat # Shad F T IR S AT Sar ¥ IR F g
dR W TE el QW AR A &1 a¥ & T o] 7 75| HIAA. e 7 & 20.08.2020 r
3N 182 & Yok H 3H AT B OF AR & fov ATq A 01.07.2020 & o
31.12.2020 & 3R HIfA3-19 HGTAR & eRTeT SRISHIR & goh NAThT cATFAIT F 18T FeToT
e & v, SR safed &1 3iraa s HAS & 50% d6 Ted H X H Ferr AR e
24.03.2020 & 31.12.2020 & &Rl SRISER & T AT cAfFddl & v Qeadr siver 3k
3= qradr ot # Rifdedr gee $n

S A AR 07.12.2020 Y 391 183t S A e AT ATFT FHed1oT Jrsfell
I 3R BF AQ AU Gt 01.01.2021 & Feax & 30.06.2021 d& & &1 forota fomr
gl

F.8). Fora aF AT 10.09.2021 F 3mANTHT 379eT 18587 d5h H 39 Iiotar Fr 3R 3k
3T graar erat J &l & @y e 01.07.2021 ¥ 30.06.2022 de fawaiRa far 1

... Fifas-19 Wga A=

HITAS-19 & FHROT FE T AR FfFadl & IRART I Hee IR FEIAT el 3 & faw
Jeged, HAEL WA 7 FAAATH HfAS-19 g sir T AT fharl Tg drsier
AR gfFadl & AT v wearoemll 3urg § O fasier 24.03.2020 & & avf & faw omg
fehar 92T § AT T AT FfAS-19 F FROT g Fcg & AAS H AD IfFd & AT
e YeTel X g1 Afds-19 & FROT fAhd AfFd H 7 & AHS A, dARd afed &
AT IRGR & urT Gew A & et qErae WY dF @ A fHAr Srar g1 dswer oo
AA & AR, FHdh AHADT hiFd Hids-19 Aer & fAee Hi AR I AsER & gl =rfgw
ar HH ¥ HA 70 A & e F §EraE fhar /ey gen wfgw) #ifas-19 Qo & e
¥ qd vgd foras aRomeAEasy #cg §$ ¢, ARedA Us a¥ & R 3HS HaU H 3Riee
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2.8.2 RAJIV GANDHI SHRAMIK KALYAN YOJNA

A scheme to provide medical benefits as well as unemployment allowance up-to a

maximum period of six months after a minimum qualifying period of five years of
insurable employment on closure of factories was conceived and approved by the
Corporation which is in force w.e.f. 1.4.2005. Further, the periodicity of benefits has been
extended to a maximum period of twenty-four months and the period of insurable
employment as a condition for entitlement has also been reduced to 3 years. Also, the
period of submission of claim for Unemployment Allowance has been enhanced from
6months to 9 months w.e.f. 1.07.2010. The rate of benefit is 50% of the average daily
wages for first 12 months and 25% of the last average daily wage for next 13 to 24 months
which has been decided during 169t meeting of ESI Corporation held on 06.09.2016.
2.8.3 ATAL BIMIT VYAKTI KALYAN YOJNA
The ESI Corporation in its 175t Meeting on 18.09.2018 had approved the “ATAL BIMIT
VYAKTI KALYAN YOJNA” providing relief to the IPs, subject to qualifying conditions, in
the form of cash compensation to the extent of 25percentof the average per day earning
paid up to a maximum of 90 days of unemployment, once in a lifetime of IPs. Initially the
Scheme was started w.e.f. 01.07.2018 on Pan India pilot basis for a period of two years.
The ESI Corporation in its 182rd meeting on 20.08.2020 extended the scheme for six
months i.e. from 01.07.2020 to 31.12.2020 and to provide benefit to the IPs who have
become unemployed during COVID-19 pandemic, enhanced the rate of relief to 50 percent
of the average daily earning of the IP and relaxed the qualifying contributory and other
eligibility conditions for the IPs who became unemployed during 24.03.2020 to
31.12.2020.
The ESI Corporation in its 1834 meeting on 07.12.2020 has decided to further extend the
Atal Beemit Vyakti Kalyan Yojana for another six months i.e. from 01.01.2021 to
30.06.2021.
The ESI Corporation in its 185t meeting on 10.09.2021 extended the scheme for the
period 01.07.2021 to 30.06.2022 with the relaxed contributory and other eligibility

conditions.

2.8.4 ESIC COVID-19 RELIEF SCHEME
In order to provide help and succour to the families of the IPs who died due to COVID-19,
the Chairman, ESIC approved the ‘ESIC COVID-19 Relief Scheme’, This scheme is a
welfare measure for IPs made effective for a period of two years w.e.f. 24.03.2020 and it
provides relief to the dependants of the IP in case of his/her death due to COVID-19. In
case of death of IP due to COVID-19, the eligible dependant’s family members of IP are
paid periodic payments directly to the bank account. As per the eligibility condition of the
scheme, the deceased IP must have been in employment on the date of diagnosis of
COVID-19 disease and contributions for at least 70 days should have been paid or payable

in respect of him / her during a period of maximum one year immediately preceding the
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2.9
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I AT T 3H HITAT FI HA I A & 5% X fear vl R, aais 17.12.2004 &
TFueel o &7 12947 So & vy forar m a1 & e 01.04.2005 & 38 &< cgaeam
& e UG H 1% I f&ar Sul gemrard, e fr G 19.02.2019 & 3mafaa
1774t o & I8 Aoy forr o= a1 & g ot & far @AfY & #5 3k oRads a8 o
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T & HARTFT THA HT 20% ~FAdH X100 oG (I I§ A 100 o™ & HA g1 dr FFqol
ITARFT @A) 50 AT &F AT & Sl o 27/28 Fa#eR,1986 & Tt @fafa Tar
T Y TUeaT Sohr H I Aoty forr sar & s@ A & sorr afr g 37500 o@ d
Hifaa @ FEr arfgul
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diagnosis of COVID-19 disease resulting in death. Further under this scheme the relatives
of the IP shall be eligible to receive periodical payments equivalent amount of 90 percent
of the average daily wages of the deceased IP, which will be called as full rate of the relief.
Since, this scheme has been introduced in current financial year i.e. 2021-2022 and
therefore the same has been placed as Supplementary Budget Estimates for the year

2021-2022 and as Budget Estimates for the year 2022-2023.

2.9 ADMINISTRATIVE EXPENSES:

Administrative expenditure includes “Pay & Allowances” and provision for retirement
benefits to administrative employees and expenditure on general office management has
been projected keeping in view of 7th pay commission impact, the usual increase in the
price of goods and cost of services and recruitments; however, austerity measures have
been kept in view.

The Central Government has fixed the percentage of the administrative expenses under

Rule 31A as 15 percent of total revenue income with effect from the year 1997-98.

2.10 CAPITAL CONSTRUCTION FUND

The Corporation in its meeting held on 2rdFebruary, 1974 decided that 10% of the total
revenue derived from employers' and employees' contribution was to be credited to the
Capital Construction Reserve Fund for construction of hospitals, dispensaries, other
medical institutions, office buildings and staff quarters. Subsequently, in the meeting of
the Corporation held on 19tFebruary, 1983, it was decided to reduce that provision to 5
percent of contribution. Further, in the 129t meeting of the Corporation held on
17.12.2004, it was decided to reduce that provision to 1 percent of Contribution w.e.f.
1.4.2005. Subsequently, it was decided not to make any further additions to the fund for
five years in the 177t meeting of the Corporation held on 19.02.2019.

2.11 CONTINGENCY RESERVE FUND

The Corporation in its meeting held on 17tMarch, 1973, decided that 20 percent of the
excess of income over expenditure on revenue account subject to a minimum of ¥ 100
Lakhs (whole of the excess when it is less than ¥ 100 Lakhs) was to be credited to this
fund. The Standing committee and the Corporation in their meeting held on
27th /28t November, 1986 decided that the balance in this Fund should be limited to I
7500 Lakhs only.
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3.1

3.2

3.3

3.4

a¥ 2021-2022 & faw qRNAT yraFweT

wifeaat :

Uge AT < 2033914 o T & Jolelr # A faeh a¥ 2021-2022 % fow e & geea I
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feaTeh 31 ard, 2021 1 AT & AR 3iETa TUT AT H For T AR T445069 @@ #F F 194322 @
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. | gdaw dR-aet A aFmEr afr (Zomm #)
&) | st # e swmr iy 147735
@) | IREATT & 3refe Uy 27400
M) | FoIH FARM & I dfad T 567
°) | 0 FREGRANAT S §8 g a5 § aur e FRieansi & sdr-uar A 18481
&1, & &7 Ry

) | i IR e R red @ e € R fAsuifed e g8 139

Fhr 194322

@ | &7r 3gier & a7 afer

() | 0 FREE ¥ FERT A S e it R gafeEor aF (@ersveam) @ 12964
GSligpd § Weq qeate Aleel 387 EMFa Hr A6 §
(i) | T FRES/EYET g w@oT 9iffd & RIr mr § aur e 3R fael 9063
TATHATOT SS(AIETHIN) GART IoAaTH AotelT FFe T & T &
;| ager ST & U agel g oiFed ae-aey yeg g 22962
F 70T 445969

FAAY Toa AT HRAfAEE i arr 45-8 § 45-31 & 3eheT TR 39 FF & aGen dF & AIH
O e ganr fderarst & aerr i f awelt Fe F RS T BT S W@ 81 SRl wHany I
S sfafaww & 3ueyl & e afe Affes qen affss FRas 3Nfad §, g8 3T Fas i i
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) )

aReNferd reeheleT 2021-2022 # AT AR fe@T 71T sA1eT s AT IRMET A, mhieas
fod @A ik o 0T 3mfEd #Iv & &9 | ared sae 8 @afta §1 RuiRa smiea @ aa
W S sare Feifta @ @rd & S fhar Srar @1 sEnad S sarer R sae Afade g@ geR
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(T T #H)
g wrawe (2021-22)
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REVISED ESTIMATES FOR THE YEAR 2021-2022

I. RECEIPTS:

3.1 The revenue of the Corporation for the current financial year 2021-2022 is estimated at

32073942 Lakhs as against ¥ 2033914 Lakhs estimated earlier.
CONTRIBUTION:

3.2 The income from contribution has been estimated at ¥ 1450000 Lakhs keeping in view
the trend of revenue up to October 2021, trend as per Actuarial estimation for remaining
months and keeping the factors mentioned in para 2.1. The revised estimates also
consider the additional coverage of employees during the year and district wise
implementation. The total estimated coverage as on 31.03.2022 is likely to be 266.60

lakhs employees.

3.3 Out of the total amount of arrears of contribution and interest of ¥ 445969 Lakhs as on
31.3.2021, an amount of ¥ 194322 Lakhs is not recoverable for the present, due to

various reasons. Details of arrears and the amount not recoverable are furnished below:

A. Arrears not recoverable for the time being ( T In Lakhs)
a) Amount of arrears disputed in courts 147735
b) Amount under liquidation 27400
c) Amount pending with claim commissioner 567
d) Amount due from factories/Estts. Which have been closed and 18481
whereabouts of employers not known
e) Amount for which decree obtained but not executed 139
TOTAL 194322
B. Dues from sick industries
i) Cases in respect of Factories registered with BIFR but rehabilitation scheme 12964
yet to be sanctioned
ii) Factories/Establishments which have been declared sick and rehabilitation 9063
scheme sanctioned by BIFR
C. Recoverable due pending for Recovery with Recovery Officer 22962
GRAND TOTAL 445969

The Corporation is vigorously pursuing the recovery of arrears with employers through
its own Recovery Machinery set up under Section 45-C to 45-1 of the ESI Act. Prosecution
and penal action if felt necessary under the provisions of the E.S.I. Act has also been
taken.

3.4 INTEREST

The interest figures estimated and shown in the Revised Estimates 2021-2022 are
pertaining to interest received on investment of General Reserve Fund, Contingency
Reserve Fund and Capital Construction Reserve Fund. The interest accrued on earmarked
reserved fund account is credited to the respective fund account. The total interest

estimated and its appropriation is as follows: -

(T in Lakhs)

RE (2021-22)
Interest on Non-earmarked Fund 611492
Interest on Earmarked Reserve Fund 197857
Total 809349

EMPLOYEES’ STATE INSURANCE CORPORATION Page 24



e ITeFheleT dT fasuTesT seie 2022-2023

3.5

3.6

3.7

3.8

3.9

(%)
4.1

4.2

4.3

4.4

arfergfet

aReNfd gFeled a¥ 2021-22 # HIg TGN gl [har AT g

R, ¥ 3k =

Hhad FATHT HFAT AR TFE Farc & T & T899 #H 1450 oM@ TI FH Uiaehols] fohdl
AT §| FHA AEIA: TG H FAH T @ (TIHRV) & TG TE

gRENT ITFhere ¥ 2021-22 H 3800 oT@ TUA I A H TG4l fordm I gl
Rfrcar Rram witaar
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3.5

3.6

3.7

3.8

3.9

II.

(A)
4.1

4.2

4.3

4.4

COMPENSATION

No provision has been made in the Revised Estimates 2021-2022.
RENT, RATES AND TAXES

Only rent in respect of Office buildings and staff quarters amounting to I 1450 Lakhs has

been estimated, chiefly on account of HRA recoveries from staff.

FEES, FINES & FORFEITURES
An amount of ¥ 3800 Lakhs has been made in the Revised Estimates 2021-2022.

MEDICAL EDUCATION RECEIPTS
An amount of ¥ 4000 Lakhs has been made in the Revised Estimates 2021-2022.

MISCELLANEOUS RECEIPTS
An amount of ¥ 3000 Lakhs has been made in the Revised Estimates 2021-2022.

EXPENDITURE:
The expenditure on revenue account during 2021-2022 is estimated at ¥ 1918266 Lakhs
as against ¥ 1751319 Lakhs anticipated earlier. The details of revenue expenditure are

discussed below:

MEDICAL BENEFIT:

The total provision under this Head has been estimated at ¥ 1199031 Lakhs (for 308.54
lakhs IPs.).

HOSPITAL/DISPENSARIES

The provision under this head comprises (i) depreciation of hospitals and dispensary
buildings (I 21905 Lakhs) at the rate of 1.67 percent of capital cost (excluding cost of
land) of commissioned building and (ii) repair and maintenance of the building (% 52176
Lakhs) at projected expense and (iii) Rent & Municipal taxes for hospitals and
dispensaries(% 3000 Lakhs). The expenditure on special repairs is charged to the
Depreciation Reserve Fund while that of R&M of Hospitals & Dispensaries Buildings is
charged to medical benefit expenditure.

OCCUPATIONAL DISEASES CENTRE

The entire expenditure on running of these Hospitals is being borne by the E.S.I.
Corporation which is { 94165.50 Lakhs for Revised Estimates 2021-2022.

MEDICAL EDUCATION PROJECTS

The Budget provisions for the year 2021-2022 has been done for ¥ 83390 Lakhs

(including depreciation on medical education institution buildings and other assets).
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45 339 3R dtvarerat # 3EH A 33 T=HTET W =T
qReNfad STemere 2021-2022 7 ST U 33T & dgd 3Tl adr Arwered 7 Fregedator
T 5688 M TUY & TG ¢

46  3maet Fare AR FOA. P FTae T F.0.d e R asicae

FI. RHA adEr (e 3adrer afgd) Rifeecar Agifacarey aur siwuredt & o9 &1 a8
FLT %‘Sr aReNfAT et 2021-2022 H T504208 &G JAT solc Yiaeheld 2022-2023 & ¥516248
o (AT fafRrsedr 3R Jar 39t ST AR dfgd) a7 JasT fhar I=r g1 feaie 31.03.2021 &r
fRafa & 3gan Reeh aur Avsr Rua siwuret @ cere (Riffa), e & sfafea 5
STGHTAS T Fog AT 43 G2 3T v 8 Fafercar Agifaqare/s Taideer FEATT & 304 e
CaRT A & F Farfed gia § 3N 7T Trdhelel (SRR HEA 5181 o] 8, afea) Reegar &

F.af . smget srEvare/E. R sevae 3 Rifvear aefagea
#. | srvare/Rfecar Agfagaray 1 A qReifee wrEFeT FoIC YTaFFeeT
. 2021-2022 2022-2023
(Tamg #) (Tara #)
IUER F | 3TER Fd SUER ¥ | 3UER Fd
sfaRera srfaftea
(%) | caERAE Ao Hy
1 | st 19526.00 296.00 19822.00 | 20328.00 185.00 | 20513.00
2 | % R 19616.00 4500.00 | 24116.00 |  22384.00 1200.00 | 23584.00
3 | 3ery 9555.00 500.00 10055.00 10005.00 600.00 10605.00
4 | sy 79w, g2k 8351.50 100.00 8451.50 8861.50 150.00 9011.50
5 | swserT 29521.00 2200.00 | 3172100 |  31023.00 3000.00 | 34023.00
= (%) 86569.50 7596.00 | 9416550 |  92601.50 5135.00 | 97736.50

@) | Fad@. seade

1| derger 7609.00 240.00 7849.00 8020.00 250.00 8270.00
2 | amemm 9410.00 400.00 9810.00 9860.00 500.00 10360.00
3 | I 3055.00 100.00 3155.00 3587.00 100.00 3687.00
4 | afrmEr 9415.00 550.00 9965.00 10125.00 550.00 10675.00
5 T'ngh- — 27780.00 350.00 |  28130.00 | 28431.00 350.00 | 28781.00
6 | amq A9 9028.00 400.00 9428.00 9329.00 450.00 9779.00
7 m} TR 3ETITE 25820.00 3800.00 | 29620.00 |  30372.00 4500.00 | 34872.00
8 | s 9659.00 1100.00 10759.00 10120.00 600.00 10720.00
9 | s 2688.00 70.00 2758.00 2793.00 70.00 2863.00
10 ;,m;m 4586.00 0.00 4586.00 4958.00 150.00 5108.00
11 “F*;WW 3742.00 150.00 3892.00 3973.00 150.00 4123.00
12 | @2 4405.00 250.00 4655.00 4856.00 300.00 5156.00
13 | et 23607.00 200.00 | 23807.00 |  24409.00 300.00 | 24709.00
14 | segnmEEe 8155.00 330.00 8485.00 9047.00 350.00 9397.00
15 m 2331.00 150.00 2481.00 2473.00 100.00 2573.00
16 | arRerR 3703.00 100.00 3803.00 3864.00 100.00 3964.00
17 | wy=ror 4864.00 290.00 5154.00 5154.00 200.00 5354.00
18 a;?r IR (31.F. 3rEraen) 14057.00 2000.00 16057.00 14507.00 1200.00 15707.00
19 | sreame 10035.00 300.00 10335.00 10335.00 300.00 10635.00
20 rr%’,qa@ 2562.00 10.00 2572.00 2632.00 10.00 2642.00
21 | Ereaeddr 3979.00 160.00 4139.00 4811.00 180.00 4991.00
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4.5 EXPENDITURE ON ACCOUNT OF OPERATING EXPENSES OF IT-ROLL OUT IN

HOSPITALS AND DISPENSARIES

A sum of ¥5688 Lakhs has been made in Revised Estimate 2021-2022 towards
operating expenses on computerization of Hospital & Dispensaries on account of IT Roll
out.
4.6 MODEL HOSPITALS & ESIC HOSPITALS AND ESIC MEDICAL COLLEGES.

For incurring expenditure by ESIC Hospitals (including Model Hospitals), Medical Colleges
and Dispensaries, a sum of ¥ 504208 Lakhs has been provided in the Revised Estimates
2021-2022 and ¥ 516248 Lakhs (including SST and cost of equipment) has been provided
in Budget Estimate2022-2023. As on 31.3.2021 there are 5 Occupational Disease

Centers,43 Model Hospitals, 08 Medical Colleges/ PG Institutes besides D(M)D and the
dispensaries of Delhi & NOIDA which are run by ESIC directly and the estimates of

expenditure (including PGIs wherever applicable) is as below:

ESIC Model Hospitals / ESIC Hospitals & Medical Colleges
S1 Name of the Revised Estimate Budget Estimate
No | Hospital/Medical 2021-2022 2022-2023
College (% In lakhs) (% In lakhs)
Excluding Equipment | Total Excluding Equipment | Total
Equipment Equipment
@A) | 0.D.C.
1 Joka 19526.00 296.00 19822.00 20328.00 185.00 20513.00
2 K.K. Nagar 19616.00 4500.00 24116.00 22384.00 1200.00 23584.00
3 Andheri 9555.00 500.00 10055.00 10005.00 600.00 10605.00
Nanda Ngr.
4 Indore 8351.50 100.00 8451.50 8861.50 150.00 9011.50
5 Basaidarapur 29521.00 2200.00 31721.00 31023.00 3000.00 34023.00
Total (A)
86569.50 7596.00 94165.50 92601.50 5135.00 97736.50
(B) | ESIC Hospital
1 Beltola 7609.00 240.00 7849.00 8020.00 250.00 8270.00
2 Asramam 9410.00 400.00 9810.00 9860.00 500.00 10360.00
3 Rourkela 3055.00 100.00 3155.00 3587.00 100.00 3687.00
4 Ludhiana 9415.00 550.00 9965.00 10125.00 550.00 10675.00
5 Rajaji Nagar 27780.00 350.00 28130.00 28431.00 350.00 28781.00
6 Bapu Nagar 9028.00 400.00 9428.00 9329.00 450.00 9779.00
Sanath Nagar
7 Hosp. (Nacharam) 25820.00 3800.00 29620.00 30372.00 4500.00 34872.00
8 Jaipur 9659.00 1100.00 10759.00 10120.00 600.00 10720.00
9 Jammu 2688.00 70.00 2758.00 2793.00 70.00 2863.00
10 | Namkum 4586.00 0.00 4586.00 4958.00 150.00 5108.00
11 | Phulwarisharif 3742.00 150.00 3892.00 3973.00 150.00 4123.00
12 | Chandigarh 4405.00 250.00 4655.00 4856.00 300.00 5156.00
13 | Noida 23607.00 200.00 23807.00 24409.00 300.00 24709.00
14 | Udyogmandal 8155.00 330.00 8485.00 9047.00 350.00 9397.00
15 | Naroda 2331.00 150.00 2481.00 2473.00 100.00 2573.00
16 | Adityapur 3703.00 100.00 3803.00 3864.00 100.00 3964.00
17 | Ezhukone 4864.00 290.00 5154.00 5154.00 200.00 5354.00
SanathNagar(SST
18 | Hosp.) 14057.00 2000.00 16057.00 14507.00 1200.00 15707.00
19 | Gurugram 10035.00 300.00 10335.00 10335.00 300.00 10635.00
20 | Bhiwadi 2562.00 10.00 2572.00 2632.00 10.00 2642.00
21 | Tirunelveli 3979.00 160.00 4139.00 4811.00 180.00 4991.00
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22 | 5@ 4341.00 65.00 4406.00 4597.00 70.00 4667.00
23 cnm 6850.00 70.00 6920.00 6980.00 80.00 7060.00
24 | AR 8808.00 70.00 8878.00 7359.00 70.00 7429.00
25 | arr (eRTa) 2506.00 75.00 2581.00 2637.00 80.00 2717.00
26 | wleEe 33336.00 6500.00 39836.00 16560.00 5000.00 21560.00
27 | = 609.00 200.00 809.00 811.00 200.00 1011.00
= (@) 246940.00 17930.00 | 264870.00 | 242600.00 16210.00 | 258810.00
() | Ffcar mefagame
1 | drshamg A IR 3R Sad e 2552.00 10.00 2562.00 2703.00 10.00 2713.00
Tafercar Fgifacrer sher
2 | SIS TR Ak s 3300.50 800.00 4100.50 3600.50 800.00 4400.50
Rfrear Feifdeae .3 TR
SIS TATEIT 3O 900.00 0.00 900.00 903.00 0.00 903.00
FUd IR SIS TR 825.50 6.00 831.50 902.00 6.00 908.00
TSI
5 |sad@r 3R (SIS IR 3330.00 0.00 3330.00 3330.00 0.00 3330.00
TETSHIAIR
6 | Tort Ry FefcEe 8316.00 200.00 8516.00 8623.00 300.00 8923.00
7 | T Sear meREeRr 168.00 80.00 248.00 177.00 100.00 277.00
8 | vamR Rfecar el 2587.00 270.00 2857.00 3030.00 270.00 3300.00
9 | sremr RfreaT FeReE™ 0.00 0.00 0.00 0.00 0.00 0.00
10 | Rger Rifrcar Fefagmem 0.00 0.00 0.00 0.00 0.00 0.00
Fa (M 21979.00 1366.00 23345.00 23268.50 1486.00 24754.50
(@) | T rFgdrer
1 | sroms, Fmg 2716.00 100.00 2816.00 2507.00 80.00 2587.00
2 | arrorr 4261.00 300.00 4561.00 4464.00 350.00 4814.00
3 | ofeeme 8555.00 200.00 8755.00 8756.00 225.00 8981.00
4 | wreeh R, aEas 3422.00 350.00 3772.00 3594.00 240.00 3834.00
5 | steray, oRE 2324.00 100.00 2424.00 2585.00 100.00 2685.00
6 | e, FERTSE 2256.00 150.00 2406.00 2563.00 200.00 2763.00
7 | Reer (e 6700.00 500.00 7200.00 7365.00 500.00 7865.00
8 | fywdard, merTse 6387.00 900.00 7287.00 6507.00 200.00 6707.00
9 | 3R (TerEuE) 5068.00 200.00 5268.00 5400.00 4000.00 9400.00
10 | s 1471.00 60.00 1531.00 1583.00 70.00 1653.00
11 | #rer, sdwe 92.00 0.00 92.00 625.00 200.00 825.00
12 | Taq, o 84.00 20.00 104.00 790.00 300.00 1090.00
13 | 3earq, Trore 750.00 100.00 850.00 1112.00 200.00 1312.00
14 | 37rer, 3T 875.00 120.00 995.00 3417.00 400.00 3817.00
3”_:‘ =) 44086.00 2980.00 47066.00 47851.00 6665.00 54516.00
(3) | fesh Rua seqare
1 | et 19014.00 600.00 19614.00 20166.00 600.00 20766.00
2 | ar@er 19304.00 150.00 19614.00 20305.00 700.00 21005.00
3 | afeohr 22105.00 400.00 22505.00 22705.00 400.00 23105.00
4 | FHEaH 13129.00 60.00 13189.00 15485.00 70.00 15555.00
5 | swsermg 29521.00 2200.00 31721.00 31023.00 3000.00 34023.00
7 () 103073.00 3410.00 | 106483.00 | 109684.00 4770.00 | 114454.00
(-) TEEERTR 73552.00 1210.00 74762.00 78661.00 1770.00 80431.00
Fk]
T (FHEHTHE+F) 473126.50 | 31082.00 | 504208.50 | 484982.00 | 31266.00 | 516248.00

AT : 39dFA st A SAARTE. TAT HoderH & v yrawrer Hr fr wfFAfad @ 8
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ESIC Model Hospitals / ESIC Hospitals & Medical Colleges
S1 Name of the Revised Estimate Budget Estimate
No Hospital/Medical 2021-2022 2022-2023
College (% In lakhs) (T In lakhs)
Excluding Equipment | Total Excluding Equipment | Total
Equipment Equipment
22 | Baddi 4341.00 65.00 4406.00 4597.00 70.00 4667.00
23 | Peenya 6850.00 70.00 6920.00 6980.00 80.00 7060.00
24 | Manesar 8808.00 70.00 8878.00 7359.00 70.00 7429.00
25 | Vapi(Gujarat) 2506.00 75.00 2581.00 2637.00 80.00 2717.00
26 | Faridabad 33336.00 6500.00 39836.00 16560.00 5000.00 21560.00
27 | Rudrapur 609.00 200.00 809.00 811.00 200.00 1011.00
Total (B) 246940.00 17930.00 264870.00 242600.00 16210.00 258810.00
(C) | Medical Colleges
PGIMSR & ESIC
1 M.CollegeJoka 2552.00 10.00 2562.00 2703.00 10.00 2713.00
PGIMSR & ESIC
M.College K.K.
2 Nagar 3300.50 800.00 4100.50 3600.50 800.00 4400.50
3 PGIMSR Andheri 900.00 0.00 900.00 903.00 0.00 903.00
ESI&PGIMSR
4 Basaidarapur 825.50 6.00 831.50 902.00 6.00 908.00
ESIC
MC&PGIMSR
5 Rajajinagar 3330.00 0.00 3330.00 3330.00 0.00 3330.00
Gulbarga Medical
6 College 8316.00 200.00 8516.00 8623.00 300.00 8923.00
Gulbarga Dental
7 College 168.00 80.00 248.00 177.00 100.00 277.00
S. Nagar
8 M.College 2587.00 270.00 2857.00 3030.00 270.00 3300.00
9 Alwar, M. College 0.00 0.00 0.00 0.00 0.00 0.00
10 | Bihta, M. College 0.00 0.00 0.00 0.00 0.00 0.00
Total (C) 21979.00 1366.00 23345.00 23268.50 1486.00 24754.50
(D) | New Hospitals
1 Jajmau, Kanpur 2716.00 100.00 2816.00 2507.00 80.00 2587.00
2 Varansai 4261.00 300.00 4561.00 4464.00 350.00 4814.00
3 Sahibabad 8555.00 200.00 8755.00 8756.00 225.00 8981.00
Sarojinagar,
4 Lucknow 3422.00 350.00 3772.00 3594.00 240.00 3834.00
Ankleshar,
5 Gujarat 2324.00 100.00 2424.00 2585.00 100.00 2685.00
Kolhapur,
6 Maharashtra 2256.00 150.00 2406.00 2563.00 200.00 2763.00
7 Bihta(Patna) 6700.00 500.00 7200.00 7365.00 500.00 7865.00
Bibvewadi,
8 Maharashtra 6387.00 900.00 7287.00 6507.00 200.00 6707.00
9 Alwar(Rajasthan) 5068.00 200.00 5268.00 5400.00 4000.00 9400.00
10 | Bareilly- 1471.00 60.00 1531.00 1583.00 70.00 1653.00
Korba,
11 | Chhattisgarh 92.00 0.00 92.00 625.00 200.00 825.00
Raipur,
12 | Chhattisgarh 84.00 20.00 104.00 790.00 300.00 1090.00
Udaipur,
13 | Rajasthan 750.00 100.00 850.00 1112.00 200.00 1312.00
14 | Angul, Odisha 875.00 120.00 995.00 3417.00 400.00 3817.00
Total (D) 44086.00 2980.00 47066.00 47851.00 6665.00 54516.00
Delhi based
(E) | Hospital
1 Jhilmil 19014.00 600.00 19614.00 20166.00 600.00 20766.00
2 Okhla 19304.00 150.00 19614.00 20305.00 700.00 21005.00
3 Rohini 22105.00 400.00 22505.00 22705.00 400.00 23105.00
4 DM)D 13129.00 60.00 13189.00 15485.00 70.00 15555.00
5 Basaidarapur 29521.00 2200.00 31721.00 31023.00 3000.00 34023.00
Total (E) 103073.00 3410.00 106483.00 109684.00 4770.00 114454.00
(-) Basaidarapur
Total E 73552.00 1210.00 74762.00 78661.00 1770.00 80431.00
Total
(A+B+C+D+E) 473126.50 31082.00 504208.50 484982.00 31266.00 516248.00

NOTE: Above figures do not include amount of Provision for Depreciation and EBRF.
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47  TST WEHERT F AT
gRANTAT Weheled 2021-2022 & AT 487614 @ F9F HiI AR yeafaq &1 a1 &1 =@ A F (&)
RIS FRAfeads Dofalr (NI & fAT 22000 @ T9Y & FAT H T (@) oo &g af
F ST 70 gfavrd ar sEd 0% gor IR arel S.U.E. AT ETdrell # WicdgsT & [T U9
TIHR AT i AR safFa 2200.00 H HfaRera AR a2r (1) AN & o5 & fAv @l T57 TRt
& et & fov HaRe vd WicHgs TR YATU 3 I & Tov Hisler ITadd HaAT & IfaResd
ufer a§ 20/- T9d 9fe deArhd safed IRar s$ @1 yrawre far &1 qafed ssic grehes # ToT TR
Fr Aol Av AR Fr el & v 1071 ar@ &1 yrawsT # fFar = g1
4.8 sfa fafdrsear syaR
IR Weehetst 2021-2022 F TE-3T TS & alcas IR .8 ganr @Y danfora sreadrar
F #megA ¥ 3fa [fsear 3R & AT 175236 @ T3 &7 grayr= Rar &r gl
(@)  Ahg feaemsT
5.1 ARMNTAT FreFehelad 2021-2022 H wFohe; Bcfelle? & T Fer TIael 526000 o 9 & ST 3RIEw 31T
&1 36.28 wfderd &1 & URAMT Wreheler 2021-2022 & v fiATTRS Hediead W MR FARY
for-errdar A & 75000 @ s9F 3R InfAdse Raemst A 7 261400 ar@ T3 &1 yraursT nfAer Bl
F.O.8). [T FAs-19 Ted Ao [ & T a§ 2021-2022 & I FoTEC Aol & FT A 70500
g T H AR ye A g §1 AHATRS GaRT & 7 FEATER ¥ 2020-2021 H AASTA BeAemeT
ST 80000 oW T A RAlE famar aran ar fowe Ror Gigell 7 wfAAr O St Hedisa & w77
ST fRAT AT AT| AETER A fdecd a¥ 3T TReNfET Sreholel 2021-2022 #H diHAicheh G@aRT
261400 o 9 STl FU v §)
fER Raams 3R 3R Feeraar Radas fr gfaay gfa s Raemy At v st g i ufa
FHART Arad e e IR A geg g § -
a¥ AN Raarer | warft @eeraar Raensr
gfaay gfa FFaRy fRdem =t @ st der 2003-2004 1.80 0.53
(Rt v wear ) 2004-2005 1.55 0.44
2005-2006 1.34 0.38
2006-2007 1.12 0.32
2007-2008 0.98 0.30
2008-2009 0.94 0.23
2009-2010 0.85 0.21
2010-2011 0.55 0.21
2011-2012 0.53 0.21
2012-2013 0.57 0.20
2013-2014 0.47 0.20
2014-2015 0.45 0.21
2015-2016 0.37 0.17
2016-2017 0.33 0.14
2017-2018 0.29 0.10
2018-2019 0.28 0.09
2019-2020 0.27 0.08
2020-2021 0.21 0.08
gfaRe iy wetard iaa Rdemr e (@9 #) 2003-2004 80.05 94.22
2004-2005 80.68 94.68
2005-2006 83.11 95.21
2006-2007 84.08 99.65
2007-2008 96.98 99.63
2008-2009 121.12 124.57
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4.7 PAYMENT TO STATE GOVTS.

