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ZMPLOYEES' STATE INSURANCE CORPORATION
NOTIFICATION D
NEW DELHMI, 16th;DECEMBERr-19591'£-

No,2,2.1.56 Estt In exercise of the powers“conferred
by sub-section (1) of Section 97 read with clause {xxi) of
sub-section (2) and sub-section (Z-A)‘of that Section and
sub-section (2) of Section 17 of the Employeés'.State
Insurance Act, 1948 (34 of 19548), the Employees' State
Insurance “orporation hefeby makes, with the approval of
the'Central Covernment, the fdliowing'regulations, name%y:-'

._Employee Stdte Insurance Corporatlon

Sy A "
£ sissss e BN 2R LG

{anff and Condltxoﬁs of Service)

Regulations, 1959,
L Shert Title and Commencement - (1) These Regulations
may be called the Employees' State Insurance bbrpofatiOD.

{(Staff ana Conditions of Service) Regulations, 1959.

(2) They shall come into force at onte.
2 DEFINITIONS - In the regﬁlations, unless the context
otherwise requires -

(2)  "Act" means the Employees' State Insurance Act,
19848 (34 of 1948);

(b) "Commission" means the Union Public Service .. . .1

Fo
Commission;
{(c) ‘"Corporation" means the Employees! State ~nsurance

Corporation established-under the Act;

(&)  '"Director General" means the Director General of
the Corporztiocn; |

(e} “Employee" means a person appointed to or borne
on the cadre of the staff of the Corporationsg

(£}  "Month" means a calendar month;

*Published in the Gazette of Tndia Part—ITT Section-IV -
— on 26th Deesember, 1959.
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(g} "pocst" means a post under the Corporation and a
post shall be deemed to be a post in Class I, Class II,
Class III or Class TV, according as such post is specified

in Class I, Class I, Class TII -of Cla 5, IV in the First Schedule;

(h)  ®Schedule" means schedule to these regulation

(1)  "Service" means a service under the Corporation:

(i} "Standing Committea" means the Standing Committee
of the Corporationg

(k} A1l other words and expressions used hereinafter bu=
nat defined herein shall have the meaning assigned to them in

the relevant Tules applicable to the corresponding c;aSSJ“ oL

Central Government Servants,

3 APPLICATION - Thess regulations shall apply to every
whole-time employee of the Corporation, other than the Principal
Officers appointed undeL Section 16 of the Act;

Provided that a Government servant or an emplovee oI 2

loeal éuthgrity, whose services have been or may be obtained

°n deputation by the Corporntlon, may be governed by suclh terms
2nd conditions as may be settled by the Director Cenera,.*ﬂ

consultation with the Goverriment or the local authority concerned;

Provided further that an employee appointed on contrazt or

tenure basis may be Fwamnted from these regulations tc such excer

and subject to the submissicn of a report to the Stapdinn Commitite:

4q Appointing Authority - All appointments to posts shall 2e

made by the Directeor General:

Provided that.the Standing Committes or the Director
General may, by general or special order, delegate to any othex
uthority or officer of the Corporation, powers to make appoint-
ments to any post or class of posts other than posts in Class 1
and Class T

LA A
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5% Probation: !

(1)

[

(2)

(5)

Every employee appointed to-a post by di:ectc&&crqit—
ment with a view to his eventual substantive appbint-
ment to that post shall be on prrbaﬁion for a period
of two years except that in case‘of;appoiﬁtmenﬁ by
direct recruitment to any posts for which the age of
entry is 35 years or abowe and where no training is

involved, the period of probation shall be one year.

Perscns who are inducted into a service/group through
promoticn shall also be on ﬁrobation for a period of
two years, There will be no probation for a person
promoted from one grade to another within the.same
group except where the promotion involves a change

in the group of posts in the same service.

Notwithstanding the brovisicns contained in (2) above,

@ perscn  promoted to the post of Insurance Inspector/

Manager Gr.II/Superintendent/Dy. Manager from the gradc

of Head Clerk/Assistant/Manager Grade III/Personai
Assistants shall be on probation for a period of one

year,

Wherever probation includes on the 'job' or "Institu-
tional® training combined with actual performance on
the job, probation for a period of two ygzars shall be

essential.

In the case of those who are re-employed before the
age of superannuation i.e. ex-military personnel
there will ke probation of two years on their appeoint-

ment/re-employment to civil post.

A

¥Substituted By Wotl¥icstion SUBITShed 1n the Cazotte ... 4.o%
¢ )

of Indla dated 16:6:1

90 {part-ITT/Section IV)
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There will be no probation in the'case of offi _rs
appointed to various posts on controct buaio,
deputation, tenure basia, re-employment after

Superannuation and permanent transfer,

The appointing authority may} in suitable cases,
extend the period~of.probatioﬁ for not more than

one year, Qxcgpt for special reacons but no employee
shall, in‘ggﬁgnase, be kept on probatlon for total

r "y
period Pxoceiinq four years in any post, .

The a“pGinting authority may. at its discretioa count
any period or part therecf during which an emplOYEc

fii
has successfully officisted in a-post as period of - .

probation in that post,

Confirmation of an employee will be made onty one

in his serviée-and will be in the regular post in

the entry ‘grade, An eﬁplnyow shall be confirmed in
the post after ‘he has satisfactorily completed his
period of probétion, and his case has been considered

by the Dpc and has been cleared from all angles,

The decision on the questiocn whefher an employee
should bhe confirmed or whether he should ‘be deemeg
to have completed the period cf proba+ion sat1s—

factorily or whether hlS probation should be extended

shall ordlnarily rbe : 'aken within a period of

probation and commnnzcated to the employee together

with the reasons in case of extension, An employee

who does not make srtlsfactory progress or shows

himself to be inadequate for the post in any way

vaseBhia ey

i s b, o
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shall be informed of his short-comings sufficie

before the expiry of the initial period of preb.

to enable him to make special efforts for impros

Termination of service:

(1)

*(3)

Notwithstanding anyﬁhing contained in these regu
an employee shailﬂnot'leavénor discontinue his s
without giving, where he ié a permanent employee
three months' notice, and in any other case one

month's notice in writing of his intention to do
to the officer incharge of his office or in the

of the Hea& of an office to the next éuperior

officer, and Untll the notice so glven is accepte

by the arpo;ntlng authority,

The services of a permanent emoloyee may be termi

on the abolition of the permanent post held by hi

a tlas

5 or cadre or reduction in the number of po

5 X
-in the class or cadre, by the authority competent

make appointments to the rost which the employee .

on giving three months' notice or pay in lieu the

brovided that this Power shall be exercised where

appointing authority is not the Director Ge”e;al’

with the approval of the Director General.

The

@ services of a temporarv employee may be termir

without a531gn1ng any reason therefor. at any time

after 91V1ng hlm one month's notice by the apOOlnt

au;hor;ty°

!
L

e o S—p—

* Substituted

dated

e i = 30 o i e S F 4 g o e 5 ot S0+ s . b et a8 41

vide NOtliLFOTlOH No.1(1)-1/72-Estt.

.;¢7 1974 Gazette No.34 dated 25.8, 74,
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provided that the sérvicés of

rerminated forthwith and on suéh te

‘any such empldyee may be

rminstion the employee shall

be entitled to ﬂlmlm a sum equivalent’ to the amount of his pay

and allowancaes for tho period of no
which he was drawing them immediate
his service, or as the case may be,

notice falls shert of one menthe.

*(4) Notwithstanding the provision

(2} and (3), where & competent auth

that nan employee 18 suffering from

(a) any contagious disease.
‘ M— =

L et

(b) a physical or mental dis:

with the ofiiciant disch
#hat authority may girect such empl
examination in accordance with the
corresponding categories of Central
accordance with the provisions,uf t
(Medical Examination) Rules, 1957 &
time and after the rrsult of such m
ble, deal with the employee in the

Rules aforesaid.

s isnm s e B Y b b e

rice at the same rateés at
ly kefore the rermination of

for .the period py which suc.

s of cUb—KBQUldtiOHJ (2) s

ority has reason oo Hel:evo

e

ability whiéh'in its opinion
arge of his duties,

loyee to undergo a medical
procedure appllcable o the
Government &mployees in

he Central Civil Sgrvices

s modified from **time to
edical examination 1s availa-

manner spcciflcd in the

*Substituted vide ESIC wotification No.1(1)-1/66-Estt. T
dated @ 31.7.1969, published in +he Gazette of India
{part-I11 Bection 1v) dt. 16th August, 1969,

**®Substituted vide Notification NO.
dated 24.9.73 published in: Part-1
Gazetie of India No.ﬁO Adated 13.1

1{1)-/72-Estt. 1
T Seution 1V of
0;1973.
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Pay., Leave, Provwdcnt Funﬁ and Aoe of Retlrement -

(1) The scales of pay attached to the posts under the

Corporation shall be as set out in the First‘Schedule.

(2) The regulations relating to the grant of leave,
benefit of gratuity and provident Fund to the employees
and the age at which they shall retire or shall be

retired from service,. shall be as set out in the Second

Schedulz=.

(3} The fixation of pey, graﬁt of ineéement'and-connected
matters shall, in the case of an employee, be governed
by'~he provisions contained in the Fundamentai Rules and
the uupplemen ry Rules framed thereunder as applicable,
from time to tlme. to employees of - the Central Governmen
The initial pay Of meloyees ap901nted on the recommendat

of +he Commission will;, however, be as recommended by the

Commission.

{4) Wotw;thstandlng the prov151ons of sub—regulatlon (3)

(a) The lDltlJl pay of a government servant.
permanent or temporary., on first appointment
in the Corporation, on the.récdmmendation of
the Commlission orx otherwiee, ghall not e less
than what would have been admissible to him
if he were'appeinted to a post in similar
scale of pay under the Central Gofernmentf

(b) The service, including the broken period of
service, rendered by a tempOorary Government
servant under the Central Government in the

time scale of pay similar to that to which he



}

'?

is appointed in the Corporation, shall be count
for purpose of increment, provided.he is appolr

. o TN e
in the Corporaticn without any break after the

termination of his service under the Central

Government.

e : "y .
(5) The employees will be entitled to such allowances
including traveliing allowance and concessions as_may b
admissible from time to time to corresponding category

Central Government servants,

g* PENSTONARY BENEFITS e i 7 -3

(1) All employées~of the Corporation_other than (i)
Prineipajl Officers f;i) Peréons'appointed on coﬁtract (iii’ a
Government servant or employee of local authority who is on
deputation te the Corporation (iv) re-employed pensioners. and
(v) ﬁurely temporary employées en daily wages bhagis, who |
entered the Service of the. Corporation on or after the 4th
December, 1959 shall be entitled to the benefits of pension,
family pension, deathwcum_retifemcnt ératuity_and servicd
9ratuity for their service in v Corporation on the same
Scale and subject to the same ﬁerms and‘conditions as are .aid
down in the. Pension Ruleé‘of tﬁé Centrél vaefnméﬁt i.e. the
rules laid down in Central Civi] Services(Pension) Rules, %972
'Civil.Pensions CCommutation) Rules, and Central Civil Services
(Temporary Service) Rules, 1949 or 1965, as the.case may be, as

4s modified from time to time:

Provided that where the Standing Committee with the

8pproval of Certrral Government,‘decides not to adept amy such

%

! . .-.. > P * -' 5 58 C

*Pubi}gﬁéa?Eﬁmgﬁamaazette of India W5.B d5teq 230241980 vide

ESIC Notification N B Q15 o Fger o, o



modifications or, as the case may be, decides to adopt

L T -
with variations as the Standing Committee may,deem_ﬁit
Pension Rules of the Central Government shall apply eis

o L]

without any such modification or, as the case may be, v
such variations ‘as may bé madeg | -

EXPLANATION

(a) Thé empldyees of the Corporation who have
retained or continue to retain thedbenef:
of the Contributory Provident“Fund:admiss
under the EmployEesf Staté‘lnsuraﬁée Prox

Fund Regulations, 1951 shall enjoy those

benefits,

() An employee who is a member of the contri
tory Provident Fund may exercise an uncon

tional and unambiguous option to he gover

by the C.C.S. (Pension) Rules, 1972, with

two months from the date of publication o
the Employees' State Insurance (Staff and
Conditions of Service) Amendmen£ Regulatic
1980. He shall then cegséftOfﬁéfehtitlea
the CQntributing péyable by tﬁé Cérporatj
under Regulation 9 of the E.S.I.C. (Provic
Fund) Regulations, 1951, from the date of
subscribing'to the Contributory provident
Fund and the Corporation's contributions a
interest theréon already credited to Contr
tory Provident Fund account sﬁall revert t

the Corporation immediately and the accoun

%

‘*:‘?f'ﬂ"f'ﬂ(!.w.,
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the deate the employec has been subscribing
the Contributory Provident Fund. The seyivic
of cuch & employee shall be deemed to heve
rendered in pensionable establishment from <
commezncement of his service_irrespéctive of
period of service for which he subscribed to
the contributory Provident Fund and shall co
for pensicn in the manner and to the exten:

providied 1. the relevant Pension Rules

ent =l Uovernment, referred to abhove.