A sum of I 487614 Lakhs has been proposed for Revised Estimate 2021-2022. This
includes (a) provision for payment towards Project implementation Plan (PIP) of ¥ 22000
Lakhs, (b) additional amount of ¥200.00 per IP to the State Government towards
incentive for ESIS hospitals having registered occupancy of 70 percent or more during
last financial year and (c) provision of ¥ 20/- per IP family unit per annum to all State
Governments over & above the existing ceiling has been made for providing preventive
and promotive health services to the beneficiaries so as to fight with the pandemic.
Provision of ¥ 1071 Lakhs has also been provided in aforesaid budget estimate for
discharging the outstanding past liabilities of State Government.

4.8 SUPER SPECIALITY TREATMENT
A provision of ¥ 175236 Lakhs has been made in the Revised Estimates 2021-2022 for
Super speciality Treatment through tie-up hospital network and by the hospitals run by
ESIC directly.

(B) CASH BENEFITS:

5.1 The total provision for Cash Benefits for Revised Estimates 2021-22 is ¥ 526000 Lakhs
which is 36.28 percent of contribution income. This includes a provision of ¥ 75000 Lakhs
in the Permanent Disablement Fund and ¥ 261400 Lakhs in the Dependent Benefit Fund
for Revised Estimates 2021-2022 based on actuarial valuation. An amount of ¥ 70500
Lakhs has been provided as supplementary budget estimate for 2021-2022 towards
ESIC COVID-19 Relief Scheme Fund. As informed by the Actuary during financial year
2020-2021 the Dependent Benefit Fund was under reported by around ¥ 80000 Lakhs
due to some discrepancy into input files that were used for valuation. Accordingly,
provision of ¥ 261400 Lakhs has been reinstated by the Actuary in current financial year
i.e. Revised Estimates 2021-2022.

The average number of benefit days per annum per employee and the average amount of
daily rate of sickness benefit and temporary disablement benefit per employee have been

shown below: -

Year Sickness Temporary Disablement Benefit
Benefit
Average number of Benefit days per annum per 2003-2004 1.80 0.53
employee (in no. of days) 2004-2005 1.55 0.44
2005-2006 1.34 0.38
2006-2007 1.12 0.32
2007-2008 0.98 0.30
2008-2009 0.94 0.23
2009-2010 0.85 0.21
2010-2011 0.55 0.21
2011-2012 0.53 0.21
2012-2013 0.57 0.20
2013-2014 0.47 0.20
2014-2015 0.45 0.21
2015-2016 0.37 0.17
2016-2017 0.33 0.14
2017-2018 0.29 0.10
2018-2019 0.28 0.09
2019-2020 0.27 0.08
2020-2021 021 0.08
b) Average benefit rate per day per employee 2003-2004 80.05 94.22
(In i ) 2004-2005 80.68 94.68
2005-2006 83.11 95.21
2006-2007 84.08 99.65
2007-2008 96.98 99.63
2008-2009 121.12 124.57
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2009-2010 126.80 134.10
2010-2011 136.37 154.86
2011-2012 160.82 177.01
2012-2013 159.42 219.51
2013-2014 194.25 237.52
2014-2015 217.91 264.45
2015-2016 261.72 287.39
2016-2017 251.43 300.42
2017-2018 260.19 307.36
2018-2019 301.41 337.02
2019-2020 316.67 365.76
2020-2021 331.33 391.20

AT FEctemer 3R ATl ¥ ereFaar Raeer & FaY # TV AT Graume 3uGFd H G A o gl

5.2

5.3

5.4

7.1

7.2

7.3

Teitg et AfAF Feamor AT

gRNAT el 2021-2022 & fow 3300 o@ FUY T AT HI 3YST FAT ¢

e difAa afFa Feamor A

gRNT el 2021-2022 & 3500 oRg T9F & AR &1 3uay fhar 7 @I &l

0.4 oA F1f3s-19 T|a Qs

a¥ g 3R SOl Uideholed & &7 H S, o #ifds-19 Tea A= A& & 70500 orw
9T H AN F gy har = g1 39 A F adfde 9-3m3c i d§fad I3Rfaa AR
Gl & dgd AT fohar r2m gl

3o feaeneT :

Ffecar 1S, =aamAor & U U Yok & I, Rfhca N5 & FaEe wegia & o
AT STl @R IrET W T 1w @t dr giayfd, FRfdhear a1 & qHel Y&dd g & HRoT
SAGd AT & FAog] H §U gl & v g7 WA seae o ey gt & @ & fov
gRNIT reshelad 2021-2022 & I501 oM@ &7 UGHTd fhar I/r g1 50 9aend & Siad
YHTOTTT FEJ 3 8 AT ST T I el & e gfe omemedt 2100/~ 1 @ of eanfde
gl

vrafas =g

9@ & AT 183011 o T Jolell & a¥ 2021-2022 & fAv g W For 192734
TG & oY AT &1 a¥ 2021-2022 F FRIATAS AR & & H Fel o1 Tored HT 9.29
gfcrera 3T 8 Bl

T 9 (§.N.IR.TE. JfRd)
a¥ 2021-2022 & AU TUGAT W W Foa AT 142246 AW HATAD 8, SafH sE@S
9@ 122034 o9 3refATIACT 2Tl

I gUEfAS =7
94 & dslc WiFheldl H 60976 oG & Jofell & a¥ 2021-2022 & 9RAMAT Trerehoral &
350488 AW &I cFGEAT HT IS &
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5.2

5.3

5.4

7.2

7.3

Year Sickness Temporary Disablement Benefit
Benefit
2009-2010 126.80 134.10
2010-2011 136.37 154.86
2011-2012 160.82 177.01
2012-2013 159.42 219.51
2013-2014 194.25 237.52
2014-2015 217.91 264.45
2015-2016 261.72 287.39
2016-2017 251.43 300.42
2017-2018 260.19 307.36
2018-2019 301.41 337.02
2019-2020 316.67 365.76
2020-2021 331.33 391.20

The provisions made in respect of sickness benefit and temporary disablement benefit

takes the above into account.

RAJIV GANDHI SHRAMIK KALYAN YOJNA

The Revised Estimates for 2021-2022 provides for a sum of ¥ 3300 Lakhs.

ATAL BEEMIT VYAKTI KALYAN YOJANA

An amount of ¥ 3500 Lakhs is being provided in Revised Estimates 2021-2022.
ESIC COVID-19 RELIEF SCHEME

An amount ¥ 70500 Lakhs in ESIC COVID-19 Relief Scheme Fund have been provided

as Supplementary budget Estimates for the year. Actual pay-outs from this fund have

been estimated under the respective reserve fund account.

OTHER BENEFITS:

A provision of ¥ 501 Lakhs has been made in Revised Estimate 2021-2022 to cover
expenses on miscellaneous items like fees paid to Medical Boards, Tribunals,
reimbursement to IPs for expenditure on conveyance for appearing before Medical Board,
payment towards loss of wages to the insured persons for appearing before the Medical
Boards, etc. The provision also includes payment of travelling expenditure of I 100 per

beneficiary for submitting Life Certificate.

ADMINISTRATIVE EXPENSES
The total expenditure on Administration for the year 2021-2022 is projected as ¥ 192734
Lakhs against ¥ 183011 Lakhs estimated earlier. The Administrative Cost as a percentage

of total Revenue works out to 9.29 percent for the year 2021-2022.

ESTABLISHMENT EXPENSES (Including EBRF)

The total expenditure on Establishment expenses for the year 2021-2022 is projected as
T 142246 Lakhs against ¥ 122034 Lakhs estimated earlier.

OTHER ADMINISTRATIVE EXPENSES
A provision of ¥ 50488 Lakhs has been made in the Revised Estimates 2021-2022 as
against ¥ 60976 Lakhs in the Budget Estimates earlier.
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7.4

7.5

8.1

8.2

9.1

9.2
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7.4

7.4

7.5

8.1

8.2

9.1

9.2

10.

CONTINGENCY RESERVE FUND

No provision has been made in the Revised Estimates as the fund has reached the ceiling.
CAPITAL CONSTRUCTION FUND

No provisions have been made under this head as fund presently of ¥ 697651 Lakhs (as
on 31stMarch 2021) is enough to cater to present requirements. This will be reviewed

periodically. The details of estimated works are at Appendix-III.

EXPENDITURE ON CAPITAL ACCOUNT
In the Revised Estimates for 2021-2022, the expenditure on construction works has been
estimated at ¥ 152750 Lakhs (¥ 3148 Lakhs for construction of office buildings and
Staff quarters, ¥ 127746 Lakhs for construction of hospitals, dispensaries and staff
quarters and ¥ 21856 Lakhs for construction of medical education projects), considering
the progress of Projects undertaken. The details of estimated works are at Appendix-III.
In the Revised Estimates for 2021-2022, the expenditure on Non-Project Capital
Expenditure has been estimated at ¥ 42307 Lakhs. This includes major expenditure of
%7565 Lakhs for Computers and% 32950 Lakhs for Equipment (both Office & Medical

equipment).

EXCESS OF INCOME OVER EXPENDITURE

As per the Revised Estimates, the excess of income over expenditure is estimated at I
155676 Lakhs as compared to earlier estimates of ¥ 282595 Lakhs. However, there is
deficit of operating income (i.e. contribution income) over expenditure which is estimated

at¥ (-) 468266 Lakhs during the current financial year.

The Corporation being a service organization, there is no element of profit in its operations
and therefore, specific exemption under Sec 10 (25) (A) of Income Tax Act is granted for

Employees State Insurance Fund from payment of income tax by Corporation.

GENDER AND CHILD BUDGET

Across all budget heads under ESI Scheme. An approximate budget provision for Women
has been worked out at¥ 825722 Lakhs (including budget provision for female child at
3 574190 Lakhs) in the Revised Estimates 2021-2022.

Major head wise Gender Budget provision for Women as detailed give below:

Sl Details of Scheme / Budget Head Revised
No. Estimates
2021-22
( ? in Lakhs)
100% provision towards women
1. Maternity Benefit Scheme 48800
2. Confinement Allowance to Insured Women & Wives of IPs 450
Pro-women (at least 30% of provision)

3. Medical Benefit Scheme 688236
4. Cash Benefit Scheme (other than Maternity Benefit Scheme) 88236
Total 825722
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11.1

11.2

11.3

11.4

11.5

BUDGET ESTIMATES FOR THE YEAR 2022-2023

RECEIPTS

The revenue of the Corporation for the financial year 2022-2023 is estimated at I

2261935 Lakhs as against X 2073942 Lakhs shown in Revised Estimates 2021-2022.
CONTRIBUTIONS

For reasons of reduction in rate of contributions from 6.5 percent to 4 percent as explained
earlier, income from Contributions for the year 2022-2023 has been estimated at ¥
1595000 Lakhs as against ¥ 1450000 Lakhs in the Revised Estimates 2021-2022. This
projection has also taken into the account (a) anticipated additional coverage of about 21.46
lakhs employees during 2022-2023 in new areas as per the implementation programme
(Appendix-I); and (b) the trends of contribution income. The weighted average number of
employees in 2022-2023 is estimated at 277.34 lakhs.

The table shows the per capita income from contribution since 2017-2018:

2017-2018 2018-2019 2019-2020 2020-2021 2021-2022 2022-2023
Actuals Actuals Actuals Actuals RE BE
T 6258 T 7127 ¥ 5370* T 4956 ¥ 5032 ¥ 5751

* The figures reflect reduced amount of per capita income due to increase number of employees from 2018 to
2019 on account of reduction in rate of contribution from 6.5 percent to 4 percent and effect of Pandemic in
2020-21.

INTEREST

The interest figures estimated and shown in the BE is pertaining to interest received on
investment of General Reserve Fund, Contingency Reserve Fund and Capital Construction
Reserve Fund. The interest accrued on earmarked reserved fund account is credited to
the respective fund account. Rate of interest on investment has sharply declined; hence
in spite of increase in investible surplus total interest income has not increased in line
with investments. The impact of diversification in investment after operationalization of
Portfolio Management System will be visible from the year 2022-2023. The total estimated

interest and its appropriation is as follows: -

(% in Lakhs)
BE
(2022-2023)
Interest on Non-earmarked Reserve Fund 642635
Interest on Earmarked Reserve Fund 219321
Total 861956
COMPENSATION

No provision has been made in Budget Estimates 2022-2023.
RENT OF HOSPITAL/DISPENSARY BUILDINGS
Only rent in respect of Office buildings and staff quarters amounting to ¥ 13300 Lakhs
has been estimated, chiefly on account of HRA recoveries from staff.
FEES, FINES & FORFEITURES
An amount of ¥ 3800 Lakhs has been made in the Budget Estimates 2022-2023.
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MEDICAL EDUCATION RECEIPTS
11.6 An amount of ¥ 4200 Lakhs has been made in the Budget Estimates 2022-2023.

MISCELLANEOUS RECEIPTS

11.7 An amount of ¥ 3000 Lakhs has been made in the Budget Estimates 2022-2023.

II. EXPENDITURE

Total expenditure in the Budget Estimates for 2022-2023 in the Revenue account is <
1738546 Lakhs as against the Revised Estimates of ¥ 1918266 Lakhs for 2021-2022. The
decrease in provisions to an extent of ¥ 179720 Lakhs is mainly due to provisions towards

reserve funds explained in the following paragraphs.
A. MEDICAL BENEFIT

12.1 A total provision of ¥ 1234359 Lakhs has been made towards Medical Benefits expenditure.
The higher provisions include anticipated additional coverage of 21.49 lakh employees
under the implementation programme. The details of the provisions made are explained

here under:-

(% In Lakhs)
E.S.IC 439362
Payable to State Governments
ITI)Expenditure to be incurred directly by the E.S.I.C in:
a) Hospital with ODCs/ Model Hospital/ Other Hospitals/dispensaries 421403
b) Expenditure on Super Specialty Treatment 182280
c) Confinement allowance to Insured Women & Wives of IPs 450
d) Depreciation provision of Hospital & Dispensary 33018
e) Repairs & Maintenance (Hospitals & Dispensary) 58741
f) Rent, Rates &Taxes 3200
g) Expenditure on Medical Education Institutions 87570
h) Expenditure on Modified Employer Utility Dispensary (m-EUD)/m-IMP 3000
i) Expenditure on Swachhata Action Plan(SAP) 35
i) Expenditure under Ayushman Bharat 200
k) DCBO 5100
TOTAL: 1234359

12.2  The average approximate cost of Corporations’ shares of expenditure on medical care per

capita per annum since 2017-18 is as under:

()
2017-2018 2018-2019 2019-2020 2020-2021 2021-2022 2022-2023
Actuals Actuals Actual Actual RE BE
2,847.20 2,790.03 3,004.20 3425.88 4161.35 4450.62

* Calculated as per weighted average number of employees.

12.3 Provision has been provided for payment of additional amount of ¥200.00 per IP to the

B.

13

State Government of the ESIS hospitals registered occupancy of 70 percent or more during

last financial year.

CASH BENEFITS

Expenditure on Cash Benefits during 2022-2023 is estimated at I 273600 Lakhs keeping
in view the Revised Estimates 2021-2022 and the likely additional coverage of 21.49 lakhs
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employees on account of district wise coverage. The decreased provision is also

attributable to the actuarial assessment of capitalized value of Dependent Benefit and

ESIC COVID-19 Relief Scheme transferable to the respective earmarked fund.

OTHER BENEFITS

14 A provision of ¥ 456 Lakhs covers expenses on miscellaneous items like fees paid to
Medical Boards, Tribunals, reimbursement to IPs for expenditure on conveyance for
appearing before Medical Board, payment towards loss of wages to the insured persons
for appearing before the Medical Boards, etc. The provision also includes payment of
travelling expenditure of ¥ 100 per beneficiary for submitting Life Certificate.

EXPENDITURE PER CAPITA.
15 The average approximate cost of various categories of Cash Benefits per capita per annum
works out as below:
(%)
Sl BENEFIT 2017-18 * 2018-19 2019-20 2020-21 2021-22 2022-23
No Actuals Actuals Actuals Actuals RE BE
i) Sickness Benefit 127.47 120.24 127.30 104.21 135.35 155.04
ii) Extended sickness Benefit 17.03 17.44 17.84 22.56 29.57
15.08
iii) Maternity Benefit 75.46 117.54 123.02 140.20 169.37 205.16
iv) Temporary Disablement 38.21 29.79 29.71 41.65 45.07
Benefit 31.13
v) Permanent Dis. Benefit 0.00 161.12 664.83 260.29 291.69
(Capitalised value) 48.20
vi) Dependants' Benefit 0.00 129.40 0.00 907.21 175.95
(Capitalised value) 31.97
Vii) Funeral Expenses 6.55 5.48 7.63 9.99 20.82 21.363
viii) Rajiv Gandhi Shramik Kalyan 1.76 3.05 4.73 11.45 11.90
Yojna 2.69
ix) Atal Bimit Vyakti Kalyan --NA-- 0.01 21.27 12.15 10.82
Yojna --NA--
X) ESIC Covid -19 Relief --NA-- --NA-- --NA-- NA 244.68 39.66
Scheme
xi) Other Benefits 1.04 0.80 0.68 1.22 1.74 1.64
Total 267.52 373.13 599.44 994.01 1827.27 988.14
* Calculated as per weighted average number of employees
16 The expenditure on benefits as a percentage of income from contribution is under:
BENEFIT 2017-18 * 2018-19 2019-20 2020-21 2021-22 2022-23
Actuals Actuals Actuals Actuals RE BE
Medical Benefit 34.21% 39.14% 55.95 % 69.12% 82.69% 77.40%
Cash and Other o o o o o o
Benefits 3.20% 5.26% 11.16 % 20.06% 36.31% 17.18%

* Calculated as per weighted average number of employees
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17.1

17.2

17.3

18

19

20

ADMINISTRATIVE EXPENSES:

A provision of ¥230131 Lakhs has been made for expenses on administration in the
Budget Estimates 2022-2023. It includes ¥ 102113 Lakhs towards Pay & Allowances
against ¥ 86366 Lakhs in the Revised Estimates for 2021-2022. The increase of I 15747
Lakhs over the figures of Revised Estimates 2021-2022 is due to expected recruitments,
impact of increments, projected increase in dearness allowance, promotion, retirement,

ESIC’s share of New Pension Scheme.

The provision for ¥ 65977 Lakhs under “Other Administrative Expenses” has been made
keeping in view the increase in price of goods and cost of services, Recruitment expenses,
Repair & Maintenance of Office building and Depreciation on Office Building & Other

Assets.

The Administrative Cost as a percentage of total Revenue works out to 10.17 percent for

the year 2022-2023.

GENDER AND CHILD BUDGET

Across all budget heads under ESI Scheme an approximate budget provision for Women
has been worked out at ¥ 805940 Lakhs (including budget provision for female child at L4
591114 Lakhs) in the Budget Estimates 2022-2023.

Major head wise Gender Budget provision for Women as detailed give below:

Sl. No. Details of Scheme / Budget Head Budget Estimates
2022 - 23
(% in Lakhs)
100% provision towards women
1. Maternity Benefit Scheme 56900
2. Confinement Allowance to Insured Women & Wives of IPs 450
Pro-women (at least 30% of provision)

3. Medical Benefit Scheme 708522
4. Cash Benefit Scheme (other than Maternity Benefit Scheme) 40069

Total 805940

CONTRIBUTION TO CAPITAL CONSTRUCTION & CONTINGENCY RESERVE FUNDS

No provision has been made in respect of Capital Construction Reserve Fund in
pursuance of decision taken in the 177% meeting of the Corporation held on 19.02.2019

as explained above. The details of estimated works are at Appendix-III.

No provision has been made in the Budget Estimates for 2022-2023 in respect of
Contingency Reserve Fund as the balance in the Fund continues to remain at the

prescribed level of ¥ 7500 Lakhs.

EXPENDITURE ON CAPITAL ACCOUNT

21.1

The projections made towards Capital Account Outlay for Budget Estimates 2022-2023

under various heads are as follows: -

(i) For Medical Institutions T 16976 Lakhs.
(i) For Hospitals/Dispensaries % 161809 Lakhs
(i)  For ROs/SROs < 1804 Lakhs
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21.2

22

23

24.

In the Budget Estimates for 2022-2023, the expenditure on Non-Project capital
expenditure has been estimated at T 44855 Lakhs which includes major expenditure of
T 6750 Lakhs for Computers and ¥ 36100 Lakhs for Equipment (both Office & Medical

equipment).
EXCESS OF INCOME OVER EXPENDITURE

A net excess of ¥ 523389 Lakhs of income over expenditure on revenue account has been
anticipated in the Budget Estimates for 2022-2023, as compared to that of I 155676
Lakhs in Revised Estimates for 2021-2022. However, there is deficit of operating income
(i.e. contribution income) over expenditure which is estimated at ¥ (-) 143546 Lakhs for
Budget Estimates 2022-23 as compared to operating loss of ¥ (-) 468266 Lakhs for
Revised Estimates 2021-22.

Apart from the receipt and expenditure on revenue account, the financial statement, viz.
Statement A-Receipts and Statement B-Expenditure also contain the estimates in respect
of other heads of account, viz. Debt Deposits, Reserve Funds, Advances, Remittances and
Cash balance etc. In Revised Estimates 2021-2022 an amount of ¥ 41500 Lakhs has
been provided towards deposit with Registrar General of Delhi High Court in respect of
Wipro Vs ESIC case in compliance to Hon’ble High Court of Delhi. The provision in
respect of reserve funds by way of annual contribution and credit of interest on investment
of the balances in the concerned reserve funds are indicated on the receipt side. Addition
to or withdrawals from the balance already available in reserve funds have been shown
on the expenditure side against the detailed head of Reserve Funds Investment during

the year.

CLOSING CASH BALANCE

The closing cash balance with banks and cash in hand is anticipated at ¥ 2000 Lakhs on
31stMarch, 2022 and 2023. Amount of ¥ 2000 Lakhs as on 31.3.2022 and 31.03.2023
may remain in Account No.1 (Collection Accounts).However, the cash in hand/bank will
be restricted to the bare minimum as far as feasible.

The Statement in Appendix-II shows:

Per capita income from contributions;

Per capita expenditure on revenue account and

Margin in contribution income.

H,jmﬂ‘
HEMANT JAIN
FINANCIAL COMMISSIONER
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e ITeFheleT dT fasuTesT seie 2022-2023

a¥ 2021-2022 ¥ faw aRMfAT TrFwele

a¥ 2022-2023 F AT d9IC UFHoT

R wifta
FrEafa® gole UFEHaa | gRenfOa wewea LI
G ofid 2020-2021 2021-2022 2021-2022 Yisrehelel
2022-2023
(¥ wmm &)

T & qEw i
[ per— 13,78,778.53 13,75,000.00 1450000.00 | 1595000.00
i | ffhear e W B9 g@rT 0.00 0.00 200.00" 0.00

IRFH H T 30 =TT H ToT TR

T 32T

T F 37 oY
. | s 5,97,383.41 6,44,874.00 611492.00 642635.00
v. | R, gt aur 0.00 0.00 0.00 0.00

() T & PR 227.88

(e T HR 300.00 250.00 300.00

(ii) 3rEqaTer gar iverers 263.37

(T T TR 240.00 1200.00 13000.00
Ve | e, ST qur Sifsaar 3,116.36 5,000.00 3800.00 3800.00
vie | Rfecar Riem wRaar 3,582.03 4,500.00 4000.00 4200.00
vil. | fafqer 1,25,780.72¢ 4,000.00 3000.00 3000.00

Fo-ToE 21,09,132.30 20,33,914.00 2073942.00 | 2261935.00

@ TR 123192 @ T & NS BTt & MATfRd Fediwad & HROT AAfRR 3o afed
Mo TSR O TR ared ghefr FIfaa § afteT s0eT T8 Tt 819 ool g@nr & 9 ayelr dg afdr enfder =g

g
#F auT gaF Jyor
EaRT silerar I s
TH WURT 0.00 0.00 0.00 0.00
sfafas wt
FO.8. [ g Ay Afr
I FHaRE! 1 AR 16,890.90 17,468.97 15778.00 17356.00
ii. FAARET ¥ AT | ST 7,666.39 9,715.56 8447.00 9292.00
iii. FT AAVF FF 24,557.29 27,184.53 24225.00 26648.00
2
IRfaaT @Afr
F FEF FaII! e 9T & FRT™ET
saAl 1 e IRfAE At an
i. AR 3aRa aF Heaer THR 559.05 868.00 1104.00 1145.00
ii. XY O 3T AT AT sATe 165.17 420.00 114.00 123.00
iii. P 0.00 0.00 0.00 0.00
iv. TEaY & a0 -897.73 -12,244.00 -11845.00 -13233.00
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FINANCIAL ESTIMATES AND PERFORMANCE BUDGET 2022-2023

REVISED ESTIMATES FOR THE YEAR 2021-2022
BUDGET ESTIMATES FOR THE YEAR 2022-2023
STATEMENT-A RECEIPT

Actual Budget Revised Budget
Head of Account 2020-2021 Estimates Estimates Estimates
2021-2022 2021-2022 2022-2023
(¥ in Lakhs)
Principal Heads of Revenue
i. CONTRIBUTION 1378778.53 1375000.00 1450000.00 1595000.00
ii. State Govts. Share towards medical 0.00 0.00 200.00" 0.00
benefit initially incurred by the
Corporation
Other Heads of Revenue
iii. | Interest 597383.41 644874.00 611492.00 642635.00
iv. Rent, Rates & Taxes 0.00 0.00 0.00 0.00
1. Office of the Corporation 227.88
(including staff quarters) 300.00 250.00 300.00
II. Hospitals & Dispensaries 263.37
(including staff quarters) 240.00 1200.00 13000.00
V. Fees, Fines & Forfeiture 3116.36 5000.00 3800.00 3800.00
vi. Medical Education Receipts 3582.03 4500.00 4000.00 4200.00
vii. Miscellaneous 125780.72@ 4000.00 3000.00 3000.00
TOTAL REVENUE 2109132.30 2033914.00 2073942.00 2261935.00
@ includes actuarial gain on account of actuarial valuation of Dependant Benefit to the tune of ? 123192 Lakhs.
A An amount likely to be received from State Government but this does not includes amount due and recoverable from Govt. of NCT,
Delhi
Debts, Reserve Funds, Deposits,
Advances and Remittances
Ordinary debt, loans refunded by 0.00 0.00 0.00 0.00
the State Govt.(Maharashtra)
TOTAL ORDINARY DEBT
0.00 0.00 0.00 0.00
Unfunded Debts
ESIC General Provident Fund
I. Employees' subscription 16890.90 17468.97 15778.00 17356.00
ii. Interest on employees' subscription 7666.39 9715.56 8447.00 9292.00
iii. Total unfunded debts 24557.29 27184.53 24225.00 26648.00
Reserve Funds:
A Depreciation Reserve Fund
Account of building for the offices
of Corporation including staff
quarters.
i. Annual depreciation charges 559.05 868.00 1104.00 1145.00
transferred to the fund
ii. Interest realised on investment 165.17 420.00 114.00 123.00
iii. Other Receipts 0.00 0.00 0.00 0.00
iv. Deduct -Advances during the year. -897.73 -12244.00 -11845.00 -13233.00
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e ITeFheleT dT fasuTesT seie 2022-2023

a¥ 2021-2022 ¥ fow g TrFHaT

a¥ 2022-2023 F AT I UFFhelT

Ravor—+ wifta
arEdfas Corico T gfeanfaa Tolc
@ oy 2020-2021 2021-2022 YTFeholel YTFholel
2021-2022 2022-2023
(3 s #)
g IEqTr IYT UTAT HaEt (Few
FAIE wfed) F1 Aeaew IRfET
fafer orar
i. R ¥ 3iaRa affs geaerm wew 7,930.88 13,875.67 12807.00 23086.00
ii. far W ELURYI Far =T TSl 8,375.13 9,900.00 8770.00 9495.00
iii. T g 0.00 0.00 0.00 0.00
iv. Tei-a§ ¥ a0 30 -1867.52 -45,692.00 -59040.00 -57755.00
T Rffcar R saa & e qgeae
IRfaa Afr
i. afr 7 3afia EULGT W JHR 16,702.64 13,875.67 37517.00 38225.00
ii. =T TRt 0.00 0.00 0.00 0.00
iii. fder .Y gy a4 1ol 3,070.66 2,030.00 4217.00 4566.00
v. | gerda¥ & et aredfas e 0.00 0.00 0.00 0.00
T I TRETRET F1 Aeae IRfa
afer dgr (a7 v e, v
YT gIgeT)
i. A & 3afRa a¥s ;:!\qu [opting 31,006.34 19,422.63 34175.00 37305.00
ii. XS W 3EIrEoT AT I s 10,198.71 9,030.00 12331.00 13352.00
iii. 2T oI 0.00 0.00 0.00 0.00
iv. Tei_a¥ ¥ ale 30 -20.74 0.00 0.00 0.00
5 AT (AT Fur quh) Frerrdar
feaemer 3Rfaa @AY aar
i. TSF  grguE 1,84,951.83 57,200.00 51200.00 55100.00
ii. T g 0.00 0.00 0.00 0.00
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FINANCIAL ESTIMATES AND PERFORMANCE BUDGET 2022-2023

REVISED ESTIMATES FOR THE YEAR 2021-2022
BUDGET ESTIMATES FOR THE YEAR 2022-2023
STATEMENT-A RECEIPT
Actual Budget Revised Budget
Head of Account 2020-2021 Estimates Estimates Estimates
2021-2022 2021-2022 2022-2023
(¥ in Lakhs)
B Depreciation Reserve Fund
Account of Hospital and
Dispensary Building (including
staff quarters).
i. Annual depreciation charges 7930.88 13875.67 12807.00 23086.00
transferred to the fund
ii. Interest realised on investment 8375.13 9900.00 8770.00 9495.00
iii. Other Receipts 0.00 0.00 0.00 0.00
iv. Deduct-Advances during the year -1867.52 -45692.00 -59040.00 -57755.00
(o] Depreciation reserve fund for
Medical Education Building
i. Annual depreciation charges 16702.64 13875.67 37517.00 38225.00
transferred to the fund
ii. Other receipts 0.00 0.00 0.00 0.00
iii. Interest realised on investment 3070.66 2030.00 4217.00 4566.00
iv. Deduct actual payments during the 0.00 0.00 0.00 0.00
year
D Depreciation Reserve Fund
Account of Other Assets (Plant &
Machinery, Furniture & Vehicles)
i. Annual depreciation charges 31006.34 19422.63 34175.00 37305.00
transferred to the fund
ii. Interest realised on investment 10198.71 9030.00 12331.00 13352.00
iii. Other Receipts 0.00 0.00 0.00 0.00
iv. Deduct -Advances during the year. -20.74 0.00 0.00 0.00
E Permanent (Partial & total)
Disablement Benefit Reserve
Fund Account
i Annual Provisions 184951.83 57200.00 51200.00 55100.00
ii. Other receipts 0.00 0.00 0.00 0.00
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e ITeFheleT dT fasuTesT seie 2022-2023

a¥ 2021-2022 & T qRNAT yraFeleT
a¥ 2022-2023 F AT gc AraFFHereT

Rao—= wita
aredafa® gorc UFFHaa | aRenfaa yewea Crors
o 2020-2021 2021-2022 2021-2022 ATFheleT
2022-2023
(X amg &)
iii. | fder @ 3e@Eor Rear T saTer 47,715.66 52,270.00 58325.00 63151.00
iv. et 9§ & o aeans -30667.85 -4,857.00 -33000.00 | -36000.00
ST
T TS Raasr sRfEa @A
aaEr
i T — -1,23,191.55 47,500.00 256200.00 44500.00
i | s gifeTar 0.00 0.00 0.00 0.00
iii. | fder o 3egEor Rear T saTer 30,272.93 33,020.00 19982.00 21636.00
v. | et as ¥ oke  aeanw -27493.10 -1,756.00 -30000.00 | -33000.00
ST
F.O.4. A F1f3s-19 Wea
Ao RS A @
L | a8 % fav afss grgeme 0.00 0.00 70500.00 11031.00
i | s gifeTar 0.00 0.00 0.00 0.00
ii. | forder o 3eareor fRaT IR ST 0.00 0.00 0.00 4948.00
iv. | gerd_a¥ a; 2T areatays 0.00 0.00 -4275.00 -4704.00
ST
63 FHAR Raener T
A —dere
L 3§ ¥ fvas ggus 49593.23 42,414.00 57900.00 60200.00
i | s gt 125.58 0.00 0.00 0.00
Hi. | fGrder W 3earEuT AT TR SATS 72,748.23 7,939.00 73071.00 79116.00
iv. | gerdt_as g e ATt -46,000.70 -63,800.00 -54500.00 | -58300.00
$[ITCTT
o FHAY Raener sR@a
Afr—3ugE
L |a§ ¥ v as gous 11,003.51 8,088.30 6400.00 11200.00
i | 3= gifeTat 0.00 0.00 0.00 0.00
ii. | fGrder W 3eargeT fRAT TR SATS 5,285.53 6,180.00 5655.00 6122.00
iv. | gert_as \a; T areafaE -5,687.85 -9,700.00 -14600.00 -7000.00
$ITCrT
E FHTRT Reaqensr smRiaa
fafr—gedt awdaor
i | a8 ¥ v as ggus 11,396.46 4,061.50 14700.00 18400.00
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FINANCIAL ESTIMATES AND PERFORMANCE BUDGET 2022-2023

REVISED ESTIMATES FOR THE YEAR 2021-2022
BUDGET ESTIMATES FOR THE YEAR 2022-2023
STATEMENT-A RECEIPT

Actual Budget Revised Budget
Head of Account 2020-2021 Estimates Estimates Estimates
2021-2022 2021-2022 2022-2023
(¥ in Lakhs)
iii. Interest realised on investment 47715.66 52270.00 58325.00 63151.00
iv. Deduct-actual payments during the -30667.85 -4857.00 -33000.00 -36000.00
year
F Dependents Benefit Reserve Fund
Account
i Annual Provisions -123191.55 47500.00 256200.00 44500.00
ii. Other receipts 0.00 0.00 0.00 0.00
iii. Interest realised on investment 30272.93 33020.00 19982.00 21636.00
iv. Deduct-actual payments during the -27493.10 -1756.00 -30000.00 -33000.00
year
ESIC COVID-19 Relief Scheme
Reserve Fund Account
I. Annual Provision for the year 0.00 0.00 70500.00 11031.00
ii. Other receipts 0.00 0.00 0.00 0.00
iii. Interest realised on investment 0.00 0.00 0.00 4948.00
iv. Deduct actual payments during the 0.00 0.00 -4275.00 -4704.00
year
G Employees Benefit Reserve Fund
- Pension
I Annual Provision for the year 49593.23 42414.00 57900.00 60200.00
ii. Other receipts 125.58 0.00 0.00 0.00
iii. Interest realised on investment 72748.23 7939.00 73071.00 79116.00
iv. Deduct actual payments during the -46000.70 -63800.00 -54500.00 -58300.00
year
H Employees Benefit Reserve Fund
- Gratuity
1. Annual Provisions for the year 11,003.51 8,088.30 6400.00 11200.00
ii. Other receipts 0.00 0.00 0.00 0.00
iii. Interest realised on investment 5285.53 6180.00 5655.00 6122.00
iv. Deduct actual payments during the -5687.85 -9700.00 -14600.00 -7000.00
year
I Employees Benefit Reserve Fund
- Leave Encashment
i. Annual Provision for the year 11396.46 4061.50 14700.00 18400.00
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e ITeFheleT dT fasuTesT seie 2022-2023

a¥ 2021-2022 ¥ fow gRANAT TTFHaT
a¥ 2022-2023 ¥ AT doIc YFHaA
Raror—& wita
arEdfa® ¥l WIFhde gRenfaa T WIFhde
o o 2020-2021 2021-2022 TR 2022-2023
2021-2022
(3 o #F)
i. | s gfeqar 0.00 0.00 0.00 0.00
iii. AT © EFORY T I/ 7 ST 5,002.78 4,890.00 5567.00 6027.00
iv. |gerd_a§ ¥ ok aeans -3,229.53 -49,00.00 -10000.00 -4900.00
9
5 | el Raamnsr sw@a
Afr—dereael RfFrcr e
i | g8 ¥ fAva™s gaus 3,090.97 1,025.90 2600.00 3000.00
i | deemenforat & gt sierereT 216.28 0.00 0.00 0.00
i, | fyyer ov 3eargor fRAT IR ST 1,242.45 1,300.00 1379.00 1493.00
iv. | geri—as & ke areaRE -1,335.01 -2,500.00 -600.00 -600.00
fo]
T geiera frator @fer e
i | oy & siaRka afss afr 0.00 0.00 0.00 0.00
TR S —— 0.00 0.00 0.00 0.00
iii. | ged—ad & gk sEat & @ator F
for AHr Wit # R v sfer
F | B ¥ we 85.18 -2,633.00 -3148.00 -1804.00
(T ATt Ifgd)
= | 3reuarer ud itverer 1867.24 -1,37,447.00 _127746.00 -161809.00
a. | Rfecar R aRaeeme 0.00 -14,800.00 -21856.00 -16976.00
3 | smwfeAsar sRfae Al dwr 0.00 0.00 0.00 0.00
Fd 262214.86 34,981.07 363904.00 117140.00
STHAT
i. Sfef T 989.15 1,000.00 2000.00 2000.00
i | 3= S 2,303.89 3,000.00 10000.00 5000.00
iii. | g 5T 3,293.04 4,000.00 12000.00 7000.00
e
i. Tl 3 2.72 10.00 5.00 5.00
i | fRem & sdamal ® 18
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FINANCIAL ESTIMATES AND PERFORMANCE BUDGET 2022-2023

REVISED ESTIMATES FOR THE YEAR 2021-2022
BUDGET ESTIMATES FOR THE YEAR 2022-2023
STATEMENT-A RECEIPT

Actual Budget Revised Budget
Head of Account 2020-2021 Estimates Estimates Estimates
2021-2022 2021-2022 2022-2023
(¥ in Lakhs)

ii. Other receipts 0.00 0.00 0.00 0.00

iii. Interest realised on investment 5002.78 4890.00 5567.00 6027.00

iv. Deduct actual payments during the -3229.53 -4900.00 -10000.00 -4900.00

year

J Employees Benefit Reserve Fund

- Pensioner's Medical Scheme
i. Annual Provision for the year 3090.97 1025.90 2600.00 3000.00
ii. Contribution received from 216.28 0.00 0.00 0.00
pensioners
iii. Interest realised on investment 1242.45 1300.00 1379.00 1493.00
iv. Deduct actual payments during the -1335.01 -2500.00 -600.00 -600.00
year
K Capital construction fund
account
i. Annual amount transferred to the 0.00 0.00 0.00 0.00
fund
ii. Other receipts 0.00 0.00 0.00 0.00
iii. Deduct advances to Construction
Agencies during the year for
buildings for

a. Offices of the corporation (with staff 85.18 -2633.00 -3148.00 -1804.00

quarters)

b. Hospitals & Dispensaries 1867.24 -137447.00 -127746.00 -161809.00
c. Medical Education Projects 0.00 -14800.00 -21856.00 -16976.00
L Contingency Reserve Fund 0.00 0.00 0.00 0.00

Account
Total 262214.86 34,981.07 363904.00 117140.00
Deposits
i. Deposit of securities 989.15 1000.00 2000.00 2000.00
ii. Other Deposits 2303.89 3000.00 10000.00 5000.00
iii. Total Deposits 3293.04 4000.00 12000.00 7000.00
Advances
i. Permanent advances 2.72 10.00 5.00 5.00

ii.

Advance to employees of the

Corporation:
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e ITeFheleT dT fasuTesT seie 2022-2023

a¥ 2021-2022 ¥ v qRMR™T yFHaT

a¥ 2022-2023 & AT g9 UFFaT

faror—« wifea
qrEdfa® qIC UTFhell gRanfaa Crord corr)
o 2020-2021 2021-2022 TR 2022-2023
2021-2022
(3 o #)
F. | ciaRer W 30E dae -66.43 0.00 1.00 1.00
g | EeieRer W 3 AT s 16.13 30.00 20.00 20.00
o | X o 30w arr e 126.30 140.00 140.00 140.00
q | o 9 Rawa & e s 583.01 1,600.00 1000.00 1000.00
.| B¢
| AR e B Wlg & v 3w 9.18 25.00 25.00 25.00
. | 3 e TG & fow 7P 0.00 1.00 1.00 1.00
= | I8 o wE 46.52 200.00 200.00 200.00
- (&
5 | FEE A 205.90 300.00 250.00 300.00
o | Ry 3FE (R 30, T I 162.85 120.00 250.00 200.00
fafsrcar va gar 31f3=)
iii. =g AT
e # e 9w AfEH
@ | fafae 3,002.30 2,500.00 10000.00 5000.00
T | ey a3 237.54 30.00 50.00 50.00
T A (L) 6,278.44 5,056.00 13942.00 8942.00
-]
T Yyor
e T GV () 27,09,352.96 17,00,000.00 1700000.00 1700000.00
i
3 U UNOT (@) 18,123.63 | 21,00,000.00 2100000.00 2100000.00
ii.
[ — 27,27,476.59 | 38,00,000.00 3800000.00 3800000.00
-]
3023820.22 | 38,71,221.20 4214071.00 3960730.00
g T Iyor 3y
T wiieaar 5132952.52 | 59,05,136.20 |  6288013.00 6222665.00
[ — 1,696.10 2,000.00 5094.00 2000.00
WSt &1 Fa @ 5134648.62 | 59,07,136.20 |  6293107.00 6224665.00
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FINANCIAL ESTIMATES AND PERFORMANCE BUDGET 2022-2023

REVISED ESTIMATES FOR THE YEAR 2021-2022
BUDGET ESTIMATES FOR THE YEAR 2022-2023
STATEMENT-A RECEIPT

Actual Budget Revised Budget
Head of Account 2020-2021 Estimates Estimates Estimates
2021-2022 2021-2022 2022-2023
(¥ in Lakhs)
a. Advance of pay on transfer -66.43 0.00 1.00 1.00
Advance of TA on transfer 16.13 30.00 20.00 20.00
b.
c Advance of TA on Tour 126.30 140.00 140.00 140.00
Advance for LTC 583.01 1600.00 1000.00 1000.00
d.
e. Advance purchase of motor 9.18 25.00 25.00 25.00
conveyance
f. Advance of purchase of other 0.00 1.00 1.00 1.00
conveyance
House Building Advance 46.52 200.00 200.00 200.00
g.
Computer advances 205.90 300.00 250.00 300.00
h.
i. Miscellaneous advances(festival advanc 162.85 120.00 250.00 200.00
flood advance, medical & fan advance)
iii. Other Advances:
a. Advances paid to State 1952.42 100.00 2000.00 2000.00
Govt./construction/ E.I. Court
b. Miscellaneous 3002.30 2500.00 10000.00 5000.00
c. Special Advance 237.54 30.00 50.00 50.00
Total Advance(I+II+III) 6278.44 5056.00 13942.00 8942.00
Remittances
i Cash Remittances(a) 2709352.96 1700000.00 1700000.00 1700000.00
. Other Remittances(b) 18123.63 2100000.00 2100000.00 2100000.00
i.
TOTAL REMITTANCES: 2727476.59 3800000.00 3800000.00 3800000.00
Total debts, reserve Funds, 3023820.22 3871221.20 4214071.00 3960730.00
deposits, advances and
remittances etc.
TOTAL RECEIPTS: 5132952.52 5905136.20 6288013.00 6222665.00
Opening Cash balance 1696.10 2000.00 5094.00 2000.00
GRAND TOTAL RECEIPTS: 5134648.62 5907136.20 6293107.00 6224665.00
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e ITeFheleT dT fasuTesT seie 2022-2023

a¥ 2021-2022 & v aRn®a IowaT
a¥ 2022-2023 ¥ AT doIC YFHaA

Raror—= wiftq
qRdfas qoC YT it qoC YTEFh o
o oy 2020-2021 2021-2022 ATFFele 2022-2023
2021-2022

(3 s )

'Tehe, UeT UUT' QUeg; T HY Teh of@l IRFASH A 3T @l IRASH d JAT 3T AT HH

&)
A AT (FAwe) FT IFAROT §| RTH F AT HRAT T dF TF 5% gl dh & Area
q THT fRAT STET §1 UTT 3T oAb JRUN F AIH T WiAT A 1 Fegd
(FEgTeE ) & @rcdifesds &9 & HaRkd fHar s g1

(@) | 3T Gl UVOT' el 1 T A9 & UF FRTET ¥ T FHATAT & &g Grar A g

o & v wrateg 7 fanar aran v e o gArdie et qEr st & @ 7
AT ST &Y, &1 3iRoT AT @ & #Aegd @ Far Sar § 3R 39 5w oW & 3T
g/ T ST g

==

-.g e
gHa S
faa 3masa

)
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FINANCIAL ESTIMATES AND PERFORMANCE BUDGET 2022-2023

REVISED ESTIMATES FOR THE YEAR 2021-2022
BUDGET ESTIMATES FOR THE YEAR 2022-2023
STATEMENT-A RECEIPT

Actual Budget Revised Budget
Head of Account 2020-2021 Estimates Estimates Estimates
2021-2022 2021-2022 2022-2023
(¥ in Lakhs)

(2)

The term 'Cash Remittances' denotes transfer of funds (cash) from one account circle to

the other and vice versa. The revenue of the Corporation is collected through the State

Bank of India and its associate banks. The contribution received are transferred weekly

to the Account No.1 Central (Hgrs. Office) through telegraphic transfers.

(b)

The term 'Other Remittance' denotes book adjustments between one office of the

Corporation and the other. Transactions originating in one office of the Corporation but

adjustable in the books of its another office are transferred through Exchange Account

and exhibited under this Head.

HEMANT JAIN

p,,jw*"

FINANCIAL COMMISSIONER
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e ITeFheleT dT fasuTesT seie 2022-2023

a¥ 2021-2022 ¥ fav qRfT yaFwdeT

a¥ 2022-2023 & AT dolC YFHaT

Reo—w =g
arEdfas TC YIFHolel gfenfaa TC YTFFold
o o 2020-2021 2021-2022 AR 2022-2023
2021-2022
(Tomm )
TET AET W AT
1| dpa safeaat sk 3o ool & Raanr
F Rfrcar Raomr
.| i)Rfrear a@smer s9ar o Aiged gt @ | 3,92,643.61 4,83,629.00 487614.00 439362.00
-]
T H AIE & 3T F T F T5T WHERT H¥
T (aftid Taas dar R sifos fAues
8] TR Jratre)
iyafia sTada @ &q IfaRea yau= 0.00 0.00 0.00 0.00
2
I | oo W e ganr @ R o =99
F. | coaaE QU g ART FEOAEE 314174.79 4,35,046.00 367680.00 421403.00
3T *
Hfa-faRISear 3TUR @ afadEs TR $1 @ 142530.19 1,64,215.00 175236.00 182280.00
9. (eT$31)
ﬁw_gg_gm W/W‘q’ qrgeTs Ua' 4601.57 5,000.00 4700.00 5100.00
el
. IEAHRTE W T +
3 W H%T"T&ﬁ 3R W gfegar fr 382.61 700.00 450.00 450.00
gfesTal & g@a =
T | 3ETaTe oo AU B AAEE A 14,974.95 21,830.52 21905.00 33018.00
T U T (AT Td 3o 16,969.76 42,040.00 52176.00 58741.00
.
3ETdTe Ud 3T T m‘ HIST TAT FT 2,548.39 3,700.00 3000.00 3200.00
of. ’
o | Imife e sEe sl (Tre) 120.97 3,300.00 200.00 300.00
. W Rfrcar caaary (Hﬁﬂﬂtﬁ)/m?ﬁﬁ?r 2,303.37 30,000.00 2600.00 2700.00
S Rfvcar syaary (vazTsTad)
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FINANCIAL ESTIMATES AND PERFORMANCE BUDGET 2022-2023

REVISED ESTIMATES FOR THE YEAR 2021-2022
BUDGET ESTIMATES FOR THE YEAR 2022-2023
STATEMENT-B EXPENDITURE

Actual Budget Revised Budget
Head of Account 2020-2021 Estimates Estimates Estimates
2021-2022 2021-2022 2022-2023
( ? in Lakhs)
Expenditure on Revenue Account
1 Benefits to insured persons and their
families:
A Medical Benefits:
I. i) Payment to State Govts. as Corporation's 392643.61 483629.00 487614.00 439362.00
share of expenditure on medical care
treatment & maternity facilities. (Additional
provision for enhanced ceiling & final
settlement) *
ii) Additional Provision for enhanced ceiling 0.00 0.00 0.00 0.00
1. Expenditure directly incurred by the
Corporation on:
a) Hospital with occupational diseases centre / 314174.79 435046.00 367680.00 421403.00
Model Hospitals*
b) Super Speciality Treatment & Secondary 142530.19 164215.00 175236.00 182280.00
Care(tie-up)
c) Expenditure under Ayushman Bharat 0.00 70000.00 50.00 200.00
d) Expenditure on DCBO*/ Health Passbook & 4601.57 5000.00 4700.00 5100.00
IVRS*
382.61 700.00 450.00 450.00
e Confinement Allowance to Insured Women 2
& Wives of IPs
f) Depreciation provision of Hospital & 14974.95 21830.52 21905.00 33018.00
Dispensary
g) Repairs & Maintenance (Hospital & 16969.76 42040.00 52176.00 58741.00
Dispensary)
h) Rent, Hired and Taxes for Hospital & Disp. 2548.39 3700.00 3000.00 3200.00
i) Modified Employer Utility Dispensary(m- 120.97 3300.00 200.00 300.00
EUD)
j) Insured Medical Practitioner (IMP)/Modified 2303.37 30000.00 2600.00 2700.00
Insured Medical Practitioner (m-IMP)
ii) Expenditure on Swachhata Action Plan 21.27 26.80 30.00 35.00
(SAP)
III. Medical Education 61792.33 61142.90 83390.00 87570.00
Total -A - Medical Benefit: 953063.81 1320630.22 1199031.00 1234359.00
*These budget heads have been regrouped wherever required
B. Cash Benefits:
i. Sickness Benefit
28989.67 52500.00 39000.00 43000.00
Extended Sickn Benefit
" xtended Sickness Bencll 4964.16 7300.00 6500.00 8200.00
fii. | Maternity Benefit 39004.29 53000.00 48800.00 56900.00
iv. Disablement Benefits:
a. Temporary Disablement 8264.85 12800.00 12000.00 12500.00
b. P t Disabl t*
crmanent Pisablemen 184951.83 57200.00 75000.00 80900.00
' *
V- | Dependants’ Benefit 0.00 47500.00 261400.00 48800.00
vi | Funeral Expenses 2779.51 3500.00 6000.00 6000.00
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EMPLOYEES’ STATE INSURANCE CORPORATION

Page 42




e ITeFheleT dT fasuTesT seie 2022-2023
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g T FAAR
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FINANCIAL ESTIMATES AND PERFORMANCE BUDGET 2022-2023

REVISED ESTIMATES FOR THE YEAR 2021-2022
BUDGET ESTIMATES FOR THE YEAR 2022-2023
STATEMENT-B EXPENDITURE

Actual Budget Revised Budget
Head of Account 2020-2021 Estimates Estimates Estimates
2021-2022 2021-2022 2022-2023
(% in Lakhs)
vi. Rajiv Gandhi ShramikKalyanYojna 1317.18 1100.00 3300.00 3300.00
Vi Atal Bimit Vyakti Kalyan Yojna 5916.76 12500.00 3500.00 3000.00
ix) ESIC COVID-19 Relief Scheme** 0.00 0.00 70500.00 11000.00
Total - B - Cash Benefits 276188.25 247400.00 526000.00 273600.00
*Provisional figures; **Supplementary Budget Estimates
C. Other Benefits:
i. Medical Boards & Appeal Tribunals 28.66 55.00 75.00 35.00
ii Payment to insured person on account of 116.64 150.00 145.00 150.00
conveyance charges
iii. Payment to insured person on account of 6.03 20.00 30.00 20.00
loss of wages
iv. Miscellaneous 50.00 250.00 250.00
188.12
V. Rehabilitation allowance to IPs. 0.00 3.00 1.00 1.00
Total -C - Other Benefits 339.45 278.00 501.00 456.00
Total Head-1 Benefits 1229591.51 1568308.22 1725532.00 1508415.00
Administrative Expenses
A. Superintendence:
Officers:
i. P
! & 6687.78 7600.00 8000.00 9600.00
All & H i
" owances & Honorana 3505.26 4500.00 5000.00 6600.00
iil. | Bonus 0.00 0.00 1.00 1.00
iv Contractual employees
204.47 350.00 300.00 500.00
Total Officers
10397.51 12450.00 13301.00 16701.00
MINISTERIAL ESTABLISHMENT
i. Pay 26245.77 35000.00 30000.00 35000.00
ii. Allowances & Honoraria 13181.89 22200.00 20000.00 22500.00
B 1230.00 1500.00 1200.00
iii onus 914.80 2 2
iv Contractual employees 120.96 1100.00 500.00 1000.00
TOTAL MINISTERIAL ESTABLISHMENT: 40463.42 59530.00 52000.00 59700.00
GROUP D STAFF
i. Pay 73.10 110.00 70.00 70.00
ii. Allowances & Honoraria 34.86 75.00 65.00 70.00
iii. Bonus 2.89 7.00 5.00 5.00
iv Contractual employees 0.00 54.00 170.00 50.00
Total Group-D staff 110.86 246.00 310.00 195.00
Total A supdt.(i) 50971.79 72226.00 65611.00 76596.00
B-Field work
Officers
i. Pay
118.08 400.00 300.00 400.00
ii. Allowances & Honoraria
86.89 260.00 250.00 300.00
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FINANCIAL ESTIMATES AND PERFORMANCE BUDGET 2022-2023

REVISED ESTIMATES FOR THE YEAR 2021-2022
BUDGET ESTIMATES FOR THE YEAR 2022-2023
STATEMENT-B EXPENDITURE

(including Hire Charges)

Actual Budget Revised Budget
Head of Account 2020-2021 Estimates Estimates Estimates
2021-2022 2021-2022 2022-2023
(% in Lakhs)
iii. | Bonus 2.48 8.00 3.00 3.00
iv Contractual employees 0.00 2.00 1.00 1.00
Total-Officers 207.45 670.00 554.00 704.00
MINISTERIAL ESTABLISHMENT
L Pay 11638.48 12000.00 12100.00 14000.00
ii. | Allowances & Honorarium 5262.04 7000.00 7500.00 10000.00
fii. | Bonus 381.50 550.00 500.00 700.00
iv Contractual employees 2393 155.00 50.00 50.00
TOTAL MINISTERIAL ESTABLISHMENT 17290.95 19705.00 20150.00 24750.00
Group - D - Staff:
i | Pay 25.45 45.00 26.00 29.00
ii. Allowances & Honorarium 12.52 22.00 20.00 27.00
fii. | Bonus 1.40 1.50 2.00 2.00
iv Contractual employees
2.58 13.00 3.00 5.00
TOTAL GROUP-D-STAFF:
41.95 81.50 51.00 63.00
Total-B-Field work (ii)
17540.35 20456.50 20755.00 25517.00
Common Expenses for A-Supdt. & B-
c) Field Work Officers/Staffs
a. Staff Welfare Expenses 149.56 1700.00 1205.00 1200.00
b. Leave Salary & Pension Contribution 0.00 100.00 50.00 75.00
c. Compassionate Grants 0.00 5.00 5.00 5.00
d. PF Deposit Linked Insurance Scheme 9.69 13.86 22.00 24.00
e. Exp. on Employee Benefits
1. Pension 31463.42 13472.74 35807.00 37230.00
ii. Gratuity 3794.67 2569.11 2219.00 3884.00
fii. Leave Encashment 3989.71 1290.12 5172.00 6473.00
iv. Pensioners’ Medical Scheme 3090.97 1025.90 2600.00 3000.00
V. ESIC Share of New Pension Scheme 4538.98 9000.00 8700.00 10000.00
f. | ESIC Share of GSLIS 12.39 175.00 100.00 150.00
Total -C Common Expenses (iii) 47049.39 29351.73 55880.00 62041.00
TOTAL ESTABLISHMENT EXPENSES 115561.53 122034.23 142246.00 164154.00
I (i+ii+iii)
D. Other Admin. Expenses
1 Electricity and Power 1843.24 2600.00 2500.00 2500.00
2 Water Charges 143.85 240.00 175.00 210.00
3 Insurance 56.44 200.00 150.00 200.00
4 Rent, Rates and Taxes 3675.10 4600.00 4500.00 4800.00
5 Vehicles, Running and Maintenance 317.21 550.00 400.00 600.00
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FINANCIAL ESTIMATES AND PERFORMANCE BUDGET 2022-2023

REVISED ESTIMATES FOR THE YEAR 2021-2022
BUDGET ESTIMATES FOR THE YEAR 2022-2023
STATEMENT-B EXPENDITURE

Actual Budget Revised Budget
Head of Account 2020-2021 Estimates Estimates Estimates
2021-2022 2021-2022 2022-2023
(% in Lakhs)
6 Postage, Telephone and Communication 730.54 800.00 850.00 1000.00
Charge
Printing and Stationary 408.52 700.00 550.00 700.00
Travelling and Conveyance Expenses
a) Corporation / Standing Committee / 8.91 80.00 100.00 160.00
Regional Board / Local Committee
b) Others (ESIC Employees) 657.87 1400.00 750.00 1000.00
9 Expenses on Seminar / Workshops 37.01 200.00 100.00 200.00
10 Subscription Expenses - periodicals 16.47 60.00 50.00 91.00
11 Audit Fees 9.00 200.00 150.00 240.00
12 a) Legal Charges 246.21 730.00 500.00 600.00
b] Expenses on payment of award under 0.00 0.00 0.00 0.00
legal dispute
13 Insurance Courts 13.92 135.00 100.00 150.00
14 Contribution to ISSA & other International 93.52 96.00 150.00 200.00
Organisations
15 House Keeping Expenses 2520.07 3200.00 3500.00 4000.00
16 Swachhata Action Plan (SAP) 22.32 100.00 50.00 130.00
17 Charges for maintaining bank accounts & 858.94 1300.00 1000.00 1300.00
other bank charges
18 Losses 0.00 0.00 0.00 0.00
19 Repair and Maintenance - Computers & 3871.66 7000.00 6403.00 10749.00
Others
20 Recruitment Expenses 14.63 5800.00 5785.00 10000.00
21 Revenue Recovery Cell 53.04 120.00 70.00 140.00
22 Advertisement and Publicity 1024.37 3000.00 1500.00 3300.00
23 Watch & Ward 4588.69 4800.00 5200.00 5500.00
24 Training 18.12 300.00 100.00 300.00
25 Miscellaneous* 1335.82 3500.00 3500.00 3500.00
26 Repair and Maintenance of Office Building 4310.40 9707.00 6107.00 7607.00
& Staff Quarters.
27 Consultancy Services 134.31 225.00 143.00 200.00
28 Investment Management charges 350.47 350.00 375.00 400.00
29 Depreciation 4198.00 8983.37 5730.00 6200.00
1 Total - D Other Admin. Expenses 31558.65 60976.37 50488.00 65977.00
*This budget head has been regrouped
Total Admin. Exp. (I + II) 147120.17 183010.60 192734.00 230131.00
Contribution to Capital Construction &
Contingency Reserve Funds: -
A. Annual contribution to Capital 0.00 0.00 0.00 0.00
Construction Fund (@ 1% of contribution
income)
B. Annual contribution to Contingency 0.00 0.00 0.00 0.00
Reserve Fund
Total Head-4 Contributions to Capital 0.00 0.00 0.00 0.00
Construction & Contingency Reserve
Funds.
TOTAL EXPENDITURE ON REVENUE 1376711.68 1751318.82 1918266.00 1738546.00

ACCOUNTS:

Expenditure on Capital Account

(A)

Non-Project
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FINANCIAL ESTIMATES AND PERFORMANCE BUDGET 2022-2023

REVISED ESTIMATES FOR THE YEAR 2021-2022
BUDGET ESTIMATES FOR THE YEAR 2022-2023
STATEMENT-B EXPENDITURE

Actual Budget Revised Budget
Head of Account 2020-2021 Estimates Estimates Estimates
2021-2022 2021-2022 2022-2023
(% in Lakhs)
i) Vehicles 28.05 70.00 98.00 96.00
ii) Plant & Equipment (both medical & Non-
Medical) 8872.75 21151.00 32950.00 36100.00
iii) Furniture & Fixture 776.66 1810.00 1585.00 1775.00
iv) Computers 2649.57 8500.00 7565.00 6750.00
v) Books 62.11 130.00 105.00 130.00
vi) Medical Education Aid 0.00 7.00 4.00 4.00
Total (A) 12389.13 31668.00 42307.00 44855.00
(B)
Projects
Office Building & Staff Qtrs. 211.49 2633.00 3148.00 1804.00
Hospital & Dispensaries including Staff
Qtrs. 25867.94 137447.00 127446.00 161809.00
Medical Colleges & Staff Qtrs. 4182.83 14800.00 21856.00 16976.00
TOTAL(B) 30262.25 154880.00 152750.00 180589.00
Grand Total-Capital Expenditure (A+B) 42651.38 186548.00 195057.00 225444.00
5 TOTAL EXPENDITURE (1+2+3+4) 1419363.08 1937866.82 2113323.00 1963990.00
DEBTS, RESERVE FUNDS, DEPOSITS
ADVANCES AND REMITTANCES
6 UNFUNDED DEBT:
6A ESIC General Provident Fund
Payment to Subscribers 17521.32 8488.06 13546.47 14901.12
TOTAL-UNFUNDED DEBTS 17521.32 8488.06 13546.47 14901.12
6B | RESERVE FUNDS
(i) Depreciation Reserve Fund for office
buildings of the Corporation (including staff
quarters) investment account
Investment during the year -173.51 -10956.00 -10627.00 -11965.00
(ii) Depreciation Reserve Fund of Hospital &
Dispensary Building(including staff
quarters) Investment Account.
Investment during the year 14438.49 -21916.33 -37463.00 -25174.00
(iii) Depreciation Reserve Fund of Other Assets
(Plant & Machinery, Furniture & Vehicles)
. 41184.31 28452.63 46506.00 50657.00
Investment during the year
Permanent (Partial & Total) Disablement
(iv) Benefit Reserve Fund Investment Account
Investment during the year 201999.64 104613.00 76525.00 82251.00
(v) Dependents Benefit Reserve Fund
Investment Account
Investment during the year -120411.72 78764.00 246182.00 33136.00
(vi) Depreciation reserve fund for ESIC COVID-
19 Relief Scheme
Investment during the year
0.00 0.00 66225.00 11275.00
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a¥ 2021-2022 ¥ fow aReNfaa wrFhaeT
a¥ 2022-2023 F AT oI UFFHolT

Raor—w =
qrEdfa® Crorlsico oy gfeanfaa TIC YIFhole
o g 2020-2021 2021-2022 YTFehelol 2022-2023
2021-2022
(Zamm #)
(vii) | fafercar feT s1ae 8 Aederw INfET @
af & el o arn fder 19,773.30 15,905.67 41734.00 42791.00
(it FHAN fdend ARG AR © dee
V111
¥ & SR fFar ara fader 76,466.33 -13447.00 76471.00 81016.00
(ix) FHI RdamsT 3RET A 3uege
af & akwr R arn fder 10,601.19 4,568.30 -2545.00 10322.00
®) | FrEd fedamer IRfET P ged aadETor
¥ & SR ara fader 13,169.71 4,051.50 10267.00 19527.00
) FIANY Raemy 3Rfaa [ : e anefr
X1
Rfercar rstar
¥ & SR R ara fader 3,214.69 -174.10 3379.00 3893.00
xii) | ). FE gEe giesy A Fae g
ad & gher R aran fader 7035.97 18696.47 10678.53 11746.88
(xiil) | oharer fovaitor foifer fevarer @
¥ & SR fFar ara fader 1952.42 -144519.00 -152746.00 -179389.00
(xiv) | 3mrerfedes 3@ A &aer aar
el IRfET A 269250.83 64039.14 374586.53 129886.88
&I STHAT &
i) fcsrfaat 7 srAr
(I) 820.27 1,000.00 1000.00 1000.00
ii g STHAT
(i) 3=t 741.50 2,000.00 42500.00() 1000.00
el STHAT @
2 1561.77 3,000.00 43500.00 2000.00
(7 3T AT # afRkenfod 3mewere 2021-2022 & faur
FIH H A @, 9 F AT e 3w e &
HAEOT H 41500 oG TG AMAA & |
o 3w
TR I
. 9.04 50.00 50.00 50.00
. TR & FRET A
1. TUATROT 9X 33 aaa
-13.62 0.00 2.00 2.00
i1, TATATAROT IR T $7eT 3T
6.23 70.00 250.00 300.00
iii.gR W ImEr s gq e
> 73.43 250.00 100.00 250.00
iv.gedr I Raa Kipe:
A & 650.72 2750.00 1500.00 2000.00
VAT I & wie aq 1.74 0.00 0.00 0.00
viaEcrer 298.97 400.00 350.00 500.00
Vi3 aTgeT @1 'lE & A 1.91 0.00 0.00 0.00
Viii.ZTE FYATOT 370 172.66 1,000.00 2900.00 3400.00
ix fafatr 3R (R, aTe v G ) 293.92 250.00 400.00 450.00
o =g 3AF :
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FINANCIAL ESTIMATES AND PERFORMANCE BUDGET 2022-2023