2 Ay 3 i ; 4 3 e A
(2) An emplcyee who entered service prior to the 4%

December, 1952, shall also be entitled to the benef::

m
E 8]
o
0
}_4‘
|
o
Q
Jda
o,

=2
1

regulation (1), provided he opts
therefor or is deemed to have.opted therefor in the
manner prescribed in submregulatioﬁ (3) hereunde:r in
preference to the benefits of the Goﬁtributor? Provid
Fund admissible under the Employees' State Insurance
Corporation (rrovicent Fund) Regulations;-195i- A

employee on, L2ing such an option or having boen

-

deemed as having exercised such an option, ghall ceas
to be entitled to ithe contributions payable by *he
Corporztion under regulation 9 of the aforésai& Prov
Fund Regulations from the date of his subscribing to
Contributory Frovidant Fund and the Corporaticn's
contributions and icterest thereon credited to his
Contributory Provident Fund Acéounts‘shalllrevert to

t. & Corporation immediately and the account shall be

™~
L o 2 S -
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converted intec a non-contributory prGVident'fund account
from the date the employee has been subscrlbing to the
-Contributory Provident Fund, The service of an employee
ppting for the bénetits of pension etc. 1n this manner

shall be desmed to have been rendered in pensioneable

of tLe'period of service for

which he subseribed to the Cont 1butory Prov;dc’g Fund
and shalil count for pen51on in the manner and to the

sxtent provided in th: pension rules.

(3)A‘Tne employee referred to in sub-ragulation (2) shall,

“!“r

upte the 30th Aprll; 190J,'exarc156 an. unconditional and

- unamoigudus opc 1on in the form appended to these ReguWa-

tions, electing tHe pensionary benefits or r..Jirlng the
:zisﬁing Contributory Provident w ad beneflts uhder tre
nployvess® State Insurance Corporation . (Provident Fund)

l 51, as the case may be., <‘he optien once
exercised shall be final and irrevocable;“Any such
enployes from whom the form of Opuloqéis not reéeived’
{withip the date aforesaid) or whose option 1s incompiéte

¢v wonditional or ambiguous, 'shall h& deemad to nave

. = : A,
opted for the Pensionary beénefits. . - . ;
(4) An employee who sustains an injury or dies as a

esult of anlinjury or is‘kilied‘ingthe_coufse of and as &

consequence of the performance of his duty, may be
awarded an extraordinary bension on_the7same'sca?v =rolal
subject to the same corcitions as l1laid down im the

Centra

entral Civil Serviceos (Extracrdinary Pension) Rules

from the commencement of his service in the



of the Ce ntral Govcrnwant as in force on the date of

the publiecation of this notlflcatlon ;and also subject 2
to Such modlflcatlon as may be adopted hercafter by the

«uéﬁﬁlhg Committee of fh@ Forﬂoratlon with. the approval

of ﬁﬁe Central Goverhmﬁp ' :»i ' i

(5)  Phe ivilowing terms cccurring in the Central Govern-
Ment rales aforesajid shall have the mcanlngs as a551gned

below to them inp thedr application to the employees- of the

() Accountant General’ means: the Chlef Accounts

OfIicar of the Co*poratlon.

(i1}~ TAudit Offloer“ means the- Accounts (and Audit) ~
Of ficer in the Corporatlon, whatever hls off101w
deslgnatlon in whose circle of audit .an, employev
is SEPVLng oY -in respect i verlflcatlon of

Serviece for pension is holding or has held a

-'Permanent non-tenyre post in a substantive

capacity,
1
(111) "Foreign Service @ means serwvice in which an
employee receives hlb subqtantLVF puy With o

the anbtlon of the competent av*horlty from
the Source other than the EmployeeS' State

S

Insurance Fund

-

(iv) ”Generai-Rr;enues“'meaﬁ the Empibyeés’,Stata

Insurance Fund,

(v)  (a) "Government Serviget means service in,
the Corporation,
{b) “"Government servant” means an emplovee .

of the “orpornblon
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(vi) "Head of Department’ means the Director

1, Employees' State Insurance Corporaticr.

#(vii) “Local Coverameht or Central Government of
lodia or the President” means the Standing

Committee of the Corporation.

(vili)'Qualifying Service" meang service under the
Corporation in a pensionéble post which aun
employee holds substantively (on a permanent
establishment) immediately before his retire-
ment or death and shall include continuous
temporary or officiatiﬁgiséyvicé in thke

Corporation other than periods of casual/daily

rated service and the service pald from ¢ontin-

gencies, in a pen51onab1e post foliowad without

inter ;uptlon by conllrnatlon in the same or

another post,

——
Lot
»

e

i

,..,

IL

b}

LU

7 Of ficer® means an Officer of the
Carporation authorised to make payments from

the Ymployees! State Insurance Fund.

G, Control and DlSClDl ng - A1l emplo;ees of the

Corporation shall be subject to the superlntendeace and

control of the Director General and shall be governed by

tuch rules of conduct, disbipline and cantrol as

héreinafter ovrovided or as the Dlrector General mﬂYr from

time to time, by general or speclal order, gpecify.

e et ———_

s =, B gt AR Ak Yo i 411 At s

*Vide Notification No.1r1)-1f72 Sstt. T-CwIT deted 44 7.76

el s

published in Gazette No,31 dated 31776,
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*10, SUSPENSION .

(1} The appoijting authority or any authority to which it
is subordinate or + dluClpllnde authority or an: other
authority empowered in that behal? by the Director General by

general or Special order, may Place and employee under Suspension:

(a) Whare a disciplinary proceeding against him is
contemplated_or ié ﬁending; or

(aa) where in the opinion of the authority aforesaid
‘he has engaged himself 1ﬁ act1v1ties pregudlcial

to the interest of the Seourlty of the State; or

(b) whehe a case against him 11 respect of any criminal

offence is under 1nvest1gat10n, inquiry or trial,

Provideg that, where the order of suspension is made by
&7 authority lower than the appointing authority, such authority
Shall Torthwith report to the appointing autherity, the circug-

Stances in which the order was made,

An empioyee shall pe deemed to have been placed under

SusSpension by an order of the appointing authority -

(a) with effect from the date of his detent*nn if he
is detalned in custody, whether on = CTlManl
charne or otherwise, for period exceeding forty-

eight hours;

(b) with effect from the date of his conVLCtlon, 16, 9%

#HC nﬁﬁn@ of conviction for an offence, e s

s e i e e e it i . e h s

*Regulation ns 10 to 22 substituted by ESIC. NOtlflC8170ﬂ No T ) e
Estt, I, dated 31.7.1969 published in the Gazette of India

(Part-TTT fi"w:{.lnn IV) cated 16,3.1960,



e

o

ne
S

\ 1
t
(X ]

sentenced to a term of imprisonment exceeding forty-
eight hours and is not forthwith dismissed or removed

or compulsorily retired consequent to such conviction,

SXFLANATION : The period of forty—eigﬁf hours referred to in
Clause (b) of this sub-regulation shall be computed from the
conmencement of the imprisonment after the conviction and for
this purpose, intermittent periods of imprisonment, if any, snal

be taken into account,

(3)  Where s penalty of dismissal, removal or compulsory retire

ment from service inposed upon an employee under suspension

t g

L3
f.’)

S ide in appeal or on review under +these regulations and

the case s remitted ror further inquiry or action or with any
other directions, the order of his suspensioh_shall be demed to
have continued in force on and from the date of the originsl orde:

of dismissal, removal or compulsory retirement and shall remain

in force until further ordefs.

(&) Where a penalty of dismissal, removal or compulsory retire-
ment from service imposed upon an employee is set aside or
leclared or rendered void in consequence of or by a decision
“ia court of law and the disciplinary authority, on a consi-
deration of the circumstances of the case, decides to hold a
Turther inquiry against him on the allegations on which the
bpenzalty of d %missal removal or compulsory retirement was
originally i ospd the employee shall be. deemed to have been
Placed under suupen31on_b; the appointing authority from the &

date of the original order of dismissal, removal or compulsory

retirement and shall continue to remain under suspension until

A e e - - |
Turther ordayreae
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{5) (a) An order of suspension made or deemed to have been
made under this regulation shall continue to remain
in force untii it is modified or revoked by the

. : B )

authority competent to do so,

(bJ ‘f re an employee is suspended or 1s deemed to have
been s u—panded ivhether in connection w1th any’ 61501—
Plinary proceeding ér OtherWlSe) and any other disci-

plinary proceeding is commenoed‘against'him during

the continuance of that SuSpension, the authority

competent to place him ndpr suspen51on may, for

ontinue to be under ;uHPEQSlOn

wrEkil Phe bermqnatlon of all or any of such proceedlngn‘

{c) An ordar of su5p9n31on made or deemed to have . been

‘made under this regulation may at any tlme P8 madiTied
or rcvoked b the authority which ghae on is deem@d to
have made *he order or by any au%nority to whlch that
authority is Sub_ordlnatE. -

T, PEhALTIESVQ The following penalties4may,jfof‘890d'énd

sulrficient reasons and as hereinafter provided, be i osed on,

|% employee, namely' : |

MINOR OR Pal

(i) Censure;
(i;) Witbhold%qg of'his promotiony
{444 ) recovarfiffom pay of the whole dr-ﬁart 6f‘ény
Pecuniary 1os¢ cauSQd by him to the(Bnporatlon

bY negllgence or. breach of orders'

(iv) w 1tnhold1ng of 1ncrements of" pay, el
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It

Tor future employment

i f ¢ shail not amount to a penalty
e d af $hde e &) r
> V5 VLS regulation, namely s

of inc rementq of pay of an emplovee

A to

bass any departmental examination

JOR :
>noLo 3 in the tvime-scale of
bey for g spesilied pericd, with further direction
2 Ty 3 or not the emplovees will earn =an

eheremeint of pay during the peried of such ducti
2rd whether on the expiry of such period, the
redustion will or will not have the effect of
pos ;cning the future incremenﬁé of his pay;
reduction to a lwwer time-scale of pay, grade
O POSt which shall crdinarily be.a bar to the
bromotion of the employee to the‘ time~scais of
Py, grade or post from which e wes reduced ,

i P witho 't further rections rﬁvard¢L
CUNGLTIONs of restoration to the grade or pos

which the fmployes was reduced and his

Seniority ang pay on such restoration to that
grade or te . . |

Scmpulso;y retirement; v

remeval from service Wthh ghall not be a

q,g\u91 fication for further employment under

uOL"l Jl‘“a ul()'l' g
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it accordance with the regulations or orders
governing the post which he holds .or the terms

o WS appointment:

(4. stoppage of an employee at ﬁhe efficiency=bar

in the time-scale of pay on the ground of his

unfitness to cross the bar

) nonepromotion of en employee, wbether in:a
Substantive or officiating cqu01ty, after
con51dﬁ“atlon of his case *by,ra duly constituted
Departmental Promotion Commi ttee¥ fo a grade or
post for promotion to which he is eligihiu;

ion of an empl oyee officiating in a nipher

I

grade or post to a lower grade or post, on the
ground that he ig considered #*¥%py g duly
constituted Departmental Fromotion Cc:Jmm:Lttﬂ"*‘"6 to

b

9]

unsuitable for such hlgher grade or post or .
on any administratiVE'grouhd unconnected with

3is.oenducﬁ;_
(v) reversion of an employﬁe, app01nted Qn probatlcn
to any Other grnde or post, to. hlS permanent grade

or post during or at the end of the perlod of

Probation in accordance ﬁiﬁh'tﬁ? TEeme of s

appointment or the regulations .and orders

governing such Probaiion:

Bl T A b L e I S i e Ba S S e T S

Inserted vide llotlf"fcqhon No,Vig, 9(1 Yrh~ dated 13,1,1995

Published in the Gazette of India No.3 part-III,
Section 4 dated 18.7.1992.
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(wiii)

nf the pen
CYl any g

yiaka IR THRR

T Central or a
i % 1

cf the Central

from which the
been borrowad;

with the

or retiremen%;

ervices of such an employee had

ioang of an employee

whoae
ad from the Central or

authe=ity under the control

vﬁvc?nnﬂnt at.the disposal

termination of the serv1oes -

{a; of an employee ap001nt°d on pﬂobatlong ‘during
or a1t the =nd of the period of his probéﬁi@ﬂ
in ‘accordance with the terms.of -his appeint~
ment or the regulations and orders governing
such prob:iion;. or

b) of a temporary employee in accordance witr
regulation 6; o |

employee, emploved under an agreement

accordance with the tErms,gflﬁuch“agfeemenﬁ-

rector Ceneral

DISCIPLINARY AUTHORITIES

may
‘n rexuisztion 11 on any
Without prejudice to the

impose

o2mplo

the ﬁenalties

any . of -

Vee.

to the provisions of sub-regulation (31, any

- Ga

ed in vegulation 11 may be imposed
ting authority or the authority

enersl or special order of the

abmrumulatlow&1'

in.