REVISED ESTIMATES FOR THE YEAR 2021-2022
BUDGET ESTIMATES FOR THE YEAR 2022-2023
STATEMENT-B EXPENDITURE

Actual Budget Revised Budget
Head of Account 2020-2021 Estimates Estimates Estimates
2021-2022 2021-2022 2022-2023
(% in Lakhs)
(vii) Depreciation reserve fund for Medical
Education Building
Investment during the year 19773.30 15905.67 41734.00 42791.00
(viii) Employees Benefit Reserve Fund: Pension
Investment during the year 76466.33 -13447.00 76471.00 81016.00
(ix) Employees Benefit Reserve Fund: Gratuity
Investment during the year 10601.19 4568.30 -2545.00 10322.00
(%) Employees Benefit Reserve Fund: Leave
Encashment
Investment during the year 13169.71 4051.50 10267.00 19527.00
(i) Employees Benefit Reserve Fund:
X Pensioners Medical Scheme
Investment during the year 3214.69 -174.10 3379.00 3893.00
ESIC General Provident Fund Investment
(xii) Account
Investment during the year 7035.97 18696.47 10678.53 11746.88
(xiii) Capital Construction Fund Investment
Account
Investment during the year 1952.42 -144519.00 -152746.00 -179389.00
Contingency Reserve fund Investment
(xiv) Account
Investment during the year 0.00 0.00 0.00 0.00
TOTAL RESERVE FUNDS: 269250.83 64039.14 374586.53 129886.88
6C DEPOSITS:
i. Deposits of Securities 820.27 1000.00 1000.00 1000.00
ii. Other Deposits 741.50 2000.00 42500.00() 1000.00
TOTAL DEPOSITS: 1561.77 3,000.00 43500.00 2000.00
Other Deposits include ? 41500 Lakhs provisioned in pursuance of Hon’ble Delhi High Court in the case of WIPRO Vs ESIC in the Revised Estimates 2021-2022.
6D ADVANCES
a. Permanent advance 9.04 50.00 50.00 50.00
b. Advance to employee of the Corporation
i. Advance of pay on transfer -13.62 0.00 2.00 2.00
ii. Advance on TA on transfer 6.23 70.00 250.00 300.00
iii. Advance of TA on Tour 73.43 250.00 100.00 250.00
iv. Advance for LTC 650.72 2750.00 1500.00 2000.00
v. Advance for purchase of motor 1.74 0.00 0.00 0.00
conveyance
vi. Computer Advance 298.97 400.00 350.00 500.00
vii. Advance for purchase of other 1.91 0.00 0.00 0.00
conveyance
viii. House Building Advance 172.66 1000.00 2900.00 3400.00
ix. Miscellaneous Advances(Festival Flood & 293.92 250.00 400.00 450.00

Fan advances)

Other Advances
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a§ 2021-2022 & foaw qRNFBT yFFeleT
a¥ 2022-2023 & AT doc WaFoT

Raor—w =
qrEafas qoIC IR qivenfara qoIC UIFhelel
g 2020-2021 2021-2022 qTFhere 2022-2023
2021-2022
(Iemm )
| 5T SRERI/EATT wiferat @ far e 4368.12 3,400.00 3400.00 3400.00
Kipe
11. fafaer 10,438.54 3,500.00 11000.00 5000.00
LAY i3 13.78 250.00 250.00 250.00
o A3fw 16,315.44 11,920.00 20202.00 15602.00
63 | &eT 9Wor
() 3T AT F IRMET WFhelsT 2021-2022 H o 517 F. O[T ag 7 AT e 3=9 e &
SAT 41500 o I A g1
e T UNOT () 13,71,089.61 | 17,00,000.00 1400000.00 | 1500000.00
3T T U7 (@) 13,70,411.81 | 21,00,000.00 2000000.00 | 2000000.00
F e G 27,41,501.42 | 38,00,000.00 3400000.00 | 3500000.00
T, R fferar s, s 3046150.78 | 38,87,447.20 3851831.00 | 3661390.00
T UYUT (6F+6W+6IT+6E+63) :
Fo TR 4465513.86 | 58,25,814.02 5965154.00 | 5625380.00
F.u.d. AT Rerd:-
. a¥ & elTe aRI(fae 3R URY) 933291.59 143861.32 700535.53 725171.88
I e - fors BT By @ & iawor 269250.83 64039.14 374582.53 128886.88
0. arE Rord 3ol & 3ire afdl 664040.76 79822.18 325953.00 596285.00
9 AT (T )/ 5094.00 2000.00 2000.00 2000.00
10 | g a9 == 5134648.62 | 5907136.20 6293107.00 | 6223665.00
@) | "FTohe G UNUT" s T HY THh oIWT URFASA ¥ e oGl IRASH &l JUT 0% [AWd wd & AR (7hg) &t
IROT g1 AT 7 ToEd ARAT T dF Ug sOF Tgarel So & Aremdm F vehd fFar Srar g1 wiea e
TollanTtheh 3TCRUN & HATETH § @Al TEAT 1 g (FEIT) H Aedlfesd §9 A HaRd f&ar S gl
@) | "3 g VT g T Y A F UH FREET ¥ 3T I F AT WAT FARS g @[H F e Fre
F T arar QT Sree foree HATS e gEt Friord & wid # R Srar @Y, @ 3ieRor R_fewa ara & Areas
T frar ST § 3R 5@ 59 MY & 3ideia g Srar B
‘2(6 >=
#aier Ster
e sy
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FINANCIAL ESTIMATES AND PERFORMANCE BUDGET 2022-2023

REVISED ESTIMATES FOR THE YEAR 2021-2022
BUDGET ESTIMATES FOR THE YEAR 2022-2023
STATEMENT-B EXPENDITURE

Actual Budget Revised Budget
Head of Account 2020-2021 Estimates Estimates Estimates
2021-2022 2021-2022 2022-2023
(% in Lakhs)
1. Advances paid to State Govt./construction 4368.12 3400.00 3400.00 3400.00
agencies.
I1. Miscellaneous 10438.54 3500.00 11000.00 5000.00
III Special Advances 13.78 250.00 250.00 250.00
Total Advances: 16315.44 11920.00 20202.00 15602.00
6E Remittances
Cash Remittances(a) 1371089.61 1700000.00 1400000.00 1500000.00
Other Remittances (b) 1370411.81 2100000.00 2000000.00 2000000.00
TOTAL REMITTANCES: 2741501.42 3800000.00 3400000.00 3500000.00
Total-Debts, Reserve Funds Deposits,
Advances and Remittances 3046150.78 3887447.20 3851831.00 3661390.00
(6A+6B+6C+6D+6E):
TOTAL DISBURSEMENT: 4465513.86 5825814.02 5965154.00 5625380.00
7
ESI General Reserve :-
8
I. Investment during the(c) year(Net of 933291.59 143861.32 700535.53 725171.88
Realisation)
II. Deduct-transfers to reserve fund 269250.83 64039.14 374582.53 128886.88
investment account
Surplus Transferred to ESI General 664040.76 79822.18 325953.00 596285.00
Reserve
Closing balance(Cash in hand)/Bank 5094.00 2000.00 2000.00 2000.00
9
GRAND TOTAL EXPENDITURE 5134648.62 5907136.20 6293107.00 6223665.00
10
(@) The term 'Cash Remittances' denotes transfer of funds (cash) from one account circle to the other and vice versa. The
revenue of the Corporation is collected through the State Bank of India and its associate banks. The contribution
received are transferred weekly to the Account No.1 Central (Hgrs. Office) through telegraphic transfers.
(b) The term 'Other Remittance' denotes book adjustments between one office of the Corporation and the other.
Transactions originating in one office of the Corporation but adjustable in the books of its another office are transferred
through Exchange Account and exhibited under this Head.

p,(jw*’

HEMANT JAIN
FINANCIAL COMMISSIONER
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gRferse-1

31 ATE, 2020 JUT 2021 dF AT & rdeta sg©ad guT 31 A, 2022 3R
31 AN, 2023 dF AT & IHdid AIed P A 9T ARG FeA=RET i gE&ar

:' T/aT FARET A wEmT
31-3-2020 31-3-2021 ;14322§;2: 31-3-2022 3']':‘:;2;1 ;1;;22;
I ufa & I ufa & I ufa &
HTER HTER HTER b
TUTEEY TOTaEY
1 2 3 4 5 6 7 8
Y wger
1 | i) foafe 2,43,100 1,88,840 15,221 2,04,061 16,447 2,20,508
i) Rrsrramst stk A= 5,85,820 4,78,060 38,532 5,16,592 41,637 5,58,229
i) ferermaTIT 3,67,650 2,99,660 24,153 3,23,813 26,099 3,49,912
2 | deremer 16,65,170 12,81,480 1,038,287 13,84,767 1,11,612 14,96,380
RAfFww, fgn, AR T
3 Ll 3,22,500 2,79,670 22,542 3,02,212 24,359 3,26,571
4 | fER 3,14,600 2,76,120 22,255 2,98,375 24,049 3,22,424
5 | I30TE (@9 TeTE) 1,53,510 1,06,630 8,756 1,17,386 9,461 1,26,847
6 | o 4,54,510 4,07,420 32,838 4,40,258 35,485 4,75,743
feoel
7 | D) Teen 3,97,070 2,89,060 23,298 3,12,358 25,176 3,37,534
ii) /g FIRY 1,62,570 1,35,760 10,942 1,46,702 11,824 1,58,526
g | iii) Vfgoft 2,30,330 1,85,750 14,971 2,00,721 16,178 2,16,900
iv) 3@ 6,54,990 4,89,750 39,474 5,29,224 42,655 5,71,879
10 | & 1,86,460 1,36,780 11,024 1,47,804 11,913 1,59,718
TSI
11 | i) 3EAGERG 7,69,220 6,06,140 48,855 6,54,995 52,793 7,07,787
12 | i) e 4,05,090 3,58,450 28,891 3,87,341 31,220 4,18,561
13 | iii) 39 3,81,150 2,87,490 23,172 3,10,662 25,039 3,35,701
R
14 | i) SlGETR 7,51,690 6,51,160 52,483 7,03,643 56,714 7,60,357
15 | i) T&IH 10,89,230 8,14,790 65,672 8,80,462 70,965 9,51,427
16 | iii) 3mar 2,47,790 2,24,490 17,933 2,40,423 19,378 2,59,801
17 | RemEe s 3,10,200 2,65,890 21,431 2,87,321 23,158 3,10,479
18 | 99 w@ weHR 1,21,980 1,01,270 8,162 1,09,432 8,820 1,18,253
19 | ¥RE@vS 4,14,550 3,50,210 28,227 3,78,437 30,502 4,08,939
FaAleh
20 | i) dIE 10,24,980 7,41,540 59,768 8,01,308 64,585 8,65,894
21 | i) gErel 3,28,320 2,81,590 22,696 3,04,286 24,525 3,28,812
20 | iii) droar 4,79,880 3,64,440 29,374 3,93,814 31,741 4,25,555
03 | iv) dFFEET 7,28,830 4,96,550 40,022 5,36,572 43,248 5,79,820
24 | v) el 1,61,200 1,38,800 11,187 1,49,987 12,089 1,62,076
25 | vi) &R 2,34,120 1,99,120 16,049 2,15,169 17,343 2,32,512
26 | vii) #Awak 1,89,680 1,61,880 13,048 1,74,928 14,099 1,89,027
I dqUT AR
27 | ) W 1,51,890 1,28,900 10,389 1,39,289 11,227 1,50,516
28 | ii) WUNHH 4,02,950 3,19,910 25,785 3,45,695 27,863 3,73,558
29 | iii) ®leerd 1,37,350 1,22,170 9,847 1,32,017 10,641 1,42,657
30 | iv) PfR®E 1,60,380 1,35,930 10,956 1,46,886 11,839 1,58,725
31 | v oA 1,36,720 1,08,280 8,727 1,17,007 9,431 1,26,438
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APPENDIX - I

NUMBER OF EMPLOYEES COVERED UPTO 31ST MARCH 2020 AND 2021
AND PLANNED TO BE COVERED UNDER THE SCHEME UPTO

31STMARCH, 2022 AND 31ST MARCH, 2023

SI
N STATE / REGION No. of Employees
0.
Phased Pha§ed
during during
As on As on 1.4.21 to As on 1.4.2022 As on
31-3-2020 | 31-3-2021 31-3-2022 to 31-3-2023
31.3.202
- 31.3.202
3
1 2 3 4 5 6 7 8
ANDHRA PRADESH
1 | i) TIRUPATI 243100 188840 15221 204061 16447 220508
ii)VIJAYAWADA &
YENAM 585820 478060 38532 516592 41637 558229
ili)VISAKHAPATNAM 367650 299660 24153 323813 26099 349912
2 | TELANGANA 1665170 1281480 103287 1384767 111612 1496380
ASSAM, MEGHALYA,
NAGALAND, SIKKIM,
TRIPURA, MANIPUR
3 | % MIZORAM 322500 279670 22542 302212 24359 326571
4 | BIHAR 314600 276120 22255 298375 24049 322424
5 | CHANDIGARH(UT) 153510 106630 8756 117386 9461 126847
6 | CHATTISGARH 454510 407420 32838 440258 35485 475743
DELHI
7 | i) RAJENDER PLACE 397070 289060 23298 312358 25176 337534
ii)NAND NAGARI 162570 135760 10942 146702 11824 158526
8 | iii) ROHINI 230330 185750 14971 200721 16178 216900
9 | iv) OKHLA 654990 489750 39474 529224 42655 571879
10 | GOA 186460 136780 11024 147804 11913 159718
GUJARAT
11 | i) AHMEDABAD 769220 606140 48855 654995 52793 707787
12 | ii) VADODRA 405090 358450 28891 387341 31220 418561
13 | iii) SURAT 381150 287490 23172 310662 25039 335701
HARYANA
14 | i) FARIDABAD 751690 651160 52483 703643 56714 760357
15 | ii)GURGOAN 1089230 814790 65672 880462 70965 951427
16 | iii) AMBALA 247790 224490 17933 240423 19378 259801
17 | H.P. 310200 265890 21431 287321 23158 310479
18 | J&K 121980 101270 8162 109432 8820 118253
19 | JHARKHAND 414550 350210 28227 378437 30502 408939
KARNATAKA
20 | i) BANGALORE 1024980 741540 59768 801308 64585 865894
21 | ii) HUBLI 328320 281590 22696 304286 24525 328812
22 | iii)PEENYA 479880 364440 29374 393814 31741 425555
23 | ivJBOMASUNDRA 728830 496550 40022 536572 43248 579820
24 | v) GULBARGA 161200 138800 11187 149987 12089 162076
25 | vi) MYSORE 234120 199120 16049 215169 17343 232512
26 | vii) MANGALORE 189680 161880 13048 174928 14099 189027
KERALA & MAHE
27 | i)THRISSUR 151890 128900 10389 139289 11227 150516
28 | ii) ERNAKULAM 402950 319910 25785 345695 27863 373558
g9 | 1iijKOLLAM 137350 122170 9847 132017 10641 142657
30 | V) KOZHIKODE 160380 135930 10956 146886 11839 158725
v)THIRUNANTHANPU
31 | RAM 136720 108280 8727 117007 9431 126438
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HET woer
32 | ) &R 6,28,560 5,09,120 41,035 5,50,155 44,342 5,94,498
33 | ii) sarer 3,25,050 2,66,250 21,460 2,87,710 23,189 3,10,899
HERTSE
34 | i) WBR WA 5,34,300 3,63,190 29,273 3,92,463 31,633 4,24,096
35 | i) F 8,11,110 5,48,870 44,239 5,93,109 47,805 6,40,914
36 | ii) B 7,63,880 5,44,260 43,867 5,88,127 47,403 6,35,530
37 | iv) @R 3,34,620 2,79,960 22,565 3,02,525 24,383 3,26,908
38 | v 3w 2,71,740 2,18,500 17,611 2,36,111 19,031 2,55,142
39 | vi) gor 13,93,050 9,95,750 80,257 10,76,007 86,726 11,62,734
40 | vii) R 1,96,960 1,63,640 13,189 1,76,829 14,252 1,91,082
41 | Afsm 6,85,850 5,89,960 47,551 6,37,511 51,383 6,388,894
42 | gg=l 1,06,460 88,980 7,172 96,152 7,750 1,03,902
Jold
43 | i) IETg (o) 4,20,520 3,83,050 30,874 4,13,924 33,362 4,47,286
44 | ii) SITeleR 2,74,230 2,52,210 20,328 2,72,538 21,967 2,94,505
45 | iii) IR 3,79,320 3,33,940 26,916 3,60,856 29,085 3,89,941
ST
46 | i) SR 8,98,030 7,25,550 58,479 7,84,029 63,193 8,47,222
47 | i) 3&AR 2,04,640 1,63,000 13,138 1,76,138 14,197 1,90,335
48 | iii) YT 1,76,920 1,48,420 11,963 1,60,383 12,927 1,73,309
affrereg
49 | i) I= 18,27,520 13,66,310 1,10,125 14,76,435 1,19,001 15,95,435
50 | ii) foeaerdelt 1,79,120 1,59,820 12,881 1,72,701 13,920 1,86,621
51 | i) FeH 3,74,910 3,26,220 26,293 3,52,513 28,413 3,80,926
52 | iv) FRFER 7,78,640 6,06,620 48,894 6,55,514 52,834 7,08,348
53 | v &gy 4,15,990 3,63,160 29,271 3,92,431 31,630 4,24,061
3 Q2w
54 | i) FER 4,61,300 3,89,270 31,375 4,20,645 33,904 4,54,549
55 | ii) GRTOTH 1,21,620 1,09,210 8,802 1,18,012 9,512 1,27,524
56 | iii) AsT 11,51,620 9,10,490 73,385 9,83,875 79,300 10,63,176
57 | iv) d@AF 4,76,250 4,16,830 33,596 4,50,426 36,304 4,86,731
58 | 3T@US 5,58,640 4,65,980 37,558 5,03,538 40,585 5,44,123
qREA S
59 | i) RFR 3,08,970 2,89,800 20,940 2,80,740 22,628 3,03,368
60 | ii) Frersprar 13,12,490 10,91,520 87,977 11,79,497 95,067 12,74,564
61 | i) T 2,29,140 2,18,290 17,594 2,35,884 19,012 2,54,896
e wRa 3,09,66,930 | 2,46,72,150 19,88,575 | 2,66,60,725 21,48,854 2,88,09,580
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M. P.
32 | i) INDORE 628560 509120 41035 550155 44342 594498
33 | ii) BHOPAL 325050 266250 21460 287710 23189 310899
MAHARASHTRA
34 | i) LOWER PAREL 534300 363190 29273 392463 31633 424096
35 | ii) MAROL 811110 548870 44239 593109 47805 640914
36 | iii) THANE 763880 544260 43867 588127 47403 635530
37 | iv) NAGPUR 334620 279960 22565 302525 24383 326908
38 | v)] AURANGABAD 271740 218500 17611 236111 19031 255142
39 |vi) PUNE 1393050 995750 80257 1076007 86726 1162734
40 | vii ) NASIK 196960 163640 13189 176829 14252 191082
41 | ODISHA 685850 589960 47551 637511 51383 688894
42 | PUDUCHERRY 106460 88980 7172 96152 7750 103902
PUNJAB
i)CHANDIGARH(PUNJ
43 | AB) 420520 383050 30874 413924 83362 447286
44 | ii)JALANDHAR 274230 252210 20328 272538 21967 294505
45 | iii)LUDHIANA 379320 333940 26916 360856 29085 389941
RAJASTHAN
46 | i)JAIPUR 898030 725550 58479 784029 63193 847222
47 | ii)UDAIPUR 204640 163000 13138 176138 14197 190335
48 | iii) JODHPUR 176920 148420 11963 160383 12927 173309
TAMIL NADU
49 | i) CHENNAI 1827520 1366310 110125 1476435 119001 1595435
50 | ii) TIRUNELVELI 179120 159820 12881 172701 13920 186621
51 | iii) SALEM 374910 326220 26293 352513 28413 380926
52 | iv) COIMBATORE 778640 606620 48894 655514 52834 708348
53 | v) MADURAI 415990 363160 29271 392431 31,630 4,24,061
UTTAR PRADESH
54 | i) KANPUR 461300 389270 31375 420645 33904 454549
55 | ii) VARANASI 121620 109210 8802 118012 9512 127,524
56 | iii) NOIDA 1151620 910490 73385 983875 79300 1063176
57 | iv) LUCKNOW 476250 416830 33596 450426 36304 486731
58 | UTTRAKHAND 558640 465980 37558 503538 40585 544123
WEST BENGAL
59 | i) BARRACKPORE 308970 289800 20940 280740 22628 303368
60 | ii) KOLKATA 1312490 1091520 87977 1179497 95067 1274564
61 | iii) DURGAPUR 229140 218290 17594 235884 19012 254896
ALL INDIA 30966930 | 24672150 | 1988575 | 26660725 2148854 | 28809580
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e ITeFheleT dT fasuTesT seie 2022-2023

gRfrse-2
wfaeafFa ma-sa7 &1 gas faavor
¥ gfaay gfa sart ToFT @ # J9 el
rererT 3Ty Fr Ry
1998-1999 1,466 1,034 432
1999-2000 1,578 1,261 317
2000-2001 1,608 1,306 302
2001-2002 1,676 1,397 279
2002-2003 1,840 1,488 352
2003-2004 1,961 1,564 397
2004-2005 2,306 1,602 704
2005-2006 2,421 1,577 844
2006-2007 2,782 1,503 1,279
2007-2008 3,196 1,485 1,711
2008-2009 3,115 1,711 1,404
2009-2010 2,944 2,020 924
2010-2011 3,919 2,229 1,690
2011-2012 4,449 2,637 1,812
2012-2013 4,937 3,438 1,499
2013-2014 5,679 3,883 1,796
2014-2015 6,052 4,298 1,754
2015-2016 6,054 4,400 1,654
2016-2017 6,127 4,326 1,801
2017-2018 6,258 3,542 2,716
2018-2019 7,127 3,535 3,592
2019-2020 5,370 5,331 38
2020-2021 4,956 4,949 7.43
2021-2022 5,032 6,658 (1625)
(RN yreFhere)
2022-2023 5,750 6,269 (518)
(¥STC JTeFhele)
fogforT :
@) FIAN3MRTH F 3T caa F v Asigy W iw 1.10.2006 F 3 7,500/ s@@R X .10,000/- SfETE @
& TS

(@) FaAAFTR & 3l st & fav Al @ st 01.05.2010 & 4 .10,000/- SgraR 3 .15,000/- gfaATE
FT &Y TS|

(@ FAN AT & 3reha caed & v Foedy e aiw 01.01.2017 & 3 15,000/~ TR X 21,000 SRETE
F & T
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APPENDIX - II

STATEMENT SHOWING PER CAPITA INCOME & EXPENDITURE

Year Amount per annum Expenditure on Revenue MARGIN
per employee’s Account
Contribution Income

1998-1999 1,466 1,034 432
1999-2000 1,578 1,261 317
2000-2001 1,608 1,306 302
2001-2002 1,676 1,397 279
2002-2003 1,840 1,488 352
2003-2004 1,961 1,564 397
2004-2005 2,306 1,602 704
2005-2006 2,421 1,577 844
2006-2007 2,782 1,503 1,279
2007-2008 3,196 1,485 1,711
2008-2009 3,115 1,711 1,404
2009-2010 2,944 2,020 924
2010-2011 3,919 2,229 1,690
2011-2012 4,449 2,637 1,812
2012-2013 4,937 3,438 1,499
2013-2014 5,679 3,883 1,796
2014-2015 6,052 4,298 1,754
2015-2016 6,054 4,400 1,654
2016-2017 6,127 4,326 1,801
2017-2018 6,258 3,542 2,716
2018-2019 7,127 3,535 3,592
2019-2020 5,370 5,331 38
2020-2021 4,956 4,949 7.43
2021-2022 5,032 6,658 (1625)
(Revised Estimates)
2022-2023 5,750 6,269 (518)
(Budget Estimates)

NOTES:

(@) Wage limit for coverage under ESI Act was increased from ? 7500/- to ? 10000/- w.e.f. 1.10.2006.

(b) Wage limit for coverage under ESI Act was increased from ? 10000/- to ? 15000/- w.e.f.01.05.2010.

(c) Wage limit for coverage under ESI Act. Has been increased from ? 15000/- to ? 21000/- w.e.f. 01.01.2017.

e —
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e ITeFheleT dT fasuTesT seie 2022-2023

gRfIse-3
Rfrcar aeaat, 3vara 9 sitvenaat auT FRTET sraat
F WY A HRH AT 7 Goiord TRASE3T F faawor :
g f&d WiFFasT 2021-2022 IUT g€ UiFdhad 2022-2023
# 3y A waef smgegwan
.9 IREIT FT A TE TR afatereT 01.04.2021 & 01.10.2021 & aftafaa oI
# 30.09.2021 @& | 31.03.2022 @& Licoror AT
T 3T aRAAS afar i 2021-2022 2022-
= HTaRTHT (6 = 4+5) 2023
1. 2. 3. 4. 5. 6. 7.
(X3 #)
#  RfFcr arye
1 F.8. e Rfecar Aerfagamer
Hd IR, FEEIG (AT eR) A 676.16 0.00 25.00 25.00 10.00
#ToT
2 e FEfdeTer ATaRA, EeETe
(31er geer) & T 244.49 4.00 10.00 14.00 10.00
3 |Rfrear weiaem e, gRamm
1 foretor 737.37 0.00 2.00 2.00 2.00
4 2 (R ween) # Rfsear
FeTideTer ™ #1 AT 827.00 5.00 12.00 17.00 12.00
5 |urett, wefics # Riftheandea
FefaeATerT i A 1,190.88 0.00 0.00 0.00 7.00
6 G3Ted, Free, S e
FeridezTer #1 T 544.26 0.00 0.00 0.00 1.00
(@)% |Rfrear AEfaeaTeE, TN T, W, 144.94 0.00 5.00 5.00 5.00
HS Bot-| AT
Tbje o, sus ol s FEC@ET 83.14 0.00 5.00 5.00 5.00
3R TR STHEN/ETS HTE S
G
8 o 1.4 3T, SESERIR # TR 485.24 0.00 25.00 25.00 10.00
&) o T, IETATE, TESERIR ¥ st 9.71 0.46 0.00 0.46 0.00
AT TCTH TATTRIR TSI
10#)  [wardiden eiearem, (G2 a¥), 8.36 0.00 0.50 0.50 0.50
TeFex-15, Afgof, a5 e & A0
10) |gadéen mefieamm,  (@RdE 5.52 0.00 0.17 0.17 0.00
a¥), fFeX-15, Afgol, 7 oo &
G
100 |Eudrica semeaeor, (g a¥), 9.22 0.00 1.31 1.31 0.00
Aaex-15, Afgol, 7 feeeh &1 faor
11 PRy B, Riftea FEReEeE 563.17 0.00 0.00 0.00 0.00
T fAHTOT
12 3h o1, ol EoAlIAL EERATT 2T 470.93 0.00 10.00 10.00 20.00
3 R-Rafecar geus va Rfwcar
GRIECUICRECI T )
13 ST, At # RIATOT ETATT AT 335.04 0.00 2.00 2.00 15.00
T ey g F for, gRems
Pl JooTdeT
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DETAILS OF CAPITAL PROJECTS UNDERTAKEN IN RESPECT OF
MEDICAL INSTITUTIONS, HOSPITAL & DISPENSARIES AND OFFICE BUILDINGS: THEIR
FUND REQUIREMENT IN REVISED ESTIMATES 2021-2022 &

BUDGET ESTIMATES 2022-2023

APPENDIX - IIT

Sl Name of the project & place Cost of Actual Fund Revised Budget
No. the expenditure requirement Estimates Estimat
project incurred from from 2021-2022 es
01.04.2021 1.10.2021 to 2022-
to 30.9.2021 31.3.2022 (6 =4+5) 2023
1. 2. 3. 4. 5. 6. 7.
( ? in crore)
A. MEDICAL INSTITUIONS:
1 Construction ESIC Medical College
at Sanath Nagar Hyderabad (AP) 676.16 0.00 25.00 25.00 10.00
2 Construction of Dental College,
Nacharam, Hyderabad (AP)
244.49 4.00 10.00 14.00 10.00
3 Construction of Medical College,
Faridabad, Haryana
737.37 0.00 2.00 2.00 2.00
4 Construction of ESIC Medical
College at Mandi(H.P) 827.00 5.00 12.00 17.00]  12.00
5 Construction of Medical/Dental
College at Gulbarga, Karnataka
1,190.88 0.00 0.00 0.00 7.00
6 Construction of Medical College at
Paripally, Kollam, Kerala 544.26 0.00 0.00 0.00 1.00
7(a) Construction of Medical College, 144.94 0.00 5.00 5.00 5.00
MGM Parel, Mumbai Ph-I)
7(b) Construction of Nursing College 83.14 0.00 5.00 5.00 5.00
and PG Hostel/Staff Housing at
Parel, Mumbai Ph-I
] PG Institute cum Medical College 485.24 0.00 25.00 25.00 10.00
at ESI Hospital, Basaidarapur
9 Renovation and staff PG course at 9.71 0.46 0.00 0.46 0.00
ESI Hospital, Basaidarapur
10(a) [Construction of ESI Dental 8.36 0.00 0.50 0.50 0.50
College(1st Year), Sector-15, Rohini,
New Delhi
10(b) [Construction of ESI Dental 5.52 0.00 0.17 0.17 0.00
College(2nd  Year), Sector-15,
Rohini, New Delhi
10(c) [Construction of ESI Dental 9.22 0.00 1.31 1.31 0.00
College(IlIrd) Year), Sector-15,
Rohini, New Delhi
11 Construction of ESI Medical 563.17 0.00 0.00 0.00 0.00
College at Coimbatore
12 Construction of PG Institutes and 470.93 0.00 10.00 10.00 20.00
other Para-Medical Institutes and
Medical College at K.K. Nagar,
Chennai
13 Construction of Teaching Hospitals 335.04 0.00 2.00 2.00 15.00
Building and Allied Facilities, Up
gradation of Facilities at
Aynavaram, Chennai
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e ITeFheleT dT fasuTesT seie 2022-2023

F.H. IR FT A TS T g ierar 01.04.2021 & 01.10.2021 & gfranfaa Err
# 30.09.2021 d« 31.03.2022 d« YTeFholel YTeFhelel
oGy 3P qrEdfa® e & 2021-2022 2022-
=g ATGeTHaT (6 = 4+5) 2023
1. 2. 3. 4. 5. 6. 7.
(X1s #)
14 ATfARTAT, Pictehal F AT 91.20 0.00 1.82 1.82 0.00
eI T AT
15 ST, FIAFIAT TR GEUTA-TE- 416.03 4.80 13.35 18.15 3.76
Rfercar Feraearerr @ T
16 Seer, gear & Rfcar A # 603.60 0.00 20.00 20.00 0.00
fraToT
17 SfRT IR # AT Ao 3R 72.02 0.00 0.00 0.00 0.00
3RSl AT 1000 FEAT aTel FIEIR
1 fAAToT
18 el 7 SRR v geee 308.15 0.00 0.00 0.00 5.00
-] (N
Fareey faae &g @ AT
19 RIfercaT ARIfAeATe™, 3Telal &1 f#AToT 904.08 0.00 18.00 18.00 18.00
20(%) |wardr. Prew A, 309, H5ES @ 250.15 14.58 20.00 34.58 20.00
3
3eo1aeT 3R faFaR
20(e) [mardr. fremT sreaTe, 309, #as 61.46 0.07 10.00 10.07 10.00
-]
(T-11) F FATTRR SEEE AR TEw
37T T fAHTOT
20(M)  [|@mad. RerH regdre, 09, Heg A 6.53 0.00 0.50 0.50 0.50
-]
TS Fdex A AT AR FEAT
21 SToNelIR, S9Te1%, dellcer & RIfscar 319.01 0.00 4.00 4.00 10.00
el
GRIECUICRECI T )
22 3ETdT, Tolloll IR, S9Te[%, hellcsh 228.07 0.00 4.00 4.00 5.00
9
T o7
. . 9595.74 28.91 189.56 218.56
o (F. Rfrea dwum) 169.76
@ weqara/stvareat &1 AaAvyadessege
23 T IR, geee 7 fafafsear 145.03 0.00 3.28 3.28 0.00
3rETdTer @ feToT
24 ey, 31 wder &40, T 108.93 0.00 4.00 4.00 7.00
T AT/ Ao
25 S99, 3gHACEe # 300 fSERT arer 125.74 0.00 10.00 10.00 10.00
F.IE. IFTdTer T AT
26 AORER, W, 3gHAGEG H 31-34 25.00 0.00 5.00 5.00 5.00
sirwererr & fAHAToT
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Sl Name of the project & place Cost of Actual Fund Revised Budget
No. the expenditure requirement Estimates Estimat
project incurred from from 2021-2022 es
01.04.2021 1.10.2021 to 2022-
to 30.9.2021 31.3.2022 (6 =4+5) 2023
1. 2. 3. 4. 5. 6. 7.
( 3 in crore)
14 Construction of PG Institute at 91.20 0.00 1.82 1.82 0.00
Manicktala, Kolkata
15 Construction of PG Institute cum 416.03 4.80 13.35 18.15 3.76
Medical College at Joka, Kolkata
16 Construction of Medical College at 603.60 0.00 20.00 20.00 0.00
Bihata, Patna
17 Construction of Nursing College & 72.02 0.00 0.00 0.00 0.00
Hospital &1000-seater Auditorium
at Indira Nagar
18 Construction of Para-Medical and 308.15 0.00 0.00 0.00 5.00
allied Health Science Centre at
Gulbarga
19 Construction of Medical College, 904.08 0.00 18.00 18.00 18.00
Alwar
20(a) |Up gradation &Extension of ESIC 250.15 14.58 20.00 34.58 20.00
Hospital Andheri, Mumbai
20(b) [|Construction of PG Hostel & Staff| 61.46 0.07 10.00 10.07 10.00
Housing at ESIC Hospital, Andheri,
Mumbai (Ph-II)
20(c) |Renovation & Repair of Staff] 6.53 0.00 0.50 0.50 0.50
Quarter at ESIC Hospital, Andheri,
Mumbai
21 Construction of Medical College, 319.01 0.00 4.00 4.00 10.00
Rajajinagar Bangalore, Karnataka
22 Construction of Hospital 228.07 0.00 4.00 4.00 5.00
Rajajinagar, Bangalore Karnataka
Total (A. Med. Institutions) 9595.74 28.91 189.56 218.56| 169.76
B. CONSTRUCTION/RENOVATION/UPGRADATION OF HOSPITALS /DISPENSARIES
23 Construction of Super Speciality 145.03 0.00 3.28 3.28 0.00
Hospital at Sanath Nagar,
Hyderabad
24 Renovation/face lifting of ESI 108.93 0.00 4.00 4.00 7.00
Hospital at Tirupati, A.P.
25 Construction of 300 bedded ESI 125.74 0.00 10.00 10.00 10.00
Hosp. Bapunagar, Ahmedabad.
26 Construction of D-34 dispensary 25.00 0.00 5.00 5.00 5.00
at, Maninagar, Khokhara,
Ahmedabad
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e ITeFheleT dT fasuTesT seie 2022-2023

F.H. IR FT A TS T g ierar 01.04.2021 & 01.10.2021 & gfranfaa o
# 30.09.2021 d% | 31.03.2022 d% TeFehelsl TeFehelel
Cicn) Erpcicicnied afar 2021-2022 2022-
=g ATGeTHaT (6 = 4+5) 2023
1. 2. 4. 5. 6. 7.
(X=0z #)
27 AT, ERAOT & .., 3T - 5.34 0.00 0.40 0.40 0.40
et Sheg T AT
28 e, dFX 15 T (gRamm) # 0.87 0.00 0.15 0.15 0.22
.31 &Y. 3fwerer
29 R, gRATT # FAA. v w1 4.69 0.00 0.00 0.00 0.00
o
30 AR, gR@omT A 100 AR are 68.74 0.00 0.00 0.00 2.00
FIAA. AT F FAOT (T &
3eEnfed)
31 qed), Rerae Sew F HAA. IR 59.67 0.00 0.00 0.00 1.00
T fAHTOT
32 .18, I, GaIeh aefich T Adet 33.17 0.00 3.00 3.00 0.00
33 FOA. A, WY FACEH 35.32 0.00 3.00 3.00 0.00
AT
34 FUA. TS, AR, T @ 29.53 0.00 3.00 3.00 0.00
AT
35 A, uar, quhn, FeeE @ 125.14 0.00 0.00 0.00 5.00
o
36 RRdAaq, e # e de 10.62 0.00 0.02 0.02 0.00
Rfrcar dar  (SETATH)  HaA  H
o
37 FeoH, o H 5 [AfkcHer  arel 2.63 0.00 0.00 0.00 0.00
sttwerer &1 AT
38 Ao, PICeIHRT & AT FRTT 2 3.24 0.00 0.00 0.00 0.00
fafsrcaet arelr sitwererr s fAaoT
39 A, FreeH, I & 3 ket a9 2.28 0.15 0.00 0.15 0.00
sttwerer &1 AT
40 WA wdE, UL, A, 31.30 0.19 0.00 0.19 0.50
FHSENI, el o1 aAde
41 A, AT 3Eer, Redr @ 266.20 0.00 15.00 15.00 20.00
FAdTT @ foEdaR
42 TANET-1, FAR R F wmAH 2.01 0.00 0.90 0.90 0.00
B cofcolecion
43 FAA. IRTAT, SRR, T A 74.99 0.00 2.00 2.00 1.00
NErET]
44 reaeRd F 50 3R 100 et e 56.56 0.00 5.00 5.00 5.00
3T T AT
45 AR # FAA. e IR 214.36 0.00 2.00 2.00 2.00
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Sl Name of the project & place Cost of Actual Fund Revised Budget
No. the expenditure requirement Estimates Estimat
project incurred from from 2021-2022 es
01.04.2021 1.10.2021 to 2022-
to 30.9.2021 31.3.2022 (6 =4+5) 2023
1. 2. 3. 4. 5. 6. 7.
( 3 in crore)
27 Constn. Of ESI Disp.cum 5.34 0.00 0.40 0.40 0.40
diagnostic centre at Karnal,
Haryana
28 ESI Dispensary at Faridabad, 0.87 0.00 0.15 0.15 0.22
Sec.15A (Haryana)
29 Constn. Of ESI Dispensary] 4.69 0.00 0.00 0.00 0.00
Murthal, Haryana
30 Constn. of 100 Bedded ESI Hosp. 68.74 0.00 0.00 0.00 2.00
At Manesar, Haryana (already
inaugurated)
31 Construction of ESI Hosp. At 59.67 0.00 0.00 0.00 1.00
Baddi, H.P.
32 Renovation of ESI Hosp.Hubli, 33.17 0.00 3.00 3.00 0.00
Karnataka
33 Renovation of ESI Hosp. Mysore, 35.32 0.00 3.00 3.00 0.00
Karnataka
34 Renovation of ESI Hospital, 29.53 0.00 3.00 3.00 0.00
Devengiri, Karnataka
35 Constn. Of ESI Hosp.Peenya, 125.14 0.00 0.00 0.00 5.00
Karnataka
36 Constn. Of DIMS building at 10.62 0.00 0.02 0.02 0.00
Thiruvanthapuram, Kerala
37 Construction of 5 Doctors Disp. At 2.63 0.00 0.00 0.00 0.00
Kollam, Kerala
38 Construction of 2 Doctors Disp. at 3.24 0.00 0.00 0.00 0.00
Branch Office at Mylom,
Kottarakara
39 Construction of 3 Doctor Disp. At 2.28 0.15 0.00 0.15 0.00
Poruvazhy, Kollam, Kerala
40 Renovation of OT Block ESI 31.30 0.19 0.00 0.19 0.50
Hosp.Basaidarapur, Delhi
41 Renovation and expansion of ESI 266.20 0.00 15.00 15.00 20.00
Hosp., Okhla, Delhi
42 Renovation of ESI Disp. At NIA-1, 2.01 0.00 0.90 0.90 0.00
Karampura, Delhi
43 Face lifting of ESI Hosp. At 74.99 0.00 2.00 2.00 1.00
Bhubaneshwar, Orissa
44 Constn. Of 50 & 100 bedded Hosp. 56.56 0.00 5.00 5.00 5.00
at Tirunelveli
45 ESI Model Hosp. At Jaipur 214.36 0.00 2.00 2.00 2.00
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e ITeFheleT dT fasuTesT seie 2022-2023

F.H. IRANSAT FT A7 Td T Lireicn) 01.04.2021 & 01.10.2021 & gfenfaa Err
# 30.09.2021 a& | 31.03.2022 a& Plce o) Tl
T 3T aRAAR afar 2021-2022 2022-
) JTaRIFAT (6 = 4+5) 2023
1. 2. 3. 4. 5. 6. 7.
(X=0z #)
46 TR TR, a@TF F 100 Reaw 109.04 0.00 10.00 10.00 10.00
aTer JTHET (STAT) S T fAATOT 2T
fACTHAT 3T FT AT
47 Eet-24, AT AT & IARF 143.17 9.56 13.62 23.18 0.00
NERET)
48 ST # i, e R 12.17 0.00 0.00 0.00 0.00
3R T FaeR w1 HATT
49 AT & FOA. 3veTeT-ae- 25.90 0.00 0.90 0.90 0.90
eIl sheg AT TIH 3MarE
50 simareay & 100 REaR I 36T # 92.87 0.00 0.30 0.30 0.30
o
51 TS, e, e 3 FfrcEt 2.33 0.00 0.003 0.003 0.00
arer 3itwermery 1 fAAToT
52 e, Ha$ ¥ e stweror-ae- 16.92 0.00 1.59 1.59 1.59
Aeifeieh Fog (THSSRI) aaT wermery
53 aneht, He$ F FAA. IR B 136.09 0.00 2.00 2.00 5.00
TS/ TUT & FgTaeaTerT
T fAHTOT
54 FARIERIRH, e & 02 Ffdrewat 1.89 0.00 0.00 0.00 0.00
arer 3iwermer s AT
55 frema, v #F 02 e arer 2.20 0.00 0.00 0.00 0.00
sitwemery @1 AT
56 TeTaey, X ¥ 02 ffreaat e 1.95 0.00 0.005 0.005 0.00
3iwererr #r AHETT
57 eFTe, 3T 3 05 Rfewat ard 2.34 0.00 0.005 0.005 0.00
sitwemery @1 AT
58 R (FrchemT), Frerrr & Far . 3.72 0.00 0.00 0.00 0.00
e & faw sitwere va amar
e @ fsToT
59 TR 3 02 FafFcEat arer hwererr 6.11 0.00 0.00 0.00 0.00
Ug AET  FHRATT FH fAATOT
60 SO FIfFedT HER &7 T g 2.74 0.00 0.00 0.00 0.00
frcrmera(Rafercan) feel # FdeT
61 AT F FOE SvaTe #T ST 40.18 0.00 20.00 20.00 20.00
62 QRN F TEAdr g Sad 1.01 0.00 0.03 0.03 0.03
63 3¥7eT TR, ForraTsT F FaA 6.37 0.00 0.02 0.02 0.02
sitweTerT ug T FRTer F AT
T (IrevaTaitTaTe) 2038.36 9.90 105.22 115.123 96.96
64 39 & e, feraarsT & s
25.80 0.00 0.02 0.02 0.02
65 31Teel IR, gedraTe A
& Ao T A/ SR 24.35 0.00 0.00 0.00 0.00
66 Fa.d e, oy FEtey, a8ee
T I/ 3TRereT 13.56 0.00 1.00 1.00 1.00
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Sl Name of the project & place Cost of Actual Fund Revised Budget
No. the expenditure requirement Estimates Estimat
project incurred from from 2021-2022 es
01.04.2021 1.10.2021 to 2022-
to 30.9.2021 31.3.2022 (6 =4+5) 2023
1. 2. 3. 4. 5. 6. 7.
( 3 in crore)
46 Construction of 100 Bedded 109.04 0.00 10.00 10.00 10.00
Trauma Centre and Renovation of
existing Hospital at Sarojini
Nagar, Lucknow.
47 Face lifting interior of Sector-24, 143.17 9.56 13.62 23.18 0.00
NOIDA Hosp.
48 Construction of Disp., Branch 12.17 0.00 0.00 0.00 0.00
Office & Staff Qtr. At Jharsuguda
49 ESI Dispn., cum Diagnostic centre 25.90 0.00 0.90 0.90 0.90
& Staff housing at Jeedimetla
50 Construction of 100 Bedded Hosp. 92.87 0.00 0.30 0.30 0.30
at Ankleshwar
51 Constn. Of 3Drs.Dispn. at 2.33 0.00 0.003 0.003 0.00
Perinadu, Kollam, Kerala
52 MDDC & Disp. at Colaba, Mumbai 16.92 0.00 1.59 1.59 1.59
53 Face lifting/expansion of ESI 136.09 0.00 2.00 2.00 5.00
Hospital and Construction of
Dental College, Vashi, Mumbai
54 Construction of 2 Dr. Disp. At 1.89 0.00 0.00 0.00 0.00
Kulashekhrapuram, Kerala
55 Construction of 2 Dr. Disp. At 2.20 0.00 0.00 0.00 0.00
Vilakudy Kerala
56 Construction of 2 Dr. Disp. At 1.95 0.00 0.005 0.005 0.00
Vadavathur Kerala
57 Construction of 5 Dr. Disp. At 2.34 0.00 0.005 0.005 0.00
Kadampanandu Kerala
58 Construction of Dispensary and 3.72 0.00 0.00 0.00 0.00
Branch Office for ESIC Atsiliguri
(Matigara) Kolkata
59 Construction of 2 Dr. Disp. & 6.11 0.00 0.00 0.00 0.00
Branch Office at Jagatpur
60 Construction of Central Medical 2.74 0.00 0.00 0.00 0.00
Store & Refurbishment, D(M)D
61 Construction of ESI Dispensary at 40.18 0.00 20.00 20.00 20.00
Narela
62 STP & ETP at Rohini 1.01 0.00 0.03 0.03 0.03
63 Construction of ESI Dispensary & 6.37 0.00 0.02 0.02 0.02
B.O at Autonagar, Vijaywada
Total (Hosp/Disp.) 2038.36 9.90 105.22 115.123 96.96
64 Construction of SRO Vijayawada
25.80 0.00 0.02 0.02 0.02
65 Renovation /face lifting/uplifting of]
RO at Adarsh Nagar, Hyderabad
24.35 0.00 0.00 0.00 0.00
66 Renovation /Modification of ESIC
Regional Office, Chandigarh.
13.56 0.00 1.00 1.00 1.00
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.9 IREAT FT AT TE T afatereT 01.04.2021 & 01.10.2021 & aftafaa L
# 30.09.2021 @% | 31.03.2022 a% STeFReTeT AT
T 3T aRAAR afar 2021-2022 2022-
=g ATGeTHaT (6 = 4+5) 2023
1. 2. 3. 4. 5. 6. 7.
(X3 #)
67 eYr T, 9oTSll, AT F ARG
8.11 0.00 0.10 0.10 0.10
68 | swlor, ot A s 18.62 0.00 3.00 3.00 0.00
69 QAT HTATCr, WOTFerH, $el &l
feraor 5.56 0.00 3.00 3.00 0.00
70 PreaH, Il H ATGT HRTT FH
fersor 5.19 0.00 0.005 0.005 0.00
71 aeet, Jimae 7 emEr FRieE 3R
iwerery & forsior 5.23 0.00 0.24 0.24 0.24
72 Rierars (qon) #F araEr s 3
iwererr o fovaTor 12.97 0.00 0.43 0.43 0.43
73 39 & FRier, fadarsr (qo) &
kGREE] 25.91 0.00 0.70 0.70 0.70
74 39 &1 e, AT 11.06 0.00 0.30 0.30 0.30
75 |su afrr sl o), Has
13.38 0.00 1.43 1.43 1.43
76 39 &Y FRTeE, R, 3R
T AT 15.24 0.00 0.20 0.20 0.20
7 39 & Fer, 7, HIS H
GRIEC) 11.62 0.00 0.21 0.21 0.20
78 S FRITer, $[aeIRa & HaT
A 3 gedteet 10.20 0.00 0.00 0.00 0.20
79 g Frler, qgeadl &l Adigs
6.41 0.01 0.00 0.01 0.00
80  [enar arefiorar, Srrqt B s
16.31 0.00 0.70 0.70 0.00
81 T FETEE, Yoot Y Gl
> 31.62 0.00 3.19 3.19 3.21
82 .. Flellel, AFeT-56, Arwsr F
T FAIET Y edtoot R e
18.94 4.00 10.00 14.00 10.00
83 Hiecadh, Pierhldl & &I FrRTeT H1
fersor 61.84 0.00 2.29 2.29 0.00
84 FA. mEE gk, Shal. diecas,
IR H T A Tl TI8T FATeIT T
AR g, FEAT 3R Gidar 10.69 0.00 0.00 0.00 0.00
85 39 & FrRATer, geell, Fefleeh H
fersor 14.73 0.00 0.65 0.65 0.00
86. . e der Fg, Afgedr
4.80 0.00 0.00 0.00 0.01
Tl T = 372.14 4.01 27.465 31.48 18.04
T FHGHT = 12006.24 42.82 322.34 365.16] 272.76
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FINANCIAL ESTIMATES AND PERFORMANCE BUDGET 2022-2023

Sl Name of the project & place Cost of Actual Fund Revised Budget
No. the expenditure requirement Estimates Estimat
project incurred from from 2021-2022 es
01.04.2021 1.10.2021 to 2022-
to 30.9.2021 31.3.2022 (6 =4+5) 2023
1. 2. 3. 4. 5. 6. 7.
( 3 in crore)
67 Renovation of RO Panjim, Goa
8.11 0.00 0.10 0.10 0.10
68 Face lifting RO Bangalore 18.62 0.00 3.00 3.00 0.00
69 Construction of branch office
Ernakulam Kerala
5.56 0.00 3.00 3.00 0.00
70 Construction of Branch Office at
Kollam Kerala
5.19 0.00 0.005 0.005 0.00
71 Construction of Branch office &
Disp. Waluj Aurangabad
5.23 0.00 0.24 0.24 0.24
72 Construction of Branch Office &
Disp. Chinchwad (Pune)
12.97 0.00 0.43 0.43 0.43
73 Face Lifting of SRO Bibewadi
(Pune)
25.91 0.00 0.70 0.70 0.70
74 |SRO Nagpur 11.06 0.00 0.30 0.30 0.30
75 SRO Thane, Mumbai
13.38 0.00 1.43 1.43 1.43
76 Renovation of SRO Chikalthana
Aurangabad
15.24 0.00 0.20 0.20 0.20
77 Renovation of SRO Marol, Mumbai
11.62 0.00 0.21 0.21 0.20
78 Renovation & Face-lifting of RO
Building at Bhubaneswar
10.20 0.00 0.00 0.00 0.20
79 Renovation of RO Puducherry
6.41 0.01 0.00 0.01 0.00
80 Face Lifting RO Jaipur
16.31 0.00 0.70 0.70 0.00
81 Face lifting RO Chennai
31.62 0.00 3.19 3.19 3.21
82 Renovation and refurbishment of
staff qrts. At ESI Colony Sector-
56, NOIDA
18.94 4.00 10.00 14.00 10.00
33 Construction of RO at Salt Lake
Kolkata
61.84 0.00 2.29 2.29 0.00
84 Internal Renovation Repairing &
Painting of A to N type Staff|
quarters at ESI Housing complex]|
GB Salt Lake,Kolkata 10.69 0.00 0.00 0.00 0.00
85 Construction of SRO Hubli,
Karnataka
14.73 0.00 0.65 0.65 0.00
86. ESIC Data Centre Rohini
4.80 0.00 0.00 0.00 0.01
TOTAL.C = 372.14 4.01 27.465 31.48| 18.04
TOTAL.A+B+C= 12006.24 42.82 322.34 365.16| 272.76
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7€ RIS
FEIAT U 3itwemera

1. fwgqe 3 100 fawart aren 3redarer
97.72 0.00 10.00 10.00 10.00
2. [gRear # 100 foweRt arem 3readrer
95.00 29.51 30.00 59.51 70.00
3. |osfefdmas 7 06 fOFRT arar 3med siwurew va
Ao &g TquT o FRTET 5.64 2.14 1.82 3.96 0.00
4. [argar # 06 FER Aol THEERT Ud A SR
@1 forstoT 7.12 0.00 5.00 5.00 5.00
5. [qxa # 100 Rt arer FO.4. 3rETare w&w
FETRT TE 37 AT FRTAT HEe HT AT 209.35 4.03 80.00 84.03 28.55
6. I # 100 fRERT arel 3redarel 1 s
79.93 0.00 0.00 0.00 10.00
7. |SErEeargR # 100 frFeRt aTer e F A
81.38 0.00 15.77 15.77 26.15
8. [sEerg # 100 Rt amer srearer v o 80.10 0.00 8.00 8.00 0.00
9. feer # 100 Rt arer searer F1 A 75.88 8.13 8.18 16.31 0.00
10 Jseraer & 100 fSERT arer 3egdrer &1 AT
143.22 0.00 14.00 14.00 70.00
11)gER # 300 fEaRt arer 3reaarer & Ao
378.00 37.61 50.00 87.61 170.77
12 faredidr # 300 et arer 3revdrer &1 fAfor
187.37 0.00 8.50 8.50 0.00
13 Jay & 100 fOERT arer  3rEgdTer &1 AT
71.80 0.00 25.00 25.00 0.00
14 J3maeraer & 100 f9ERT arer 3readrer &1 150
et arel 3reTarel & Seotded 36.61 0.00 6.00 6.00 0.00
15 Javerger & 200 NERT arer 3E9dTer &1 AT
100.00 0.00 10.00 10.00 40.00
16 Jarr # 200 et arel 3rearer &1 fasor
194.93 0.00 70.00 70.00 70.00
17 |38 star & 100 RERT arer 3reqdrer &1 AT
0.00 0.00 0.00 0.00 0.50
18 |#Rer 7 100 STt arer 3rEgdrer &1 AT
56.31 0.00 0.50 0.50 0.00
19 f3iarer # 100 fAERT arel 3redare H1 fAsor
64.47 0.00 5.00 5.00 0.00
20 Jgfegar & 100 SRt arer 3rEadrer &1 AT
57.15 0.00 8.00 8.00 5.00
21 {Seaardy, ot 7 TAAW IS S gedteo U@ 50
foeRt & 100 ot & 3etaat
53.86 0.00 5.00 5.00 5.00
22 |fgemEdeeud # 500 fOERT arer 3/adTe & AT
400.00 0.00 50.00 50.00 50.00
23 |RsaaeRa & 100 NERT arer 3regdrer #1 F#ATT
73.68 0.00 14.00 14.00 40.00
24 {fehergr # 100 ey arer srevare &1 fAsor
59.47 11.39 12.00 23.39 10.00
25 fperaieiis # 100 et arer 3redarer #1 fsor
71.74 0.00 12.00 12.00 21.54
26zl # 100 Rt arer 3redarer &1 o
70.00 0.00 0.00 0.00 20.00
27150 sfafea et & fow F.a.8. sregdrd, gt
T FeaTeR TR 28.61 0.00 0.54 0.54 0.00
28 Jsraereat # 150 faewt arer srfafafisedr srevarer
T T
100.00 0.00 0.00 0.00 20.00
29 |ffens # 100 SERT arer 3readrer &1 fA#or
103.11 15.71 20.00 35.71 7.08
30 Rra¥ely & wara. iwerew dur am@Er
wrefTerer 1 fHioT 2.27 0.00 0.20 0.20 0.20
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FINANCIAL ESTIMATES AND PERFORMANCE BUDGET 2022-2023

NEW PROJECTS
HOSPITALS AND DISPENSARIES
1. |100 Bedded Hospital at Rudrapur
97.72 0.00 10.00 10.00 10.00
2. 1100 Bedded Hospital at Haridwar

95.00 29.51 30.00 59.51 70.00

3. |[Model Dispensary and Diagnostic

Centre with 06 beds and B.O at
Pydibhimavaram 5.64 2.14 1.82 3.96 0.00

4. |Construction of MDDC with 06
beds and B.O at Mapusa 7.12 0.00 5.00 5.00 5.00

5. |Construction of 100 bedded ESI

Hospital Staff Qts. And SRO
Building at Surat 209.35 4.03 80.00 84.03 28.55

6. |Construction of 100 Bedded
Hospital at Raipur 79.93 0.00 0.00 0.00 10.00

7. |Construction of 100 Bedded
Hospital at Doddaballapur 81.38 0.00 15.77 15.77 26.15

8. |Construction of 100 Bedded
Hospital atUdaipur 80.10 0.00 8.00 8.00 0.00

9. |Construction of 100 Bedded
Hospital at Adityapur 75.88 8.13 8.18 16.31 0.00

10|Construction of 100 Bedded
Hospital at Beltola 143.22 0.00 14.00 14.00 70.00

11|Construction of 300 Bedded
Hospital at Indore 378.00 37.61 50.00 87.61 170.77

12 |Construction of 300 Bedded
Hospital at Baltikuri 187.37 0.00 8.50 8.50 0.00

13|Construction of 100 Bedded
Hospital at Ranchi 71.80 0.00 25.00 25.00 0.00

14 |Upgradation of 100 Bedded to 150
bedded Hospital at Asansol 36.61 0.00 6.00 6.00 0.00

15|Construction of 200 Bedded
Hospital at Bommasandra 100.00 0.00 10.00 10.00 40.00

16 |Construction of 200 Bedded
Hospital at Nagpur 194.93 0.00 70.00 70.00 70.00

17 |Construction of 100 Bedded
Hospital at North Goa 0.00 0.00 0.00 0.00 0.50

18 |Construction of 100 Bedded
Hospital at Korba 56.31 0.00 0.50 0.50 0.00

19|Construction of 100 Bedded
Hospital at Angul 64.47 0.00 5.00 5.00 0.00

20|Construction of 100 Bedded
Hospital at Haldia 57.15 0.00 8.00 8.00 5.00

21 |Upgradation from 50 to 100 beds

and renovation of Existing Hospital
at Bibvewadi, Pune 53.86 0.00 5.00 5.00 5.00

22 |Construction of 500 Bedded
Hospital at Vishakhapatnam 400.00 0.00 50.00 50.00 50.00

23 |Construction of 100 Bedded
Hospital at Vizianagaram 73.68 0.00 14.00 14.00 40.00

24 |Construction of 100 Bedded
Hospital at Siliguri 59.47 11.39 12.00 23.39 10.00

25|Construction of 100 Bedded
Hospital at Phulwasharif 71.74 0.00 12.00 12.00 21.54

26 |Construction of 100 Bedded
Hospital at Dubri 70.00 0.00 0.00 0.00 20.00

27 |Vertical Extension of ESI Hospital
Durgapur for additional 50 beds 28.61 0.00 0.54 0.54 0.00

28 |Construction of 150 bedded Super

Specialty Hospital at Bhubaneswar
100.00 0.00 0.00 0.00 20.00

29 |Construction of 100 Bedded
Hospital at Bhilai 103.11 15.71 20.00 35.71 7.08

30/Construction of ESI Dispensary &
B.O at Raibareilly 2.27 0.00 0.20 0.20 0.20
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3llqerhr & .. 3werrery dqur A
refTerer 1 fHToT 2.33 0.00 0.50 0.50 0.50
32 foiaqR # Fad. swere qur o FEfe &t
Eoi 2.84 0.28 0.50 0.78 1.08
33 ferrs # wASERh i s
8.65 0.00 2.00 2.00 1.90
34 fsemy # 5 Rifercae arer itwererr # wor
2.92 0.00 1.46 1.46 1.46
35[FRE 7 02 RfFcas arer sitwurerr F @A
3.94 0.37 1.60 1.97 1.97
36 Jaea IR # ared At fqemr @os & fAHor
211.00 0.00 20.00 20.00 50.00
37 J3maa, Flead F NG 3T H 3R [AEIR
40.00 0.00 20.00 20.00 5.00
38.§-«~ﬁa¥mwﬁaﬁﬁaﬁsoﬁmﬁaﬁr
fersor 25.0 0.00 5.00 5.00 10.00
39 Rrete & 100 faEaRt 3regdrer &1 R#Tor
74.23 9.74 39.32 49.06 0.00
4031935 # 2 Rfecas aer sdiverea gar amEr
Frafer 1 s 5.91 0.59 1.00 1.59 4.00
41 [armore & 150 ERT arer 3reaarer s @eor
141.98 0.00 5.00 5.00 5.00
42 Jowrgper & &304 3iwerer-3iR -emar w1
rToT 6.84 0.00 1.00 1.00 1.50
43 fuagper # e wrflerd 1 Asr
8.38 0.00 1.50 1.50 6.00
445359 # 2 Rfrcas arer sreadTer 1 AT
3.00 0.00 0.50 0.50 1.00
45 foergs & 3 Fafecas oo fwerers T emaEr
rterg a1 foor 5.90 0.00 1.20 1.20 4.10
46 |7 faER & wadn stwerer @ H#r
40.60 0.00 4.00 4.00 30.00
47 |3msTad AR # 6 TRt & @y 5 RAfrcas a
Shvemerr #T fHor 1.49 0.00 0.50 0.50 0.10
48 |3reaR 7 6 ot dur 4 RAfvcas arer svere
T T FATRN HI AT 3.48 0.25 1.00 1.25 2.00
49 Jseiz 7 3 RfFcas arer v JUr Tew Fharel
3.60 0.11 2.00 2.11 1.00
S0 fdrarq, SR # 6 Rt qur 5 Rfrcas awr
SNVETerT AT T FATERT F AT 5.45 0.54 2.00 2.54 3.00
S1 AR F 6 RERT q2r 5 Rfecas g stvume
auT T FETRN Ao 5.66 1.69 3.96 5.65 0.00
S22l vereT TSTIET, FTR
1.84 0.00 0.50 0.50 0.50
S3|Fw.aA. ey FaEes, FAX
2.26 0.00 0.30 0.30 0.10
S4famad. siwerem A TR
1.26 0.00 0.13 0.13 0.13
SSmara sfvwererr fAsqR
0.65 0.00 0.10 0.10 0.10
56w siwerer fudier, 3mWRT
1.14 0.00 0.15 0.15 0.15
S7|#en 3w, ReEama wew F 30 [FERt g
7.3 (100 OERT arer 3garer & fawar|
) 1 s 50.00 0.00 10.00 10.00 40.00
58 |rhareT, 317er weer F 100 HEaRT arer .31 8.3 80T
@1 forstoT 102.77 0.00 20.00 20.00 40.00
59 |RaAeam, Fales F 100 [WERT arer F.0.8.39dTe H
T 97.00 0.00 10.00 10.00 40.00
60 Jw.udfee Rffcar Fefdcae @ sva, e,
TeTT ¥ e HarHt va IS aren #5% H faor 4.50 0.00 1.50 1.50 3.00
61 |tamsdy, wlemre, gRawm & wudem R
FefdeaTerd v sregarer # Yed & st 15.00 0.00 1.00 1.00 14.00
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31 |Construction of ESI Dispensary &
B.O at Panki 2.33 0.00 0.50 0.50 0.50
32 |Construction of ESI Dispensary &
B.O at Gorakhpur 2.84 0.28 0.50 0.78 1.08
33 |Construction of MDDC at
Nanjagud 8.65 0.00 2.00 2.00 1.90
34 |Constrution of 5 Dr. Dispensary at
Enathu 2.92 0.00 1.46 1.46 1.46
35 |Constrution of 2 Dr. Dispensary at
Korraty. 3.94 0.37 1.60 1.97 1.97
36./Construction of new OPD block at
Sanath Nagar 211.00 0.00 20.00 20.00 50.00
37|Vertical Extension of Model
Hospital at Asramam, Kollam 40.00 0.00 20.00 20.00 5.00
38|Construction of additional 50
bedded Hospital Building at Hubli. 25.0 0.00 5.00 5.00 10.00
39/|Construction of 100 bedded
Hospital at Raigarh 74.23 9.74 39.32 49.06 0.00
40 |Construction of 2 Dr. Dispensary,
and B.O at Abu- Road 5.91 0.59 1.00 1.59 4.00
41|Construction of 150 bedded
Hospital at Varanasi 141.98 0.00 5.00 5.00 5.00
42 |Construction of ESI Dispensary at
& BO at Panchkula 6.84 0.00 1.00 1.00 1.50
43 |Construction of Director Office at
Panchkula 8.38 0.00 1.50 1.50 6.00
44 |Construction of 2 Doctor
Dispensary at Kundain 3.00 0.00 0.50 0.50 1.00
45 |Construction of 3 Doctor
Dispensary & BO at Selaqui 5.90 0.00 1.20 1.20 4.10
46 |Construction of ESI Dispensary at
Mayur Vihar 40.60 0.00 4.00 4.00 30.00
47 |Construction of 5 Dr. Dispensary]
with 6 beds at IMT Manesar 1.49 0.00 0.50 0.50 0.10
48 |Construction of 4 Dr. Dispensary]
with 6 beds and staff quarters at
Alwar 3.48 0.25 1.00 1.25 2.00
49/3 Dr. Dispensary and Staff Qrters
at Behor 3.60 0.11 2.00 2.11 1.00
50/5 Dr. Disp. With 6 beds and staff]
qtr. at Sitapura, Jaipur 5.45 0.54 2.00 2.54 3.00
515 Dr. Disp. With 6 beds and staff]
qtr. At Neemrana 5.66 1.69 3.96 5.65 0.00
52 |ESI Dispensary Rajpurwa, Kanpur
1.84 0.00 0.50 0.50 0.50
53 |ESI Dispensary Nawabganj,
Kanpur 2.26 0.00 0.30 0.30 0.10
54 |ESI Dispensary Modinagar
1.26 0.00 0.13 0.13 0.13
55 |ESI Dispensary, Mirzapur
0.65 0.00 0.10 0.10 0.10
56 |ESI Dispensary Chhiptola, Agra
1.14 0.00 0.15 0.15 0.15
57 |Construction of 30 Bedded ESI
Hospital (Expandable to 100
bedded) at Kala Amb,HP 50.00 0.00 10.00 10.00 40.00
58 |Construction of 100 Bedded ESI
Hospital at Kakinada, A.P. 102.77 0.00 20.00 20.00 40.00
59 /Construction of 100 Bedded ESI
Hospital at Shivamogga,
Karnataka. 97.00 0.00 10.00 10.00 40.00
60 |Construction of back side Road
and allied services at ESIC Medical
College and Hospital Bihta,Patna 4.50 0.00 1.50 1.50 3.00
61 |Construction of Ramp at ESIC
Medical College and Hospital at
NIT, Faridabad,Haryana 15.00 0.00 1.00 1.00 14.00
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62 JaerRa, FifErs, Fa # F.30.8. e sitverer, REE

e (T 3R EE-Ee FT T 8.00 0.00 1.00 1.00 7.00
63 [, afferg # 100 fEERT arer F.Id.3/Tde H

T 90.00 0.00 0.00 0.00 3.00
64 [ e IeTar, qEerd, gRamwT F e die

etz (v e sraRie feste we (§8) F1 For 1.00 0.00 0.25 0.25 0.75
65 Jsergree, sRamm # 100 Rl aw F.ataredre

(e SR Gani afd) @ e 90.00 0.00 10.00 10.00 30.00
66 famae, gRIom F 100 RRT g FAEIETare

(aTEqeT T SR da wfee) @ 90.00 0.00 10.00 10.00 30.00
67 |, Rer # RGOS wfRd 3iveTeE-aE-amEr FRie|

(SrTa) T A va Tt Jant @fea FeTor

e ¥ T e 5.00 0.00 1.00 1.00 4.00
68 fIepedr # 100 Rt e ey Jor e e 97.99 0.00 10.00 10.00]  40.00
69 JseereR % 100 Rt oo FHI T e et 102.58 10.25 30.00 40.25|  50.00
70 Jdeex-80, #ve, Bl F FHERr 57 AT LT HT

T 6.07 0.60 1.00 1.60 4.00
71 {422, 7S, F FAAE T A freney v o 5.97 0.59 1.00 1.59 4.00
72 J3terqu, Y v FfR #F 100 RERT aer FEEnr

ko2 T SR T T 158.00 0.00 10.00 10.00 50.00
73 |a%el, 3 e A 100 FERT ek FeARY I5T AT

srearer T 77.66 7.51 20.00 27.51 35.00
7 [P 3 S T A S I 21.79 5.92 6.61 12.53 6.00
75 JemmR 3 100 Rt awr Fary T S srean

T 41.15 8.00 20.00 28.00 10.00
76 |duag, FeT g8 #F 100 Rt arer wedary a5

e e T 0.00 0.00 0.00 0.00 0.00
77 Joreemeer, e dam & 100 foeat @ FeE

ko2 T SR 6 T 90.00 0.25 9.00 9.25 0.00

R 4,646.68 155.21 757.09 012.30| 1221.13
78 |[F.d. e sredarat/ sitwereri/areat & fov sff &

G (3) 550.00 0.00 0.00 250.00|  300.00

T AT (AT 16652.92 198.03 1079.43 1527.46| 1805.89

;ﬁz.