Y



‘/\-:J} e bri..b
nG penajt L e plarnas. d Gasry af sulation 11
1] be dlrpczed oy suhiior dirate trn the appoint
¥ e

~ Where an cmployee holding a puzt of 'any class is

Promoted, whether on probation or tempordr17y to the pngt of

the next

class, ne mmali be deemed for'the purpose of

regulation to hold the po"* of such higher class,

AUTHORITY TG INS 4$TUTE LdOC JDINGS -

4%
L
{1} The L Director hFIPPdT or any other authorlty empowered by him

general or 5p901a1 order may,

(a) institute dis LLU1¢NEIY proceeding agdLnut any empluoyee:;

{B) direct a disd 1p111°“3 authority to institute
disciplinary Proceedings. against any employea on wion
tnat disciplinary authority  is competent *o impose

under thﬂ%% regulations anv of the Prenalties
L

specified in regulation 11,
-

e A disciplinapv uuthurity-oomp@hent'undér:thehe segulations
to impose any of +th: renalties Specifiad lP clausco fi~rto
of regulation 11 may instituté dlSClpllnary proceedlngs Against
any. employee for *ths linpos - tion of any of fhe penaltles |
Specified in ~lauses (v) to {ix) nf regquulon 11 notwithstanding
such dlﬁcipiiﬂary avthority is not chpetent under These

regulations to impose any of latter penaltles

N CROOTNIIDS vy 2 ¥l o 8 f ny
! s }.”ﬁ ol UI)L.L]; i (v" P hD I,l H‘; P"1 '\‘I ” .L:i_) %

Ng order impoasing on an employee any one of +he renalties
Specified in regulation 11, shall be passed e eot in the manner

and after f2lilowirg the procedure 1aid doww An the fhird
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¥ him

yee:
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nner
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15 PROVISIONS REGARDING OFFICIALS ON DEPUTATICN TO
CENTRAL GOVERNMENT, STAT GOVERNMENT 17C,

(1) “7here the services of gn employee are ient by the
Corporation to lthre Cenlral Government Departmenl
Covernment or any other authority (hereinaftiar in this
regulation feferred to as "the borrowing authority”), the
o

borrowing authority shail.have the ‘powers of the appointing

authority for'tﬁe purpose of placdng such an employee under

suspension and cf_thE'disciplinary authority for the purpose

of conducting a disciplinary proc dwng against him;

Provided that the borrowing authority shall forthwith infor:

the Corporation (rertlnaf er in this regulation rﬁLu red to

2s
UThe lending authority”} of the circumstances leading to the
avter of SuSpen31on of such employee or the commenceuznt of the
discipjiinary proceeding, as the cafe may be
‘:?) In the light of the findings in the disciplinary procsadin
conducted against the employee ~
(1) If the borrowing authority is of the cpinion that
i : & 2 & & T | : 3
"any of the perialties specified in clauses Ll) to {iv)

of régulation 11 should be imjosed -on the employee,

it may, . :,after consultation with the lending

authority, make such orders on the czse as it deems

necessary:

Provided that in the event of @ diffsvence of opinion

petwren the borrowing authority and the -lenting authori~i,

4 I T v penlacred at tlhe disposal
the servicea of the employee shall be replaced at the Gisposai

of the lznding authority. g



e T

)
F.J

(1i) If the borrowing authority is of the opinion that & any

of the penalties SPﬂclflpd in ciauses (v) to (ix) of regulation
11 should be imposed on the employee, it shall replace nis

3 o 4
services at the disposal of the lending authority and transmit

to it the proceedings of the inguiry and thereupon, the lending

4 3 . r s ; 2eh
suthority may, if it is the disciplinary authority, pass Such

. .‘ A - w!' ‘I.ﬁ s
order therson as it may deem necessary, or it it is not the 2
taninlinary authovity, s.hmit the case to the disciplinary
ty whick shall pass such orders on the case as 1t may

deom necessary @

Provided that before passing any such order the displi-
nary authority shall comply with the pTOVlSlOﬂS of paragra phs

5(25) and 3(26) of the Third Schedule,

\IPLANATION : The disciplinary authority uay make an order
under this clause on the record of. the inquiry transmitted to
it by thé.borrowing authority; or after holdingrsqu'further
inguiry as it may deem necessary, as far as may be, in

b : : . o EEAY 3
sccordance with the provisions contained in paragraphs 3417 to

aof the Third Schedule,

RECARDT NG OFFTOIALS ON DEPUTATION TC THE

£1) Where an order of suspension is ﬁade or a disciplinary
DFOC“edllg is conducted against an emploves whose services
have been borrowed from the Central Government or a ohnie
Government or local authoriiy, the authoriﬁy lending his
service (herelnafter in this regulation referred to as “the
lending_authorityfs hall forthwith be infcrmed of the czrcun?

tances leading to the order of suspension of the employee or



$ -234 :

of the commencement of the disciplinary proceeding, as

the case may be,

(2} In the lignht of the findings in the disciplinary proceed-
g coiecawvad against the omployée if the disciplinary authority
is of the opinioﬁ thet any of the penalties specified in

clauses (i) te (iv) of regulasion 11 should be imposed on him,
it may, subjeni to the provisions contained in pafagraph 3(25)
of the Third Schedule te these regulations, aftéf_ccnsdltation
with the lending authority_péfs such Qrders on the case as 1t

may deem necessary

f 5 v 7 - .
\i) Provided that in the event of a differ=nce of
apinion between the borrowing authority s’ the

auchority the services of the emplcyse shall

be replaced at Lthe disposal of the lending suthority,

(ii) If the disciplinary authériﬁy is of the opinion that
any of the penalties specified in Clausés (v} td '
(ix) of regulation 11 should be impbsad-on the employee,
i85 2 shalllreplace the serviées of such employee at

k)

the disposal of the lending auithority and transmit

il

to it the proceedings of the. inguiry for such

action as it may deem necessary.

P APPEALS 1~ Notwithstanding anything contained in these

1 Ll
regulations, no appeal shall lie againas:
{1} any order made by e Chairmon of the Stano Ly
Committae;
(ii) any order of an interlocutory nature or of the

natvre of a. step-in-aid or the final disposal

of a disciplinary prooeeding, other than an order

o
Or

SuSpens Lomn;



\
1 w2hatg
s oo i ‘ = B . : - =
(iii) any order passed by an inguiring authority in the
course of an inguiry under paragmaphs 3(1) to 3(22)
of the Third Schedule to these Regulations,
18, ORDERS ACGAINST WHICH APPEAI, LIES ) ;
Bubject to the provisions of regulation 17, an employee
ney prefer an appeal @gainst all or any of the following orders,
namely :-
(i) an order of suspension made or deemed to have
been made under regulation 10; '
.jFFi) ‘an order imposing any of the penalties specified é
[ : SH e o, . E
-in regulztion 11 whether made by the disciplinary
authority or by any appellate or reviewing authoritv;
Ld4d4) an order enhancing any penalty, imposed under
regulation 11;
B (&v}  an order which -
{a) denies or varies to his gisadvantage; his pay,
al]owancég, pension or other conditions of
sevvice es regulated by regulations or bty
agreement;. or ;
(b) interprets to his disadvantage the provisions %
of any_sdch regulation_crgagreemehﬁ;' ‘ %
(v) ~ an order - : -

(a) stopping him at the efficienéf bar in the time ¥ |
 scale of pay on the ground of his unfitness to

cross the barg



(b)

~~
3

(d)

(e)

(£)

R

: =25-

reverting him while officiating in a higher

.grade‘or'pbét to é'lower”grade‘or'post;

otherwise than aks a penaltys

reducing or withholding the pension or denying
the meximum pension admissible to him under

the regulations;
determining . @ subsistence and other allowances

to be paid to him for the period of suspension or

(&

for the period during which he is deemed to be

under suspension or for any - .portion thereofy

determining his pay and allowances -
{i) for the period of éuspension, or

(ii) for the period from the date of his

o

dismissal, removal or compulscory retirement

from service or frpm_the-déte’of his

,pﬁét;itime—.;'

'reduétion}to a Tower grade,

écale‘or sfége in a - time séa;e of pav,

.to the date of his réinstaﬁéﬁent or

restcration to his grade or post, or
det@rmlninglwhather or not the period from “the
date of his suspension or from the Cate ol
dismissal, remoﬁal, compulscry re*ﬁ'ﬁm&nt or
reduction to a 1ower'gradeg post, fime—scéie
of pay or stage iﬁ a‘time scalé,qﬁ,pay e

to the date ¢ ais reinstatement or r:storation

to his grn&é'br pdSt-Shall‘bQﬂt

gpeni on duty -fo?iaﬂyjpngOSé;?

féétégwag\a period




i =26

WAELANATION -~ Ip this regulation -

{i) The expression 'employus: inoiuden o person .
wno ‘has ceased to Ce in the service of the

i Corporation;

(11)" the expression 'pension!'” 1nc1udco additional

pénsion, gratuity anad any other retlrememL beneflit,

STt

M9 ARFELLATE gmiERLE Y et el N
(%3 An employee of the Corporation including a person
who has ceaqu to be in the service of the Corporatjon may

Prefer an appﬂ 1 agazﬁqz all or any of the ord-rs specified in

TRgulation 18 to the aoLhorlty'Specifi@d In the Fif!' Schedule

“e 7 Regulation in the manner as PFESC.IbQG in Sub-regu-

tations {2) to (5) of this rPgulatlon

(2) -VWnere any order is passed orlglnally imposing any of
the penalties Spec1rled in- regulatlon 11 or where an order is
passed on flrst appeal from Such original order, imp051na .