.34 e Rifthear Fefdeared - .., Tl @R, Feld 79K, I[eeal, S, HleEg|
T FHRT 1 AT a0 RAfshcar Agiacaied - aRYeel, HIAFaQE, HYl
& AT TR T - THSGRIR, 3, F.H.R, TATS R, AOThcIen (i)
F U G AgacaTer - aeE, Aol

.34 e Affa AgTeaTery - SRTeeR, el
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FINANCIAL ESTIMATES AND PERFORMANCE BUDGET 2022-2023

62 |Construction of ESIC Dispensary,
RDD office(ND) and sub station at

Chalapuram, Kozhikode, kerala 8.00 0.00 1.00 1.00 7.00
63 |Construction of 100 Bedded ESI

Hospital at Tirupur, TN 90.00 0.00 0.00 0.00 3.00
64 |Construction of STP & ETP at ESIC

Hospital Gurgaon, Haryana 1.00 0.00 0.25 0.25 0.75

65 |Construction  (including A&E
Services) of 100 bedded ESI
Hospital at Bahadurgarh, Haryana 90.00 0.00 10.00 10.00 30.00

66 |Construction  (including A&E
Services) of 100 bedded ESI
Hospital atBawal, Haryana 90.00 0.00 10.00 10.00 30.00

67 |PMC for Construction including
A&E Services for construction of]
Dispensary cum Branch office
(DCBO) including Boundary wall at

Gaya, Bihar 5.00 0.00 1.00 1.00 4.00
68/100 Bedded ESI Hospital at

Rajamundari 97.99 0.00 10.00 10.00 40.00
69/100 Bedded ESI Hospital at

Ullasnagar 102.58 10.25 30.00 40.25 50.00
70|Construction of ESI Dispensary

sector 80 Noida Phase II 6.07 0.60 1.00 1.60 4.00
71|Construction of ESI Dispensary

sector 22 Noida 5.97 0.59 1.00 1.59 4.00
72 |Construction of 100 bedded ESI

Hospital at Ompura, J&K 158.00 0.00 10.00 10.00 50.00
73 |Construction of 100 bedded ESI

Hospital at Bareilly, UP 77.66 7.51 20.00 27.51 35.00
74 |Extension of ESI Hospital at

Malkapuram 21.79 5.92 6.61 12.53 6.00
75|Construction of 100 bedded ESI

Hospital at Bikaner 41.15 8.00 20.00 28.00 10.00
76 |Construction of 100 bedded ESI

Hospital at Pithampura, MP 0.00 0.00 0.00 0.00 0.00

77 {Construction of 100 bedded ESI
Hospital at Garshyamnagar, West
Bengal 90.00 0.25 9.00 9.25 0.00

Total D 4,646.68 155.21 757.09 912.30| 1221.13

78 |Purchase of land for ESIC
Hospitals /Dispensaries/Offices (E) 550.00 0.00 0.00 250.00 300.00

Grand Total(A+B+C+D+E) 16652.92 108.03 1079.43 1527.46| 1805.89

Note:

ESIC Medical Colleges — K K Nagar, Rajaji Nagar, Sanat Nagar, Gulbarga, Joka, Faridabad.
Medical Colleges handed over to State Governments — Paripalli, Coimbatore, Mandi

ESIC PG Institutes — Basaidarapur, Andheri, K K Nagar, Rajaji Nagar, Maniktala (Joka)
ESIC Dental Colleges — Gulbarga, Rohini

ESIC Nursing Colleges — Indiranagar, Gulbarga
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1.

EMPLOYEES’ STATE INSURANCE CORPORATION
PERFORMANCE BUDGET 2022-2023

INTRODUCTION

The Employees’ State Insurance Corporation has been established under the
Employees’ State Insurance Act, 1948. However, the Code on Social Security, 2020
(Act 36 of 2020) has been notified by the Central Government. The effective date
of implementation is also expected to be notified shortly. The code subsumes
ESI Act,1948 along with eight other central enactments in the field of Social
Security. Once notified ESI Scheme is proposed to be made applicable to entire

area of the country.

COVERAGE

Presently, the Employees’ State Insurance Act, 1948 applies to all factories employing
10 or more persons for wages. The appropriate Government (Central or State) is
empowered to extend the provisions of the Act to other classes of establishments —
industrial, commercial, agricultural or otherwise. Under these provisions, the
appropriate Governments have extended the provisions of the Act to shops, cinemas
including preview theatres, hotels, restaurants, road motor transport undertakings and
newspaper establishments employing 10 or more persons. Most of the State Govts.
have extended the provisions of the Act to the medical and educational institutions
established in their State. At present, the ESI Scheme covers employees drawing wages
up-to% 21,000/- (w.e.f. 01.01.2017).

PRINCIPAL OBJECTIVE:

The ESI Scheme provides medical and cash benefits to insured persons in case of
sickness, maternity, and employment injury and also dependent benefit in case of death
due to employment injury besides providing medical care to insured person and their
families.

The cash benefit schemes related to unemployment, named as Rajiv Gandhi Shramik
Kalyan Yojna, which is in force w.e.f. 1.4.2005 to provide unemployment allowance and
medical benefit during unemployment arising out of closure of factories etc and “ATAL
BIMIT VYAKTI KALYAN YOJNA?”, started w.e.f. 01.07.2018 initially on Pan India pilot
basis for a period of two years providing relief to the IPs who have become unemployed
during COVID-19 pandemic. Presently, this scheme has been extended upto 30.06.2022
with enhanced rate & relaxed qualifying and contributory conditions.

Besides above, the Chairman, ESI Corporation has approved the “ESIC COVID-19 Relief
Scheme”, started w.e.f. 24.03.2020 to provide help and succor to the families of the IPs
who lost life due to COVID-19.
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4, 9ATH
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Wherever the ESI Scheme has been implemented, the employers are absolved of their
liability under the Workmen’s Compensation Act, 1923 and the Maternity Benefit Act,
1961.

4. ADMINISTRATION:
The scheme is administered by a corporate body called the Employees’ State Insurance
Corporation. It has members representing employers, employees, the medical
profession, the Central and State Governments and the Parliament. The Standing
Committee, constituted from amongst the members of the Corporation, acts as the
Executive Body. There is also a Medical Benefit Council to advise the Corporation in

matters connected with the provision of medical benefit.

5. MEDICAL SERVICES

Under the ESI Scheme, it is the responsibility of the State Governments to provide
medical services to the insured persons and their families as per Section 58 of the ESI
Act, 1948. However, in Delhi and NOIDA (U.P), the Corporation is providing medical

care directly.

The Corporation has set up Occupational Disease Centres (ODC) on zonal basis at
Basaidarapur (Delhi), Thakurpukur (West Bengal), K.K. Nagar (Chennai), Indore (M.P.)
and Andheri (Mumbai). The entire expenditure on running of these ODCs is borne by

the ESI Corporation.

The Corporation has also set up a Model Hospital/taken over one or more hospital in
most of the States and runs them directly. The model hospitals are expected to serve as
a benchmark for up gradation of other ESIS hospitals in the States. Further, the State
Govts. will also be benefited as the entire expenditure on running these hospitals is
borne by the Corporation over and above the amount paid to the State Governments on
account of cost of medical care services under ESI Scheme. The Corporation has also
constructed super specialty hospital at Sanath Nagar, Hyderabad for providing in-house
super specialty treatment to the beneficiaries of the Scheme. The Corporation now has

50 model/ESIC hospitals (including ODCs) in various states as listed below.

MODEL/ESIC HOSPITALS (INCLUDING ODCS)

S.No. State Name of the ESIC Hospital No. of Beds
1. Assam Beltola,Guwahati 75
2. Bihar Bihta 330
3. Phuwarisharif, Patna 50
4. Chandigarh (UT) Ramdarbar, Chandigarh 70
S. Chhattisgarh Korba 50
6. Raipur 50
7. Delhi Basaidarapur 600
8. Jhilmil 300
9 Okhla 251
10 Rohini 300
11 Gujarat Bapunagar 264
12 Ankleswar 50
13 Naroda 50
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15 ghamom T JrETTe 3R T 510
16 e 150
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49 [ =R 50
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6. TUsT FIHRT HY AT :
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FerR ¥ 2,600/~ 9 diAreha safFa ufar a¥ fmar e
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g gATd T a¥ & R 70% & 3f0e SR i aror wefr o=t & s.aa
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dATRd safFa gfd a¥ fr sfaRed gwery |
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S.No. State Name of the ESIC Hospital No. of Beds
14 Vapi 75
15 Haryana Faridabad Hospital & MC 510
16 Gurgaon 150
17 Manesar 100
18 Himachal Pradesh Baddi 100
19 Jammu & Kashmir Bari Brahmana 50
20 Jharkhand Adityapur 50
21 Namkum, Ranchi 50
22 Karnataka Rajajinagar, Bangalore 500
23 Gulbarga 470
24 Peenya 100
25 Kerala Asramam, Kollam 200
26 Ezhukone 150
27 Udyogamandal 100
28 Madhya Pradesh Indore 300
29 Maharashtra Andheri 205
30 Bibvewadi 50
31 Kolhapur 30
32 Odisha Angul 0
33 Rourkela 50
34 Punjab Ludhiana 262
35 Rajasthan Alwar 50
36 Bhiwadi 50
37 Jaipur 270
38 Udaipur 50
39 Tamilnadu K.K. Nagar, Chennai 508
40 Tirunelveli 100
41 Telangana S.S. Sanathnagar 150
42 Sanathnagar MC 470
43 Uttar Pradesh Bareilly 50
44 Jajmau, Kanpur 50
45 Noida 300
46 Sahibabad 100
47 Sarojinagar, Lucknow 75
48 Varanasi 135
49 Uttrakhand Rudrapur 50
50 West Bengal Joka 470

6. PAYMENT TO STATE GOVERNMENTS:

The ESI Corporation in its 185t meeting held on 10.09.2021 revised entire policy on

account payment to State Government as detailed below: -

i) Modalities for fund allocation/release for FY 2021-22 onward:

a. No change in overall ceiling of 3,000/ - per IP per annum. However, various
Sub- ceiling under this broader ceiling of ¥3000/- have been revised as
under: -

i. Annual ceiling on entitlement for medical care expenditure to be
enhanced to 32,600 per IP per annum from existing ceiling of
%2150/~ with maximum sub ceiling of 31,300 for expenditure under
"Administration” head.

ii. Entitlement of 200 per IP per annum for incurring expenditure
under Project Implementation Plan (PIP).

iii. Entitlement of 3200 per IP per annum on pro-rata basis based on
extent of implementation of ESIC Dhanwantari module in State ESI
hospitals & dispensaries during previous financial year.

b. Additional Entitlement of 3200 per IP per annum as incentive, over and
above the ceiling of %¥3,000/- where bed occupancy in all the State ESI
Hospitals is more than 70% during the concluded financial year.
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c. Additional entitlement of 20 per IP per annum, over and above the ceiling
of 3,000/ - for expenditure under preventive and promotive health services.

ii) Modalities for Calculation of Budgetary Estimates (BE) for “On Account"
payment to State ESI Schemes.

The release of funds and review of expenditure as well approval of BE will be made in
the meeting with the State Govt. in the month of March & October.

Entitlement of State ESI Schemes shall be estimated based on average of actual per IP
expenditure incurred during last three completed financial year. As increase in medical
expenditure ceiling is proposed from 32,150/~ to ¥2,600/- (which is around 21 percent
increase), the average of actual per IP expenditure will be enhanced by 21 percent to
arrive at budgetary estimate (BE) for FY 2021-22.

For calculation of Budgetary Estimate (BE) of subsequent financial years, average of
actual expenditure will be enhanced by 10 percent considering cost of inflation and
increase in nos. of IPs subject to prevailing maximum ceiling

In case the State Govt. desires additional allocation of funds over and above the approved
BE for the year but within its overall entitlement, it may submit a proposal with
justification with details of expenditure and utilization certificate for the purpose of
Revised Estimate by 31st October. The proposal will be submitted before Director General
for approval.
Further, the Director General has been authorized to approve re-appropriation of budget
among States from within the total approved budget for any financial year.
The preparation of the revised estimates for On Account payment to State should be
done by 30th November and budgetary provision circular with details instructions and
guidelines will be issued by 15th December prior to subsequent financial year.

iii) Proposed Modalities for release of "On Account" payment.
Out of the calculated budgetary estimate (BE) as above, after holding 10% of BE for
release subsequent to submission of Audit certificate, 90 percent shall be released in
two instalments by the 15th of April and October, by concerned Regional office as per
following:

* First Instalment (April to September): 50 percent of 90 percent of BE shall be
released by 15t%April after adjustment for unutilized fund (if any) which was
provided to State ESI Scheme for one year prior to preceding financial year
as reflected through its utilization certificate. Due date for UC will be
30thSeptember of following year.

. Second Instalment (October to March): Remaining 50 percent of 90 percent
of BE shall be released by 15%October. While releasing 2nd instalment
following may be taken care of:

a) In case of unspent balances of one year prior to the
preceding F.Y. get spent in previous F.Y. as reflected
through utilization certificate (due date is 30th Sept of
following year), adjustment made during 1stinstalment may
also be released in addition to 2nd instalment.

b) In case in the review meeting with State in the 1stweek of
October of financial year, it is revealed that the 50 percent
of fund released during 1st instalment has not been
exhausted till the end of 30%Sept, 2rdinstalment may be
given on proportionate basis.

Further, the adjustment of released instalment amount and utilisation
certificate from financial year 2021-2022 onwards will be carried out as under:
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1st instalment: Released during April, 2021 — UC of
FY 2019-20.
1st Instalment: Released during April, 2022 — UC of
FY 2020-21.

1st Instalment: Released during April, 2023 — UC of FY 2021-22 and so on.

e Additional instalment: The State Govt. has been allowed to submit
additional requirement of fund through submission of revised estimate as
explained in Para B above. Additional fund, if approved, shall be released by
31stDecember of the same financial year subject to total allocation of the year
being within the entitlement of ceiling amount including sub-ceiling.

* No sub-ceiling for Others head: At present payment to States are done
within a sub- ceiling of Administration & Others (Drugs & Dressing etc.) in
an effort to control excess expenditure on salaries in the ratio of 50:50.
Instances have been seen where some of the State are incurring expenditure
on Others above the sub-ceiling entitlement. Now It has been approved that
the ceiling of Others may not be restricted subject to within the overall
entitlement ceiling to encourage expenditure on service to IPs with ceiling on
Administrative expenditure to continue.

* PIP Fund Instalment: To avail the Project Implementation Plan (PIP) fund,
the State Government shall submit plan in advance by 15%Oct for
subsequent financial year. This will be examined at ESIC Hqrs’ level and
after getting approval from Director General, the sanction will be
communicated to State Government by 31 Dec for subsequent financial year.
Utilisation Certificate in case of PIP may be taken by considering period of
12 months before preceding year. While sanction for the subsequent
financial year will be communicated to the States before commencement of
the financial year, the release will be spread over the year irrespective of any
ceiling of 90 percent with audit certificate to be furnished with On Account
payment audit certificate.

* Full & final Settlement: Audit certificate of concerned financial years shall
be required for release of balance fund spent by State ESI Scheme subject
to various sub-heads and broader ceiling.

Further, above policy does not contain the provisions towards expenditure on
super specialty treatment as the ESI Corporation it its 166t meeting held on
07.08.2015 took stock of the difficulties being faced by the beneficiaries and
decided that the expenditure on super specialty treatment would be borne
directly by the ESI Corporation.

7. FINANCE: Rationalization of Contribution
The ESI Scheme is financed by contributions from employers and employees. The rate
of contribution by employers and employees was revised to 3.25 percent and 0.75
percent respectively from 01.07.2019 by notification of an amendment to Rule 51 of the
ESI (Central) Rules 1950 by the Central Govt. Employees earning wages up-to 3 176/-
per day are not required to pay employee’s share of contribution, effective 06.09.2019.
The Corporation does not receive any financial assistance from the Central

Government. The income of the Corporation, received by way of contributions from
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8. Arear F1 f[FEar

fadir a¥ 2021-22 & @RE, Ig ToaRd & & qor & s afafafedt & gur & ®RoT 19.88 @@
FHAATRAT T FefDr gl sas 3faled, a¥ 2022-2023 & Feic WFwes 7 ared e Se arer sifaRed FaAaiRar
d1 AT HEAT 21.48 TG §| ST HAAMRAT 1 Fear iR Fafhear @@ & fAv gher dAThd sgfdaat
B FEEr F R 7.2 W aEdd [AaRer & difeeseey R @ gl

feaien 31.3.2022 it F=REl T FEar 266.60 A AT §, Tl sHAT Jorell # foafich 31.3.2021
H HHURAT HT FEAT 246.72 oM@ g1 &etih 31.03.2023 #I cefedt FEAT  288.09 oM@ gl & A g
Rafehcar fecermer & forw oo &1 For GEw (AR FFT AT 3dH IRAX & HeTd) TRANDT FreFehelal
2021-2022 # 1,197.16 G AT Sofc GreFhell 2022-2023 # 1,331.00 W@l T AT Bl

8.1 faeures 3R g1a F v v wRt @ wEfta wiftad s TR aarfase § -

AT FT TS JrEafas afraifaa CEC L)
®- 2019-2020 ST 2021-2022
3. 2020-2021
L. e FHATRAT H T&AT (@ H) 246.72 266.61 288.10
2. ffFcar @A & gaFaR SHgd afFadr 1 dEar (o 277.52 308.55 343.04

#)

3. IRER & Geral f dear o @« RAfdcar s@arer & r
frar o srr § (ema &)

&. W fFaar o Bl 799.26 888.62 987.97
. Eﬂﬂ'l’clg_c{ fFaar &1 e 1,076.78 1,197.17 1,331.01
4. (%) AT readrat Hr der
ET 151 155 160
& [T (agﬁ-) 8 8 8
(@) =fFaar dr e
AT 27 27 27
&g e (&) 15 15 15
T () TUm (@) 201 205 210
5. el &7 @&ar  (WE aUT 3T AT ued
IEIATel H HRTET et afge)
(F) THAT + & AT 25799 26149 26729
&I 3T 2050 2050 2050
(@) 3etFdraHATT & 520 520 520
&1 T (&) 329 329 329
T (@) + (@) 28698 29048 29628
AT REaRT fr gEar 1180 3130 4720
3uaR U v At Hr dear

&, S8 P0H FETrS # afler [ aw AR Hr 30.72 32.87 35.18

& (g H)

g, ftwurert # 3ufrafa (farpa sofea ik aRewr
HEET gl (1@ H)

L AT A 170.00 181.91 194.64
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employer & employees is exempted from payment of tax under Sec 10 (25) (A) of the

Income Tax Act, 1962.

8. EXTENSION OF SCHEME

During the Financial Year 2021-2022, it is expected there will be an increase of
19.88 lakhs employees due to improvement in economic activity in country. Further, in
the Budget Estimates for 2022-2023, the additional number of employees estimated to
be covered is 21.48 lakhs. Number of employees covered and number of Insured
Persons entitled to medical care are tabulated in the statement placed at para 7.2.
It is expected that the number of employees as on 31.3.2022 will be 266.60 lakhs
corresponding to 246.72 lakhs employees on 31.03. 2021.The corresponding figures for
31.03.2023 is estimated to be 288.09 lakhs. The total number of beneficiaries (insured
persons and their family members) for medical benefit is estimated at 1197.16 lakhs in
the Revised Estimates 2021-2022 and 1331.00 lakhs in Budget Estimates 2022-2023.

8.1. The following table contains the statistical data relating to performance and work

handled:
Sl Nature of Information Actual Revised Budget
No. 2020-2021 Estimates Estimates
2021-2022 2022-2023
1. Number of employees covered (in lakhs) 246.72 266.61 288.10
2. INo. of Insured Persons entitled to medical care (in 277.52 308.55 343.04
[Lakhs)
3. Number of family members to whom medical care
has been extended (in Lakhs)
a. Excluding the IPs 799.26 888.62 987.97
b. Including the IPs 1076.78 1197.17 1331.01
4. (@) Number of hospitals Constructed
General 151 155 160
T.B (Tuberculosis) 8 8 8
(b) No. of annexes
General 27 27 27
T.B. 15 15 15
TOTAL (a) & (b) 201 205 210
5. Number of beds (including beds reserved in Govt.
& other recognised hospitals)
(@) General+ TB 25799 26149 26729
T.B. 2050 2050 2050
(b) In annexes / General 520 520 520
T.B. 329 329 329
TOTAL (a) + (b) 28698 29048 29628
Number of beds under construction: 1180 3130 4720
Number of patients treated:
la. Number of cases admitted in ESIC Hospitals (in 30.72 32.87 35.18
lakhs)
b. Attendance at dispensaries (both insured persons
and family members) (in lakhs)
i. New Cases 170.00 181.91 194.64

e —
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[T FT TG areafas afenfere doIc  WIFHesT
®- 2019-2020 AT 2021-2022
A 2020-2021
i R A 120.28 128.70 137.71
8. FAohe, A & ITT HAAIRAT f T&ar (@ #) 277.52 308.55 343.04
9. HATTA RAmst gred aX @ A=A 1 dear 133738 140186 147916
10. | zrorea wiftet (2 om@ @) 2109132.30 2073942.00 2261935.00
11. | qrorea oz (T or@ &) 1376711.68 1918266.00 1738546.00
12. | Frifert, sitwemert, srqaret g Rk Fefaeest 30262.26 152750.00 180589.00
& Hael & AT W e s (Tar@ #)

(®)  a¥ 2020-2021 F TEATAF 3HHsi d 2020-2021 & INMNAT yFFraad & A=aw

HEAT FT FEET gfnfaa qrEafas e
T eleT 2020-2021 | (NG drFherT H ¥
2020-2021 qrEafa®)
1. 2. 3. 4. 5.
L | carea sevarikar 9 gear (o #) 305.36 246.72 (-) 58.64
2. | ofar ¥ Teoat € gEr O 9% AR 1293.66 1076.67 (-) 216.99
ST &1 farar far = g1 (er@ #)
ToTET 3 (T ) 1861561.00 2109132.30 247571.30
4. | woreg e (o #) 1504869.40 1376711.68 () 128157.72
5. | sraferat, sitwererat @ sredaret guT Ffhcar 80146.80 30262.26 (-) 49884.24
AgfdeaTedt & #aar & faAor & fou
USieTa =9 (T Faredt afga) (Tema #H)

are ;1. Farariat f wer F aReifia wewes. a¥ 2020-2021 (305.36 A1) @ g 7 a¥ 2020-2021 F 246.72
g F e g% R

2. TS 79 A S0 {TT T F AT WHR eaRT Ffshcar fedensr e & 3iddid Rafecar qwemer i d@qof

3TadA HAT e TR FT Q@ 3TN AT fFw J= & FROT §

3. YolleTd <o & SUd T ¥ ¥ 3wl vd vererdl & HH0r qur ddee 8 AT o9 § S oFY
& FROT g
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Sl Nature of Information Actual Revised Budget
No. 2020-2021 Estimates Estimates
2021-2022 2022-2023
ii. Old Cases 120.28 128.70 137.71
8. Number of employees eligible for cash benefits (in 277.52 308.55 343.04
lakhs)
9. Number of dependants in receipt of dependants’ 133738 140186 147916
benefits
11. | Revenue Expenditure ( Zin Lakhs) 1376711.68 1918266.00 1738546.00
12. Capital expenditure for construction of buildings for 30262.26 152750.00 180589.00
offices, dispensaries and hospitals& Medical College
(% in Lakhs)
(A) VARIATION BETWEEN ACTUAL FOR 2020-2021 AND THE REVISED
ESTIMATES FOR 2020 - 2021.
Nature of Information Revised Actual Variation
Estimates 2020-2021 | (Actual from
2020-2021 Revised
Estimates)
1. 2. 3. 4. 5.
1. | Number of employees covered (in Lakhs) 305.36 246.72 (-) 58.64
2. | Number of family members to whom medical care 1293.66 1076.67 (-) 216.99
has been extended (in Lakhs)
Revenue Receipts ( Tin lakhs) 1861561.00 2109132.30 247571.30
4. | Revenue Expenditure 1504869.40 1376711.68 (-) 128157.72
(% In Lakhs)
5. | Capital Expenditure for construction of buildings for 80146.80 30262.26 (-) 49884.24
offices, dispensaries and hospitals& Medical College
(including staff Qtrs.) ( Tin Lakhs)
NOTE - 1.

lakhs in 2020-2021.

There has been decrease in number of employees from RE 2020- 2021(305.36 lakhs) to 246.72

2. Saving in Revenue Expenditure is mainly on account of non-utilisation of entire ceiling amount for
medical care under the medical benefit head by the State Govt.

3. Saving in capital expenditure is mainly on account of lesser outgo in projected expenditure for
construction and renovation of hospitals and dispensaries.
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(@) 2021-2022 3§ & RN grFwer 3R 2021-2022 F AT Toc TFFaa H 3= |

4. AT T T CECA o) afenfea e
2021-2022 T olel (9T IFFas 3R aRafAa
2021-2022 iR #)
4 -@®
1. 2. 3. 4. 5.
L. | &. cared Ol f d&ar (o #) 311.10 266.61 () 44.49
. fogd cafFadt fr de (@ #) 341.08 308.55 ()32.53
IRaR & &l & gedr o ) Rfeer
AT T faFar forar amm (e #)
1. dTga afeddl F st 982.32 888.62 (-)93.70
q. TR AfsRaat A et 1323.41 1,197.17 (-)126.24
9. o 3 (T ) 2033914.00 2073942.00 40028.00
3 o o (2 #) 1771018.82 1918266.00 147247.18
o s (Tema #) 154880.00 152750.00 (-)2130.00
Ale:
1. a¥ 2019-20 & 2020-2021 dF HAARAT T Fear # adfds oA & IUR ), IRMUT wrapord 2021-22 7
FHAANRAT HT FEAT 7 THfoad  (Aoifaes) Jeia & dfAd (Arse) B = g
2. oTEd ifedl & qefer aer # 3nfde wfafafeat F gur & R 8 R
3. ToEd T # gEfY HET T @ A Raew B qur sad. fee F1fds-19 wga deer @ & oo & a8
SHEEAT F FROT &5 R
4. Yold @ & qud, 39l vd 3ot & HAr SR AdeeE 8 AAAd c0g @ FAR AT F HRT g
8.2 =], ol a9 2021-2022 T 3rTer i a§ 2022-2023 & v T i e smaeasdie (&) sRiEA/FER—EFAIaR

(@) 3eETAR FIMROT & ded AR 3% faa dia &1 qawor A & Ri3d 7 zr mr g -
(®) FRIFAFRIFATI-TR

gaffetor arEdfas gRenfara Solc YTeholel
2020-2021 TereheteT 2022-2023
2021-2022
(Iarm #)
FRIFAT I :
Fafrcar fEaemsr 953063.81 1199031.00 1234359.00
(L) (LL)
TFE AT 276188.25 526000.00 273600.00
M) (MM)
I fedaer 339.45 501.00 456.00
JoTEfE s 147120.17 192734.00 230131.00
(N) (NN)
R-FRFAT 7 :
e :
el fA#Ter @A 0.00 0.00 0.00
b (9) ©)
e eAwar 3mfaa fafer & 0.00 0.00 0.00
(00) (00)
Fo ST 4T 1376711.68 1918266.00 1738546.00
2
Frdterar, tveredt aur Edarel & fav 42651.40 195057.46 225444.00
A & ool AT oA & AT R geferd
= g [T 3R e AR 9RASer
gt
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(B) VARIATION BETWEEN REVISED ESTIMATES FOR 2021-2022
ANDTHE ORIGINAL BUDGET ESTIMATES FOR 2021-2022.

SL Nature of Information Budget Revised Variation
No. Estimates Estimates (BEs and REs)
2021-2022 2021-2022 (4) - (3)
2. 3. 4. 5.
a. Number of employees covered (in Lakhs) 311.10 266.61 (-) 44.49
b. Number of Insured Persons (in Lakhs) 341.08 308.55 (-)32.53
Number of family members to whom medical care
has been extended (in Lakhs)
c. Excluding the IPs 982.32 888.62 (-)93.70
d. Including the IPs 1323.41 1197.17 (-)126.24
9 Revenue Receipts 2033914.00 2073942.00
' (% in Lakhs) 40028.00
3. Revenue Expenditure 1771018.82 1918266.00 147247.18
(:\; In Lakhs)
4. Capital Expenditure 154880.00 152750.00 (-)2130.00
(T in Lakhs)
NOTE -1. Based on the actual decrease in the number of employees from 2019-20 to 2020-21, the projected
increase in the number of employees in RE 2021-22has been moderated.
2. Increase in Revenue Receipts is on account of improvement in economic activities in the country.
3. Increase in Revenue Expenditure is mainly on account of provision made for Dependent Benefit Fund
and ESIC COVID-19 Relief Scheme Fund.
4. Savings in capital expenditure is on account of lesser outgo in projected expenditure for construction
and renovation of hospitals and dispensaries.
8.2 The financial requirements for the current financial year 2021-2022 and the next financial

year 2022-2023 under (A) Programme / activity-wise (B) Object wise classification and their

source of Finance are described in the following paragraphs.

(A) PROGRAMME / ACTIVITY WISE

CLASSIFICATION Actual Revised Budget Estimates
2020-2021 Estimates 2022-2023
2021-2022
( Zin Lakhs)
Activity Expenditure:
Medical Benefit 953063.81 1199031.00 1234359.00
(L) (LL)
Cash Benefits 276188.25 526000.00 273600.00
(M) (MM)
Other Benefits 339.45 501.00 456.00
Administrative Expenditure 147120.17 192734.00 230131.00
(N) (NN)
Non-Activity Expenditure
Allocation to:
Capital construction Fund 0.00 0.00 0.00
(0) (0)
Contingency Reserve Fund 0.00 0.00 0.00
(00) (00)
TOTAL Revenue Expenditure 1376711.68 1918266.00 1738546.00
Capital Expenditure on acquisition of 42651.40 195057.00 225444.00
land and construction of building for
offices, dispensaries & Hospitals and
other non-project assets
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(3) ATl & T graue fie § - (3 o )
1 Tod TERT &I qd aan & @A 48761400
2 FI.8. oo sreadrarsiverest & FfET 36768000
3 i fafrsear suer & Affa 175236
4 FI i@ & FIuTT WA 568813
5 Fmenfag fordierar 3o sitwarery wd g T O 2800
6 Tg.ud. 30
7 Tafercar FgTfacaTerr 83390
(3) frafaf@a & fov gaume enfie § - (X e #)
1| 7o w&Rl & 9@ qFan & B 43936200
2 | sy e sregare/sivareat & @ 42140300
3 | afa ffdrear swaR & @A 182280
4 | goer gl F gEaea | oma 1324300
S| amenfad fAear sue svatew  Ud S uA o 3000
6 | tgud. 35
7 | Rfcar mEfaeaed 87570

@) TG T HFF FeATor Aot F AT < 3300 A JAT F A FIS-19 Ted AT WY F [ < 70500

(33) NG T HFF FeATOT Wil F AT < 3300 T FAT F AN FIS-19 Jgd AT W F @ < 11000

o enfae g

oE A g
@) 31t s & faw R 5785 oRg T SraweT e ¥
@) ot ow & faw 10000 oRg FT TEE MET T
(1)
(1)

iR sTads AT a6 9ga I &
(@) 3ERT  Faffaor

foere & vty & 3gaR 3rer i ant # 3 w1 foRed aRate adt frar smoam)
IHTRTEFSaT IRTET W & T FIS e ¢ far o § =it B/ § 9w 7500 ar@ 6 Ry gger &

rEafas gReifa srahes EECRce Ty
2020-2021 2021-2022 2022-2023
( ? @ &)
frafaf@a sgavy W =97 :
1. RaemnfSat &1 fafeear dw@sme 953063.81 1199031.00 1234359.00
2. e feams 276188.25 526000.00 273600.00
3. 3= e 339.45 501.00 456.00
4. 3 TUT I WS T
i. a9 (I SFY AT STE Fied)
73,222.75 96,448.00 1,13,567.00
i, O WA R W 408.52 550.00 700.00
iii. STe UT faegd weR 1987.09 2675.00 2710.00
iv. fam, e aar & 3675.10 4500.00 4800.00
v. AT FEeT aur s 9eR 260.13 600.00 750.00
vi. ol @ adew 14.63 5785.00 10000.00
vii. faATIe gur yaR 1024.37 1500.00 3300.00
Viii FEFR TAT I=F T TG I FEAT TG A 3871.66 6403.00 10749.00
ix. §F WAT W@ FHR 858.94 1000.00 1300.00
X. AGAET Leh 9.00 150.00 240.00
xi. ufraor 18.12 100.00 300.00
Xii. THEA/STH T qAT A0 g FAoRAT A7 g&f TRd 37 FATR =TT 730.54 850.00 1000.00
xiii fafaesea 10099.03 14388 16121
Xiv 3. TH.CH.T. 31 HT e 93.52 150.00 200.00
xv. PR Frae (T e wfew) # A v 4310.00 6107.00 7607.00
XVi HeIErH 4198.00 5730.00 6200.00
xvii. Farfrghy fedemst
< 42,338.77 45,798.00 50,587.00
5. geierd farsior @ & fAw smaea 0.00 0.00 0.00
FA T =49 : 1376711.68 1918266.00 1738546.00
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(L) Includes Provision for: - ( T Lakhs)
1 Towards past liability to State Govts. 48761400
2 Towards ESIC Hospitals/ Dispensary 36768000
3 Towards Super Specialty Treatment 175236
4 Expenditure on IT Roll out 568813
5 MEUD& IMP 2800
6 SAP 30
7 Medical Colleges 83390
(LL) Includes provision for: ( T Lakhs)
1 | Towards past liability to State Govts. 43936200
2 | Towards ESIC Hospitals/ Dispensary 42140300
3 | Towards Super Specialty Treatment 182280
4 | Expenditure on IT Roll out 1324300
5 | MEUD& IMP 3000
6 | SAP 35
7 | Medical Colleges 87570
(M) Includes X 3300 Lakhs for Rajiv Gandhi Shramik Kalyan Yojna and % 70500 Lakhs for ESIC COVID-19 Relief

Scheme Fund.

(MM) Includes T 3300 Lakhs for Rajiv Gandhi Shramik Kalyan Yojna and T 11000 Lakhs for ESIC COVID-19 Relief

Scheme Fund.

)
o

the prescribed ceiling of T 7500 Lakhs.

(B) OBJECT WISE CLASSIFICATION

) Includes provision of T 5785 Lakhs for Recruitment Expenses.
NN) Includes provision of T 10000 Lakhs for Recruitment Expenses.

0) In accordance with the decision of the Corporation no further additions would be done for further five years.
No provision has been made for the Contingency Reserve Fund as the balance in the Fund has already reached

Actual Revised Budget Estimates
2020-2021 Estimates 2022-2023
2021-2022
(% in lakhs)
Expenditure on providing:
1. Medical care to beneficiaries 953063.81 1199031.00 1234359.00
2. Cash Benefit 276188.25 526000.00 273600.00
3. Other Benefits 339.45 501.00 456.00
4. Salaries and other Admn. Expenditure:

i. Salaries (including travelling expenses and bonus) 73.002.75 96.448.00 1,13,567.00
ii. Stationery & Forms 408.52 550.00 700.00
iii. Water & Elect. Charges 1987.09 2675.00 2710.00
iv. Rent, Rates & Taxes 3675.10 4500.00 4800.00
v. Insurance Courts and Legal Charges 260.13 600.00 750.00
vi. Recruitment & Examination 14.63 5785.00 10000.00
vii. Advertisement & Publicity 1024.37 1500.00 3300.00
viii. Purchase and R & M of Computers & others 3871.66 6403.00 10749.00
ix. Charges for maintaining Bank A/cs. 858.94 1000.00 1300.00
xX. Audit Fees 9.00 150.00 240.00
xi. Training 18.12 100.00 300.00

xii. Other office expenses including telephone / postage
charges and liveries to Gr. ‘D’ Staff 730.54 850.00 1000.00
kiii. Miscellaneous/Others 10099.03 14388 16121
ixiv. Contribution to ISSA etc. 93.52 150.00 200.00
xv. Repair & maintenance of office building (including 4310.00 6107.00 7607.00

staff quarters)

xvi. Depreciation 4198.00 5730.00 6200.00
fvii. Retirement benefits 42,338.77 45,798.00 50,587.00
5. Allocation to Capital Construction Fund 0.00 0.00 0.00
TOTAL REVENUE EXPENDITURE: 1376711.68 1918266.00 1738546.00
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) arafds gl e T ITFHT

e 2020-2021 2021-2022 2022-2023
F.) FRIET HaeT (FF Faredt afee) 211.49 3148.00 1804.00
@.) IRTAT TAT ATUTIT 3797 (TeIh Fare afgd) 25867.94 127746.00 161809.00
a1.) Rfecar e ai@smn 4182.83 21856.00 16976.00
w.) 3 aRduRrr (3 R aREeer @) 12389.14 42307.00 44855.00

6. iy @Y :  TerET wiftaAT

FITRET AT T3 T 3T 1378778.53 1450000.00 1595000.00
raer Hol T A IR W s 507383.41 611492.00 642635.00
it @7 feerar 491.25 1450.00 13300.00
=g Tored it 132479.11 11000.00 11000.00
el T 2109132.30 2073942.00 2261935.00

9. 3gaer-Il & T I fyewer, g7 & @ oMl & idda uia safea o & e @ gafer 21
9.1.1H & g ® AT Aefaf@d ofiwt & Fufipe fomar amm § -

i. RfFcar Raems
ii. oIpe TRaomeT U =T Baoms

iii. fgere, 3refeTor FUT 8T FF F AT wEAS =T
iv. Goterd = foes @#or st anfder §
9.2. ot & =g #r AT &= & fov safka sfaaes, sTada @ qur aifefes @ £

STt 39T &1 Ao feafaf@a R & fear = § -

| - Rfrcar Raemsr
10. RRfFcar Raery ) =9 A @ 1 § -
arEafas qReafaa wrewdsT FIE YTFHer
2020-2021 2021-2022 2022-2023
(X o #)
953063.81 | 1199031.00 | 1234359.00

g afafaf W g arer s (fGeel dur 30X &2 & AIUST &1 & BIga) URH H ToT THRT ganT
geel forar STar § S oy Ts AT A & e Rfvcar dwmw & werafas FdEs §) sag @ gfagfd
& fov v 3Taan AT Fad #1915 &1 A, ToT WERT FI 3TaaA WA & 7/8 T A F 90% AT 3ma
W ARYA & F FUr AV TR FefUd To7 THRT & ATAWHR SR AR @l RTaId g fGavor & IR |
ST AT gl 37 3Tadd ST & 3fUF gl arem ¥ U WHRI EaRT g fohdll SIam § a7 30 AfUs
g & A & Folc F AT A6 S | st 01.04.2015 & ol Rifeheqr d@wel W e@g & IeAaA A
T2,150/- ¢ & o5 ¥ 38 ReAF 01.04.2017 & SRT T < 3,000/~ FT BT 1T B

greTfeh, HIAT. 9 & fei 10.09.2021 &Y IATIT AU 1853, doch H JoT THR H TWET ST Hr
ot Sfifer 1 smenfra frar § fowenr f@evor #rr fear aram 8 -
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Actual Revised Budget Estimates
CAPITAL EXPENDITURE: 2020-2021 Estimates 2022-2023
2021-2022
a) Office Buildings (including staff quarters) 211.49 3148.00 1804.00
b) Hospital & Dispensary Buildings (including staff 25867.94 127746.00 161809.00
quarters)
c) Medical Education Projects 4182.83 21856.00 16976.00
d) Other Assets (Other Non-Project Expenditure) 12389.14 42307.00 44855.00
6. Source of Finance:
Revenue Receipts
Employees’ & Employers’ Contribution 1378778.53 1450000.00 1595000.00
Interest on investment loans & advances etc. 597383.41 611492.00 642635.00
Rent of Buildings 491.25 1450.00 13300.00
Other Revenue Receipts 132479.11 11000.00 11000.00
TOTAL REVENUE: 2109132.30 2073942.00 2261935.00
9. The Statement in Annexure-II shows the incidence of per-capita expenditure under the

main heads of expenditure.
9.1. The expenditure of the Corporation is classified broadly under the following heads:
i Medical Benefit

ii. Cash Benefits and Other Benefits
iii. Admin. Expenditure under Direction, Superintendence and Field Work.
iv. Capital expenditure which include Construction work.

9.2. There are in-built norms, ceilings and statutory rules, which regulate the expenditure of

the Corporation.
These are further detailed in the following paras:

I - MEDICAL BENEFIT

10. The expenditure on medical benefit is shown below:

Actual Revised Budget Estimates
2020-2021 Estimates 2022-2023
2021-2022

( T in Lakhs)
953063.81 | 1199031.00 | 1234359.00

The expenditure on this activity is initially borne by the State Govts. who are having
administrative control over the medical care under the ESI Scheme, (except in Delhi &
Noida area of U.P). A ceiling has been fixed for expenditure reimbursement of expenditure.
The Corporation pays in advance to State Govts to the tune of 90% of its 7/8th share of
the ceiling on quarterly basis, and the balance on the basis of audited expenditure
statements issued by the concerned Accountants General to the State Govts. Expenditure
incurred by the State Govts. over and above these ceilings are borne by them and such
excess expenditure is not reflected in the Corporation’s budget. The ceiling of expenditure
on full medical care is ¥ 2,150/~ with effect from 01.04.2015. It has been again raised to
33,000 w.e.f. 01.04. 2017.

However, the ESI Corporation in its 185th meeting held on 10.09.2021 revised entire policy

on account payment to State Government as detailed below: -
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i) Modalities for fund allocation/release for FY 2021-22 onward:

a) No change in overall ceiling of 33,000/ - per IP per annum. However, various Sub- ceiling
under this broader ceiling of Z3000/- have been revised as under: -

¢ Annual ceiling on entitlement for medical care expenditure to be enhanced to 32,600
per IP per annum from existing ceiling of 2150/~ with maximum sub ceiling of 31,300
for expenditure under "Administration” head.

e Entitlement of 3200 per IP per annum for incurring expenditure under Project
Implementation Plan (PIP).

e Entitlement of 3200 per IP per annum on pro-rata basis based on extent of
implementation of ESIC Dhanwantari module in State ESI hospitals & dispensaries
during previous financial year.

b) Additional Entitlement of 200 per IP per annum as incentive, over and above the

ceiling of ¥3,000/- where bed occupancy in all the State ESI Hospitals is more than
70% during the concluded financial year.

c) Additional entitlement of 320 per IP per annum, over and above the ceiling of 33,000/-
for expenditure under preventive and promotive health services.

In addition, the entire expenditure on the ESI Hospitals Basaidarapur (Delhi), Thakurpukur
(W.B), K.K. Nagar (Chennai), Indore (M.P.) and Andheri (Mumbai) having Occupational Diseases
Centre is borne by the ESI Corporation.

Further, the ESI Corporation has formulated a scheme for Model Hospitals, under which at least
one hospital in each State shall be taken over and administered directly to upgrade the medical
care facilities. The expenditure on running of these Model Hospitals are also borne fully by the
ESIC. So far ESIC has taken over/constructed Hospitals as stated in Para 4 of the Performance
Budget. For Super Speciality Treatment a provision of I 175236 Lakhs has been made in Revised
Estimate 2021-2022 and ¥ 182280 Lakhs in Budget Estimates 2022-2023.

The ESI Corporation in its 174t meeting has approved setting up of a DCBO in every
district to mark the presence of ESIC for primary care service in each district,
irrespective of whether a district has been partially implemented or fully implemented
or existence of a State-run Dispensary in the area. For operating DCBOs an amount of
% 4700 Lakhs and % 5100 Lakhs has been allocated in the Revised Estimates 2021-2022
and Budget Estimates 2022-2023 respectively.

An amount of ¥ 83390 Lakhs in Revised Estimates 2021-2022 and ¥ 87570 Lakhs has been
kept in Budget Estimates 2022-2023 for running expenditure of Medical Education.

A provision of ¥ 13243 Lakhs has been made in Budget Estimates 2022-2023 for IT Roll Out of

Hospital & Dispensaries due to ongoing computerization of ESIC as a whole.
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II - A - CASH BENEFIT

11 The expenditure on cash benefit has been anticipated as under:

12

Actual Revised Budget Estimates
2020-2021 Estimates 2022-2023
2021-2022
( Tin Lakhs)
276188.25 526000.00 273600.00

The eligibility for different categories of cash benefits, except employment injury, is

dependent on the number of days for which contributions are paid / payable by the

employees in a contribution period. The present daily rate of Sickness Benefit has been

enhanced from about 60 percent of average daily wage to about 70 percent of average

daily wage and the daily rate of disablement and dependent benefits was enhanced from

about 75 percent to about 90 percent of wages. Maternity Benefit payable to Insured

Women (IW) is the full wage rate and has been enhanced to 26 weeks from January 2017.

The following improvements have been affected in the ESI Scheme during the last ten

years:

a.

The amount of permanent disablement benefits and dependents’ benefits is revised
from time to time to compensate the IP’s against increase in the cost of living. The
rates of PDB and DB have been enhanced ranging from 10 percent to 6425 percent of
the basic amount (including previous increases) w.e.f. 01.08.2018, to protect against
erosion in the real value of these as a result of inflation.

The insured persons in receipt of permanent disablement benefit were entitled to
commute the periodical payment of permanent disablement benefit if the daily rate of
such payments was up-to3 1.50/- per day or the commuted value did not exceed ¥
10,000/- at the time of final award of permanent disability. This limit has now been
further enhanced to ¥ 5.00/- per day or commuted value not exceeding ¥ 30,000/ -
w.e.f. 19.4.2003. Further it has again enhanced to ¥ 10.00/- per day or commuted
value not exceeding ¥ 60,000/- w.e.f. 01.06.2013.

Funeral expenses are paid in the event of the death of the insured person. The amount
for this purpose was raised to ¥ 15,000/- w.e.f 18.09.2018.

Provision of ¥ 3300 Lakh has been made in Budget Estimates 2022-2023 for Rajiv
Gandhi Shramik Kalyan Yojna to provide cash allowances to employees who are out
of employment. Eligibility conditions for availing the Unemployment Allowance has
been relaxed from 5 years of insurable employment to 3 years. The duration of benefit
has been enhanced from 12 months to 24 months. The rate of benefit for first 12
months is 50 percent of the last average daily wage and for the rest of the period is 25
percent of the last average daily wage.

Enhancement of the total duration of extended sickness benefit (ESB) from present
400 days (91+309) to a maximum period of two years and delegation of powers to the

Director General for granting ESB beyond 400 days in deserving cases.

EMPLOYEES’ STATE INSURANCE CORPORATION Page 72



e ITeFheleT dT fasuTesT seie 2022-2023

13.

14.

T 9Hd & R RIY & S5 Ade  qAHGT A & AHS A A Rdenst g arEar #

FOHA AT ©F odlg @ doro Ggfd ey g aradr &1 g 3afer & fow e |

. @A Afgensi 3R dHARa safed B afcar s Rfecar Saw (@daEe 7 agia eg) #@ e

# & 50/- & 250/- e i A A G ARG Tg THT 3H AT W G E SfEl A Arstedr
& degd Rfecar giaure suestr Ag gl f@ore o 18.13.02.2020 &1 3mATFT 3=t 1814t S
& wgic @ & Hisper URr @ 5,000 ¥ Fer 7,500 A A1 & ST &L 27.10.2020 F 9L B

| R 3 & SRR # SisY A GURS 3 e dea A F G 3T g ¥ gy

& foIT qeare o7 FI AT Ao fedomer X § eIt QT HeT |

. Rfcar @15 & @HeT ydd gl W fAhd afdd FT g drell Holqll & AT HT affayfd

& &X @l S AT et e & Fera Qe L |

. & 06.09.2019 @ 37ereTel & HHTRT & BEY & Hora g 3Mad faeh HAsigll 1 ge dar .

137/- yfafed ¥ & 176/- 9fa &7 s

. Sy fedam 3R wgfa Rdemst i aEar edf @ ST
. oAt Y MR F FH WA F T SiaeT JATOT 9T F 06 ARG F TUH W a¥ FH 1 §R

T e A IFATT & S §| 3K Irear IS FEAEAT FIOGAOT gF FAT F & A
gfd a¥ &.100 9fey oremedt &1 farciet et ar o foaofar forar aram g

"3 SifAd AFT FeAT IS AT F TH I I ’AfT & v Fer fGar mr § A

f2.01.07.2021 ¥ f&. 30.6.2022 d& &< f&AT a1 &1 9raar 3 Jegar odf & [ T ger 3R

e AT &Y fear amm § -

FAATT qTAT o gfXenfara am=ar et

AT SUSERT & Teehlel Tgol sTAThd cafad | 30l SRISHIRT & deehlel Tgel SiAThd eafed
F & a¥ T gIaH AT & v AT AT | F FAA-FA 12 AL dh- SAT AT ISR
TSR & ger @ifey 3R Roemr & &% | 7 gem @iiee 3R SR ¥ dedre d6e
UE HH H-hH 78 Tl T JRUCT I AT | 12 HEAT & SR Teh qOT 3iRIerel Jaer H
forar 31 e TfRT o1 RIS § Tged @ | FH F-hA 78-faelt & IHRAGTT 7 SeTeAret fopa
aut & et 3ierer 3ot A & R v 7 | g3 @ wifged

A QA 78 &l & 3irareT &1 e faHar-
BT gl AT |

FAS-19 & PROT ST I qTel o AfFTAT & IRART A Age Tgael & v, 3eger  FAfa o
‘PR FIS-19 Tgd Do’ & A & g1 MAPd AFadl & AU Ig HeAURRT Dt

FAIY T AT e 755 73



FINANCIAL ESTIMATES AND PERFORMANCE BUDGET 2022-2023

f. Enhancement of period of entitlement for maternity benefit in the case of death of an
insured woman during delivery while leaving behind a child from the present six weeks

to the entire period of entitlement to maternity benefit.

g Enhancement in the rate of medical bonus (now called Confinement Expenses) on
account of confinement expenses from I 50/- to ¥ 250/- per case to Insured Women
& Wives of insured persons, if the confinement has taken place where medical facilities
under ESI Scheme are not available. The Corporation in its 181st meeting held on
13.02.2020 enhanced existing amount of confinement expenses from ¥ 5,000
to T 7,500w.e.f 27.10.2020.

h. Enhancement of the rate of Rehabilitation allowance for stay of the disabled IP in
artificial limb center for fixation, repair to replacement of artificial limb from the daily

standard benefit rate of double that rate.

i Enhancement of the rate of compensation for loss of wages of an IP required to appear

before the Medical Board, from the daily standard benefit rate to double that rate.

j- Raising of exemption limit of average daily wage for payment of employees share of

contribution from ¥ 137/- per day toX 176/- per day from 06.09.2019.

k. Liberalization of eligibility conditions for entitlement of sickness benefit and

liberalization of eligibility conditions for entitlement of maternity benefit.

1. To mitigate the hardship of the beneficiaries, life certificate has been introduced once
in a year instead of 6 monthly periods and it has also been decided to pay ¥ 100 per
beneficiary per annum for submission of the certificate to the ESIC institutions.

13 The “ATAL BIMIT VYAKTI KALYAN YOJNA”Scheme has been extended for a period of one
year i.e. from 01.07.2021 to 30.6.2022. The eligibility and qualifying conditions have

further been relaxed are as under: -

Existing Eligibility Conditions

Revised Eligibility Conditions

The Insured Person should have been in
insurable employment for a minimum
period of two years immediate before
his/her unemployment and should have
contributed for not less than 78 days in
the contribution period immediately
preceding to unemployment and minimum
78 days in one of the remaining three
contribution periods in two years prior to
unemployment.

The Insured Person should have been in
insurable employment for a minimum
period of 12 months immediately before
his/her unemployment and should have
contributed for no less than 78 days in the
one completed contribution period in 12
months  immediately preceding to
unemployment.

14. In order to provide help and succor to the families of the IPs who died due to COVID-19,
the Chairman, ESIC approved the ‘ESIC COVID-19 Relief Scheme’, This scheme is a
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15.

welfare measure for IPs made effective for a period of two years w.e.f. 24.03.2020 and it
provides relief to the dependents of the IP in case of his/her death due to COVID-19. In
case of death of IP due to COVID-19, the eligible dependents family members of IP are
paid periodic payments directly to the bank account. As per the eligibility condition of the
scheme, the deceased IP must have been in employment on the date of diagnosis of
COVID-19 disease and contributions for at least 70 days should have been paid or payable
in respect of him / her during a period of maximum one year immediately preceding the
diagnosis of COVID-19 disease resulting in death. Further under this scheme the relatives
of the IP shall be eligible to receive periodical payments equivalent amount of 90 percent
of the average daily wages of the deceased IP, which will be called as full rate of the relief.
Cash benefits are disbursed to the insured persons / beneficiaries directly by the
Corporation through network of its Branch / Pay Offices which are located in almost all
the industrial centers where the Scheme has been implemented. The number of such
offices was 660 on 31.03.2021 against 744 as on 31.3.2020. The incidence of expenditure

on cash benefits depends on a number of factors, e.g. state of health, industrial peace

and the awareness of the workers about their entitlement to benefits, etc.

16. The break-up of expenditure under different categories of cash benefits is given in the

following table: -

Actual Revised Budget Estimates
2020-2021 Estimates 2022-2023
2021-2022
Weighted Amount Weighted Amount Weighted Amount
average of (Rs. in average of No. (Rs. in lakhs) | average of No. (Rs. in
No. of lakhs) of of lakhs)
employees(in employees(in employees(in
lakhs) lakhs) lakhs)

Sickness Benefit 278.20 28989.87 288.13 39000.00 277.34 43000.00
Extended Sickness
Benefit 278.20 4964.16 288.13 6500.00 277.34 8200.00
Maternity Benefit 278.20 39004.13 288.13 48800.00 277.34 56900.00
Temporary 278.20 8264.85 288.13 12000.00 277.34
Disablement Benefit ) 12500.00
Permanent 75000.00 27734
Disablement Benefit 278.20 184951.83 288.13 i 80900.00
Dependants’ Benefit 278.20 27493.10 288.13 261400.00 277.34 48800.00
Funeral Expenses 278.20 2779.51 288.13 6000.00 277.34 6000.00
Rajiv Gandhi Shramik
Kalyan Yojna 278.20 1317.18 288.13 3300.00 277.34 3300.00
Atal BimitVyakti
Kalyan Yojna 278.20 5916.76 288.13 3500.00 277.34 3000.00
ESIC COVID-19 Relief - -
Scheme 288.13 70500.00 277.34 11000.00

TOTAL: 278.20 303681.35 288.13 526000.00 277.34 273600.00

16A. Details of no. of claims received and approved under Atal Bimit Vyakti Kalyan Yojna and
ESIC Covid-19 Relief Scheme: -

Sl. Name of the Scheme Total No. of claims | Total no. of claims accepted | Amount Paid

No. received and approved (Rs. In Lakhs)
upto 23.01.2022 Upto 23.01.2022

1 Atal Bimit Vyakti Kalyan Yojna 82569 61116 8122

2 ESIC Covid-19 Relief Scheme 6043 4803 2892
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gaTare o iR g

. e, wddsator 3Rk $es F :
17. 38 Ac & doic YU e F IR vd SaaiRal & dde 37fe T TUYl W 3T 99 § a9
A RI7d FAT Ace 3T F AR F AR A & FAREA F IqT i 9§ g5 W & AT sore
A 2022-2023 F W@ fHRAr am g1 @ feeiew 31.03.2021 F FA e T @&
2049 1F#ATRAT T FEAT & FHFae 11592 IRHNAT il FEAT W IR FIAT &1 7 Botell & FFEaR
& gRomEEawY faRed gl v sraegehdr gef St Hiser HH=REl #ir ga-aardr 3R a8 odt @ g @
& HHTIT B

IV. g1 U9 ¥OR a@elia (ATSH) :

18. T & e ISE ARG F gaue A WeEifaw gfAwT Ak Senaiar o9 7 o el
$T &1 FaT derar H 3T HXER) R 3o Repady Ve(GamE) & g e & w@waE 3R
IR R & G-y @3t AT IyaEi(EIRd far 3R gaqgall, scanfe afga)
1A Fiar arar g1 AY @l SF-arfafafedl afdd seger sehrca=R 1 eue Aeas adsfasy @t
wrauTe 3R e afafafter S argde @1 Adieiator, @ t@ra/deheihl e, SIS
A @t T 3R ey FAT @Uid H Feraar-ule AAS § T A GRT 39 AP
-t FETEET & AteTH ¥ fhar 7 @ B
FEf & a¥ 2021-22 # RFeafaf@d ugel 1 @y R g

(i) AR & fov JrSdr aiée A &y HIWT (IR, FISY, U, dffe, dele], HorreH
3R FoeTs) & TIT FT YITUT FeTH fFAT =T B

(ii) fererar diéer # &Yy {197 (SRT, doTrdl, Horrerd AR affe) & @ &1 graue qaie
foRar r g

(i)  IUEY AT H ARG 3o, 2021 F ATfAS HAGTT & e el 1 ARy A gardr famar
T gl

FAIY T AT e 755 75



FINANCIAL ESTIMATES AND PERFORMANCE BUDGET 2022-2023

III.

II (B) OTHERBENEFITS:
The expenditure on other benefits is as under: -

Actual Revised Budget Estimates
2020-2021 Estimates 2022-2023
2021-2022
( Zin Lakhs)
339.45 501.00 456.00

This activity embraces the payment of fees to the members of Medical Boards and
Medical Appeal Tribunals, rehabilitation allowance and payment of conveyance charges,
compensation for loss of wages to insured persons when they are required to appear
before Medical Referee, Medical Board or Medical Appellate Tribunal. The amount
projected also covers payment of ¥ 100 per beneficiary for payment of conveyance

allowances for submission of life certificate once in a year.

DIRECTION, SUPERINTENDENCE AND FIELD WORK:

17. The budget provision under this head is in respect of salary etc. of officers and staff of the

v
18.

)

(i)

(i)

Corporation and other expenditure on establishment. The provision for Budget Estimate
2022-2023 has been made for increased rate of salaries to employees of the Corporation
as per of 7th Central Pay Commission recommendations. It is based on the staff strength
of 11592 Officers and Staff in position against the total sanctioned strength of 20491 as
on 31.03.2021. The requirement of additional posts consequent on extension of the
Scheme to new areas is likely to be met by re-deployment of the existing staff and new

recruitment.

INFORMATION AND COMMUNICATION TECHNOLOGY (ICT)
ESIC has made some progress in taking over strategic roles and responsibilities in
managing its own IT affairs. The Service Provider has been entrusted with the job of all
central Applications (including ERP Insurance and Dhanwantri, etc.), along with Data
Centre (DC) and Data Recovery Centre (DRC) infrastructure maintenance and business
continuity. Remaining all field activities including management of computer
Infrastructure, Network & Bandwidth provisioning and central activities which includes
renewal of licences, maintenance /technical contracts, subscriptions of all tangible and
intangible central assets at DC/DR are being done by ESIC through its internal non-
technical resources.

ESIC has implemented the following initiatives in the year 2021-22:

Provision for selection of Regional Language (Gujrati, Marathi, Punjabi, Tamil, Telgu,
Malayalam & Kannada) has been enabled in IP Portal meant for the beneficiaries.
Provision for selection of Regional Language (Gujrati, Punjabi, Malayalam & Tamil) has
been enabled in Employer Portal.

Extension of date for filing of the monthly contribution for the month of April 2021 has

been made effective in Panchdeep Module.
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(iv)

(vii)

(viii)

3 ASA THRT R & JABSs Aldgd Teadee TochHd HiT #4-Us Taea(3H)
& A F AN A S TudT Heg-aftid SieeRl IREETAAY el H Rl § 5
FfaRea graumsit & Ay Fheldqds der (S 2021 &) -1 &, ST & qd Sfeud
forelr off STE3TS S AT TE-IT IHEAATSH (NHASTATS AT JEIE-INEEATHTE) F TH W g0
AR/ Far3T F ATUR W GISl S FehT ¢ 13T AATAHRENT dAfad yardr $r a=hefat
3R A3t 1 &@d §U Tg 3¢ g ATAR Uk Hged (Ul IUeAied g

I AATST VTR FaTger U7 AR 3T 0T 1 & U AR § 3Ry o
SUHINSTH SfeFcy], THIMSUAW, HATC/TANSTAN Al & sREaFesd: &l & fav
gIsTarext @ gant, e 3k adierol i qa-uiRa odf @ FuiRa && &7 #Acg & &
fIT & AFedds (S 2021d% ) SGRT AT §1 THANMSTAN g1y F ATH S Fehol arel
3YRCT & HIEIH F el 3T IIod R Fohd &1 U9 # 379 3afaTd IRomH F IFER
gaer 1 ST & gedall a9 Alsge AT F HARSET Feffator aoi-10 (ICD10) 3R
{ecifes AlfAFaaR 3w Afdeha vz Fafawa At (SNOMED-CT) 39asy &, it
Rfhcaehl garT faegd ergfiisr #ir 3maegedr & f§aT, [HeETReT $i Afdied reerafedr i
mzqaaﬁasﬁcsﬁmamﬁtrﬁaﬁ@gm%‘l

AT afFd garT AT & BEiEdl seoen: dHed  afFdadl & v AT @ iR
et & 31, I wHe & BEIEd / STAN Fefaed @ agee & fAv, e ey
A & fow @5 glaur &1 graure R @ g1 s ol 3 & darH I 95
Fhem AR FraTel/faaiadr de A 6T A2 AT H Udhel H AGE M|

AP chfFd P ST THUATH:ATATIIAT T 30l TG HT A oA FT Flaer & o
WE & S0 3¢ 7o aftia vauATE A9 ST Thd &1 38 9 ASET AW & AT, el
& AT 12 IcRT-37e9T W3 & ¥ FS Th ghn| Boice T &, Ig 3R ARA & fav &y
3R T HRA & AT 3EeT A g Aisger g AT adn g1 g, 10 & st &
THUATH & 3alG 0 & g § iR a&dr & &1 wrfd W § 3R Steg & 3@ amy 9
fear Seem|

www.esic.in TCOVID-19 3e&1S:aATeTReieh aretrel,COVID-19 AGHRY & 3 hidel THI &
et Fieg & fov v 73 Hew aftia giawr amg & 78 1 v Fgaer Suas Awfa e
AT § S wrel e, e 3R Sy Giaunsit i sueretdr i aredids T @
gaTar §1 IRE-N3R qeTor &7AaT, 3Yerstdr AR EFavor FdHA Taeh SRRy ot
@?ﬁlmﬁugwagamm%,msqmaﬁmﬁﬂmmmw
& g FhY AT g v P

FEIfT FIfas-19 TeeT Tiotalr F HfOT AT ST ATSAAT UThAT & ATEYH & AHiAesd R
fe@r amr g1

FEIA GaRT 9Ted STl aTel YR 3¢T dlec A 3MYUR (FHTONEROT AR Hhellsd HeardeT)
fafers, 2021 & RfFEH 16(2) & HTER TYOT $-Fa$H A TR FA & HAET U
HfeTeligel JATONERIOT e & fATIIMEATIHTS CarT FNfA A 47 Td AR FHATT &M
3Y-UYU Sefel &1 IFATT & 913 §1 AeATs &t |igar 2020 & TatmaAl & He]&q AR
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(iv)

v)

(vi)

(vii)

(viii)

(ix)

The UMANG Mobile App: Many Panchdeep value-added information and functionalities
are provided to the beneficiaries through the Unified Mobile Application platform for New-
age Governance (UMANG) of Government of India has been successfully enhanced (June
2021) with added features, as envisaged. Any ESI centre or a tie-up hospital (PMJAY or
UTI-ITSL) can be searched based on distance and/or services available therein. This data
intensive enhancement is an important achievement considering the intricacies &
complexities of interdepartmental coordinated efforts required.

DHANWANTRI Mobile App: The Dhanwantri Mobile App is an extension of the Dhanwantri
Web App and is meant for ESIC & ESIS Doctors, mIMPs, Chemists/ Diagnostic Centres
of mIMP scheme. It has been enhanced (June 2021) further successfully to help Doctors
prescribe pre-defined terms of drugs, diagnosis and tests. mIMPs can capture clinical
data through hand-held devices. The App has now feature as per the expected outcome.
International Classification of Disease ver-10 (ICD 10) and the Systemic Nomenclature of
Medical and Clinical Terminology (SNOMED-CT) as available in the Dhanwantri web
module, are also linked to this Mobile App for capturing of standardised terms of
diagnosis/ disease, without requiring extended typing by the physicians.

Changing Dispensary by IP at ease: New Facility has been provisioned for the Insured
Persons to generate request online, at his comfort to Change Dispensary / IMP Clinic of
his choice, subject to the permissible limit and conditions. This shall empower the
beneficiary to access services at ease and prevent his unnecessary travels to the offices/
employer.

Multilingual SMSs to the IPs: The Beneficiaries are being facilitated for opting language
of choice in which value-addition SMSs may be sent to them. He shall have any one of the
12 different languages to choose, in addition to the National Language. By default, it shall
be in Hindi for North India and English for South India. The module has been deployed.
However, translation of SMSs in 10 regional languages have been completed and rest are
in progress, and shall be implemented soon.