any of “na penalties specifiad in olauses Cid to (JVJ of

B s T T TS

regulation 11 by an appelnting authorwty SubOPdlratP +o,the
DRirector chmra¢ or to any cther authority. épeéifjad_iu this
behalf by the Director General, the apneal égainéf,sunh ordar

shall lie to the authority spreifiad 2n the Fiftk Scimdnle

or. the oimer auvthority so specified, a8 the 1 case mzy be,

y '
{3 hﬁth?hc ”ndﬁnﬂ anth1n9 moaftigined in Quburﬂcu]ﬁuion

T T

<2), where an order is paeseﬂ 1glpa11y 1mnoswng any of the

penalties specified in cléuSe (1) to (iv) of regulation 14

by an authority, uubordlnaue to the appointing authority,

the appea] avalns, such order shall, in the first instance, %

R i e e e A TR B L s e bca g s Begm .——-—q,." BRI A g Amieiem

"Substituted vide Notiflcatlon No, Vlg.q( 1)/74 dt 13, 1,92

- . - ra
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lie to the appointing auﬁhority anid %hcreafter, if the penalty
has beern enhanced by such authoriby .nnot beingwthe Director
General) under paragraph 3(2) (c) of the Fourth Schedule or

regulation 22, to the authority specified ln}Flfth Schedule or

iher authority spe ifiqugoprtpe-purgggé y the Director

(4) An empioyee may appoal to the Chairman of the‘Sfanding
Commliitee against any order rassed originally, imposing any
of the ponalties specified in regulation 11 by the Director
General or wga‘wQL any order passed on first appeal from

such original order, by the Director General.,

L5l Notwithstanding anything coniaine& in:sub~regu1ation(4j

o (4} -

(i) =an appeal agalnst -an order in a COﬁmOnlﬁroceedfng
held under paragraph o of “the Thlrd Schedule
shall 1ie to th° auchorlty to wh&ch thﬁ autbor1+y
functﬂonlng as the d1501p11nary author¢+f for ‘the
purpose of that proceedzng is meedla+elv sub-

oridinates

Ld 4] here +the pergon who made the order d;péal?j
against becomes, by virtue of his ausszeguent
ap@ointmeﬂt or otherwise, the appellate aukthority
in respect of such ﬁrde* an ;Juwal against
such crder_Shali lie to &he autnorlty to

which such persai is 1mmedlately subord;ﬂate

"

e e bt e T

pe

TSR R

DI R,

Rt T

T
T A



20, SUBMISSTON AND CONSIDERATION OF AFPEALS -

An appeal under regulations 18 & 19 shall be submitted,
entertained and considered in such form and manner in accordance

with the procedure laid down in the Fourth Schedule,

2% 1¥p “WNIALIOV QF ORDERS IN APPEALS -

The authority which made the order;abpéa;ed againét
shall give effect to the drdefa_passed.bfithe appeilate
authority. o '

waP RISVIDTON -

w

(1) Notwithstanding anything contained in these regulations,

5\

in the case of an ordasr made under these regulations, the.

i

“hairman of the Snﬁndlnp Committee or the Director Grreral may
wvitini s 1% months of the date of the order proposed to be revised,
call for the records of any ingquiry and revise any order made -

under %hese regulations and may, -

(a)  confirm, modifoérisef_éSidé t

{b) confirm, reduce, enhance or set
penalty lmposed by the orde“ or impose anv
penalty where no penalty has heewn imposed:

e

(c) pass such other orders as- it may tHekm Fit.

AT S B T A " s i o el i e v e

R L SR

#Bubstituted -“ride ﬂotlfchtlon o, Vig.,¢ fﬂ)/?@ dat@d 1% .1 .1992

published in part-IIT, Section %-0f the Gazette of India
dated 18&.,7,1992, ' -
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Proyided that no order _mpogtnﬂ or enhanblng any penalfy

ﬁy uﬁLe g the employee

shall be made by any. revising agtay

concerned nas Loen plvell d reasenLl 'prrtvﬂity of making a

presentation against the penalhy prooozéd z2ud where 1t 1s

£

‘uoose any Oi the pﬂluLéd;”-spédiIied in clauses

(%) to ( ix) o| TeﬁhlablOﬁ 11 or to emhance tnn penaWty imposed

5y the order sougnu o be rpv1Sed to any of the penaltles

specifled Ln those clauses, axo 11 an. lanLr‘-uﬁder para 3.

ot the Third Schedule has .not alreudy been - hel_-iﬁ“the'caSe,
no such penalty shall be imposed except after an’ inquiry in
the manner laid down in Third SQbedule, subject to provisions

of para & of the Third ubnpdnLu,

for revigion ghail ba gommenced until after, =

Vi) +the expiry of the psricd of Limitaticn for an appeal:

{413 - Ehe disposal of the appeal, where auy s ¢h appeal
has been preferred,

T

ication for reV1510n qnall be Agalt with in “he

1

if it were an appeal 'mnder these regulatiors.

#22-A REVIEYW -~ The Chairman of the Standing Committee may

(80

ther c¢n his -own motion of otherwise, revl

—V‘r . _Lny

at the time 2f »massing the ordor uvadew revieir and weio
the effect. ol changing the nature of ths .case, has ~ome, or
has oeen bindghbs ©s3 h's aptice,

Wy

T & W et 4 B as i ke e el e e & e ks b R LORF e bt R A Y T S USTES Th Wea ST g A e e

*Introduced dee l\o sification No VJ_O,9{’] )/ 74 d!—'ﬂ‘te& 13.71.1992,
published .n Part-III, Section 4 of the Ga?e+ e Uf India At.18,7 .4




Provided t
snall be noe Ly
emplﬁjum‘omnéern

Ring 9 Toprese
in regulation 17
arder sought to

an ';_Tk(jillﬂ,,T"}.’ (RIS

already been hel

sxcept E;t@“ ne

2%, CONDUST OF

Subject to
employees of the

to a cade of con

Central Sovernmen

Government servan

and variations o

may, with the appr

Ffrom time to tim

to impose any of the m

= Third Sch

Po=B0-

oraa il g Lo} ordpr'impoSJng or eﬂhanc&nu any penalty
the Chairman, Stﬂmilqg'Jommittee‘unless the
ed has been ivad A WC1UD""bL9 oppoatun; ty of

ntation against the senaliy proposed or where

sor penalties specified

or Lo ent mce Lhe minor penaltly imposed by b

be reviewed +o any of the major penalties and
der paragraph 3 of the Third Schedule haS not
d in the case, no such penality shall be imposec

nirimg in “he manner laid down in'paragraph 3

il y

hedule, subject to the provisions. of paragraph &

E'BfiPLOfELEJ i

the provisions of these regulations, the
Corporation shall be subject unitatis mutandis
duct similar to the one prescribed by the

vt for Central Government servants.

DITIONS OF SERVICE

cther mattars relabing to %lie cond Lt ons
for which ne provision or iunsufficient
in these ragulationg,lthe-rulﬁs appli-
to time to the corresponding category cof Central

nts shall apply, subject te such modirications

r exceptions, if any, as ths Dirsgtor Jenswal
proval of the Standing Committee,” by order

e, Svecify.

SERTSRE PISPP FET S
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EXFLANATION : For the purpoge or 'lamze regulations, the

Director Genersl may, with ‘he approvel of the Standing

Committes, hy order,” specify the cosle uvnder ithe Corperation

= uncer the Centrszl Government,

:..,.

walch shall correspord to the nos’

2 COMPITENT AUTHORITNY 7OR APFLICATION
CF CENTRAL COVERNMENT RULES -

For the mirpose of nnWLcatlon of Centﬂal Government

rules 1o the emplovess of Corpﬁratlon umd r these

the Standing Comaittse shall’ be cOmpetemt

aythority %o execise all the powers and functions which are
vested in the Pre51dpn%/Local Governmentfﬁlnlstrles or
Departments of the chernment of India, under the various

ConEral Governaent' R les

0
]
s}
1

ARATIONS IN EXCEPTIONAL CAS

operation of. any regulation or provision in the matter of
ondition of 5€TVLCD° of an’ emplovee causes undue hardship

~oval of the

in anv psrticular case, he may, with the ap;
Standing Committes, by'order, dispenze wi i np realax the
requirements of thet reguiation or nrovision f&TSQCh extent
and subject to such condi*ions as ma Ay be considarad necessary

for dealing thh %h@ case in a jus+ anﬂ equltable Janner,

OATH OF ALLEGIﬁNCE-TO THE CONSTITUTICE OF INDIA -

N
U
»

Lvery employee shall be req ired o fzke an cath -

irg his ullegiau«“ to the Constitution of India

4

solemnly ol
a5 by law established, at the time of his appointment to the

service of the Corporation.

- S e o T U S LN S e o e Tt Mt ot a3 S o P S R S A B il :%.:

“Inserted vide B37C Notifioation No. (4 )-2/62 Bstt,I dt 17.7.6
Publishad in the Ga/euLe of India (}art-II Section IV)dL.?BMSiﬁﬂ
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2T DECLARATION TO BEAMADE BY'BMPLOYEES -
Every employee to whom these wegolations apply shall

make the following declaration:

pnderstond the

“T nereby declare that I rowve yead and

oL S 1 | ATy =
STETTR ANSEranaes

(Staff and Conditions

Service ) Hegulations, 1959, and I nereby subscribe and

TR

EMPLOYEE

G

S5

gnature : Name
Name ' Nature of appointment
Dzﬁe Date of appointment
Occupation Signature

AdcrziEs : bate i

*28 SERVICE OF ORDERS, NOTICE ETC., -

Bveory order, notlce and ciher process made or lssvaed

e

ander these Regulations, shall ke served i person oo
{55 3 : I

emploTee goncerned or conmnnicated to him oy ragisteired post,

%29, POWER TO RELAX TIME.LIMIT AND TO COUDONE DEIAY -~

Save as otherwise expressly provided n theze hegulatior

the avthority competent under these Fegulations to mawra any

order may for good and suffiient reascns or if sl o ani

1S
I
b

cause is shown, extend the time specified in thace regulations

for anytring reguirec +to be done under these Regulations

~

condons . any celay,

=T wrmrsk it il TN Nabifiesrion Vo, 09 Y1 /56 Bl I dt -

Gt
frded fn Bhe Bameibe: of TPEIE (partmIIl Section IV)dt.16

f_,k } %w

2]

[ o

gl



If any doubt arises as- tn Lh= * starprebaticm

+

of the provisicns of these Tegulations, tha ma
he referred to tne Director Gemerszi or such other

as may be specified by the Director General by =

- I a 2 e m ookt Ty ==r [ ~ v} 4=
EYReT. 41 The Di-=aztor General or suacno auvv
15 ML S, EE R ) - = ~
ghat legide the ssnme,
* Pl S - e m e eI AT - R e e G TR WA R e e w e T
S

*Tpserted vide ESTC Notification Fo,1{1)-1/66 Est

t

1ot ighed in the Gazette of India {Part- TIL Sgctis

a
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gl THE FIRST SCHEDULE

. ( See Reg.2{g)-& 7(1) )

{fng Rf”ll.'? T L Yet to be notified

\U"datuu revision of schedule beleow subject to approwd’
ard notification).

. n i 25 e S . g >
A s e S Qe g D D e e 3 T g S A iy e TG cma 4 (G T NI cm B AU Co 0 (e gy e G TP AN TS AT I S g e g S ey g S5 - e8 me- Sy

' 8.Wo. Designation Scale of pay in Rupees
Sl e T2 P T iy - P w--_ﬂﬂ“--ﬂﬁn.ﬂ-.——--——n—-—h-—-#a-wm--'—-—_——-
Group A
l. - Insurance Commissioner Rs5 .5900-200~-6700
2, Medical Commissioner QJ.S9OO~ECCa67QCkp
' practising allowan
other allowvances a
ble to analcgous p
Central ﬂeqlth Serv
3. SenjoriAdministrative
grade. Posts in General ~do-

duty Meédical Officerxr

4, SAG posts in specialist —do-

i sub-cadre ' .
: S Medicel Commissionzr/ RS ¢ 4500~
; ! ical Suprintendent/ _pracétisin
8 Dixu;tor(M“” c2l) (Selec- other al
' tion Grade) nonfunctional ble to anzlogous »DO3TCS 1N
? Central Healih Service
] &

Sa Sﬂec1“llst Gr TT sl

{selection Crﬁge)non-
furictional.. : > i :

i Wiy Director:bt adunipistrgeion 'RS.4500—150*-IQO' J
8. Actus "y R3.,4100-1%25-4850--150 ~5000
: : ' (Gnder Resision} ’
i 9. Deputy Medical Commi-- Ps,3700-125-4%4700~ 130— 200
X i .
4 ssioner/Director (Medical) Plus non=-praotising
H Madieaal Su“grlﬁtendent allowance and other _
i allovances as admissible
: to analogous posts in
% Central Health Services.
}. | 10. Specialist Grade-II : Ao

: (Senior Scale)

1.7 'Joint Insurance Comm- S RTO0-125 4700~150-5000.

: issicner,/Regional

Director Grade.I/
Director (Vigilance)

i ; Director (Human Resourccs
& Deveclopment) Joint
GiiieT Accounts OFiic
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Directar(MSU), .

Reglonal Director
GraaeuII/Dlractor(?&D)

Tiractor(Public ﬁ-“atiJns)

Admi nistrative Officer/
Deputy Insurance Comm-
iu;ioqer/Regional

Diréector Grade-IIL/Deputy

DEfider)
=

Chief Accounts
Vigilance. OQfficer/Joint
- Regional Directer/Joint
Regional Director (Depart-
mental Engquiry)

Dephaty Director (System)

Deputy Director (Work

Studies)

Deputy DerCLOL(OrflCICL
‘Lanouage)

Assistant Actuary
Madical Re£ rea

Dental Surgeon

emist (para

Junior Bio~Ch
non-medical)

Nursing Superintendent

Tmsutrance Medical OLF sern
Grade~11
Dietician

...................u..-..-,—.....“-..........-.-..........-m,ﬁ..-.........._.........

in Rl“r)c

"\-{"'

Sezle of

R$,.3700-125- 4700-150-5000

RS.3000—108—3500u125—5000

RS ' w3 e

Re . 3000-100-3500~125~4500.

Rs, 3000=100-3500+125-4500
Re , 3000-130--3560~125=-4500

£ nd00~-75-28C0~E3-100~4000

Ba .

Plug non-Practising sllowance
-n<d other zllowvances as
sdmiznible to analogous posts
in Central Hualth Sexvice.
35‘2399_75_ B ZBnuOG 4000
(for oon m {wcnl man)

e . 00~75-2800~-E5~100-4000

75280 0-5B-100~4000



N R

(USRI ]
v

A
“

(92]

o)}

(Acturial)

P |
13628
i e e s o e e o S it 4 e e ot e L S

Sczle

ig Rs.2200u75«2SDD~EB—100—QOOO

Plus non-practising allowance
and other allowances as
admissible to analogous
posts' in Central Health Service.
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Députy Hagigznal RS.2200-75-23200--100~4000,
Dt
admind

Assistant Director -do-
{System)

assistant Director -3 g
{'\;'IO'.‘T}( Stuijy') ;

Assistant fecional Rs ,2000-60~2300~E3~75-3200
DirectorpMi nager Grade~T 100-3500.

Section Cificer/Deputy

Accountsg Offiaeer

Hindi Efa:zxg g

Assistant Engilneer , S aters

Private Secretary to

; : o o5 B Rs,2000-060-2 O00-E2B~ =3200
Directecr Goneral 0-60-2300-EB~75-320

‘ 100-3500.
Depty Nussing Suprin- R elers
tendent
Assistant Matron/Assis- Rs.2000-50--2300=-3~-75~3200,
tant Nursing Suprintendent
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S5aNOy De51gnatlon Scale of pay in Rupees
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Group, & . ,

i Insurance Inspector/’ RS ¢ 1640-60-2600~EB-75-2900

Menager Grade-II/ :

Suprintendent,//audit

Inspegtor
24 Senlor Personal &ssistant_Rso1540m60~2600~EB~75«2900
'3y  Benicr Optémetrist/ ‘ i

Avfectionigts R3,1640-60-2600-E3~75-2900
45  Axeist ' R8,1600~50~2300~EB~60-26G0

5, AsSsitant/Head Clerk R8,1400-40-1800-E3~50-2300

: A Manage - Gr=III . '

B Care Taker ‘ ‘ : RS,1400-«40=18C0-E8-50-2300

7, Perspnal Assistant R3.1400~40~1600-~50-2300~-EB~
' ¥ 60~2600.

3 Librerian Grade-I RS ,1400-40-1200-%3~-50-2300.°

L
Py Tunior Engineer "RS5 ,1400-40-1800-E0~50~2300
18 UDC Tellier/UDC~in~chargs, RSe.1400-40=~1300-E8=-50-~2300
Laundry Supervisor
1l NMurse *'A' Grade/Staff © REL1400-40~1600-50~2300-E8=
Nurse/Mals nurse 602600,

125 Selection Grade Health P55 ,1400-40~1800~EL~50~2300
Wisitor 3

12% Senlro E.LWC8, Technician Rs,.1400-40-1800-35~-50--2300
14. chelf Posradsist ; R5,1400-40~1600-50-2300~E8-6

2600, _

15.  Radiographer/X-Ray - RS.14D0-=40~1800~E3--50-2300
Technician ;

16.  Physiothrapist . . RS o 1400~40-1800~EB~50-2300

17, . Occupational Therapist RS, 1400~40~1800~EB~50-2100

18. Ayurvedic Pharmacist " RS ,1350~30~1440-10~-1800~-EB~
‘ 50--2200 ‘ .

i9. Optometrist/Réfoctiopist Ro,1350-30~1440-40-1800-EB~
: 50w 200

20, - Pharmacist © R8,135C-30~1440-40~1800~E0
50-2200.

. Store Keeper,/Pharinacist Rs,.2350~30+1440~40~-1800~EE~
cum~alark (8 bora) A0-2000.

22, Laboratory Technician Rea1320-30-1560~ER~40-2040,

r Technician Rg.1320--30-1560~-E3--40~-2040,
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"#8. “Stenographes’

0,% Technician

i e i e et e 18 s et e e, o€ 114 s P e i i ot % o

S.No,

S e 2 oy D S a

276
28,

47,

48,

.. Nurse:

Dlastﬁr Assd

Ra ‘JJ_

De51§nmt13n

;ﬁgéUpgez;Div$sion

Medical Reco:d
Techwlclan(SLnior)

- -Speédal-Guide . "Sin

udg_du'lbn VluLtor

'Boﬁlcr ntLunCnnu
"H,c il
."I is al Worke r-

Technician

"ge¢cct10n Grade 3taff

Car” Driver -

"ﬁabg%atory‘AS 1stant

tr 1
js

\::I.'ade
Auxilidry Nurse/
Mid-wife '

staﬂt

trar

'House Surgzon/House
rPhy§1C1an

LDC,/Computer Operator/
Telephone,elex -  _-.
operator ‘ g

StarL Car Dij
Zmbulance eruer

vﬁr/

,‘Sgﬂlor Gebtutﬂur
“Operator.

Medical Recozd

Techn1c1an(Jun ior)
-C+S.R,Assistant

- Operation Theater,

Assistant

Derk R oom Assistant

.Llnen Mistress

———--ﬂﬂ‘—-q—-—--—q---————-,n~-—am—m

1:&&%5§1%qg"%0"%5

% *§ RS§1200-30~1560-EB~#0-2040

Rs,1150-25-

RS.950220~1150~EB~2

'Rs 950-20-1150-E0

" TE

—-:---—n-....--_--_.-.—-a—acwm——:u.;m__—-ip-—-.——

Scale of wav in Rupess

6Q-BR-40-2040
LR s

Plus Rs,1254= zer month as
2 special pay,

RS 4 1200e38-1340-88-40-2040
RS o 1200~30~3560-E5~40-2040

R5,1200~30-1560~EB=~40~2040
1200-30=-1560-EB~40=2040

"R&,1200-30~1440~EB~30-1800

RS.12DOnJG»1”4Owuﬂ
1500
RS.1150=25=1500"

30= 1900

.

R$4975-25-1150-EB-3051540

RS.975~25~1150-E3-30-1540
RS ¢+ 975-25~1150-EB~30=1540

Rs,975-25~1150~E5~30~1540

RU.EQOO()EE-
Rs.2475/77ad Yoar)
RS..2550{LET wear)

Au,275(xixed{_

fks;gsb-20-1150-Ej-H5L1500~

with special pay of Rs.40°

per month to conduLEL,telex

Telephone Opsrator,

RS ,950-20--1150-E5~25=1500,
5-1500

RS, 950-20-1150-E5-25-1500

”Rs;950-20—1150~EB~25—1500

RS, 950-20-1150-E8~25-1500

-25-1500
50u20n1‘50~bB—25-15Q0

it B 3 50 g 9 e S o
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Deblgnatlon

P ]

‘Group ‘CP

Llft Opcrator

D e et ]

'3e£acéidb”3réﬁé‘ﬁ?assex'

- Phpee . Wheeies Scoater
briverilw,

%ﬁﬁ? ﬁ%?r#er

o Bas
FIREEEER, (OTY: Top oot Béstether! ‘Operator &
wé. ﬁfe;;érfbal sl et Fa
6.-*Head Cook-- -
e Laundry O@erator
%; Record Sorter/Jamadar
9, armed Gagrd
104  Ambulance Attendent
11, Chowkidar
‘15. -Féfésh
13;-i?eoh'
14, ;Mali
8" Suf%ﬁwalaL
16, -Kyé
kT Nﬁ;sing brderlyﬂStreﬁcﬁér.
‘Bearer/Attendent
1&!

,CDOkmCummMasathi

LR s i £ 0 8oy i . 2 % 7 5 7

Re . 775-12~871-EB=14102

ay in Rupees

-ﬂﬂ——-.-q« ot e 4400 B

Scale of

150~EB=-25~1500

Rs, 800-15~ 1010~EB 26 1150

“¢,800-15~10l0—u5*20~1130

w

RS ,750-12~870-EB=14~940

plus Rs,10 -Gum carrying

allowance.

RS ,750~12-870-EB~14=940

L P
~do=
ey

w3 e

Qe



mq—O;—- i . . . 4 ' .:‘--.

i o . THE SECOND SCHEDULE
‘ { see Regulation 702} )

The 3u"i tions of service of ompleyees in the matter

1

gt

retuity, provident fund and.age of retﬁ:emﬁnt

shall be as specified agawnsi the relevant entry below :
Teayger: . 4 *The Central Civil berVLCeq (Leav\) Rules,
L1972 ag may be,applieable to: the: cvﬂrésnondlng

category of. Central Governnent servants

 from time to time.

: ki : o
Gratuity : As may. be leid down by the Cerpor=cion with
the appPOVai of the Central Government.
ETOVlGEH* ' t Employees'! State Insurance Corporation
und | _
(Provident Fund) Regulations, 1957.
1'Age.0fv' 3. ¥*As may be prescribed from:time to time, by

Retirement i o - s
' : thP\Central Government in respect of corres-

pondlnu catecohw of Central Goverrnment

servants- in Rule 56 of the Fundamemtal Rules.

A A B e 8 L e S K atha S S S A S AT A s 0 T R T ) A i S S A AT AR B

‘;*Nodifled ‘lde Notification No 1(1)-4/72 T atiE. I faﬁcd_EE,ToTQ

‘Publlshed in the Gazette of Imdia No,34. deted 24.8,1974

* Mcdified vide 'EST Notification Ne.4{4)=1/72 Bat.T
dsted 9,7,1976 published in the Gazette of Indin MNo.31
dated e T1976;

o i e ewiasa s e
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THIRD s =IULE
(s0e Regulation «14)

1. . PROCEDURR o?-mpobwc; MINOR PANALTTES .