COVID-19 Dashboard in www.esic.in: A new value-added feature has been implemented
for the benefit of the citizen of the Nation to help during these difficult periods of the
COVID-19 Pandemic. An information Dashboard has been developed which depicts the
near-Realtime status of the availability of vacant beds, oxygen and ICU facilities. RT-PCR
testing capability, availability and Vaccination programme related information. Even
though it is a very small step, but has earned applauds amongst the patients requiring
such information.

ESIC COVID-19 Pension Scheme related benefit has been made online through the Data
Migration process.

ESIC has been permitted by UIDAI to become sub-AUA of Ministry of Labour &
Employment for performing online authentication of Aadhaar in addition to storing the
complete eKYC, as per Regulation 16(2) of the Aadhaar (Authentication & Offline
verification) Regulation, 2021, in the Aadhaar Data Vault to be procured by ESIC. UIDAI

EMPLOYEES’ STATE INSURANCE CORPORATION Page 76



faRIse ggare WIftioT & TS HIAINRT AT e AfFadl H doiigvor & fIT egalesT
vereT fhar § |
(xi)  guud WP - A, & ST d fATRT AFT F JUTA IJATAT FA & AT fFiear
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GIdel W “JUU WS 1 cqaedqr i 75 § |

(xiiy  HIAE. 3T “GIE” (parayas.nic.in) W Y § IR F.U.8. Rfehcar el & JrEg WL Jansi
& ar Pofl TedleT Hevcleh AT FX T@T § 3R 3oTeh! Feell H YA 8IS W FaiRid

W@E |

(xiii)  dAhelthr HaT3HT H HEIdT F foIU Teh o Fe RN HegehR (MRS =) HI Teh I
#$r 379 & fov @1 A7 § |
19 . efera faator st

19.1 Yol AT SR & I AeAfaf@d graeue  fhe 9w g /fee e

TrEafas qReNflra grehere TIC YTaFholeT
2020-2021 2021-2022 2022-2023
X oE #)

FRATET e (FFTARY FaTex | 211.49 3148.00 1804.00
afga )
3Fgare AR sitvere 25867.94 127746.00 161809.00
(FFERY FETEX ART )
Tafercar e aRISETe 4182.83 21856.00 16976.00
Fd 302621.26 152750.00 180589.00

39 # Hefta amfara Afer & 3iaRa / siaRa & s arelr aRr wfFafaa § S e v 08.02.2013
F 9ol dooh A AR ufcreraar & 3eqea & | I8 @9 defta sRfara A & o ser & 3tk saa

AFAT 3R TR #T @9 A 8§ T8 Tored @i H 9HIRd gl ¥ |
19.2  uRfArse Il 7 RGu arv fFawer , e aRAS3T & AU soie snmaasdar & qafar = § |

19.3  3eudre & foea, siwererdl qur sy dae @ At golrd sfor s & Fufa e 3a%
faTor & fov Aoy afyr |, BHATor ettt & fov s & S arelr A qur oenser I, it SR

SrAfafEd § -

() ITTarel & RER

i. (arehd cafFaat & HEar & YR W) Eediw 31-03-2021 & Fufa
& ITER YiAHTS & TR TR el f dean 135677
i. Ieqcrer 3R qd F AT suweat F AT e & dear v 3 | 25779 3reddre
g (AdsR,2021) 849 3UsasT
ii. Ao 3eaaret # ARt f e (Rdek,2021) 1180
iv. T & fav qd & @gAfd wred 3eddrel 7 fERT S dedr 7505
(@) sta=T
i. goAeT & AT & faw oy stwereat fr g 1502
i Y7 8 & nfara sftwerer saet A g 1264
Tl (i) + (ii) 2766
i, affa sftwereat & ger (RdR,2021 d%) 411
3o 3itwerery fY wEwn, Sawr @At sl frar srer § 2355
) I9dFd (F) AR (@) F Awel # e aiewy
X am #)
i. Affta aRasee MAwonta aR@sEm:
fAdeY,2021 T How TR 1605428.00
Rdex,2021 de ST ARy 1236173.00
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(xi)

(xii)

(xiii)

has provided approval for registration of un-organised worker or any other person, as
mandated in The Code of Social Security, 2020.

UAN Seeding- A provision of "UAN seeding" has been provided in the Employer Portal to
seed UAN of Insured Person in ESIC database.

ESIC has on boarded in “PRAYAS” (prayas.nic.in) and is sharing 2 Keys Performance
Indicators (KPIs) on the outpatient services of the ESI health Centres and showcasing
information in the PRAYAS Dashboard.

An IT Consultant (Infrastructure) has been engaged for a period of 1 year for support on

Technical services.

19. CAPITAL CONSTRUCTION WORKS:
19.1  The following are / were the provision for capital construction works:
Actual Revised Budget
2020-2021 Estimates Estimates
2021-2022 2022-2023
(< in Lakhs)
Office Building (including staff quarters) 211.49 3148.00 1804.00
Hospitals & Dispensaries (including 25867.94 127746.00 161809.00
staff quarters)
Medical Education Projects 4182.83 21856.00 16976.00
TOTAL: 302621.26 152750.00 180589.00
The provision represents the amount transferred / transferable to the concerned reserve
funds in accordance with the percentage fixed by the Corporation in its meeting held on
08.02.2013 for the purpose. The expenditure is incurred from the concerned reserve fund
except for Repair & Maintenance which is charged to revenue account.
19.2 The statements at Appendix-III indicate the budget requirement in respect of projects,
which are in progress.
19.3 The position of capital construction programme for hospital beds, dispensaries and office

buildings together with the information about funds sanctioned for their construction,
funds placed at the disposal of construction agencies and approximate amount that will

be further required is given below:

(A) Hospital Beds:
i. | No. of beds admissible as per norms 135677
(on the basis of No. of Insured Persons) as on 31-03-2021
ii.| No. of beds in hospitals & annexes already constructed (Sept., 2021) 25799 Hospital
849 Annexes
iii.| No. of beds in hospitals under construction 1180
(Sept., 2021)
iv.| No. of beds in hospitals already agreed for construction 7505
(B) Buildings:
i. | No. of dispensaries at present eligible for construction 1502
ii.| No. of dispensary buildings that may be required 1264
in panel areas
TOTAL (i) + (ii) 2766
iii.| No. of dispensaries constructed 411
(up-to September, 2021)
No. of dispensaries yet to be constructed 2355
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AT ST () 369255.00
i oaTor Y e arelt IRASET
F 101193 39drer SEaR 27.00 om@ gfad o) & X & (@) 708351.00
g 2355 3itwere 240.00 or@ i siwerey i g3 A (@) 94200.00
a FTOT Had F T aRemT (Terw FaTeX & ary )
i. FdeY,2021 o HeT R 41117.00
i. fdsR,2021 T SIRT AT 36877.00
iii. AT ST () 4240.00
Fel ST (F+T+IT+H) 1176046.00

fHTomehe aR@ESE3t @ et 3R ary & AT seuarat w gE w1 & faw ot et e
STt € | 30 35T & forw v fAeATor su-wfafa afsa fr g ¥

defel 99

20.  fefih 31.03.2021 &1 REUTA & AR Joled-ua T HRIM Ak g 127 & :

o 3 am@ & ofr§ 3 s &
; ~rar

F .. gHEET IRET 10344000 T gREafaar 1519659
(STT T T &7 ATTAFY)
IRfEra Wfear 2896427 oo IRETRIAT, T, 463403
IJIAT SIdTd 373061 e
afesfa st ] sefeee/nafAf & e 2883645
afesy @A anfe & o - FIO. AATT IR 8746781
SAT AT ST grdeR FT Ahs AV quT =aer
el Bl

T - 13613488 — 13613488
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(C) Financial outlay in case of (a) & (b) above:

(% In Lakhs)

i. Projects constructed / under construction:
Amount sanctioned up-to September, 2021 1605428.00
Amount released up-to September, 2021 1236173.00
Balance Liability (A) 369255.00

ii. Projects to be constructed:

a.| 101193 hospital beds at a cost of 3 7.00 lakhs per bed (B) 708351.00
b.| 2355 dispensaries at a cost of T 40 lakhs per dispensary (C) 94200.00

c. Outlay for office building (with staff quarters)
(i) Amount sanctioned up-to Sept. 2021 41117.00
ii) Amount released up-to Sept. 2021 36877.00
ii) Balance Liability (D) 4240.00
Total Liability (A+B+C+D) 1176046.00

A periodical review is conducted in respect of the progress made in case of projects under
construction and also commissioning of the constructed hospitals. For this purpose, a

Construction Sub-Committee has been constituted.

BALANCE SHEET

20. A summary of the Balance Sheet as on 31-03-2021 is as below:

Heads ? In Lakhs Heads ? In Lakhs
LIABILITIES ASSETS
ESI General Reserve 10344000 | Fixed Assets 1519659
(Excess of Income over
Expenditure)
Reserve Funds 2896427 | Current assets, loans, advances 463403
Current Liabilities 373061
Deposit of Securities - | Investment from = earmarked/ 2883645
endowment fund

Unclaimed deposits in Provident - | Cash Balance and investment of 8746781
Fund etc. ESI General Reserve
TOTAL: 13613488 | TOTAL: 13613488
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Hodads — 1

e 31.03.2021 i Rufy F qaR Fowrdt To7 o Aeer F refiar (1) sacq FHAARET (2)
fga SFRFaAARER tFH fAga afganst Ak aenfiat fr de f gewEar ufy 71 gEw
faavor aur ReTw 31.03.2023 d% Ued FU I gt FHAARAT A FEAT

F.4. T 1. cgTcq HATIRAT fAFa At fr | sgrea P I
2. dga safFaal/ wfgenait T & arer FAARAT
IRER THHI A TEAT e N FE
[Fae GRT
2(12)]
1. 2. 3. 4. 5. 6.
L. Y gger
4,78,060
5.27.300 1,60,469 20,45,924 1,07,760
(i) fasrgarsr
é’?z’ggg 70,014 8,41,262 54,260
(i) foafa o
2,99,660
(ii) FermETTEzITT 336,720 79,632 13,06,474 67,990
12,81,480
. 14,42,860 4,14,053 3,83,690
2. e 55,98,297
3| AR, Ammvs, g
2,55,850
3R 3r%UTES uger P
2,74,060 52,790 10,63,353 40,890
23,820
4. GIEST:] 25,820 7,866 1,00,182 1,940
2,76,120
o 29,662
S. [ERLS 2,98,990 11,60,081 38,480
1,08,630
. . Do 22,762
6. TSR T AsTaT 1,21,400 4,71,032 44,880
4,07,420
7. s 53,885
BRI 4,52,190 17,54,497 47,090
8. el
2,89,060
(i) Toles T g 3,25,400 47,466 12,62,552 1,08,010
1,85,750
(i) Qfgol 2,05,020 27,298 7,95,478 44,580
4,89,750
(iii) 3r@er 5,58,190 68,381 21,65,777 1,65,240
1,35,760
(iv) FiesTanr 1,53,960 19,950 5,97,365 26,810
1,36,780
1,61,570
9. aar 40,037 6,26,892 49,680
10. | s
e}
6,06,140
. 6,85,630
| A 97,841 26,60,244 163,080
3,58,450
. 4,11,570
i gEERT 43,032 15,96,892 46,640
2,87,490
3,23,000
i, o 42,609 12,53,240 93,660
11. gﬁ—q-ru-rr
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ANNEXURE -1

STATEMENT SHOWING STATE-WISE POSITION OF NUMBER OF (1) COVERED
EMPLOYEES (2) INSURED PERSONS / FAMILY UNITS, INSURED WOMEN AND NUMBER
OF BENEFICIARIESUNDER EMPLOYEES’ STATE INSURANCE SCHEME
AS ON 31-03-2021AND NO. OF EMPLOYEES TO BE COVERED BY 31.03.2023

Sl State No. of No. of Insured Total no. of No. of
No. (1) Covered women beneficiaries employees
employees yet to be
(2) Insured persons covered
{Section 2(12)
Family unit only}
1. 2. 3. 4. 5. 6.
1. Andhra Pradesh
478060
160469 2045924 107760
i Vijayawada 527300
188840
70014 841262 54260
ii.  Tirupati 216820
299660
79632 1306474 67990
iii. Visakhapatnam 336720
1281480
2. Telangana
g 1442860 414053 5598297 383690
3. Assam, Meghalaya, 255850
Mizoram, Manipur 274060 52790 1063353 40,890

Nagaland, Tripura &
Arunachal Pradesh

4. Sikkim 23820 1940
55820 7866 100182
276120
5, Bihar 298990 29662 1160081 38480
108630
6. Chandigarh U.T 121400 22762 471032 44880
7 Chhattisgarh 07420
. attisgar:
452190 53885 1754497 47090
8. Delhi
289060
iRajender Place 325400 47466 1262552 108010
185750
ii Rohini 205020 27298 795478 44580
489750
63381
iii Okhla 558190 2165777 165240
135760
iv Nandnagari 153960 19950 597365 26810
136780
9, Goa 161570 40037 626892 49680
10. Gujarat
606140
i.  Ahmedabad 685630 97841 2660244 163080
358450
ii. Vadodara 411570 43032 1596892 46640
287490
iii. Surat 323000 42609 1253240 93660
11. Haryana
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F.9. T 1. =gTod HAIRAT frTa arenfRt Y | sged P I
2. fiwa afFai/ wfgenait T & arer FAARAT
gfar TFh I & e #r &
[Fae arRT
2(12)]
1 2. 3. 4, 5. 6.
(i) wlemET 6,51,160
7,54,820 1,02,787 29,28,702 1,00,530
(ii) TrEIH 8,14,790
> 10,02,350
1,31,515 38,89,118 274,440
(iii) 3f@TT 2,22,490
2,47,740 32,084 9,61,231 25,300
AT Feer 2,65,890
12. 3,03,080 52,799 11,75,950 44,310
SFH UF SR 1,10,270
13. 1,12,940 17,964 4,38,207 20,710
SREUE 3,50,210
14. 3,78,510 52,903 14,68,619 64,340
Feilch
15.
i. ST 7,41,540
° 8,52,200 2,86,746 33,06,536 2,83,440
ii. 53@' 2,81,590
3,05,040 84,093 11,83,555 46,730
r— 3,64,440
4,23,950 1,69,946 16,44,926 1,15,440
iv. SEATET 4,96,550
5,79,760 2,14,012 22,49,469 2,32,280
v. AT 1,38,800
2
1,51,420 27,115 5,87,510 22,400
vi. AW 1,99,120
2,20,000 91,564 8,53,600 35,000
vii. FITR 1,61,880
1,73,280 79,987 6,72,326 27,800
el dAT (TeTed)
16.
1,28,900
. 1,38,980
(i) 2R 72,225 5,39,242 22,990
3,19,910
. 3,51,630
(i) TOTERoT 1,49,370 13,64,324 83,040
1,22,170
1,42,280 5,52,046
(iii) Eorzerst 95,898 15180
1,35,930
. 1,46,030
(iv) FIFIZ 72,505 5,66,596
24,450
1,08,280
. 1,19,200 4,62,496
(v) freasiaqT 62,031 28,440
AL 9T
17.
5,09,120
o 5,72,660
(i) g2k 1,00,413 22,21,921 1,109,440
2,66,250
. 2,93,310
(i) 3Ter 48,624 11,38,043 58,800
18. | #ERISE
| oBR e 3,63,190 83,643
4,03,730 15,66,472 1,71,110
5,48,870
. 6,14,880 23,85,734
i m?,r 1,31,405 2,62,240
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FINANCIAL ESTIMATES AND PERFORMANCE BUDGET 2022-2023

Sl. State No. of No. of Insured Total no. of No. of
No. (1) Covered women beneficiaries employees
employees yet to be
(2) Insured persons covered
{Section 2(12)
Family unit only}
1. 2. 3. 4. 5. 6.
i) Faridabad 651160
754820 102787 2928702 100530
(i) Gurugram 814790
1002350 131515 3889118 274440
(iij) Ambala §i§;28 32084 961231 25300
265890
12. | Himachal Pradesh 303080 52799 1175950 44310
110270
13. | Jammu & Kashmir 112940 17964 438207 20710
350210
14. | Jharkhand 378510 52903 1468619 64340
15. Karnataka
741540
i. Bangalore 852200 286746 3306536 283440
281590
ii. Hubli 305040 84093 1183555 46730
364440
iii. Peenya 423950 169946 1644926 115440
496550
iv.Bommasandra 579760 214012 2249469 232280
138800
v. Gulbarga 151420 27115 587510 22400
199120
vi. Mysore 220000 91564 853600 35000
161880
Vii Mangalore 173280 79987 672326 27800
16. Kerala & (Lakshadweep)
128900
(i) Thrissur 138980 72225 539242 22990
319910
(ii) Ernakulum 351630 149370 1364324 83040
(iii) Kollam 122170
142280 95898 552046 15180
(iv)Kozhikode 135930
146030 72505 566596 24450
108280
(v)Thiruvanthanpuram 119200 62031 462496 28440
17. Madhya Pradesh
509120
(ijIndore 572660 100413 2221921 119440
266250
(ii)Bhopal 293310 48624 1138043 58800
18. Maharashtra
i. Lower Parel 363190
403730 83643 1566472 171110
548870
ii. Marol 614880 131405 2385734 262240
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e ITeFheleT dT fasuTesT seie 2022-2023

F.9. =T 1. sgred HAETIRET fArFa arsnfday fr | sared P =
2. dga safFaal/ wfgenait T & arer FAARAT
: 5 @ @ . & o
[Fad URT
2(12)]
1 2. 3. 4. 5. 6.
5,44,260 1,07,773
iii - aTor 6,11,460 23,72,465 2,19,620
) 2,79,960 34,256
iv AR 3.06.940 11,90,927 54,660
. 2,18,500
9,94,134
v 3T 2,56,220 34,475 53,240
9,95,750
. gor 79 44,41,630
vi g 11,44,750 2,16,719 3,97,300
) 1,63,640
vii #ATRIR 1,80,160 24,949 6,99,021 33,320
5,89,960
19. | 3feer 6.50.080 78,439 25,22,310 95,890
+ 3EART Ud
2. |3 88,980 38,563 3,85,504
IGEIEIN
99,380 17,480
EEic)
21.
. . 3,83,050
I =8NTG (J97) 4,26,410 85,370 16,54,471 37,470
. 2,52,210
I 10,61,801
STy 2,73,660 66,885 22,020
3,33,940
HECIERIE 3,72,560 65,439 14,45,533 45,380
22. TSTEATT
7,25,550
31,91,339
1 SR 8,22,510 1,09,883 1,72,480
1,63,000
1.84.080 7,14,230
LEGRES 27,671 41,640
g s— 1,48,420 24,030
> 1,68,950 6,55,526 28,500
23. GLGEGIE]
13,66,310
ey 190 60,04,416
i 15,47,530 5,70,110 4,61,210
1,59,820
: 6,66,545
i forerordelr 1,71,790 78,700 19300
3,26,220
14,16,937
il FeI 3,65,190 1,13,672 48,690
6,06,620
. 26,91,052
iv PRI 6,93,570 3,07,174 1,72,020
3,63,160
15,32,872
v AgY 3,95,070 1,86,569 52,830
L g
24,
3,89,270
. 16,37,593
i. PR 4,22,060 42,841 72,030
1,09,210
ii. SRTOTET 1,16,620 10,503 4,52,486
12,410
9,10,490
iii. =TwsT 10,64,310 1,63,217 41,29,523
2,41,130
p— 4,16,830 48,133 17,72,035
4,56,710 59,420
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FINANCIAL ESTIMATES AND PERFORMANCE BUDGET 2022-2023

Sl State No. of No. of Insured Total no. of No. of
No. (1) Covered women beneficiaries employees
employees yet to be
(2) Insured persons covered
{Section 2(12)
Family unit only}
1. 2. 3. 4. 5. 6.
544260
iii. Thane 611460 107773 2372465 219620
279960
iv. Nagpur 306940 34256 1190927 54660
218500
v. Aurangabad 256220 34475 994134 53240
995750
vi. Pune 1144750 216719 4441630 397300
163640
vii. Nasik 180160 24949 699021 33320
19. | Odisha 8o 78439 2522310 95890
20. Puducherry+ ) 88980
Andaman & Nicobar
99380 38563 385594 17480
21. Punjab
383050
i Chandigarh(Punjab) 426410 85370 1654471 37470
252210
i Jalandhar 273660 66885 1061801 22020
333940
iii Ludhiana 372560 65439 1445533 45380
22. Rajasthan
725550
iJaipur 822510 109883 3191339 172480
163000
ii Udaipur 184080 27671 714230 41640
148420
iii Jodhpur 168950 24030 655526 28500
23. Tamil Nadu
1366310
i.  Chennai 1547530 570110 6004416 461210
159820
ii.  Tirunelveli 171790 78700 666545 19300
326220
iii. Salem 365190 113672 1416937 48690
606620
iv.  Coimbatore 693570 307174 2691052 172020
363160
v. _ Madurai 395070 186569 1532872 52830
24, Uttar Pradesh
389270
i. Kanpur 422060 42841 1637593 72030
109210
" . 116620
ii. Varanasi 10503 452486 12410
910490
i Noi 1064310
111. N01da 163217 4129523 241130
416830
iv. Lucknow 456710 48133 1772035 59420
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F.9. T 1. =gTod HAIRAT frTa st Y | carea e S
2. dga safFaal/ wfgenait T & arer FAARAT
gfar TFh I & e #r &
[Fae GRT
2(12)]
1 2. 3. 4, 5. 6.
4,65,980
5,44,330
25. TERTEUE 88,264 21,12,000 92.660
26. af¥ad §emer
10,91,520
. 11,65,490 45,22,101
i. SrorRTar 1,52,712 2,20,970
ii. ST 2,59,800
> 2,74,020 33,729 10,63,198 49170
il
)
2,18,290
2,29,970 15,960 8,92,284 10,850
2,46,72,150
EiCiinc 2,77,52,110 61,63,406 | 10,76,78,187 62,94,780
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FINANCIAL ESTIMATES AND PERFORMANCE BUDGET 2022-2023

ALL INDIA

Sl State No. of No. of Insured Total no. of No. of
No. (1) Covered women beneficiaries employees
employees yet to be
(2) Insured persons covered
{Section 2(12)
Family unit only}
1. 2. 3. 4. S. 6.
465980
25. | Uttarakhand 544330 88264 2112000 92660
26. West Bengal
1091520
i. Kolkata 1165490 152712
4522101 220970
259800
ii. Barrackpore 274020 33729
1063198 49170
218290
iii. Durgapur 229970 15960
892284 10850
24672150
27752110 6163406 107678187 6294780
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e uTeheleT T fAsUesT Seie 2022-2023

3T - 11
FaaY s fiFr Aaar ufa afFa e 3T T
e ot & 3raefa a9
(fr 5. #)
aEdf® qREdfa® aRdfa® gReanfaa Corlico o
2018-2019 2019-2020 2020-2021 YTdhelel 2022-2023
2021-2022
1. 2. 3. 4. 5. 6. 7.
ST 3T
I. 7127.26 5369.60 4956.16 5032.36 5750.96
<qq
1I.
L. ILGGIE
7 | g R :
Eﬁ?:l'l'ﬂ' %HT*ITST 120.18 127.30 104.21 135.35 155.04
ﬁmﬂi?r Eﬂﬂ:ﬂﬂ' %?!T‘—ITST 15.08 17.44 17.84 22.56 29.57
W %?IFITST 117.54 123.02 140.20 169.37 205.16
W ﬁ'ZQITd?iT %?IFITST 31.13 29.79 29.71 41.65 45.07
FQTRﬂ' ﬁ'i?l?d?ﬂ m 48.20 161.12 664.83 260.29 291.69
HT@?!\_TFT m 31.97 129.40 0.00 907.21 175.95
m @;j- 5.48 7.63 9.99 20.82 21.63
Tﬁﬂa ?ﬂiﬂ' srfha; FIToT m 2.69 3.05 4.73 11.45 11.90
R rec m aﬁ%{ FITOT m 0 0.01 21.27 12.15 10.82
F.U.8. Fer Fifas-19 w|d 0.00 244.68 39.66
QrsTar
0.79 0.68 1.22 1.74 1.64
3T fgdemsT
Mm 372.93 599.44 994.01 1827.27 988.14
Rfrcar Raemy W sgg  (ReH
) . 3165.44 2913.53 3425.88 4161.35 4450.63
T 3790)
gemEAE eI
2. 369.66 554.04 528.84 668.90 829.76
Fo wfasafFa =77 (1)
3535.11 4157.69 4948.73 6657.53 6268.53
IUASTT 3T A IHRW
3592.15 1211.91 7.43 (1625.16) (517.57)
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FINANCIAL ESTIMATES AND PERFORMANCE BUDGET 2022-2023

ANNEXURE - II

EMPLOYEES’ STATE INSURANCE SCHEME PER CAPITA INCOME FROM
CONTRIBUTION

AND EXPENDITURE UNDER DIFFERENT HEADS

(Amount in 3 )

Actual Actual Actual Revised Budget
2018-2019 2019-2020 2020-2021 | Estimates Estimates
2021-2022 2022-2023

1. 2. 3. 4. 5. 6. 7.

L. Contribution Income 7127.26 5369.60 4956.16 5032.36 5750.96

1I. Expenditure

1. Benefits:

a) | Cash Benefit:
Sickness Benefit 120.18 127.30 104.21 135.35 155.04
Extended Sickness Benefit 15.08 17.44 17.84 22.56 29.57
Maternity Benefit 117.54 123.02 140.20 169.37 205.16
Temporary Disablement Benefit 31.13 29.79 29.71 41.65 45.07
Permanent Disablement Benefit 48.20 161.12 664.83 260.29 291.69
Dependant’s Benefit 31.97 129.40 0.00 907.21 175.95
Funeral Expenses 5.48 7.63 9.99 20.82 21.63
Rajiv Gandhi Shramik Kalyan 2.69 3.05 4.73 11.45 11.90
Yojna
Atal Bimit Vyakti Kalyan Yojna 0.00 0.01 21.27 12.15 10.82
ESIC Covid -19 Relief Scheme 0.00 0.00 0.00 244.68 39.66
0.79 0.68 1.22 1.74 1.64
Other Benefits
372.93 599.44 994.01 1827.27 988.14
TOTAL CASH BENEFIT
b) | Expenditure on Medical Benefit 3165.44 2913.53 3425.88 4161.35 4450.63
(Corporation’s Share)

2. Administrative Expenditure 369.66 554.04 528.84 668.90 829.76
TOTAL PER CAPITA 3535.11 4157.69 4948.73 6657.53 6268.53
EXPENDITURE (II)

Margin in Contribution Income 3592.15 1211.91 7.43 (1625.16) (517.57)
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fosurEsT vH FaE A

gfa ==afeq =g afr(3)

7000

- =

5000
52884
4000 - - 4161.35

3000 4450.63
3425.88

2000 3165.44 2913.53
- .

. me 59944 - -

Actual 2018-2019 Actual 2019-2020 Actual 2020-2021 RE 2021-2022 BE 2022-23
B TOTAL CASH BENEFIT Medical Benefit W Administrative Expenditure
gfa safFa sieree 3y T9w =99 (%)

8,000
7,000
6,000
5,000
4,000
3,000
2,000
1,000

0

2018-2019 2019-2020 2020-2021 2021-2 2022- 2
-1,000 (Revisi (Budget
Estimat Estimates)

-2,000
-3,000

B Contribution Income M Expenditure on Revenue Account B Margin
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PERFORMANCE AT A GLANCE

PER-CAPITA MONEY EXPENDED ( 4 )
7000
= o=
4000 - - 4161.35
3000 4450.63
3425.88

2000 3165.44 2913.53
- .

. me 59944 - -

Actual 2018-2019 Actual 2019-2020 Actual 2020-2021 RE 2021-2022 BE 2022-23
B TOTAL CASH BENEFIT Medical Benefit W Administrative Expenditure
PER CAPITA CONTRIBUTION INCOME Vs EXPENDITURE ( 3 )

8,000
7,000
6,000
5,000
4,000
3,000
2,000
1,000

0

2018-2019 2019-2020 2020-2021 2021-2 2022- 2
-1,000 (Revisi (Budget
Estimat Estimates)
-2,000
-3,000
B Contribution Income W Expenditure on Revenue Account B Margin
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gfa a¥ ufa ==fFa 3 9 =79 (%)

14,000

12,000

10,000
8,000
6,000
4,000
=11
0
> D WX O

® Contribution Income M Expenditure on Revenue Account

UFs Raemr (9fa =afFa =1 3)

Other Benefits |
ESIC Covid -19 Relief Scheme HIIIENEGEGE

Atal Bimit Vyakti Kalyan Yojna

Rajiv Gandhi Shramik Kalyan Yojna
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PER CAPITA INCOME & EXPENDITURE PER ANNUM (%)
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CASH BENEFIT (PER CAPITA EXPENDITURE IN ¥)
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F.u.d). @aH - Nod 9= ast #1 [y fJavor

(X +03 #)
e s JEafd® | qRddF | JEdfAF | IEdfaE m

2017-2018 | 2018-2019 | 2019-2020 | 20202021 | o, 0o,

F. TSIFg WIcat
j | 3 20,077.18 | 22,279.13 16,744.56 13,787.79 14500.00
i) | szrer 3,196.88 4,629.97 5,298.19 5,973.84 6114.92
i) | fomm, gt gur W 57.52 51.47 5.47 4.91 14.50
) :ﬁ;?mma%mﬁg? 0.00 0.00 0.00 0.00 2.00
V) | e, AT vd FAfeaar 36.48 48.78 48.68 31.16 38.00
vi) | Rfehcar Rem witaar 15.31 23.17 33.97 35.82 40.00
vil) | fafaer 97.00 280.11 31.06 1,257.80 30.00
T o Wi 23,480.36 | 27,312.64 | 22,161.93 | 21091.32 | 20739.42

g | o @y

F) | Reaemr :

i RifSear Ry 6,867.74 8,721.38 9,368.30 9,530.63 11990.31
i) | e T 642.85 1,171.00 1,867.21 2,761.88 5260.00
i) | 3 R 2.52 2.47 2.12 3.39 5.01
T fyamsr 7,513.11 9,804.85 | 11,237.63 12,295.90 | 17255.32
®) | wemEfaE saw 1,031.00 1,155.55 1,727.70 1471.20 1927.34
oM | ged T 8 At 200.77 0.00 0.00 0.00 0.00

IeTEd ST (h+E+T,
3 ( ) 8,744.88 11,050.40 12,965.33 13767.10 19182.66

T qET T

9

i) o & FRTeT (Tew Fy aitd)

19.12 8.80 5.51 2.12 31.48
)| sredarer vl sitwerer 356.58 721.04 439.87 258.68 1277.46
i) | Raferear e af@iser 321.29 228.68 132.21 41.82 218.56
V)| e et 63.15 186.94 204.21 123.89 423.07

T el = 760.15 | 1,145.47 781.82 426.51 1950.57

U (@ +7T,
E ( ) 9505.03 12195.87 13747.15 14193.61 21133.23

[T 9T A TIEd A ¥ IFfAhar
14,735.48 | 16,262.24 9,196.58 1556.76 5233.89
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E.S.I.C. - FINANCIALS OF LAST FIVE YEARS

X in Crores)

Actuals Actuals Actuals Actuals RE

Head of Account 2017-2018 | 2018-2019 | 2019-2020 | 2020-2021 | 2021-2022

A. REVENUE RECEIPTS

j | Contribution 20077.18 |  22279.13 16744.56 13787.79 |  14500.00
ii) | Interest 3196.88 4629.97 5298.19 5973.84 6114.92
iif) | Rent, Rates & Taxes 57.52 51.47 5.47 4.91 14.50
iv) | Delhi State Govts. Share towards medical 0.00
benefit initially incurred by the Corporation. 0.00 0.00 0.00 2.00
v) | Fees, Fines & Forfeiture 36.48 48.78 48.68 31.16 38.00
vi) | Medical Education Receipts 15.31 23.17 33.97 35.82 40.00
vii) | Miscellaneous 97.00 280.11 31.06 1257.80 30.00
TOTAL REVENUE RECEIPT: 23480.36 | 27312.64 22161.93 | 21091.32 | 20739.42

B. | REVENUE EXPENDITURE

a) BENEFITS:

i Medical Benefits: 6867.74 8721.38 9368.30 9,530.63 11990.31
i) | Cash Benefits: 642.85 1171.00 1867.21 2,761.88 5260.00
ii) | Other Benefits: 2.52 2.47 2.12 3.39 5.01

Total Benefits: 7513.11 0894.85 11237.63 | 12295.90 | 17255.32
b) | ADMINISTRATIVE EXPENDITURE 1031.00 1155.55 1727.70 1471.20 1927.34
c) Provision for Capital Construction 200.77 0.00 0.00 0.00 0.00

TOTAL REVENUE EXPENDITURE (a+b+c)
8744.88 11050.40 12965.33 13767.10 19182.66

c CAPITAL EXPENDITURE

i) Offices of the Corporation (with staff
quarters) 19.12 8.80 5.51 2.12 31.48
ii) Hospitals & Dispensaries
356.58 721.04 439.87 258.68 1277.46
iii) Medical Education Projects
321.29 228.68 132.21 41.82 218.56
iv) Other Assets
63.15 186.94 204.21 123.89 423.07
TOTAL CAPITAL EXPENDITURE
760.15 1145.47 781.82 426.51 1950.57
TOTAL EXPENDITURE (B+C) 9505.03 12195.87 13747.15 14193.61 21133.23
EXCESS OF REVENUE INCOME OVER
REVENUE EXPENDITURE 14735.48 16262.24 9196.58 1556.76 5233.89
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