Subject =55 “the Provisicns of Sub~paragreph (25) of
paragraph 3 of +h15 Schedule, no order impesing on an
employee any of the pena1t1e¢ SPLlel@d in clauses (1) to (iv)

of regulaLlon 1 qhall be mace except after -

;(8§r'1nf0rm1ng the emp]wye@ in wrltlng of the proposal
to take actlon against him and of Lhw ¢mputaclons
of miscOnduct oxr misbeh&vzour on wnich it is
Propesed to be taken and 5iviﬁg him a r@wéonable

opportuni:y of ‘making such Tepresentation as he

may wish to make against the praposal s

(b) 'holding-an:inquiry in the marner laid down in
'sub—paragraphs (?) to (22) of paragraph 3
"thls Sch@dule o dn everj case in which the dlaClpi1w
nary authorvtf is of +he oplulon that 8uch inguiry

is HPC@SSan

" :

{ trking the TopReBentaticn, 4F amy submd b by
i 7/ N . 7 - S

L;hf? f'?mplﬂyee U}’]d"?.‘.’.‘ G Lausm C__ - 2 'th,:'.\ regord o

inquiry, ir anys held wriger ofspss (b) in+a

consideration; and

1

{4 ) recording a finding on es 'oh imputation of

migconcuet or mi;bnnvv1qnw_



paragraph 1 above, if
conéidc1tnv the re;resentdthon, i ERVE maue by the
emnlov“e under clause (a) of trat paragraph, to withhold
incremgnts of pay and such withholding of increments

likely to affect advers ely the amount of persion

W

3
@
=
H-
o}
%

the employee or to withholu “ncrements of nay for

T VY
L B4 2,

;L
o
L
(9]

three years or to withhold incremerts of pay with
cumulatiys effect for any period, an inguiry shall be held
in the manner laid down in sub-paragraphs (2) to (22) Gl

paragraph 3 of this Schedule, before making any order imposing
1

e Tne record of. uhe proceedlng in such sases shall include-
(1; a cop} of the 1nt1mqt10n to the emplo"ﬂp of

the proposal to take action against him;
I - ' q i 4 % Ji i & 2 )
(ii) s copy of the statement of imputation of misconduct
or misi behaviour delivered to him
L(iii) pis representatioh, if any;

(iv) the evidence produced during the inguiry;

{v) the findings on each imputations of miscrnduct .
or misbe haviour; and :
il - 3
(vi) the order on the case Yopathse 1508 L Epe

reasons -therefor,

B .Ph\;JDHQE FOR IMPOSING MAJOR PENAITIES -
No order imposing any of the penalties specified in
~.clauses (w) to (ix) of regulatlon 11 shall be made except alter

an inguiry held, is as far as may be ln the manner hnrelnafter

iy
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Thenever the disc pllﬂ““v astihority is of the opinion

et
]
e

that anrﬂ are grounds for inquiring into thé. tritth of any
imputation of misconduct or misbéﬁaviour-againﬁt‘an employee,

it may itself inguire into, o r.appoint an authority to

induire -inco the truth thereof,

Exp_x_,mwxors ¢ Where f_he_ disciplinary authority itself
nolds tile 1nuﬁiry,;any referaﬂ;a in sububafagréwh'(6).ﬁ0
s1abs DardgfaDh (19) and -in- Subuparagraph (21) to the
inquirlng authorlty Sha11 ‘be construed as.a refprenc€ to the

d*501p11nary auUhoritv,

L2 Where it is provoséed to hold an inquiry apgai.,ag an
smploye: the disciplisary authority shali <raw P OF gouge

to be drawn up o~

the substance of the 1nputat1 ns of misconduct or

—
}.]l
~r

mishbehaviour lnto definite and dL% tinet articles

ofcMm@°

~~
i
e
g

2 statement of the 1mputatlong <5 i mlsconduct or
‘mlsbehaviour 156 supporb of each article of charve
nich shall contain -

(a)‘arstatement‘of 81l relevant. facts including any

E
‘

admission or confession m-le by the employee;

a 1ist of dosumen . . by which, and a lig® or Wi

.
o
g

LES T e = )
. ; DERGES S wimes S articles of chargze ere

"rroposed o be sustained,

{3) Tne dlSClpllnary ahthorlty shall dellvpr or cause to ‘be-
dellvered to tha employep a oopy of tbe artlcles of cha |

tne Statenﬂ: "fE of the lmputations Of . TR T (o T o O L R



-

and a 1iat of documents and witnesses hy which each article

" -of .charye is proposed to be sustaired ang shall require the

1 may he snecified
5 :

employes to submit, within such ti=qs

¥
] raeny o - PN oy -1 ol . Iy ¥ . i £ S Py | e o P s S 5 sk dem =) R
8 written statement of his-.defencn o031 Tou sizte whether he
Asad raa + ha haord v maraaes
UeEsllts B8 98 AsArg A0 IErson,

(4) (a) On receipt of the writtan statement of defence, the

disciplinary authority may itself inquire into such

"of the articles of charge. as are not admitted, or, if
it considers it necsssary to do'ss, appeint, uncer
| s sub-paragranh (1) of this paragrsph an inquiring

autnority for the purpose, and where all ine articles
£ | T 4E of charge have been admitted by the employee in his

sl

i : : vritten statement of defence, the disciplinaryi

t ‘ ' authority shall record its findings on each charge

after taking such evidence. as it may.think fit and

0

shall gct in the manner laid-down in.sub-pzragraphs

(23) to (26) below.

et i B A i A

(b) If no written statement of defence is submitted

; itsielf Inguire imnto the artigles of cherpd or mey,
o " o : it c¢onsidsres it necessary to do so, apcoind
t : - e
t

L B i uﬁder submparagraph (1), an dnguiring suthority

g 5 . : ~for -the purpése,

(c) Where the disciplinary authority itself inguires

into any article of charge or appoints an inguiring

authority for holding an inguiry into such charge,
.may, by an order, appoint an employ=2 of the

Corporation or a Govermment servant or .a lagal




R e vt o el

nrécﬁ***cmer to be kncwa 28 The ”Pfe“ﬂnt ing

e 1 .
W
supuort

(5} The disciplinary authority shall,

the nquﬂrlng authority; . fcrward to

v 4o prasent wn ioe behelf ®he CASe in "

- wf phe ardivize oo cherue .,

where it is not

the unqulring uuthorltv -

“Qi)' a copy . of the artlclms of cha“ge ‘and, the

statement ofrthe-imputations.of mlscondwct

or misbehaviours

(ii) a copy of the written statement indefencé,

1L an

vy, submitted by the emplioyee;:

(1ii) a copy of the statemenia of witnesses. if any,

referred to in sub-paTAgraph o0

(iv) evidence proving the delivery of +the documents

and

referred to in sub-paragraph (2) to the empl

ayee s

(v) a. copy of the order appoiﬁting the U Prasenting

Offic

er®

(5)’7-The;employee sha1I7apﬁear in person. beforp the 1natiring

'an%norlfy‘én sie
from thp date OP
the statement of
‘as the inoairing

this\b@he}fp

d.a:\fé' as. the :nqu

h day and at uch +ime within ten erui a;a
nd

m
£33
0y

recplpt b"-Hjm CP the articles of char

the impitations of misconduct or n*_hchaviﬁur-

auﬁhority may, by & notice in wrltingp gpeclly

‘or within such further time, not swngeding ten:

ring sut hority may €11.0W,

n
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'ﬁ(?j The'employee may take ﬁhe.aseistance of any other
emplovee’ postea in the same reg%en 5 hubure on or a
Anelghbaurlng region or seb-regicn to present the cace on
his behaif; but may not'eﬁgage & 1é.a1 practitioner for the
purpose unless the Presenfing Of ficer appointed- by the -
"'““TJ-'_li;”I“/' authori 1:;', iz a 1‘55317practitiez;.-'—_-r, G, Hhe _
uceu71n~“y authority, having regard to tﬂu circumstances

—

¢f the case, .80 permits.

R Tak) The employes msy.also take the agsiztnace. of’ aifﬁ
retived Sorperation emplovee, whe is rcsidlng in t 18 same TEgiDﬁ
or a nelghDOLr region, to nresert the case on his behalf,

ubgcct to such conditions as may be spe01_1ed by the D1rector_

“General f;om‘tlme to time by general or spe01al Order,

Tf “the employee, who has not admitted any of the articles

[y

of .¢haige in his writtenzstatement of defenc® or has not

‘ 'gubmitﬁed any wrltten qta‘tement of defence appears before'the
-'igqui;ingrauthorlty, such authority shall ask him wﬁetber ‘he is

.guilty or has any defence to make and if he pleads g Wity to

any of the articles of.cberge, the inquiring authority o

shall rs-ord the plea, sign the record and o' ain the

signature of the.employee thereon,

(9“_'The.inquiriwg authorit shall return a finding of guilt

i‘in respect of those art;clee of cha“gn to which the emp“oyee
lﬁleaes gullty.

S

—— - Cam e mee e we r e T

*Substltuted vide Notification No g, 2(5,—1/7Lr B, 5.7 1977
prllshed in Gezette oE 10 30 dated 23T

‘*Inserted vide ESIC Notlfloatlon No 1(1)_1/72 Bt L (A)

dated 24,4,81 published in Gazette (Part_III Sectlon—iv)
dabed 6.5 1061

I avee e S SRR R
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(10) 'The inquiring au‘thori'ty shéil_, iF the- e‘inploye-e fails.

to SPOEuT within the Sp9blPlCd Time o reluses.-or omlts

to plead, reqiire- tne pPresenting ofiioer topreduce the evidence

5y which he propos es to prove the aFuLPLP df charge, and shall
pourn the case to a 1éter date not exceeding thirty days "
VUter recording ‘an order that the emplovee may,  for the purpose

gl preparing his defence -

E17 inspect within five days of the‘order or within

Such iurbnmr tlme not elc_gulnm five davs as the

1nqu1r1ng authorlty may aljow, the dooument

e -‘-

44 submlt a list of w1tnesses to be examjned on’ h

behalf

NOTE : 1If the eﬁployee‘aﬁpiies drally or in writing for the

SUpply of COpl“S of the statements of witnesses-mentioned de

the 1is+ r@fefred‘to in subwparaﬂrmpﬁ (2),.the inquiring
thority shall furnish hlm with such copiles as 2arily 8%

Fossible and in any . case not later than three days before

g ;*mur”::mw-t of the examination of the Wi lressses on behalf

of the discip}inary authority,

_(1ii)r give a nOthP within ten days of the order. or'
"1‘witnin such further time not exceeding ten déys
a8 the 1nquir g aubHOP“fv may ail i ES? the
- discovery or rroduction of any doouments which
are in the possession of tma Corpora,lhn =ﬁ not
,mentiqhed in'the.list réferred. to ln sub~:_
Paragraph (2), 7

1

85 TN Theiem 1ovae_unai¢ 1ndlcauc the relevance af +he doecti-

(¢






the production of the documert by such dats 5 may be

frovided that if the.authority having the custody or

t1 %f".ec'i for -
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interest or security of the State,
Jauthoricy accordi ingly and the lnculrlng
being sc 1¢:vaﬂd communicate the

-and, w1uhd£rm‘gne reaquisition m




the ingquiring

a1s¢ put such

Fik
) 5
{443 2
Tl ] i T+ e
4 <4 LT Bhaill sppear .
Mia eUPESY Neossiary ha
yo3 L=te-z2a8ry before the o 3
R LIl Close OF

“r recali
i1l and r EY“ane.any wi*we:s and in such case -

such new idsen
: W ev1d9uceg Xelunive of the day of

angd The day fo which uhe 1nqL1ry'1s adjournsgd

Ddc 5? 1)
h documeflts b .IOI’G he a &= ‘T.?‘--E’-"E'?r}. Tl th
.i i B '? - + o ' ‘|D
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EMPLOYEES' STATE INSURANCE CORPORATION

New Delhi, the 23rd February 2011

No. A-1/1/2/2009-Estt. [. —  In exercise of the powers conferred by sub section (1) of section 97 f
read with clause (xxi) of sub-section (2) and sub-section (2A} of that section and sub-section (2) ‘
of section 17 of the Employees’ State Insurance Act, 1948 (34 of 1948), the Employees’ State
Insurance Corporation hereby makes, with the approval of the Central Government, the following 0
regulations further to amend the Employees’ State Insurance Corporation (Staff and Conditions of

Service) Regulations, 1959, namely:-

1. Short title and commencement. — (1) These regulations may be called the Employees’
State Insurance Corporation (Staff and Conditions of Service) Amendment Regulations,
2011.

© (2) They shall come into force on the date of their publication in the Official Gazette. |

2. In the Employees’ State Insurance Corporation (Staff and Conditions of Service) i
Regulations, 1959 (hereafter referred to as the principal regulations), in regulation / "
5, in paragraph (3), for the words “Insurance Inspector”, the words “Social
Security Officer” shall be substituted.

3. Inthe principal regulations, in the First Schedule, under the heading “Group C”,
against the post at S. No. 1, for the entry under column 2, the following entry shall
be substituted, namely:- :

“1. Social Security Officer/Manager Grade-Il/Superintendent/Social Security
- Officer (Audit)”. _
4. In the principal regulations, in the Fifth Schedule, —

(i) against the post at S. No.3, under column 2, for the words “Insarance Inspector”, the
" words “Social Security Officer” shall be substituted.

(ii) for the Note, the following shall be substituted, namely: -—

“Note: The term ‘Social Security Officer/Manager Grade II" shall include ali other
posts like Office Superintendent/Social Security Officer (Legal), etc., in the
same cadre.”.

Foot Note: - The principal regulations, published vide notification No. 2-2/1/56-Estt.
dated the 16™ December, 1959 in the Gazette of India, Part II, Section 4
dated the 26" December 1959, were earlier amended by the following
notifications:- '

. Notification No. 1(1)2/62-Estt. I dated 25-08-1965,

. Notification No, 1(1)-1/66-Estt. I dated 16-08-1969. -

. Notifiication No. 1{1)-1/72-Estt. | dated 13-10-1973
Notification No. [(1)-1/72-Estt. I dated 24-08-1974,
Notification No. 1(1)-1/72-Estt. 1 dated 31-07-1976.
Notification No. Vig. 2(5)-1/74 dated 23-07-1577.
Notification No. A-40(11)-2/77-Estt. IV dated 05-02-1980.
Notification No, 1{1)-1/72-E.I Col. I dated 16-(5-1981.
Notification No. Vig. 8(1)/74 dated 27-05-1983.

. Notification No. A-32(11)-1/84, E.I (A) dated 16-06-1990.

. Notification No. Vig. 9(1¥/74- dated 18-01-1992. * . Dr. C.S. KFDAR

DIRECTOR GENERAL

— et .
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RESERVE BANK OF INDIA
Mumbai-400001, The 28th February 2017

DBR.IBD.N0.9999/23.13.020/2016-17—In pursuance of clause (b) of sub-section (6) of section 42 of the Reserve
Bank of India Act, 1934 (2 of 1934), the Reserve Bank of India hereby directs the exclusion from the Second Schedule to the
said Act of the following:

“The Royal Bank of Scotland N.V.”

SUDARSHAN SEN
Executive Director

The 7th March 2017

DCBR.CO.No.LC - 02/08.26.193/2016-17—In pursuance of Section 36 A (2) of B R Act, 1949 (AACS) Reserve
Bank of India hereby notifies that The State Transport Employees’ Co-operative Bank Ltd., Ahmedabad (Gujarat) has ceased
to be a co-operative bank within the meaning of this Act, and thereupon all the provisions of this Act applicable to such co-
operative bank shall cease to apply to it, except as respects things done or omitted to be done before such notice.

SUDARSHAN SEN
Executive Director

STATE BANK OF INDIA
ASSOCIATES & SUBSIDIARIES GROUP
Mumbai, the 1st February 2017

A&S No. 12/2016-17—1t is hereby notified for general information that Shri Bharat Rattan, Director nominated by
State Bank of India on the Board of Directors of State Bank of Bikaner & Jaipur for a period of three years with effect from
1* March 2015under clause (d) of sub-section (1) of Section 25 of the State Bank of India (Subsidiary Banks) Act 1959, is
ceased to be Director of the Bank with immediate effect consequent upon acceptance of his resignation from the Board.

ARUNDHATI BHATTACHARYA
Chairman

EMPLOYEES STATE INSURANCE CORPORATION
New Delhi, the 23rd November 2016

No. A-27/17/1/7" CPC/2016-E.IlI—In exercise of the powers conferred by sub-section (1) of section 97 read with
(xxi) of sub-section (2) and sub-section (2A) of that section read with section 17(2) of the Employee’s State Insurance Act,
1948 (34 of 1948), the Employees’ State Insurance Corporation hereby amends Employees’ State Insurance Corporation
(Staff and Conditions of Service) Regulations, 1959 as under:-

1. (1) These regulations may be called Employees’ State Insurance Corporation (Staff and Conditions of
Service) Amendment Regulations 2016.

(2) These Regulations deem to take effect from 1™ January, 2016.

2. Inthe Employees’ State Insurance Corporation (Staff and Conditions of ~ Service) Regulations, 1959, for the
existing “First Schedule” the following shall be substituted, namely:-

“THE FIRST SCHEDULE”
(SEE RULE REGULATION 2(g) & 7(1)

A STATEMENT SHOWING VARIOUS CATEGORIES OF POSTS IN GROUP ‘A’’B’ & ‘C’ IN
ADMINISTRATIVE SIDE ESI CORPORATION IN THE REVISED LEVEL IN THE REVISED PAY
STRUCTURE
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SL Name of the Post Pre-revised Pay Structure (Rs.) Revised level & minimum
No. Pay Band | Corresponding Pay | Grade Pay | Payfthe first Cell in the level in
Bands the revised Pay Structure (Rs.)
Level Minimum
Pay
GROUP ‘A’
1. | Insurance Commissioner PB-4 37400-67000 10000 14 144200
2. | Medical Commissioner/ PB-4 37400-67000 10000 14 144200
Commissioner (Medical
Education)
3. | Chief Engineer (Civil) PB-4 37400-67000 8900 13A 131100
4. Superintending Engineer(Civil) PB-4 37400-67000 8700 13 118500
5. | Actuary PB-4 37400-67000 8700 13 118500
6. | Additional Commissioner PB4 37400-67000 8900 13A 131100
7. Regional Director Grade-A/ PB4 37400-67000 8700 13 118500
Director
8. | Director (HRD)/ Director PB-3 15600-39100 7600 12 78800
(System)/ Director (MSU)Y/
Director (Public Relation)
9. | Regional Director Grade-B/ PB-3 15600-39100 7600 12 78800
| Joint Director |l N
10. | Assistant Actuary/ Assistant PB-3 15600-39100 6600 11 67700
Legal Advisor/Joint Director
(Work Study)/ Joint Director
(HRD)/ Joint Director (System)/
Joint Director (Technical)
11. | Executive Engineer (Civil/ PB-3 15600-39100 6600 11 67700
Electrical)
12. | Deputy Director (STS) PB-3 15600-39100 6600 11 67700
13. | Deputy Director PB-3 15600-39100 5400 10 56100
14. | Assistant Executive Engineer PB-3 15600-39100 5400 10 56100
(Civil/Electrical)
GROUP ‘B’
15. | Assistant Director/Manager PB-2 9300-34800 4800 8 47600
Grade-I/ Section Officer
16. | Assistant Engineer (Civil/ PB-2 9300-34800 4600 7 44900
Electrical)
GROUP ‘C’
17. | Social Security  Officer/ PB-2 9300-34800 4600 7 44900
Manager Grade-11I/
Superintendent
18. | Assistant/ Head Clerk PB-2 9300-34800 4200 35400
19. | Artist PB-2 9300-34800 4200 35400
20. | Junior Engineer PB-2 9300-34800 4200 35400
(Civil/Electrical)
21. | Upper Division Clerk/Upper PB-1 5200-20200 2400 4 25500
Division Clerk (Cashier)
22. | Lower Division Clerk/ Adrema PB-1 5200-20200 1900 2 19900
Operator/ Telephone Operator/
Computor/ Liftman/Senior
Gestetner Operator
23. | Librarian Grade-I PB-2 9300-34800 4200 6 35400
24. | Librarian Grade-II PB-1 5200-20200 2800 5 29200
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25. | Library Assistant PB-1 5200-20200 1900 2 19900
26. | Multi Tasking Staff PB-1 5200-20200 1800 1 18000
OFFICIAL LANGUAGE
27. | Director (Official Language) PB-4 37400-67000 8700 13 118500
(Group ‘A’)
28. | Joint Director (Official PB-3 15600-39100 7600 . 12 78800
Language) (Group ‘A’)
29. | Deputy Director (Official PB-3 15600-39100 6600 11 67700
Language) (Group ‘A’)
30. | Assistant Director (Official PB-3 15600-39100 5400 10 56100
Language) (Group ‘B’)
31. | Senior Hindi Translator (Group PB-2 9300-34800 4600 7 44900
‘)
32. | Junior Hindi Translator (Group PB-2 9300-34800 4200 6 35400
‘)
PERSONAL STAFF
33. | Principal Private Secretary PB-3 15600-39100 6600 11 67700
(Group ‘A’)
34. | Private Secretary (NFSG) PB-3 15600-39100 5400 10 56100
(Group ‘B’)
35. | Private Secretary (Group ‘B’) PB-2 9300-34800 4800 8 47600
36. | Personal Assistant (Group ‘C’) PB-2 9300-34800 4600 7 44900
37. | Stenographer (Group ‘C’) PB-1 5200-20200 2400 4 25500
STAFF CAR DRIVER
38. | Staff Car Driver (Special PB-2 9300-34800 4200 6 35400
Grade)
39. | Staff Car Driver (Grade-I) PB-1 5200-20200 2800 5 29200
40. | Staff Car Driver (Grade-II) PB-1 5200-20200 2400 4 25500
41. | Staff Car Driver (Ordinary PB-1 5200-20200 1900 2 19900
Grade)/ Despatch Rider/ Three
Wheeler Scooter Driver
STATEMENT SHOWING VARIOUS CATEGORIES OF POSTS IN GROUP ‘A’’B” & ‘C IN
DIRECTORATE (MEDICAL) DELHI/NOIDA, MODEL HOSPITALS AND E.S.I.C.- RUN HOSPITALS
WITH PRE-REVISED SCALES AND REVISED PAY STRUCTURE.
Pre-revised Pay Structure (Rs.) Revised
<) Grade Pay corres-
No. Name of the Post (Group 'A’) Pay | Corresponding | Grade | ponding to which | | Initial
Band Pay Bands Pay | revised levels have Pay
been recommended
1 SAG posts in Specialist and GDMO | PB 37400-67000 | 10000 14 144200
Sub cadre 4
Specialist Gr.-1/CMO (NFSG) /CMO
2 | RrSG) (Aven (NFSG) PB4 | 37400-67000 | 8700 13| 118500
Specialist Gr. i (Sr.
3 Scale)/CMO/Staff Surgeon ( Dental)/ [ PB 3 15600-39100 | 7600 12 78800
CMO (Ayur)
Specialist Gr. 1T (Jr. Scale)/IMO Gr. v
4 SMO (Ayurveda)/dr. Staff Surgeon | PB 3 15600-39100 | 6600 11 67700
(Dental)
IMO Gr. IVMO (Ayurveda)/Dental
5 | SurecomMO (Homéog:thy) ) PB3 | 15600-39100 | 5400 10 | 56100
6 | Jr. Bio-Chemist (Non Medical) PB3 | 15600-39100 | 5400 10 56100
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7 | Bio-Medical Engineer PB3 | 15600-39100 | 5400 10 56100
8 | Supply Chain Manager PB 3 | 15600-39100 | 5400 10 56100
9 | Senior Resident PB 3 | 15600-39100 | 6600 11 67700
10 | Junior Resident PB3 | 15600-39100 | 5400 10 56100
11 | Nursing Superintendent PB 3 | 15600-39100 | 6600 1 67700
12 | Chief Nursing Officer PB 3 | 15600-39100 | 7600 12 78800
13 | Dean/Principal PB 4 | 37400-67000 | 10000 14 | 144200
14 | Director Professor PB4 | 37400-67000 | 10000 14 144200
15 | Professor PB4 | 37400-67000 | 8700 13 | 118500
16 | Associate Professor PB 3 | 15600-39100 | 7600 12 78800
17 | Assistant Professor PB3 | 15600-39100 | 6600 11 67700

Pre-revised Pay Structure (Rs.) Revised
s Grade Pay corres-
No. Name of the Post (Group 'B') Pay | Corresponding | Grade | ponding to which | [ = | Initial
’ Band Pay Bands Pay | revised levels have Pay
been recommended
1 | Dy. Nursing Superintendent PB3 | 15600-39100 | 5400 10 56100
2 | Sr. Dietician PB3 | 15600-39100 | 5400 10 56100
3 | Sr. Phsyiotherapist PB2 | 9300-34800 4200 6 35400
Pre-revised Pay Structure (Rs.) Revised
sl Grade Pay corres-
No Name of the Post (Group 'C’) Pay | Corresponding | Grade | ponding to which | | = | Initial
) Band Pay Bands Pay | revised levels have Pay
been recommended
1. Nursing Orderly PB 1 5200-20200 1800 1 18000
2000
This is subject to
revision of the entry
level qualification of
Dressers to provide
for Class XII with
three years'
experience of
dressing of wounds.
The existing
incumbents not
possessing the
2. Dresser PB1 5200-20200 1800 | revised qualification 3 21700
may be granted
replacement pay
level for the time
being. They may be
granted the Level 3
after acquiring the
revised qualification
or on completion of
five years in the pay
level corresponding
to Grade Pay 1800,
whichever is earlier.
3. Selection Grade Dresser PB 1 5200-20200 1800 1 18000
4, | CooWCookmate cum Bearer cum PB1| 520020200 | 1800 1| 18000
Masalchi
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5. Laundry Operator PB1 | 5200-20200 1800 1 18000
6. Tailor PB1 | 5200-20200 1800 1 18000
7. Mazdoor PB1 | 5200-20200 1800 1 18000
8. Dai PB1 | 5200-20200 1800 1 18000
9. Aya PB1 | 5200-20200 1800 1 18000
10. | Sweeper PB1 | 5200-20200 1800 1 18000
11. | Head Zamadaar PB1 | 5200-20200 1800 1 18000
12. | Head Cook PB1 | 5200-20200 1900 2 19900
13. | Head Laundry Operator PB 1 5200-20200 1900 2 19900
14. } Jr. Medical Record Tech. PB 1 5200-20200 1900 2 19900
15. | Linen Keeper PB 1 5200-20200 1900 2 19900
16. | Dark Room Assistant PB1 5200-20200 1900 2 19900
17. | Electrician PB1 | 5200-20200 1900 2 19900
18. | Jr. Tech. (Orthotic) PB1 | 5200-20200 1900 2 19900
19| Onaiogy perviser FrNUISINg -\ g | 520020200 | 1900 2| 19900
20. | CSR Assistant PB1 | 5200-20200 2000 3 21700
21. | O.T. Assistant PB 1 5200-20200 2000 3 21700
22. | Lab. Assistant PB1 | 5200-20200 2000 3 21700
23. | Plaster Assistant PB1 | 5200-20200 2000 3 21700
24. | Jr. Radiographer PB1 | 5200-20200 2000 3 21700
25. | CSR Technician PB1 | 5200-20200 2400 4 25500
26. | O.T. Technician PB1 | 5200-20200 | 2400 4 25500
27. | Plaster Technician PB1 | 5200-20200 | 2400 4 25500
28. | ECG Technician PB1 | 5200-20200 | 2400 4 25500
29. | Steward PB1 | 5200-20200 2400 4 25500
30. | Sr. Medical Record Technician PB1 | 5200-20200 2400 4 25500
31. | Respiratory Lab. Assistant PB 1 5200-20200 2400 4 25500
32. | Boiler Attendant PB 1 5200-20200 2400 4 25500
33. | Social Guide/Social Worker PB 1 5200-20200 2400 4 25500
34. | House Keeper PB 1 5200-20200 2400 4 25500
35. | Auxilary Nurse Midwife PB1 | 5200-20200 | 2400 4 25500
36. ﬁz‘;‘l‘l’lanT;:hmcm and Dental PB1| 520020200 | 2400 2800 5 | 29200
37. | Sr. CSR/CSSD Technician PB1 | 5200-20200 { 2800 5 29200
38. | Sr. O.T. Technician PB1 | 5200-20200 | 2800 5 29200
39. | Lab. Technician PB1 | 5200-20200 | 2800 5 29200
40. | Blood Bank Technician PB1 | 5200-20200 | 2800 5 29200
41. | Sr. ECG Technician PB 1 5200-20200 2800 5 29200
42. | Laundry Supervisor PB 1 5200-20200 2800 5 29200
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Pharmacist
43. (Allopathic/Homeopathic/A yurvedic) PB 1 5200-20200 2800 3 29200
44. | Respiratory Lab. Technician PB1 | 5200-20200 2800 5 29200
45. | Radiographer PB1 | 5200-20200 2800 5 29200
46. | Dialysis Technician PB1 | 5200-20200 2800 5 29200
47. | Lady Health Visitor PB1 | 5200-20200 2800 5 29200
48. | Selection Grade Lady Health Visitor PB 1 5200-20200 2800 5 29200
49. | Audiometric Technician PB1 5200-20200 2800 5 29200
50. | Store Keeper/Pharmacist cum Clerk PB 1 5200-20200 2800 5 29200
51. Optometrist/Refractionist PB2 9300-34800 2800 4200 6 35400
52 Sr. Tech. Assistant ( OT/CSSD/CSR/ | PB2 | 9300-34800 4200 6 35400
| Lab./ECG/Radiology)

53. | Sr. Blood Bank Technician PB2 | 9300-34800 4200 6 35400
54. | Sr. Pharmacist PB2 | 9300-34800 4200 6 35400
55. | Medical Record Officer PB2 | 9300-34800 | 4200 6 35400
56. | Physiotherapist PB2 | 9300-34800 | 4200 6 35400
57. | Occupational Therapist PB2 | 9300-34800 4200 6 35400

4200

This is subject to the

administrative

ministry taking steps
58. | Dental Hygienist PB2 | 9300-3800 | 2400 | © bring umiformity | o o0

in the entry level

qualifications on the

patterns of those in

Central Government

hospitals.
59. | Sr. Optometrist/Refractionist PB2 | 9300-34800 4200 4600 7 44900
60. | Laundry Manager PB2 [ 9300-34800 4600 7 44900
61. | Technical Supervisor (Opthalmology) | PB 2 9300-34800 4600 7 44900
62. | Dietician PB2 | 9300-34800 4600 7 44900
63. | Staff Nurse PB2 | 9300-343800 4600 7 44900
64. | Nursing Sister PB2 9300-34800 4800 8 47600
65. | Assistant Nursing Superintendent PB3 | 15600-39100 | 5400 10 56100

C OTHER POSTS NOT HAVING RECRUITMENT REGULATIONS

For all other isolated posts for which Recruitment Regulations are under finalization, normal replacement of existing

scales approved by 7" CPC shall be granted.
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[PART II—SECTION 4]
[wiferferes frenrll gro s =t ¢ farferer srfergemmd fordt for srfergemd, ey, fmmem o g=ATg
gffed ¥

[Miscellaneous Notifications including Notifications, Orders, Advertisements and Notices issued by
Statutory Bodies]

FAAR g AT AT
s feea, feetien IFEN 2018

. 3-12/12/31/f&aTae/11-adhd—Haary Tog $I7 AfAATT 1948 (1948 &1 34) &I 9RT 97 & 3T 9RT (2)
& @3 (XXI) JgT 38 GRT $I 3T 4RT (2-F) & Y gfdd 37 9RT (1) TUT 9RT 17 &7 39 9RT (2) aRT Yeed AfFadi Hr

1. (i) ¥ BfETE Sl ToT 3 F9eT (T dur dar #r o) Hye [Jfsgd, 2018 &g S|
(i) ¥ I @y gl
2. HAI ToT AT R (T qur dar H o) AfAgAEe, 1959 Hv uiwdl g & HA F. 5() qUT (i) W

i. He#E-3 &, () N PAwaaEAe FAOwR-| /AR srehew/Ags (Rifvcan) e qar Awsr sl
& T /e, geare” @ glaeaiiid fhar S|

ii. FrF-4 FH, () T FemmRERE IRFER- | [/RAfRc/shas/Aes (RfFrcn) oo dur Avsr sar
@ (i) e feerh/facerh, feare, (i) Rfdcar e, s, o srevdre/facers (k) e
qgT AsT, FHETETE, FI.8. e Rfecaratin/ge FeTacae” § gfaeaid R s

1--329 GI/2018 (2097)
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iii. HerA-5 A, (1) T/ AiFd HRAVA e, (i) Fg/dd anfea HRART e, (i) og afea s
HEAT ¥ e o seam|

iv. HerH-6 &, ‘(1) e, gemdeTr aur (1) () R, veras &y P, Agrrse/affaerg” ereal & e
IgEd” & gfaeariia fhar S|

ure, feoqull—$RA &1 Tad, 1T |11, URT 4 i 26 GH@a¥, 1959 # Jfengaen €. 2-2/1/56-¥wr., &ein
16 GEeR, 1959 Z@NT Yl st fafaet 3 Prafaf@a sfyaemit garnr o wiifta e e —

1. iferg@er €. 1(1)2/62-F2m.| fe=Tid 25.08.1965

2. forgaer €. 1(1)-1/66-F2m.| fiis 16.08.1969

3. fergEer & 1(1)-1/72-¥m.| =i 13.10.1973

4. fogaer €. 1(1)-1/72-Fn.| a1 24.08.1974

5. 3fRygaer & 1(1)-1/62-¥4n.| &7 31.07.1976

6. U@ ¥ Gashdr 2(5)-1/74 R 23.07.1977

7. NfAEe €. U-40(11)-2/77-FA1IV A 05.02.1980
8. 3ifRrygaem &. 1(1)-1/72-¥41.| e |11 &eAiw 16.05.1981
9. NUEe ¥ Hahdr 8(1)/74 A 27.05.1983

10. rferg@eT . ©-32(11)-1/84, T.I(T) =i 16.06.1990
11. 3ifegEeT |, ddddr 9(1)/74-=Ai% 18.01.1992

12. G F. T-1/1/2/2009-F2.| =i 23.02.2011

. kg
HR I, T
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EMPLOYEES’ STATE INSURANCE CORPORATION
New Delhi, the October 2018

No. Z-12/12/31/Misc/11-Vig.—In exercise of the powers conferred by Sub-Section (1) of Section 97 read with
clause (xxi) of sub-section (2) and sub-section (2-A) of that Section and sub-section (2) of Section 17 of the Employees’ State
Insurance Act, 1948 (34 of 1948), the Employees’ State Insurance Corporation hereby makes the following regulations,

namely:—

1. (i) These Regulations may be called the Employees’ State Insurance Corporation (Staff and Conditions of Service)
Amendment Regulations, 2018.

(i) They shall come into force at once.

2. In the Fifth Schedule of the Employees’ State Insurance Corporation (Staff & Conditions of Service), Regulations,

1959, at S. No. 5(I) & (II)

(i) In column-3, the words “(I) Regional Director/Administrative Officer-1I/ Medical Superintendent/ Director
(Medical) Delhi and Noida” shall be substituted by “Regional Director/Director, Hqrs.”.

(i) In column-4, the words “(I) Regional Director/ Administrative Officer-1I/ Medical Superintendent/ Director
(Medical) Delhi and Noida” shall be substituted with “(i) Regional Director/Director, Hqrs., (ii) Medical
Superintendent, ESIC Hospital/Director (Medical) Delhi and Noida, Dean, ESIC Medical/Nursing/Dental
College.”

(iii) In column-5, the words, “(I) To impose minor/major penalty” shall be substituted with “(i) To impose
minor/major penalty, (ii) To impose minor penalty.”

(iv) In column-6, the words “(I) Director, Administration, and (II) (i) Director, Administration, (ii) Regional
Director, Maharashtra/ Tamil Nadu.” shall be substituted with “Insurance Commissioner”

Foot Note:—The principal regulations, published vide notification No. 2-2/1/56-Estt. Dated the 16th December, 1959 in the
Gazette of India, Part III, Section 4 dated the 26th December, 1959, were earlier amended by the following

notifications:—

1. Notification No.
2. Notification No.
3. Notification No.
4. Notification No.
5. Notification No.
6. Notification No
7. Notification No.
8. Notification No.
9. Notification No.
10. Notification No.
11. Notification No
12. Notification No.

1(1)2/62-Estt.1 dated 25-08-1965

1(1)-1/66-Estt.I dated 16-08-1969
1(1)-1/72-Estt.] dated 13-10-1973
1(1)-1/72-Estt.I dated 24-08-1974
1(1)-1/62-Estt.I dated 31-07-1976

. Vig.2(5)-1/74 dated 23-07-1977

A-40(11)-2/77-Estt.IV dated 05-02-1980
1(1)-1/72-E-1 Col.II dated 16-05-1981
Vig. 8(1)/74 dated 27-05-1983
A-32(11)-1/84, E.I (A) dated 16-06-1990

. Vig. 9(1)/74- dated 18-01-1992

A-1/1/2/2009-Estt.I dated 23-02-2011

S.RAVICHANDRAN

Additional Commissioner
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